indianOQil-Adani Gas Pvt. Ltd.

IOAGPL/HR/2021/65000071
Date : 04-Jan-2021

Mr. Shivshankar Kishor Dabbe
A-601, Ganga Kingston Society,
NIBM, Pune, Maharashtra-411060,

Subject: Letter of Appointment

Dear Mr. Shivshankar,

With reference to the interviews & discussions we had, we are pleased to appoint you in our organization
as “Graduate Engineering Trainee" w.e.f. 04-Jan-2021. Your appointment is subject to the terms and
conditions appended in the subsequent paragraphs.

1. Remuneration
Your remuneration will be as per Annexure "A" attached herewith.

2 Increment
Increments are entirely merit based, depending on your performance and abilities and shall always
be dependent on the sole discretion and judgment of the company.,

3. Other Benefits
You will be eligible to various benefits such as leave, provident fund, gratuity etc. as per the rules
of the Company as amended from time to time,

4, Accommodation
You will be responsible for your own accommodation unless otherwise agreed by Company in
writing.

5. Probation, Confirmation, Separation.

a. Initially, you will be on training for a period of one Year, which can be further extended at the
discretion of the company. On completion of the training period, initial or extended, as the
case may be, your services will be confirmed in writing. Until such time as confirmation in
writing is given to you, your period of training shall be deemed to be automatically extended.

b. During the training period, your services can be terminated without giving any notice or salary
in lieu thereof from either side. After the successful completion of your training period, your

services can be terminated by giving one month notice or salary in lieu thereof from either
side,

c. However, if the exigencies of work so require, the management may not relieve you earlier than
the expiry of the entire notice period. It shall however, be open to the management to accept
your resignation with effect from any date earlier than the one offered by you in your
resignation or stipulated as per terms of your notice period,

d. The company reserves its rights to terminate your services without notice in case of any act
of misconduct or breach of any of the terms of this employment implied or expressed on your
part or any conduct which is detrimental to its interests. This is without prejudice to any other
right or remedy which may be available to the company. T
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IndianOil-Adani Gas Pvt. Lid.

EC 65000071 (Mr. Shivshankar Kishor Dabbe)

6.

Place of Work

Initially your place of appointment will be at Aligarh, but you are liable to be transferred to another
department, post or place whether in existence or coming into existence hereafter, either at the
place of posting or at any other place where the management may establish/open its branch later
on. You are also liable to be sent on deputation for service at any station and in any company in
which IndianQil-Adani Gas Private Limited or any of its holding / subsidiary companies have an
interest. Upon such deputation/transfer, the rules and regulations applicable to such a post or at
the place of transfer will automatically become applicable to you,

Retirement Age

You shall retire upon completion of the age of 58 years. However, the company may grant
extension of the retirement age if you are found physically fit and you possess special
qualifications and experience.

General Conditions of Work

You will be bound by the fallowing:

a. You will not engage in any trade or profession or undertake any employment, full or part- time,
while in service within the company.

b. You will carry out your duties with diligence and loyalty at all times, keeping the company's
interest paramount.

c. During the employment, you will be bound by company's rules and regulations, framed and
enforced from time to time. The company reserves the right to amend or alter these at its
discretion, without any notice thereof, and these will be deemed as rules and regulations in
terms of your employment.

d. Your appointment and its continuance in employment is subject to you are being found and
remaining medically (physically and mentally) fit.

e. In case you remain absent from work, without reasonable explanation, for more than Seven
consecutive days, it will be presumed that you are no longer interested in working for the
company and your services shall automatically come to end without any notice or intimation
from the side of the management. In such case, you will not be entitled to any statutory
compensation,

f. In case of any dispute arising in respect of the interpretation of your terms and conditions of
service in the company, the decision of the CEOQ shall be final and binding on you,

g. The terms and conditions of service are confidential and may not be disclosed to or discussed
with anyone.

h.  While reporting for the duty, kindly submit copies of your certificates / testimonials along with
the relieving letter of your previous organisation.

I You will keep the company informed of all the subsequent changes in the data furnished by
you before joining the duty.

VA

Registered Office : 306-309, 3rd Floor, Salcon Aurum, Plot No. 4, Jasola District Centre, New Delhi - 110025
Phone : 011-26944203, Fax: 011-29941801 | E-mail: info@ioagpl.com | Website: www.ioagpl.com
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IndianQil-Adani Gas Pvt. Ltd.

EC 65000071 (Mr, Shivshankar Kishor Dabbe)

9. Confidentiality Clause

You hereby give an undertaking that during employment you will not take out any copies
whatsoever of drawings, plan specifications, reports or any written statements either prepared by
you of by any other employee of the company and will not disclose, divulge or communicate to any
person(s) whomsoever, any information of a secret or confidential nature relating to the trade or
business of the company or to any of the matters mentioned above including methods, processes
or appliances used by the company, failing which appropriate action would be taken, including
dismissal from the services.

10, Jurisdiction
Any dispute arising out of this contract will be subject to the jurisdiction of court of laws in Delhi,

1. Acceptance
If you accept the above terms and conditions of training, please sign and return the duplicate copy
of the appointment letter as a token of your acceptance,
Please note that you are expected to keep the salary package strictly confidential and not to share
information regarding the salary with anyone except your very close family members.
| am sure that you will find your assignment with IndianQil-Adani Gas Private Limited satisfying both at a
personal as well as professional level,
We look forward to a long and mutuslly beneficial association.

Yours Faithfuily,

For IndianQil-Adani Gas Private Limited

b

Authorised Signatory

| accept the terms and conditions mentioned abaove.,

Name and Signature of the Candidate

. i
s
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IndianOil-Adani Gas Pvt. Lid.

IOAGPL/HR/2021/65000071
Date : 04-Jan-2021

Mr. Shivshankar Kishor Dabbe
A-601, Ganga Kingston Society,
NIBM, Pune, Maharashtra-411060.

Annexure - A (to letter of appointment*)

Grade 01
Department Projects
Designation Graduate Englq-t::irr:r;g
Place of Posting Aligarh
Head Rs. per annum
Basic 164000
HRA (40% on Basic) _ 65600
Other Allowances 132320
Provident Fund - Co. contribution (12% on Basic) 19680
Gratuity (4% an Basic) payable at the time of service severance 6560
Bonu's/Exg.ratia ( to be paid annually on pro-rata basis before Diwali, for the 21840
previous financial year)

Total CTC (Per Annum) 410000

*Effective from Date of Joining i.e. 04-Jan-2021

For IndianQil-Adani Gas Private Limited

(ol _

Authorized Signatory

| accept the above,

Registered Office : 306-309, 3rd Floor, Salcon Aurum, Plot No. 4,- Jasola District Centre, New Delhi - 110025
Phone : 011-26944203, Fax: 011-29941801 | E-mail: info@ioagpl.com | Website: www.ioagpl.com
CiN: U40300DL2013PTC258690 8
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Appointment Letter
29 September, 2021

APPT/PPM/140/107/21-22

GAYATHRI MADHUSO ODHANAN,
P-13, D1 Area,

National Defence Academy,
Khadakwasla,

Pune-411023.

With reference to your application and subsequent interview, we are pleased to appoint you as
Graduate Trainee Engineer with effect from 28.09,2021.

Salary:

Lumpsum: Rs 15,000/- per month.

A. Leaves and bonus will paid as per company policy

The following are the terms and conditions of your employnient with us.

1.) Salaries, increments / promotions are not a matter of right and will be given at the discretion
of the Management depending upon individual performance, attendance and behavior, You will
be eligible for increments when you are on permanent rolls of the company.

2.) NOTICE PERIOD:

2.1 Your services are on probation for six (6) months and will be confirmed on your performance
This appointment can be terminated by giving one (1) month calendar notice or in lieu three
month’s basic salary to the company.

-

The management however can ask you to serve during the notice period or to relieve you
immediately on submitting your resignation without the notice period payment.

2.2 In case you leave the company without giving any notice, the company shall have the right (o
deduct Three (3) months basic salary from any money or monies due to you including Bonus, that
may be due to you from the company or recover it as deemed fit.
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Ref: TCSL/CT20182518024/1265741/Pune
Date: 16 July 2019

MR. MUKUNDA RAGHUNATH MAHAJAN

Vitthal Mandir Ward Mahajan Wada Bhusawal Mahajan Lane,
Vitthal Mandir, Bhusawal,

Maharashtra-425201.

Tel# 917768081814

Sub: Joining Letter
Dear Mr. Mukunda Raghunath Mahajan,

@ would like to take this opportunity to extend a very warm welcome to TATA Consullancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 12th August 2019 and your
training location is Ahmedabad . This has been provided considering your preference and
business requirements.

Kindly report at the address shared below by 08:30 AM on the date mentioned above.

Tata Consultancy Services

THTES SEZ,

PLOT # 41,Gandhinagar, Gujarat,

Ahemdabad, Gujrat-382009.

(Route map of the TCS Xperience Program Center can be viewed on TCS NextStep>> |LP
Carner>>ILP Centres)

Cuntact Person: Mr. Vineet Yogeshbhai Kakkad
Phone: 07961707188/ 0796170 7185

Email Id: vineet. kakkad@1tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

Private and Confidential TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Hegletered Office Nirmal Building Sth Floor Nanman Point Mumbar 4030 021



THERMAX LIMITED CHEMICAL DIVISION, ENVIRONMENT HOUSE, PLOT NO.90-92,

BG BLOCK, MIDC, BHOSARI, PUNE 411 026, INDIA [J TEL.: +91 020 67156000, 67156660
FAX': +91 020 27120206 [1 Website : www.thermaxglobal.com/chemical o

/

IT PAN - AAACT3210D [ Customer Care : 18002090115 (India Toll Free) @,}

Hurmnan Resouices Division

Date: 01 August 2020 E_M
THERMAX
OFFER LETTER L

Dear Atif Mohammad,

This is further to your interview, we are pleased to inform you that you have been
selected for the position of DCS Controller in DBU_Chemical - Chemical division at

- Thermax Limited. .
Congratulations for the same !l
We are pleased to make the enclosed offer.

Kindly send a confirmation through mail on the acceptance of the offer indicating
your date of joining. The enclosed offer is going to be valid subject to your clearing
the medical examination as prescribed by our organisation. In case we do not
receive offer acceptance from you within 7 days of receipt of the offer, the said offer

will stand null and void.

In case you have any queries, please feel free to contact the undersigned.

For Thermax Limited,

%@%,9
Sachin Patel

HR Business Partner - Chemical Division

This is system generated offer and signature is not mandatory.

REGD. OFFICE : D 13, MIDC INDUSTRIAL AREA, R. D, AGA ROAD, CHINGHWAD, PUNE 411 019 1
_ CORPORATE IDENTITY NUMBER: L29299PN1980PLC022787
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MACLEOD S
I

Offer Letter for Aunrenticcshiu
N N v L] [}
e I B Seed Pati) pate: 23] 073 )1

Dear Abkieet

We are ple ; .
prased 10 extend to you s offer of working as an Apprentice. If you accept this offer, you will begin

your A i T
You wii’:’mmﬂshlp With the Company oy ()| l 0 j |4 and will be expected to work 6 Days per week.
ill be paid a s "
Paid a stipend of _ﬁlﬁ;ﬁ Per month along accommodation, dinner and subsidized food less

all appli /i i
pplicable taxes and wilhholding, As a Apprengice, you will not receive any of the emplayee benefits that
regular company employez receive,

Your Apprenticeship is expected to end on 2) [2 119 However; your Apprenticeship with the company is

T . . .
a-will”™ which means that either you or the company may terminate your Apprenticeship at any time, with or

without cause and with or without notice.

During your Apprenticeship, you may have access to trade seerets and confidential business information
belonging to the company. By aceepling this offer of Apprenticeship, you acknowledge that you must keep all this
information strictly confidential, and refrain from using it for your own purpose or from disclosing it 1o anyone

outside the company. In addition, you agree that, upon conclusion of your Apprenticeship, you will immediately

retum to the company all of it property, equipmest, and documents, including electronically stored information.

By accepting this offer, you agree that throughaut your Apprenticeship, you will observe all Rules and policies

and practices governing the conduct of our business and employees, including our policies prohibiting

discrimination and harassment. This letter sets forth the complete offer we are extending to you, and supersedes
and replaces any prior inconsistent statements or discussions, [t may be changed only by a subsequent written
agreement,

I'hope that your association with the company will be successful and rewarding. Please indicate your acceplance

of this offer by signing below,
With best regards.

For Macleods Pharmaceuticals Ltd,

Accentance:

Laccept employment with the Company on the terms
and condition set out in this letter,

Mr/Ms, AbVcel § Padi)

Phone : 91- 22 - 6676 9300

Regd. Office : A
MACLEODS Ausanta Arcade, Church Road, fax o 91-92-9995 059%
PHARMACEUTICALS Near Leela Hotel, Andheri-Kurla Road, Emal . customercare@macleodspharma.com

) i 059, India. Website: www.macleadspharma.com
UM[TED Andheri (East), Mumbai-400 ON . U24010MHIOBOPLCO5R049

Scanned b







OFF. ADD.:- 3, SWAMI MAHAL, GURUNANAK NAGAR, BHAWANI PETH

PSQUARE TECHNOLOGIES ¢

OFF SHANKAR SHETH ROAD, PUNE - 411 002

TEL. NO. - +91 20 2643 6399 Mobile No. - +91 95525 36478/ 79 /80 P SQUARE
Mail: psquare. teck@yahoo com , URL: http: l.’www psquaretech.in TECNALOGIES
16" June 2019.

APPOINTMENT LETTER

To,
Dear Mr, Reshnu Pillai,

This is reference to your acceptance for our offer letter; we are pleased to appoint you for
position of* Process Engineer’our organization with effect from 16t June 2019.

This is request to read, understand and accept by you with all awareness and goodness.

APPOINTMENT LETTER CUM AGREEMENT
THIS AGREEMENT IS MADE IN BETWEEN:

Mr. Reshnu Pillai
Sai Comforts Flat No-A-203
Nxt To Shivaji Maharaj Statue
Pimpri Waghere,,
Pune-411017.
AND

P SQUARE TECHNOLOGIES
3,Swami Mahal, Gurunanak Nagar,
OFF ShankarSheth Road,

Bhawani Peth,Pune-411005.

WHEREAS M/s.P SQUARE TECHNOLOGIES, Has been specialized in Project related to
Material Handling, Pollution control and its accessories and has also entered into an
agreement and may enter into agreement in future.

AND WHEREAS THE first party joined with the second party:

As Process Engineer on 16"June 2019 and by virtue of him duties with the second party, he
will acquire specified knowledge of process and development of PRODUCT / SERVICES and
of knowhow and methodology use for delivering PRODUCT / SERVICES. THEREFORE, it is
desirous that the first party

Should enter into an agreement of secrecy AND WHEREAS first party has agreed to execute
this agreement of secrecy.

NOW IT IS HEREBY MUTUALLY AGREED TO BY AND BETWEEN THE PARTIES AS UNDER:

TS SRR o srwnes ST ST e —

Works : Gat No. 1560, ShelarVasti, Dehu - Alandi Road, Talawade, Chikhali, Puase
(Mob : 95525 36473)




PSQUARE TECHNOLOGIES g{x

OFF. ADD.:- 3, SWAMI MAHAL, GURUNANAK NAGAR, BHAWANI PETH
OFF SHANKAR SHETH ROAD, PUNE - 411 002
TEL. NO. - +91 20 2643 6399 Mobile No. - +91 95525 36478/ 79 /80 P SQUARE
Mail: psquare.teck@yahoo.com , URL: http://www.psquaretech.in TECHNOLOGIES

Dear Mr. Reshnu,

P SQUARE TECHNOLOGIES is pleased to engage you on employment on the following
General terms and conditions.

1. Position: Process Engineer
2. Department: Process Dept.
3. Date of Joining: 25% July 2018

4, Position/Transfer: Though your base will be at office of P SQUARE TECHNOLOGIES,
PUNE, but you are liable to be transferred to any other Division/Department/Location
anywhere in India or abroad at the discretion of the company. You may be required to
travel extensively for work.

5. Duties: A schedule of your duties and responsibilities are given below. The
management, however reserves the right to assign to you such other duties and
responsibilities as may be considered advisable in the Company’s interest. The office
starts at 9.30 am and the management expects to you be punctual. In your capacity to
Process Engineer, you will report to the Director, Mr. Prasad Kamthe.

6. The first party agrees to work with the second party for at least 2 years and shall not
leave the services of the second party during the period of next 2 years. If the
agreement is breached by the first party, experience letter may not issue to him. In
case he leaves the company during the period of this agreement, That the first party,
as part of the consideration for the training efforts and costs involved, agrees to
refund that all cost to the second party in case he leaves the company during the
period of this agreement.

7. The first party shall devote his whole time attention and abilities to the business and
affairs of the company, during the term of his employment with the second party. He
will carry out and obey all orders, directions and instructions of the Company and shall
conduct his honestly, faithfully and diligently all time and shall not be guilty of any
negligence, misconduct or misbehavior or shall not commit any breach of this
agreement.

8. That the first party shall not disclose at anytime during or after leaving the
employment, information pertaining to the knowhow and technology which comes to

Works : Gat No. 1560, ShelarVasti, Dehu - Alandi Road, Talawade, Chikhali, Pun
(Mob : 9552536473 )




PSQUARE TECHNOLOGIES f{

OFF. ADD.:- 3, SWAMI MAHAL, GURUNANAK NAGAR, BHAWANI PETH
OFF SHANKAR SHETH ROAD, PUNE - 411 002
TEL. NO. - +91 20 2643 6399 Mobile No. - +91 95525 36478/ 79 /80 P SQUARE
Mail: psquare.teck@yahoo.com , URL: http://www.psquaretech.in TECHNOLOGIES

_l?nowledge while in service to any person other than onl’ftioﬂ those employees and
officers of the company who are entitled to have such information(s).

9. You will be on probation for a period of six months, after which your appointment will
be confirmed.

10. Salary: For your salary break-up, please refer to the Annexure attached.
11. Weekly Off: Your weekly off will be on Sunday.

12, Salary, allowances and other benefits/perquisites that have been distributed under
aforesaid heads are subjected to applicable taxes. At its sole discretion, the
management may consider either change of Heads or redistributes the total
emoluments under various heads depending upon the Government Regulations.

13. During the period of your probation, you are not entitled for permanent employee
benefits.

14. It is agreed that if anytime during him employment, the first party is found guilty of
misconduct and willful neglect of work dereliction on duties and/or non-compliance of
instructions given to him by the second party from time to time and/or any breach of
any term of this agreement, the second party may put an end determine the
employment of the first party by giving his one month notice as stipulated in the
appointment letter of first party.

15.Non competition: During your engagement with the Company and for one year
thereafter, you shall not directly or indirectly accept any assignment from any in
individual, organization or concern whose business is of a similar nature to, or in
competition with, that of the Company, nor shall you be associated professionally in
any manner with any of the Company’s client or vendors, except with the prior written
consent of the Company. You recognize and acknowledge that this provision is
reasonable and necessary for the Company’s protection.

16. Termination: Termination of employment by either party will be by giving one month
notice period. Either party shall have the right to terminate this contract

with immediate effect by providing written notice to the second party if the other
party has materially breached any provision of this contract, and such breach has not
been corrected despite written intimation.

Works : Gat No. 1560, ShelarVasti, Dehu - Alandi Road, Talawade, Chikhalj




PSQUARE TECHNOLOGIES ¢+

QOFF. ADD.:- 3, SWAMI MAHAL, GURUNANAK NAGAR, BHAWANI PETH
OFF SHANKAR SHETH ROAD, PUNE - 411 002
TEL. NO. - +91 20 2643 6399 Mobile No. - +91 95525 36478/ 79 /80 P SQUARE
Mail: psquare.teck@yahoo.com , URL: http://www.psquaretech.in TECHNOLOGIES

17. Obligation upon expiry or Termination:

a) Upon expiry of earlier termination of your engagement, you shall:

i) Promptly return all materials that are the property of the Company
including, but not limited to all computer program files etc.
ii) Documentation, media related material and other materials of a like nature,

iii)  Confirmed that you have returned all original materials and destroyed such
copies as the company has instructed you to do,

iv) Declare in writing that you have not made any unauthorized copy of a
material or data which was in the possession of yourself or the company.

V) Submit a statement that all software and other materials developed by you
for the company under contractual obligations is the intellectual property of
the company and that you have under not retained any copy with yourself.

b) Expiry of earlier termination of contract shall not relieve you of any unfulfilled
obligation under this contract and particular the provision relating to
confidentiality.

¢) During his employment with second party and/or leaving the services, for one
year, he shall not directly or indirectly be interested in any business, trade or
profession similar to the

d) second party and will not accept any employment with companies manufacturing
and/or proposed to manufacture similar preducts.

18. The company has fixed the retirement age of the employees at present, at 60 years.

19. Travelling: In the course of your employment, you may be required to undertake
travelling either India or elsewhere in connection with the company's business
according to the directions and instructions issued by the management, from time to
time, or which you will be paid expenses in accordance with the rules. In case of
deputation overseas for training, you are liable to furnish a bond in accordance to
Company Rules for a stipulated period.

20.You will be eligible for Leave Travel Assistance as per Company’s Rules applicable to
your cadre.

21. During your employment with company, you will not interest yourself or concern
yourself directly or indirectly, be it a part-time or in any advisory capacity with any

Works : Gat No. 1560, ShelarVasti, Dehu - Alandi Road, Talawade, Chikhali ;
(Mob : 955 2536473) =
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OFF. ADD.:- 3, SWAMI MAHAL, GURUNANAK NAGAR, BHAWANI PETH
OFF SHANKAR SHETH ROAD, PUNE - 411 002
TEL. NO. - +91 20 2643 6399 Mobile No. - +91 95525 36478/ 79 /80 P SQUARE
Mail: psquare.teck@yahoo.com , URL: http://www.psquaretech.in JECHNQLOOTES

22,

23,

24.

other business unless you have obtained from the company their prior and written
permission to do so.

Confidentiality: you are specifically informed that the Company produces and
processes substantial amounts of confidential information. This confidential
information may be received from other companies or business entities to which the
company owes a confidentiality obligation. All the information that you obtain and/or
develop in the discharge of your service shall be received and treated by you as
confidential information, You shall therefore not use, copy, assign, market, transfer
forwarded by e-mail, disclose, sell, license, publish, reproduce or otherwise make
available in any manner such information except to the extent necessary for the
performance of your duties under this engagement. You shall secure and protect the
company’s confidential information in a manner consistent with the maintenance of
your own confidential information. Upon the expiration or earlier termination of this
contract, you shall return all originals and copies of any confidential information to the
company, or destroy copies if the company so directs, and shall certify in writing to the
company that this has been done. These obligations shall survive the expiry or
termination of your engagement. You shall also execute a separate confidentiality
agreement with the Company if asked to do so. In case of breach of this clause, second
party can recover minimum of 50% of gross emoluments paid to him while he was in
service during the period of this agreement.

The employee undertake to execute bond of protection against the liabilities in favour
of the second party, depending upon the degree of damages of/or losses suffered by
the second party, on account of breaking of any of term of this agreement which may
be caused by the act of first party. If any damage occurs, the second party will decides
the amount of damages.

All inventions, designs and improvements and all discoveries and secret processes
made, discovered or affected by the first party during the period of this agreement
shall rest in second party as being sole property of the second party. You are required
to informed the Company, before your service commence, of all copyrights,
trademarks and patents that are being or have been registered by you in respect of
intellectual property and materials that are similar to the business of the company.
You acknowledge and agree that any software and intellectual property of any kind
that is developed when you are contracted to the company, even if solely through your
efforts, is the property of the company.

Works : Gat No. 1560, ShelarVasti, Dehu - Alandi Road, Talawade, Chikhali, P
(Mob : 955 25 36473 )




PSQUARE TECHNOLOGIES

OFF. ADD.:- 3, SWAMI MAHAL, GURUNANAK NAGAR, BHAWANI PETH
OFF SHANKAR SHETH ROAD, PUNE - 411 002

TEL. NO. - +91 20 2643 6399 Mobile No. - +91 95525 36478/ 79 /80 P SO.UARE
Mail: psquare.teck@yahoo.com , URL: http://www.psquaretech.in TECHNOLOGIES

25. You shall not pledge the company’s credit and /or make representatibn unless you are
specifically and duly authorized on that behalf.

26.You will abide by the Rules and Regulations/ Standings Orders of the company in
force, at present, and as varied from time to time.

27.Your appointment is on the clear understandings that the information furnished by
you before your appointment is correct and the certificate produced by you are
genuine and bonlfire.

28. Your appointment is subject to satisfactory replies being received from the referee/
previous employers mentioned in your employment application form.

29, Your continuance in the service of the company will be subject to your physical fitness
as may be required for the position you may hold. Consequently, you will be required
to go through such medical tests and examination from time to time as may be deemed
necessary by the company. In the event that your service shall be temporarily
unavailable on account of illness or personal reasons, you shall provide advance
intimation to the company wherever possible.

30. Severability: any invalid or unenforceable provision in this contract will be replaced
with a provision that is valid and enforceable and reflects as closely as possible the
original intent of the impugned provision. The remaining provisions will continue to
remain in effect.

31. Arbitration: In the event of any dispute and/or differences arising out between the
parties hereto either during the subsistence of this agreement or afterwards relating
to this agreement, the same shall be referred to the Managing Director of the second
party for his consideration, who will, if the matter is not sorted out, refer the same to
the arbitration of the Single Arbitrator who will be nominated by the Board of
Directors of the second party, whose decision shall be final and binding on the parties.

32.1t is also agreed that first party falls in to annual appraisal process as per company's
rules and regulations.

33. The other terms as to the payment of emoluments, etc, will remain same as given in his
appointment letter and subsequent from time to time,

34. The first party will always abide with the rules and regulations applicable in the
Company from time to time.

Works : Gat No. 1560, ShelarVasti, Dehu - Alandi Road, Talawade, Chilchali, Pune -
(Moh :9552536473)




OFF. ADD.:- 3, SWAMI MAHAL, GURUNANAK NAGAR, BHAWANI PETH
OFF SHANKAR SHETH ROAD, PUNE - 411 002
TEL. NO. - +91 20 2643 6399 Mobile No. - +91 95525 36478/ 79 /80 P SQUARE
Mail: psquare.teck@yahoo.com , URL: http://www.psquaretech.in TECHADEDGIES

PSQUARE TECHNOLOGIES

The foregoing constitutes the entire agreement as regards the terms and conditions of your
service with the company and they shall be such modifications and amendments as may be
introduced from time to time as per the Company’s Rules and Regulations.

Kindly sign and return to the undersigned the duplicate copy of this letter.

We take this opportunity to welcome you to this organization and look forward to your long
and happy association with us.

With best regards,
For P SQUARE TECHNOLOGIES

Prasad Kamthe
(Founder & CEO)

ACCEPTANCE

[ hereby accept all the terms and conditions offered by second party and accept my job
description and thus agree to work with P SQUARE TECHNOLOGIES from the date of my
appointment.

NAME: Mr. Reshnu Pillai.

SIGN :

DATE :- 16t June 2019.

Works : Gat No. 1560, ShelarVasti, Dehu - Alandi Road, Talawade, Chikhali, P4
(Mob :9552536473)




Corporate Office:

“March First",99/1/20,Bhusari Colony, Paud Road, Kothrud Pune-411038, India.
Tel: 020 - 25283802 / 03, Fax:020-25283803, Email: sales@ bellsoftware.in
Visit us at: www.bellsoftware.in

2 Bell Engineering

@ -

= Software Technologists |
ISO 9001:2008 OHSAS 18001: 2007 Certified Company

Ref No: Bell.Energy.hr.1/2019
1st July 2019
Dear Mr. Aniket Potdar,

With reference to your resume and the subsequent interview you had with us, we are pleased to offer you
the position of “Jr. Risk Engineer” in Bell Engineering Software Technologists Limited.

You will be on probation until 6 months from your date of joining, which may be extended for a further period
of 3 months at the discretion of the Company. On completion of the probation, you may be confirmed in
permanent employment, in writing, subject to your satisfactory performance.

We look forward to your joining us not later than 02/07/2018.

Should you have any further questions or clarifications, please feel free to contact us.

Yours sincerely,
For Bell Engineering Software Technologists Limited

C. G. Kulkarni
Managing Director




Corporate Office:

“March First",99/1/20,Bhusari Colony, Paud Road, Kothrud Pune-411038, India.
Tel: 020 - 25283802 / 03, Fax:020-25283803, Email: sales@ bellsoftware.in s
Visit us at: www.bellsoftware.in = [ d

Bell Engineering

Software Technologists Ltd.
ISO 9001:2008 OHSAS 18001: 2007 Certified Company

Employee Name

Mr. Aniket Potdar

Employer

Bell Engineering Software Technologists Limited

Compensation

You shall be paid a consolidated salary of Rs. 25,000/- per month during probationary period.
Note 1 - Performance based bonus is payable upon meeting targets and evaluated.
Performance bonus is accrued and paid annually.

Note 2 - No deduction towards PF will be made as Company is not covered by PF rule.

Note 3 - Professional Tax will be deducted as applicable.

Note 4 - TDS will be deducted as applicable.
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SENSE MEASURE ~ CONTROL

Regd.Office:1311,Clover Highlands off NIBM, Kondhwa,Pune 411048

Works : S,NO. 32/B/3, 2ND FLOOR, PAREKH BUILDING, BEHIND HOTEL SAI VEG, KONDHWA PISOLI ROAD,
PISOLI -411060. TEL. NO. 7276003730/31/32/33 email : admin@embarkwater.com

Date: 24™ -june-2019

Mr. Chetan Rohida
A-102, Unnati Co. Opp. Hsg. Soc.
Near Gokul Hotel, Kondhwa Bk, Pune 411048

Sub: OFFER LETTER — Engineer-Technical Support

Dear Mr.Chetan

Following our recent discussions, we are delighted to offer
with Embark. If you join us, you will become

you the position of Engineer-Technical Support
provide our clients with the highest possible

part of a fast-paced and dedicated team that works together to
level of service and advice.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions We are proposing.

Title: Engineer-Technical Support
CTC: Rs.1,80,024/- per year
Probation: 1 Year

Reporting relationship: Manager Technical Support




SENSE  MEASURE  CONTROL

Regd.Offico:1311,Clover Highlands off NIBM, Kondhwa,Pune 411048
Works : S.NO. 32/B/3, 2ND FLOOR, PAREKH BUILDING, BEHIND HOTEL SAI VEG, KONDHWA PISOLI ROAD,
PISOLI 411060, TEL. NO. 7276003730/31/32/33 emall : admin@embarkwater.com

BASIC 7,470.00
DA 3,924.00
HRA 2,241.00
GROSS TOTAL: 13,635.00
PF CO. CONTRIBUTION 1,367.00
Cic: 15,002.00
LESS: PF DEDUCTION - 1,367.00
PF CONTRIBUTION(EMPLOYER) 1,367.00
NET SALARY: 12,268.00

After successful completion of the probation and review thereof, you will be entitled to other allowsnces and
benefits whatsoever as per policies of the organizaticn. Regular performance reviews will be done to assess
your suitability. You shall receive your payments on or before the 107 of every month.

You will need to submit copy of all your qualification documents, refieving decuments and salary shp {if any)
of last three months with a copy of each, on the date of joining.

1 look forward to an enduring relationship with you.

For Embark

Nilesh Tandale
Manager
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Date: 27™ November 2021

To — Mr. Vishal Shirdhone,
Pune.

Re: Offer Letter for working with Marcuras Water Treatment Pvt Ltd.

We at Marcuras Water Treatment (India) Pvt. Ltd. are pleased to inform you that you have
been selected for the post of “Design Engineer”.

You Payment package will be as detailed in the Annexure A.

Your engagement with us will be governed by the Terms & Conditions as detailed in
Annexure B.

We are confident that you will prove to be good asset for us and contribute towards progress
of the organization. We assure you of our support for your professional development and

growth.

Hope the offer is clear and in line with your expectation.

We wish you a long and successful career with us.

Yours Truly,
For Marcuras Water Treatment (India) Pvt Ltd
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Annexure A - Salary Package

Marcuras Water Treatment (India) Pvt. Ltd. offers you total Gross Monthly payment of
Rs.22,200/- (Twenty- Two Thousand and Two Hundred Only) including TDS.

Expenses (travel, food, lodging (outside Pune)) borne by you for company work will be
reimbursed against bills, as per the company policy. This does not include daily travel to and
fro office.

Minimum commitment period will be 2 years. If you leave in between, management will have
the right to forfeit from you the salary of one month and any other Bonus/Allowances.

Salary will be released in 1™ week of every month,
Annexure B - Terms and Conditions

You will have to report to office at 9.00AM every day. Sunday will be weekly off.
Office time: 9:00 A.M. to 5:30 P.M.

All standard holidays will be granted.
Any absentees/ leaves deduction will be to the discretion of the directors/management.

You may be relocated for short/long term as per requirement of work depending on company
priorities,

You will not copy/print/share (verbal or in writing)/email any confidential company data while in
job or after leaving the job to competitor or otherwise,

All the staff amenities like computer, mobile SIM card or any other facilities that are essential for
your job post will be provided.

You are not allowed to work part time or otherwise during your employment in our company.,
You will report to Vertical Head— Mr.Sameer Dusane.

You will be under probation for a period of 6 months or more - based on your performance during
first 6 months.

We expect you to take on the responsibilities of — “Design Engineer”, performing the detailed

engineering/design tasks required for the accurate and timely execution of projects.

You may be given additional or different responsibilities in future as per company priofi
same will be to the discretion of the management.

Lo
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. You may have to work occasionally beyond normal working hours if situation demands.
. Notice period of at least 1 month for relieving is required.

. As part of training, you will be given additional functions or change of roles for overall

development as felt appropriate by management,

All your expenses incurred while travelling for company work will be reimbursed at actual on
producing necessary bills.

The above terms and conditions are based on the company’s current policy, procedures and
other rules. In all matter, including those not specifically covered here, you will be governed

by the rules of the company as shall be in force from time to time.
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GHARDA CHEMICALS LIMITED =

MIDC Loto Parshuram, Tal. Khod, Dist. Ratnaglrl. Maharashtra (INDIA) - 416 722, Tol. : (02356) 664000,

HR/10331/2020 22/12/2020

SERVICE CERTIFICATE

Name : Mr. AMEYA JITESH MANSATA.
Department : Design & Development.
Employee Code ¢ 10331

Period of Service : 23/12/2019 to 22/12/2020.

Designation at the time : ,
Engineer Trainee.

of leaving.
Salary / GAC : Rs. 03.25 Lac Per Annum,
Reason for Leaving :  Resigned.

During his tenure of service with us, his performance was
satisfactory.

For Gharda Chemicals Limited

——

1. Regd. Office : Gharda House, 48, Hill Road, Bandra (W), Mumbai - 400 050 (INDIA)

Tel.: (22 - 66265600, Fax : 022 - 26404224, | www.gharda.com L
2, Faclory and R & D Centre : B-27, MIDG, Dombivli (E)-421 203, Dist. Thane. Tel.: (0251) 2440001/2/3/4, 2434835/7/8/9 Fax : (0251) 2430568"
3. Factory : Plot No. 3525 - 26 - 27, GIDC Estate, Panoli - 394 116, Dist. Bharuch, Tel (02646) - 272152/ 272386 Fax : (02646) - 272186
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Valiant Organics
Llﬂ’]lted Date: 237 Fely 2021

To

M, Shivsagar Marathe
Address -

At Marathwadi

Ta; Ashti, Dist; Beed

Post- Doulnwadgaon 414202

Suly: Appointment Letter

Dear Mr. Shivsagar,

With reference to your application & subsequent interview you had with us, we are pleased Lo offer
you an appointment as “Junior Engineer” in our Organization on the [ollowing terms and
conditions

Your date of appointment is 237 Feb 2021

You will be presently posted at our Jhagadia loeation and your services are liable to be transferred

to any of our establishments/department/office/branches, subsidiary, sister concerns or affiliated of

company in lndia.

Your gross emolument is per Annexure attached, You will be paid gratuity as applicable under the
Gratuity Act.

Your individual remuneration is purely a matter between yourself and the Company and has been
arrived at on the basis of your job, skills, specific background and professional merit. Accordingly
your salary and any changes made to it are strictly confidential; you shall treat such matters
accordingly, and any breach thereof would be viewed very seriously.

Probation: You will be placed on probation for a period of six months, On successful completion, of
which the Company will be the sole judge, the employee will be confirmed. The Company may
extend the probation at its discretion. The employce will be deemed to be on probation till
confirmation order is issued in writing. During Probation period The Management can terminate your
employment without notice pay. You will have to give one month notice to the company, in the event
of your resignation, however company reserves the right to accept your resignation with immediate
effect & relieve you from services.

Confirmation: Confirmation will be donc based on your sutisfactory performance.  Afler
confirmation, the Company can lerminate your employment at any time without assigning reason, by
giving One month (1) notice, or without notice on payment of One months (1) salary in Lieu of
notice. Notwithstanding anything to the contrary contained, on misconduct or breach of trust on your
part, your services can be terminated without any notice pay. ’

Regd. Office : 109, Udyogq Kshaeua, Ist Fleor, hulund Goregaon Link ki, Mulurd West,
+91 22 6797 66832 0 info@vallanlorganics.coim @ wasy valiantorganics™
CIN NO. * L24230MH2005PLCISI248
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Valiant Organics
Limited

7. Attire: You will be appropriately nttired during offco hours as per the speelleations provided In the

Company’s policy in force from time to tine,

Attendance: On arrival at the office, you are required (o swipo your nttendaney without fifl, Similar
process to be ensured whilst leaving the office ut day end, Any employee coming Ints or golng enly
from office will be subjected to leave deduction as per the company policy.

Leaves / Absence: Employees shall be eligible for enmed leaves nt the rate ol 21 enlendnr days wiil)

full leave pay for every completed yer of serviee or pro rata for legser perlod which will he
credited on a monthly basis @ 1,75 days for cach worked month,

a) For utilization of Eared Leave of 04 or more days, prior approval it required 1o be
obtained 1S days in advance,

b) An employee can avail of Earned/Paid Leaves only after 6 month of joining ol the Company
or on the confirmation whichever is later.

¢) For calculating Earned / Paid Leaves, the probationary period shall be entitled into nceount,
d) For the purposes of caleulating leave account tyear' shall mean the Culendar year,
¢) Any overstay beyond the sanctioned leaves will be treated ns Leave without puy (Lwp),

f) Special Leave, the management may atils diseretion grant Special leave with or without pay
depending upon circumstance of each case. However, it is not a service condition,

10, Appraisals are carried out once a ycar. All confirmed employees are cligible for it,

LL;

12,

Confidentiality clause: All instructions, manuals, technical information, reports, data and other
information relating to the Company’s business that may come into your possession shall be the
exclusive property of the Company and should be kept confidential. In case of breach of the sume
company have the right to take legal action against the employee.

Discipline: You shall abide by all the Companies policies that may be in foree from time to time, The
Company shall have the right to summarily and without notice terminate your appointment should
you be guilty of committing fraud, or indulging in behavior alfecting the work of the Company,
accepting illegal gratification, contravening the Company’s policies, failing to respond positively toa
graded disciplinary process or committing any act which is likely to be detrimental to the inferes! ol
the Company or subversive of discipline.

13. Service Rules: You shall be governed by service rules of the Company as amended from time (o

time. You will also abide by such rules, regulations, orders, directives and instructions us the
Company may frame from time to time governing the terms of employment, conditions ol service,
pay and allowance, etc.

+0122 6797 6683 @ Info@valiantorganics.com o wvaw vallanl o \
CIN NO. : 124230MH2005P1LCI51340
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Jaliant organics
L]mited

14, Your position < a full time employment with the Company and you will devote your entire time 2nd

' attention to the activities of the Company’s business entrusted to you and will not undnmk: aﬂ

other work for remuneration (part-time OF otherwise) or work in advisory capacity or be ime;:—mi-]
. - ==

directly or indirectly the Company without the prior written permission of the Company.

|5, Fitness for duty: This appointment is subject to your being found medically fit. The Company may
" ask you to produce 2 certificate of fitness from a medical practitioner at any time or may ask vou 10
subject yourselfto a medical examination by any medical practitioner of its choice. ’

16. Retirement: The normal age of your retirement is 60 years. Unless your service is extended by the
Company at its sole discretion, it is a condition of the employment that you will automatically retire
on attaining the age of 60 years and that no further notice whatsoever to you will be necessary in this

regard.

17. Termination: After confirmation as a permanent employee either party may terminate the Employer-
Employee relationship by giving each other One month (1) notice in writing.

a. Employee will not be entitled for any leaves while serving notice period, neither he / she can
use accrued leaves to reduce notice period.

b. Upon termination or resignation of your employment with the company, you shall forthwith
return to company all the assets and property of the company (Including any leassd property),
documents, files, books memos or any other property of the company in your possession of
under your control.

c. Employee shall not be entitled for leave encashment or salary in Lieu of notice, if he/she is
dismissed or discharged on account of misconduct or any fraudulent activity.

4. You will have to give One month (1) notice to the Company, in the event of resignation. The
Company however reserves the right to accept your resignation with immediate effect.
Notwithstanding anything to the contrary contained, on misconduct or breach of trust on your
part, your services can be terminated without any notice pay.

18. 1t is ¢clearly understood by and between the parties that this employment is being offersd to you o
the basis of the particulars/information furnished by you. However if at any time it should emerge
that the particulars furnished by you are false/incorrect or if any rele\'cu{t information has been
suppressed, this appointment will be considered ineffective, null and void and the management has
the power to terminate the contract with immediate effect. )

Regd Office 109 i ; 3
Reqd, - dq
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Valiant Organics
Limitod

LTS wntally ageoed (it any dlspate or difference between the parties shall be subject 1o the
Partzdietion of Mumbal,

W wehsnets 2 our organdzation and trust that your assoclation with us witl be a mutually rewarding
q‘\\‘pe‘!‘h-‘n‘\\\ You are reguasted o cOnflran pour aceeptance mud agreement fo the above terms and
cotdiifons by stgning and returning the duplicate copy of this letter,

Bae Vallang Ovgandes L,

AA

Aarlzel Slgaatory

| agee i neeept 1o the nhave terms and conditions with respect to the Company Rules and Regulations.
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Manufacturers Designers,
Consultants of Process Equipment
t:NQ 27-1 Survey No. 38, Mauje Bhare, Pirangut,;

_ p Cede SEPL 534
Name : Prathamesh P. Satarkar
_ esngnatmn Jr Engineer
_ Department : Proposal
ate'io'___.J01n1ng 25-05 2021
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SENSE MEASURE  CONTROL

Regd.Office:1311,Clover Highlands off NIBM, Kondhwa,Pune 411048
Works : S.NO. 32/8/3, 2ND FLOOR, PAREKH BUILDING, BEHIND HOTEL SAI VEG, KONDHWA PISOLI ROAD,

PISOLI -411060. TEL. NO. 7276003730/31/32/33 emall : admin@embarkwater.com

Date: 24™ -June-2019

Mr.Digambar Lekhram Sonkusare
Flat No.4, b Wing,

Vinayak Nagari Society,
Tadiwala Road, Pune 411005

Sub: OFFER LETTER — Engineer-Technical Support

Dear Mr.Digambar

Following our recent discussions, we are delighted to offer you the position of Engineer-Technical Support
with Embark. If you join us, you will become part of a fast-paced and dedicated team that works together to

provide our clients with the highest possible level of service and advice.

As a member of Embark team, we would ask for your commitment to deliver outstanding quality and results

that exceed client expectations. In addition, we expect your personal accountability in all the products,
actions, advice and results that you provide as a representative of Embark. In return, we are committed to

providing you with every opportunity to learn, grow and stretch to the highest level of your ability and

potential.
We are confident you will find this new opportunity both challenging and rewarding. The following points

outline the terms and conditions we are proposing.

Title: Engineer-Technical Support
CTC: Rs.1,80,024/- per year

Probation: 1 Year
Reporting relationship: Manager Technical Support

,pH meters ,ORP meters ,Control Panels for RO,UF,ETPISTP, Data logging Instruments

ucts : Industrial Conductivity melers
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ECHNICS
Address: 35/2 , Ushashree, Sahajanand Society, Kothrud, Pune — 411038, Maharashtra , India. Website : www.fluidtechnics.in

Date: 10™ Dec 2019

To-
Mr. Dattatrya Torkad

Re: Offer Letter for Trainee Sales Engineer post

We at Fluid Technics, Pune are pleased to inform you that you have been selected for the post
of “Trainee Sales Engineer”.

You remuneration package will be as detailed in the Annexure A.

Your association with us will be governed by the Terms & Conditions as detailed in Annexure B.

We are confident that you will prove to be good asset for us and contribute towards progress of
the organization. We assure you of our support for your professional development and growth.

Hope the offer is clear and in line with your expectation. Please confirm the receipt of this offer
letter.

We wish you a long and successful career with us.

Yours Truly,

For Fluid Technics
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Annexure A - Remuneration Package

1. Fluid Technics offers you total monthly Gross Package of Rs.14,000.00/- (Fourteen Thousand
Rupees Only).

2. Expenses (travel, food, lodging (outside Pune)) borne by you for company work will be
reimbursed against bills, as per the company policy. This does not include daily travel to and
fro office.

3. Sales Incentive will be granted, in addition to the monthly package, based on your
performance and company policy.

4, We expect a minimum commitment period of 2 years. If you leave in between, management
will have the right to forfeit the payments of one month salary and any other due payments.

5. As a security for the company, Rs.1000/- will be deducted from your monthly gross payment
for 1st year (12 months) and deposited with the company. The deducted amount will be paid
back to you in 2 slabs on successful completion of 18 months and 24 months of your tenure

in our company.

6. Remuneration of your monthly package will be done in 1*' week of every month.
Annexure B - Terms and Conditions

1. You will have to report to office at 9.00AM every day. Sunday will be weekly off.
Office time: 9:00 A.M. to 5:30 P.M.

2. All standard holidays will be granted. Leaves will be granted as per company policy.
3. Any absentees/ leaves deduction will be to the discretion of the company management.

4. You may be relocated for short/long term as per requirement of work depending on
company priorities.

5. You will not copy/print/share (verbal or in writing)/email any confidential company data
while in job or after leaving the job to competitor or otherwise.

6. All the staff amenities like computer, mobile SIM card or any other facilities that are
essential for your job post will be provided.

]
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7. You are not allowed to work part time or otherwise during your contractual association in
our company.

8. You will report to Vertical Head— Ms. Sarika Sahasrabudhe.

9. You will be under probation for a period of 6 months. During probation period you will not
be eligible for any paid leaves.

10. We expect you to take on the responsibilities of — “Sales Engineer”,

11. You may be given additional or different responsibilities in future as per company priorities
and same will be to the discretion of the management.

12. You may have to work occasionally beyond normal working hours if situation
demands.

13. Notice period of 3 months for relieving is required.

14. As part of training, you will be given additional functions or change of roles for overall
development as felt appropriate by management.

15. All your expenses incurred while travelling for company work will be reimbursed at
actual on producing necessary bills.

The above terms and conditions are based on the company’s current policy, procedures and other
rules. In all matter, including those not specifically covered here, you will be governed by the

rules of the company as shall be in force from time to time.

(OS]
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Date: 13.09.2021

Ms. Namrata Borse

Gauesh Chowlk, Ram Nagar,
Chincholkar Lay Out,
Buldhiana - 443 001..

Dear Namrata, _ ' v

Congratulation!
This has reference to your application for Apprenticeship and subsequent
interview you had with us. We are pleased to engage you as “Graduate
Apprentice” | lte tratke of “Tralnee Fllg,lneewaIVII {Apprenticeship}”,

- You are requestaa to join Apprenticeship program of company at "MHADA _

Pahadi Gc**a;}dnn on 20/69/2&21 under the apprenticeship Act, 1961 (as
amended in 1973 & 1986). Your apprenticeship period will be completed on

19.09.2022

While this is an offer lette:* you will be given letter/ agreement on your joining

. whu,h will coni;nn d@fdlied terms and ledltlﬁnﬂ of empluyment.

é'IU&.Unuap, -

- Asst Manager- HR.

,

- Regavds,

Far B,{I.Sh:iz'k.ca Constriction Technology _Pvlr.Ltcl__-.'

de{m Eu\m

Chitralekha Jadhav™

tips:/imail.google.comimail/u/0f#inbox/FMfegz GpHHW)XsRzDwxwRHd FwsCKngﬁ?projectorﬂ &messageParlid=0.1
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CERTIFICATE
LOWHOM SO BYER IT MAY CONCERN

_ m mz 1 that,

LI Ra;mh Shivaji Wadam
AP IR (O Songtrwadi, Wai,
Fal- \\ ar Dhist- Satarn, —-H«;é\{).}_

Fhe above mentioned ;m[ OB Bworking e our arganization as Site 1

ngineerand | s being
sed i gross salary of R, 10 004

~Un words Rupees Ten Thousands € inly) eluding all

wet payable Rs. (0, 000/ (In words Rupees Ten Thousands Only)

“his cert f cite (s [wm} spor !u% mqucsi

Mr. Anil Laxman Sawvant
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) Emails aren't getting through to one of your email addresses. Please update or confirm your email, o
e ' ' s, @, 0 o [
i Home My Network Johs Messac

(T

Viral Bafna - 2nd
Civil Engineer at Bafna Group of Companies

o Bafna Group of Companies
Pune, Maharashtra, India - Contact info
% connections

. ,
e 1 mutual connection: Gaurav kasar
&

e ‘ ’ ‘
Connact \é% Message) (Mare)

Activity

v 5 followers

Viral hasn't posted lately
Viral's recent posts and comments will be displayed here.

Show all activity

Experience

Civil Engineer
Bafna Group of Companies

Interests

Companies
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Aniket Kulkarni
10076228

Rel Pro & Pmp ManSer Ltd

DIGITAL IDENTITY CARD

ECNo. 100756228
DOJ ; 10/05/2021
- Height :
' Blood Group
1D Mark :
Validity : 30/06/2056

Mote : This is aystem generares 1D card. It doesn requite
authorzed sigratuare,
Emargency Contact Muather 1800039005



[ - o M’" - ?. .....

g ! - v firan sTaters ‘

it e VR

FrEE 3, - TTH wl] / RS

o frot 941002
R

| - bl ande -

fargar - qﬂ‘rmﬁmﬁz}*f TULIP et sesifam sheamH) el .,
winf - vy eyt st atar e w6 /08 FARE 13/ 0%/ 2039
2., i wfrw :mqrﬂ»m AT () AT SR L/l T 6/ ol vt
C R S, Wrmﬁm. YR (1) shrater, L. afem () / arl/ e/
o w, Bri 03/ ot/ 7090

HF
!
d

| ‘%ﬁl AR Aty e & wn Brers garernm) 7% et T ULIP (The
& l‘r ban i,c.drnmﬂ !mu.mwhap Progiam) el simemsrareef] snomee] w5z CRER ‘{‘i‘
st o, us*m?msl T ﬂm TP wrdmmatada gy e wrmmm e
R i 5 HE HE z‘m’w BIERSG RG]

ETEETTIE, W mens R steame e e
T s fifae e oA 5 sy b AR

- AR ST A SR,

. I . "
u_g!_"":i ey oy oF

Kt Errsies

g

A e wr TR TaTr
R WO E R S S

N E SR - Fﬂ gt h‘im a';n:{ &

mtmm Farﬁ T fa' 977, *'?%'m e

7 Lq’“ﬁm:ﬁ*ﬂ nm;r:f , ;

3 amd %ﬂﬂ? AR ﬁ“mm fmm ai“rzr w7
Lo "J‘.‘iﬁﬂf P w "mm»,m irffrz-:m fmm T 3 E2 l
! B .__iT°¥"?’<~ﬂ“"4~ZI f% ;’ a’ﬁwnrﬁrm ﬁ’s T, Jﬂm 3
L. Jb T L S rﬁﬁmv fazrm f%f‘mn 21T ;zﬁ 3 '

4 f il et ’am:ﬂﬁ

R 1 ﬁf:}%m Fﬁm

. ] ,%J o
C ¢ | adien {:mmm LT
e im__% o + i} EiReie f‘:f;’%m T\“’LHT" ':«:.‘;"1':{ IF¥

Rt N




PUNE MUNICIPAL CORPORATION, ¢ Eiaue

PUNE

PMC MAIN BUILDING, SHIVAJINAGAR, PUNE-41 1445,
o R i 0 o | e 5 R B M e A M R P A 1
E-Mail:~ landmgmt@punecorporation.org Landline No.:-020-25501244.

APPRENTICESHIP COMPLETION CERTIFICATE

- This is to certify that the apprentice Miss. Ankita Milind Khandre
designated Trade "B.E.Civil” was admifted to Pune Municipal
Corporation, Pune for one year (23" Decenmber 2019 to 14" March
2021) Apprenticeship. She has not missed the essential portion in ""List
of Operation" of syllabus prescribed under Apprenticeship Training
(Apprentice Act-1961) also Completed Apprenticeship Successfully,

Her character and conduct are good.

(Dr.Vn}m%hshetwar)

Place;-PMC, Pune sign of Training officer/Incharge
Date:- » (ApB.Trg.Schemq App.Act, 1961)
DY. Commissione:

andAcquisition & Managesen
Fune Municipal Cerparation

Crannad urth ManmQranner
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Ro Raias (5“""”0) URBANROOF PVT LTD

Reg: Office No3, Akshay Apt, Anand
Nagar, Sinhgad Road Pune - 411051
Urb-ach:»of Contoct: +97 8928805805

Hok T i 3

e

Date: January 29,2022

Offer Letter

Dear Sushant Shankar,Maneg

Further to your interview process we are pleased to offer you the position of “Site Engineer” in our
organization. You are requested to join duties with effect from January 31, 2022 at our Branch office
for this offer to be valid,

Should you accept this job offer, per company pclicy you'll be eligible to receive the following upon
your appointment into the services. Kindly refer (Annexure-A) mentioned on the |ast page

Probation & Training Period;
J
As per our company policy, you will be on probation for a period of 3-6 months and then based on

your performance and review you will be taken to the next level of employment in the organization,
While on probation, you will be provided ‘on the job’ training.

Duties and Responsibilities:

Inspection: _ 7

1. Conducting inspections, detailed diagnosis, assessment of prospects pass on by
sales person (CSE} as per the norms set by company,

2. Find the solutions to the preblems identified on site in line to customers
requirement and budget.

3. Pass on the relevant data and inputs to sales person (CSE) for preparing best
possible proposal for client.

4. Accompany CSE during final discussion, meeting W|th prospect in order to zeroed
down the gap between what’s belng promised VS what is being delivered to
customer and convert prospect into client.

Execution:
1. Comprehend the project plan recelved from CSE and make arrangement for
execution.

2. Maintaining crew members work results by counselling and disciplining employees
for smooth and uninterrupted execution of the project as per the project planning
that should reduce the gap between planned VS actual delivery with confidence
interval of 20. '

3. Perform informing activities to various stakeholders such as daily site report,
material consumption report, site closures/audit report to CSE, daily pro;ect
updates to client.

4. Produce relevant data to management or data analyst for cost optimization
analysis,

www.urbanroof.in DR MPETHTE R




Urba-;}Re-of

URBANROOF PVT LTD .
Reg: Office No.3, Akshay Api, Anand -
Nagar, Sinhgad Road Pune - 411051
Contact: +91 8928805805

Annexure - A

Salary Structure: .

You will be eligible to receive the followmg upen your appomtment into the services.

Partlcular

Salary Structu:' ' for UrbanRoof—2021

Amount (INR)

Basu: Salary (Excludmg Employee Contribution to PF)

79,200.00

Total Pay
Others
Hotse Rent Allowance 31,880.00
Conveyance Allowance 19,200.00
Medical Alfowance 15,000.00
Special A!!owence 52,920.00
Other Alfowance NA
Health Insurance Premium — Yearly 2,000.00

NA

Employer Contnbut:on to Prowdent Fund _

Total Cost to the Company

,000.00 =

Note:- Applicable Professional Tax of INR. 2500/~ per annum will be deducted as per the State

(x overnment of Maharashtra

Acceptance of Offer:

I have carefully read and understood the terms and conditions of my engagement mentioned

above and I accept them totally and shall abide by them.

Name: Signature:

Date: Place:

Name of Signatory Authority

For Human Resource, Urbanroof Private Limited, Pune

swww.urbanroof.in
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Veena Thorat - st
Civil Engineer at TRICON INFRA BUILDTECH PVT LTD

THI.ON

it

e TRICON INFRA BUILDTECH PVT LTD
Pune, Maharashtra, India - Contact info
94 connections

25 mutual connections: Shubbam Kashid, Dr. Prakash Nangare, and 23
others

Messaga | Mor@)

About

My aim is to take my job in the best way possible

Activity

95 followers

Veena hasn't posted lately
Veena's recent posts and comments will be displayed here.

Show all activity -

Experience

S Trainee Engineer _

T TRICON INFRA BUILDTECH PVT LTD - Full-time
Sep 2021 - Present - 11 mos
Puite, Maharashtra, india

Junior Civil Engineer
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Shubham Tekade - st

Procurement Engineer | Contracts and Material Management ! Goel Ganga
Group

Talks about #metaverse, #prajectmanagment, #constructionproject, and
#supplychainmanagement

: .-*?
@ ™R Goel Ganga Group
fw’\m
o Savitribai Phule Pune University

Pune, Maharashira, Indis - Contact info

1,266 followers + 500+ connections

54 mutual connections: Shubham Kashid, Almas Karajgi, and 52 others

Massage  ( More )

Highlights

- MS Project - Online Interactive Training Course
2 Shubham is attending this event

Activity
1,266 followers

»./ Faliowmg

Shubham hasn't posted lately
Shubham’s recent posts and comments will be displayed here.

Show all activity -3
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Yash Suresh Raut ist

Project Engineer intern at MMR Constructors, Inc | Master's Student in
Construction Management and Technelogy

T Mmr Constructors In¢

Pioviehm
Unbwiety

Arizona State University
Tempe, Arizona, United States - Contact info

500+ connections

i
<R

Y 44 mutual connections: Uttam Awari, Dr A Y Waghmare, and 47 others

Message ( More

About

Forward-Thinking Engineer pursuing Master's Degree in Construction Management.
Looking to take on new challenges in role as an Intern in an exciting organization. A
Student with prior knowledge of construction work. Looking to bring further success
to my next organization through strong knowledge of Civil Engineering.

Activity

814 followers

Yagh Suresh Raut comimented on a post » 2d

Congratulations Kanchan Mulgund
RO 139 55 comments

Yash Suresh Raut commented on a post + lw

Congratulations Shivi Jain

S 300 111 commenis
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July 23, 2019

To,

Mr. Dipen Sham Karnavat,
Flat No. - 10, 584/58,

Rurnval Shikhar, Salisbury Park,
Pune - 411 037,

Subject: Offer Letter

Dear Mr. Dipen,
This has reference fo your profile and subsequent interview / meeling you had with us.

We take this opportunity to welcome yeu to join our VASCON Family as a
Trainee Engineer in our Engineering Department at Pune. As discussed with you, you
are supposed to join us on or before July 23, 2019,

You gre requested to bring rhe Jollowing documents af the time of joining:-

1) Passport size photographs (5 10.8)

2) Copy of all your educational certificates
3) Copy of residence proof

4) Copy of driving license

5} Copy of PAN Card / Aadhar Card

Your Gffer / Appointment is subject to medically fit at the time of joining and also during
the course of your employment in the organization,

We shall be issuing an appointment letter outlining the details of your compensation and
employment terms at the time of vour Joining our Organization.

Loaking forward to welcome you on or befare Jidy 23, 2019, _

Yours truly, : _
For VASCON ENGINEERS LIMITED

LoAbin Lt
Rathika Kariappa &
Vice President — Human Resource & Admin,

VASDON ENGINEERS LTD,
Registered & Corporate Office: Vascon Welkfield Chambers, Behind Hotel Novotel, Opposite Hyatt Hotel, Pune Nagar Road, Pune Maharashtra, india, 411014
Tel:-+91 20 3056 2100/200/300, Fax: +91 20 3056 2600, Web: wwwivascon.com
CIN:L70100PN1986PLCT 75750
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Let’ s@u?do

Refi GDPL/2022 - 23 . Date: 1% July 2022

OFFER LETTER

PRIVATE AND CONFIDENTIAL

SHIIRHAN KASHIN,

Dear Shubham,

fn our continuous pursuit for attracting, develeping and retaining talent, we look forward to
having association with professionals driven by vision, passion and action to achieve their
Indiviclual and our organizational goals. Based on your profile and various rounds of
discussion it has been observed Othat you display the qualities required to be a part of our
organization, .

We are pleased to give you an offer of appointment as “Junior Engineer {Execution) —
Construction” in Grade M1 at Pune location. This offer was made after considering your
education, total experience, relevant experience, professional / technical / process
saposute, funclivigd BCHR fwdbuulx aid finally e internad parity, :

Compensation details will be provided to you upon joining the organization,.

Our organizaticn’s entrepreneurial framework is non-hierarchical and provides employees’
the ability to perform different roles based on their capability and available opportunities.

Your role witl be assigned upon jaining. For external interfacing, the titles will be reflective of
the role being played by you and can be Lliusen ﬂum d cornpendium ol pre- dppluved Lilles,
within each band,

You are required to join us on or before 8™ August 2022; if not this offer will stand void.

In case you do not communicate your acceptance of the offer within two days of receipt of
the offer or do not join dutles on the date mentioned above, the offer contained In this
letter shall stand automatically cancelled, unless specifically extended by the Company, in
writing. Upon your joining duties, this letter of offer shall be deemed to he your
appeintment order, :

HR/FO03/REVO0

GERA DEVELOPMENTS PRIVATE LIMITED
200, Gera Plaza, Boot Club Road, Pune - 411 001, Tel.; +97 20 6680 7700 | www.gera.in

gh Geralevelopments | & @geradaveiopment | {0} GeraDevelopmenis | CIN - U70702PN1988PTCO49303



Let's Outdo

Formal appointment letter havmg service rules and regulations will be given to you post
joining our services. :

Feel free to mail meghana.sawant@gera.in for any queries and clarifications. Feel free to
contact on +31 9881204940,

Note

a) As per our Company policy and part of selection/joining formalities, all selected
candidates/employee wilt undergo a thorough background verification of their
educational & professional qualifications, family background to authenticate the
Duratlon, Designation, Compensation, Nature employment and Relieving, character

& conduct,

The same  will  he initiated  through & reputed  external  ageney
Reference/Backgraund Check from your current employer wlll be Inltiated only after
you have joined our services,

Also, upon your joining you need to submit all the credentials and the same will be
verified. :

Your appointment will be subject to satlsfactory / positive report on all the above
mentioned items,

b) You need to share the scanned copies of the followmg clocuments prior to joining or

n the day of joining:
a} Joining  Report  duly filled b} " Two passport size photographs c)
Relieving/Experience letters from the previous organizations d) Copy of Educational
Qualifications {from X" Standard to the highest Degree & Certification courses, if
any) &) Cupy of PAN Card 1) Form 16 / TDS Cerliflicale 1) Prool ol previous saldry
flrawn (Capy of appaintment letter / latest increment lerter) and | atest Pay slip g)
Addiess proul, b) Aadhar Card, i) Resignation dvceplance/relieving lelter/provisional
refieving letter of current arganization, j) Experience certificates of all the past

organizations,

Welcoming you to the tcom of OUTDOERS.
Thanks and Regards Accepted and Agreed

&/\9}, WAy

Meghara Sawant
General Manager Shubham Kashid

HR/F003/REVO0
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Shubham Kashid - 1st

Junior Engineer at Vilas Javdekar Developers Pune

j VILAS JAVDEKAR DEVELOPERS
%

Pesisens

Symbilosis Centre for Distance.Learning
Pune, Maharashtra, India - Contact info

189 connections
LIEAY

g} 58 mutual connections: Shilpi Sippi, Ravi Malhotra, and 57 others

wwwwww -

About

Completed Internship at T&T Infra, Pvt. Ltd.

Activity

189 followers

Shubham hasn't posted lately
Shubham’s recent posts and comments will be displayed here.

Show all activity -

Experience

1

funior Engineer
VILAS JAVDEKAR DEVELOPERS - Full-time
Mar 2021 - Present - L yr I mg

Pune

@\
LA

Jabs

fie




Home My Netwark

Aug 2019 - Feb 2021 - 1 yr 7 mos
Pune

f idec 2017 - L mo
Pune, Maharashtra, India

Education

gt

o s o

£
H
\.#Mﬂ H
o, i;gﬁ-

Skills

Symbiosis Centre for Distance Learning
PGDPM, Project Management
2018 - 2021

All India Shivaji Memorial Societys College of Engineering, Pune
Bachelor of Engineering, Civil Engineering
2015 - 2019

Pravara Public Schoo!
HSC
2003 - 2018

Microsoft Office

/,M
(Endorse )

Leadership

o

\wa‘iiwdarzse)

S——,

Show all 15 skilis -3

Interests

Combpanies Grouns schools

Jobs
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8i2/22, 2119 PM Harshal Prabhukhanclkar - Staff Engineer - Terracon | Linkedln

Harshal Prabhukhanolkar !

Harshal Prabhukhanolkar
Staff Engineer at Terracon Consultants | CEM Grad | University of lllinois
“alumbus, Ohio Metropolitan Area - 500+ connections

J0in 1o connect

s Tarracon

University of illinols at Urbana-
Champaign

& Personal Website 17

- \bout
Harshal is a Construction Engineering & Management Graduate with a Bachelor's in Civil
Engineering. '
Me is currently working as a Research Assistant at RAAMAC at the University working in 4D BIM.
He has maintained a high standard of academic performance while garnering diverse field

experiences in the construction industry.

With impeccable technical and interpersonal skills, he has interned on 3 projects including a mixed-
use, a residential, and an infrastructure project. On these projects, he has operated with highiy-

hitps://www.lInkedin.com/infharshalpk 119



812122, 219 PM Harshal Prabhukhanolkar - Staff Engineer - Torracon | LinkedIn

b

=

Harshal Prabhukhanolkar

In past internships, he has honed his skills in the following aspects:
- Construction Scheduling |

- Project Estimation

- Document Control

- Subcontractor Coordination

- Field Operations

Software Proficiency-
- Revit (5 years)
- Primavera P6 {3 years)
- Navisworks (2 years}
- Procore (3 years)
- Bluebeam Revu (2 years)
. = Sketchup (6 years)
~ :SYNCHRO Pro (1 year)
- Lumion (1 year)
- Microsoft Project (2 years)
- Microsoft Office Suite (9 years)

Activity

If you happen to notice a fence going up on Mabel Street here at the University of
Arizona campus, that's us. Construction on Andrew Weil Center for...

Liked by Harshal Prabhukhanolkar

https:/iwwwlinkedin.com/nharshalpk 219



8/2/22, 2:19 PM Harshal Prabhukhanolkar - Staif Enginser - Terracon | Linkedin

Harshal Prabhukhanolkar

e
3
i

o

F'am elated to announce that | am interning at Jacobs (Project controls for people and
places solutions division) in Bellevue, WA this summer. | am...
Liked by Harshal Prabhukhanolkar

Experience
Terracon

1 year 7 months

‘Staff Engineer
Apr 2022 - Present - 5 months
Columbus, Ohio Metropolitan Area

Field Engineer
Felr 2021 - Prasent - 1 year 7 months
Columbus, Ohio Metropolitan Area

Graduate Research Assistant
Real-time and Automated Monitoring and Control (RAAMAC) Lab
Aug 2020 - Feb 2021 - 7 months

Urbana-Champaign Area

As a Graduate Research Assistant at the Real-time and Automated Monitoring and
Control (RAAMAQ) lab, | am predominantly working on projects relevant to the
automation of the 4D BIM creation process.
o Principal work areas include:

7 - Investigating case studies and the different project Phases to successfully achieve
Automation of 4D BIM for each.
- Extracting Revit Element IDs mapped to Uniformat to construct a pathway for linking
schedule tasks.
- Examining projects from...

Show more

htips:/ivwww.iinkedin.com/n/harshalpk 319



812/22, 2119 PM Harshal Prabhukhanclkar - Stalf Enginaer - Terracon | Linkedln

Harshal Prabhukhanolkar 5 %’7

University of lllinois at Urbana-Champaign
Master of Science - MS - Construction Engineering & Management - A

2019 - 2020

Savitribai Phule Pune University
Bachelor's degree - Civil Engineering » A+

2015 - 2019

Volunteer Experience

Coordinator - Science on Wheels

Vasundhara

May 2015 - Jun 2015 - 2 months

Education .

+ Assisted in preparing High school-level Science experiment modeis and installed them
in the back of an HCV, "

+ Prepared and led & team of 4 members to demonstrate these experiments in Rural
regions in the Sindhudurg district. |

» Successfully showcased the models in more than 22 villages among children of ages 6
to 12 in the summer of 2015,

" _icenses & Certifications

Procore Certification - Project Manager
Procore Technelogies

fssued Jul 2020
Credential ID x8dbdvhobpd7

See credential

OSHA 10

‘https:Hrwwwlinkedin.cemdinharshalpl 419



Br2/22, 22119 PM Harshal Prabhukhanalkar - Staff Engireer - Terracon | Linkedin

MHarshal Prébhukhanolkar

I ISITILE ATECE ATV DLW, VVUITKITEY BN LD ried

Construction industry: Techniques and Technology

( See all courses )

Harshal's public profile badge

Include this Linkedin profile on other wabsites

Harshal Prabhukhanolkar
Staff Engineer at Tertacon Consultants | CEM Grad | University of illinois

Staff Engineer at Terracon

University of llincls at Urbana-Champaign

( View prefile badges )

& 2022 About
Accessibility User Agreemaent
| evacy Policy Cookie Policy |
Copyright Policy Brangd Policy ‘
Guast Controls Community Guidelines

. Language

hitps:/fwww.linkedin,convin/harshalpk

919



B/222, 2119 PM Harshal Prabhukhanalkar - Staff Engineer - Terracen | Linkedln

.
1

HMarshal Prabhukhanolkar

Projects

Modeling and Rendering a 4-bed single-family house using Revit & Navisworks
Jun 2020 - Jun 2020

« Procured plans and modeled a 5400 sqft single-family house with a 340 sqft office space using
Revit,

« Linked the project schedule to the 3D model to create 4D Animations using Navisworks.

+ Applied suggested materials, installed lighting fixtures, and developed renderings for the
owner.

See project

BIM Project Proposal for Phase Il of the CEE Dept at the University of lilinois.

Jan 2020 - May 2020

« Constructed a Revit model of the 68,760 sqft expansion project after finalizing the space
program,

« Performed Construction scheduling, 4D modeling for the project using Primavera P6 &
SYNCHRO Pro. ‘

» Utilized Lumion for Project renderings & presented the performed tasks along with a detailed
Proposal.

See project

Case study of Three Green Retrofit Projects to analyze the Life Cycle Cost Benefits
Qct 2019 - Dec 2019

e Acquired cost data from Green retrofit projects with upgrades in HVAC, plumbing & lighting

fixtures.

» Compared the upgrade aspects & calculated payback pericds using their resource
consumptions & costs.

« Developed data visualizations to demonstrate the advantages of Green retrofit over traditional

retrofit,

htips:iwww linkedin.comfin/harshalpk

6/9



8i2f22, 219 PM Harshal Prabhukhanolkar - Staff Engincer - Terracon | Linkedin

( Harshal Prabhukhanolkar

English
Full professional proficiency

Spanish
Elementary proficiency

Marathi
Native or bilingual proficiency

Hindi
Full professional proficiency

* Qrganizations

American Society of Civil Engineers

Construction Management Association of America

Indian Graduate Studen'"ts Association

Recommendations received

Pankaj Modak

"My name is Pankaj Modak & | had the pleasure of being his Professor at AISSMS College of
Engineering, Pune. | am working in Civil Engineering department from nast 12 years & had
taught harshal subjects Surveying & Advanced Surveying at second & third year of his
engineering. He demonstrated ambition and maturity in the classroom. 've seen him
excelling in academics and co-curricular and extra curricular activities, | was always

https:iwwwlinkedin.com/finfarshalpk ] 7/9



) 82122, 219 PM Harsha! Prabhukhanolkar - Staff Engineer - Terracon | LinkedIn

' Harshal Prabhukhanolkar ' '{ %”

1 persan has recommended Marshal

P
Q Join now to view >

View Harshal's full profile
See who you know in common
Get introduced

Contact Harshal directly

(Join to view full pmﬁie)

Looking for career advice?
Visit the Career Advice Hub to see tips on accelerating your career.

x o oy g i £or . i
YVieww Larany Sovioe Moh

Others named Harshal Prabhukhanmikar

Columbus, OH

1 other named Harshal Prabhukhanolkar is on Linkedin

( See others named Harshal Prabhulkhanellar )

Add new skills with these courses

| aarmine RIN 260 Siald

hitps:/fwww.linkedin.com/fin/harshalpk 8/9



8i2/22, 2118 PM Harshal Prabhukhanolkar - Stalf Engineer - Terracon | LinkedIn

Harshal Prabhukhanolkar '

Construction Manager-in-Training
Construction Management Assoclation of America (CMAA)

fssued Aug 2020 - Expires Aug 2027

See credential

Courses

Alin Construction
CEE595

. Building Information Modelling (BIM)
CEES98

Construction Cost Analysis
CEE422

Construction Equipment and Methods
CEE433

Construction Law
CEE526

Construction Optimization
CEE526

Construction Planning and Control
CEE421

Construction Productivity
CEE420

Construction Safety

hilps:/fwww.linkedin.comfinfharshalpk ) 5/9
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of 2

Offer Letter

25 June 2019 at 18:04

Dear Kartikey,

As per our Overall Discussion And With reference to your application and subsequent interview with us,
we are pleased to offer you the position Jr. Engineer in our organization at a Monthly Gross of INR.
12,000/- pm. (Word Rupees Twelve Thousand Only) and 1000/- Per Month Petrol allowance.

We would expect you to join on 24.06.2019 Monday. at 9.30Am but not later on mentioned date, beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon, by us in writing.

As per our discussion we required your original copy as well as photo copy of your document with the
Joining Date.

you may please bring photocopy along the following:-
All Original Document for verification,

1. Proof of age- PAN Card and Adhar Card
2. Copies of Educational Certificates

3. Copies of Professional Certificates
4. Relieving certificate from the previous employer

5. Experience certificate from the previous employer

6. Appointment letter of the previous employer and salary revision letters

7. Last 3 month pay slip received from the previcous emnployer And Copy of Bank Statement.
8. Passport Size photographs — 4

This Offer of Employment is subject to receipt of satisfactory references.

Warm Regards,
Kailas Bangude

Emerging Team, Emerging Philosophy, Emerging leader | www.aviorenterprises.com
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Real Estate| Telecommunication | Media & Entertainment | Infrastructure | Hospitality | Power

Avior Group of Companies

§th Floor, The Fourm, Pune Satara Road, Near D mart,
Pune - 411009, Tel : 8888850014

SAVE PAPER | SAVE TREES

Please do not print this e-mail unless necessary

This e-maif {inc!uding any attached documents) is proprietary and confidential and may contain fegally privilaged

information. .
If you are not the infended reciplent, you may not review, retain, copy or distribute this message and delefe message

from your system.
Internet communications cannot be guaranteed to be timely, secure,error or virus-free.

Calyx Group doas notf accept lability of mishandling of email account,
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. Kartikey Adhav 1t
' MBA 23' PUMBA | Finance Enthusiast
W

@ % Department of Management Sciences (PUMBA), Savitribai Phule Pune
. University
Ahmednagar, Maharashtra, India - Contact info

500+ connections
i'gh

¢ 45 mutual connections: Dr AV Waghmare, Nitin Shekapure, and 43 others

FApssage  ( More )

~ About

Iam currently a First Year MBA Finance student at PUMBA, After working in
Construction and Real Estate industry for 2 years, I have shifted my educational focus
to Financial Analysis, Financial Markets and Real-World Business Sciutions. I excel
when working in collaborative groups to solve Financial problems.

Activity
1,025 followers

Kartikey Adhav commented on a post » 3mo

kartikeyadhav777@gmail.com
Thanks!

ﬂ,@ G o077 . 3,150 convments - 10 shaves

Foartiiey Adnay convmoentad ac a post « 3me
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GENXSYS TECHNOLOGIES PRIVATE LIMITE
UNIT MO 201, BLRE NO B JOGAN NG COMPLEX,
V. M. BURAY MARG, GHUNABHAT] -~ EASY,

olo les ' MUMBAL400D22

info@hgenxsysglobal.com

techn

APPOINTMENT LETTER
20" August, 2021

Mr. Mahesh Kadu Chaudhari,
Kureshi Lay oul, Shyam Nagar,
Sagwan Area, Sagwan,

Taluka & District:- Buldhana,
Maharashtra, Pin:- 443001

Dear Mr. Mahesh,

With reference to your interview dated 18t August, 2021, we are please to appoint you as a
“JR. SOFTWARE DEVELOPER” in our organization,

Your joining date is canfirmed at 23 August, 2021 as per the following terms and conditions,

* You are entitle to a CTC of ReSZ8888Y. ner month payable as per Annexure A

» You agree to comply with Terms and Conditions of Appointment

C« You agree to submit with us a signed copy of Mark Sheats, Pan Card, Aadhar Card and
Fagsport Size Photograph

For GENXSYS TECHNOLOGIES PRIVATE LIMITED

PRSP,

(ﬂ’i,»#’{:j{vf s
‘.v_wr""”’;? N r Pt

SHANKAR KADAM
Direcior
Page 1 of 5



LLP/August/21-227 R5¢, August 315, 2022,

To,

Mr, Vaibhav Nadkishor Jadhao

Address ;- Survey no. 246, Shedge Aali, Bhugaon, Taluka Mulshi, Pune - 412115

Mobile No. +91 77439 61071

Sub, Confirmation of permanent APPOINTMENT LETTER,

Dear Viabhav Jadhao,

This letter is for the confirmation of permanent appointment of your employment,
since probation period of six months since employment date has passed, The terms
and conditions of initial appointment letter dated Dec 6, 2021 will be applicable,

We look forward to your contimuing growth with Gawade Realty LLP.

For M/s. GAWADE REALTY LLP, I Accepted

. /
PARTNER ' ¥ ~

Viraj Vilas Gawade {Mr. Vaibhav (Iﬂdkishor Jadhao)

T s LT
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21% April 2022

Appointment Letter

Dear Mrunali Ketiar,

Following vour acceptance of the job offer letter, we would fike to confirm your appointment with A B
Lodha, Your employiment Is ba subject to the terms and conditions listed belaw:

1. You will be designated as o jr.Engiﬁeer for Civil Department at MNashik (HO).
2. You will be paid consolidated will be Rs,15103/- CTC per month.

3. You will be eligible for leave as per the company rules after completion of probation pariod of §
months,

4. Yeur salary will be subjected to deductions of income Tay as per the Income Tax Act,
5. You will have to Larry out your duties as per the Instructions of the Manager.

6. Your appointment and its contiqﬁa«hce are sublected to your being and remaining physically and
mentally fit, '

7. Please bring all your original certificates with Xerex copfes of educational qualification ang
experience etc, for verification and return,

8. You will be on probation for a period of 6 months, from your date of joining, after which your
performance will be appraised. You will be confirmed in your appointment in writing on successful
complation of the sald probationary period. It may get extended by further period of § months if your
performance Is not found satisfactory. If no confirmation is made in writing at the end of the
prabationary period, it will be deemed to have been extended until the company confirms you in
writing,

8. During the probation period either employae or company may terminate this agreement
by giving 1 month notice or salary i lieu thereaf is given,

.

10, Notice perfod: After confirmation, either employee or company, by stating thair Intention to do so, it
writing may terminate this employment at any time, provided that at least 1 monghy notice or salary
inn e thereof is given. B
in Heu thereofis g T {?i}% ",
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HOUHIES DEELOFMENT FROWCE CORPORAIOM 1

vsews hfe,
Date: Jan 06, 2022
TO WHOMSOEVER IT MAY CONCERN

Housing Development Finance “orporation Limited (ADEC Limited), is a company reglistered under the Companies
AcL 1956 and registered with the National fovsing Bank as a Housing Finance Company (HFC). We refer Lo the
Order No. 40-3/2020-DM-1{A) dated 16.04.2020, in continuation of Order no, 40-3/2020-DM-1(R) dated
15.04.2020 issued by Ministry of Home Affairs, Government of India, and such other
crders/directions/notifications issued by the Central and/or State Government From time to time ,whereby all
Nen- Banking Finance Companies [NBFCs) (including HFCs) have been allewed to operakbe under the sxempted
category.

We, hereby, certify that MR SAURAER BASAK {Employee No, 819%9) is an amployee of Housing Davelovpment Fipance
Corporation Limited (HDFC Limited) vorking at our office premises located at BRANCH NAME NASIK, HDEFCQ LID.,
HDFC HOUSE, SHARANPUR LINK ROAD, ,; , ,HASTK-422002,

We confirm that the physical presence of the said staff member is essenkial Ffor continuing the operations of
the office.

Hence, we request your kind cooperation in permitting the staff to attend his/her duties.

The details of the concerned employee along with the photograph are as below.

NAME o " DESIGNATION
savrre BASAK " U MnSacEMEST Tharwes

For Housing Development Finance Corporation Limited,

Authorised Signatory

RAJIV MITTAL

Begd VBB Rane ey Hhoas 0 14
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Reliance
Group Support Sarvices

Private Limited

Confirmation Letter 26-August-2022

Ref No.:[CNF/2022/10077173/0000003516]

Mr. Saurabh Arun Kumar
Employee Code: 10077173

Dear Saurabb Arun Kumar,

Consequent to the review of performance during your training period, we take immense pleasure in informing you that
your services are being confirmed as Asset Protection Officer at Level “J" with effect from July 14, 2022.

. discussed and communicated fo you we have decided to enhance our Performance and Rewards framework,
- effective Aprit 1, 2018. The enhanced framework will move us closer to internaticnal best and emerging practices. Al
the same time it will give us the necessary empowerment to embrace the digital era. The details for this framework

will soon be updated on R-HR.

Your performance & rewards framework witl be aligned accordingly.

Your revised Pay with effect from July 14, 2022 would be as menticned below:

Fixed Pay ¥4,50,000/- { Rupees Four Lakh Fifty Thousand only ) per annum

Qggﬂsl(g?}%h) ¥49,500/- { Rupees Forty Nine Thousand Five Hundred only } per annum

Total Pay 74,99,500/- { Rupees Four Lakh Ninety Nine Thousand Five Hundred only ) per annum

~#-other terms and conditions of your appointment will remain the same.

;uring employment with the Company, you may be posted at any other location in India or abroad at any Reliance
Group Company without any additional compensation.

We look forward to your valuable contributions and wish you all the very best for a rewarding career with the
organisation.

All the very best!!

Thank You!

{This letter is computer generated and does not necessarily require a signature)

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbai - 400 002, Phone: +91-22-6767 3800.
CIN: Ur4920MH1905FTCo87740
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My, Narsingha Anilrao Kharosckar
8/o Andlrao Kharosekar,

Shri Nagar,

Latur,

Maharashira - 413 512,

Rell: MORB/AT22- 23057 TRO06
Dade: 10-05-20072

Sub: Appointment Qrder

Dear Mr, Narsingha Anitrao Kharosckar,

With reference to your application and subsequent interview you had with us, we age
Pleased to make you an offer of employment with Makeorbuy Contracting Pvt. Ltd., on
the following terms and conditions:

L. You are designated as * Trainee Engineer-Project Management™,

La

You will be on probation for a period of six (6) months from the date of joining, On
satisfactory completion of the probation peried, based upon your performance review,
vou will be placed on training for eighteen (18) months, Your appointment shall
continue on training till your services are confirmed in writing by the management.

During the training period, there will be on-geing reviews of your performance,
aplitude, adaptability, acceptability and demeanor, Based upon such reviews, you may
be confirmed as & permanent employee at the sole discretion of the management and
unless an order in writing is given to you, you shalt he not be deemed to have been
confirmed, Unsatisfactory performance during probation will lead (o termination,

)

4, On confirmation (o a regular post after the probation period you will retire from
services on your completing Sixty (60) years of age, unfess the management at their
discretion for special reasons grant extension of your services ov offer re - employment
subject to your being {ound medically fit.

5. You will be deployed anywhere in India. as and when required by the Company at no
extra remuneration. You are required to abide by rules or regulations as required to be
followed in any such place ol posting or client premises where the Company may post
vou during your employment with the Company.

6. Yourcompensation on a Cost to Company (CTC) will be Rs. 2,04,000/- (Rupees Two
Lakh sixty four thousand only) per annum,

v

Page | ol
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Contracting Pvt Lid

Yaur ingrement will be subjeet to your overall performance which would include
work conduet and altendance,

Dusing your employment with the Company you shall devele your whole time,
atlention and skill to further the Comipany’s interests. You shall not, directly or
indirecy, engage or associate yoursell wilh, be connected with, concerned, employed
ar enpaged in any olher buginess or activities or any other post or work part time or
prsic any course of study whatsoever, without the prior writlen permission of the
Company.

Your appointment is made on the understanding that the information given by you in
your application is correct, true and complete, Your date of birth declared by you as
per our oflicial records is 10" February-1997, 1f it is found at any time that the
information given by you is not correci/truc/complete, this appointment may be
withdrawn before you join service with us or your services may be terminated at any
lima alter you have taken up employment with us.

. You are entitled for leave as per the company leave poiicy.

- You shall be governed by the Company policy that may be reviewed and cnforced

from time (o time. You shall abide by and carry out operational instructions/
procedures as contained in the Company’s guidelines and other administrative
instructions as may be issued by the Management from time lo time,

f for o period of eight consecutive days you absent yoursell without permission or

overstay leave, you shall be deemed to have voluntarily abandoned your employment
with us and terminated your employment yourself, in such case of uninformed absence
and abandonment of employment, the Company may, at its sole discretion, with hold
the issue of a relieving letter or other benefits which you may have been entitled to had

you served the notice period,

You shall always maintain in good condition Company property, which may be
eatrusted (o vou for official use during the course-of your employment and shall return
all such property to the Company prior to relinguishment of your charge, failing which
the cost of the same will be recovered from you by the Company,

CYou will not borrow or accepl any money, gifl, reward or compensation for your
b

personal gains (rom or otherwise place yoursell under pecuniary obligation to any
persen / client with whom you may be having official dealings.

b

Page 2 of 4
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13, You shall not atany time disclose to anyone any information about the Company’s (its
affiliates” and business. partners’) business and that of (heir customers which may be
learnt by you during your employment (*Confidential Information”). Breach of the
conditions of this Clanse 15 wilf render you liable to summary dismissal in addition to
any other remedy the Company may have against you in law, Your duly o safegiard
and not disclose Confidential Information will survive the expiration or termination of
your employment with the Company.

16. All rights, title and interest in any intellectual property arising out of er in connection
with your employment, including without limitation any copyrights, trade secrets and
any other inteliectual property rights pertaining to vour employment. created
conceived in the Company's premises or using the Company's property or other
proprietary rights (herein, shall be the property of the Company. You hereby, withoul
further consideration, perpetually transfer, assign and convey all right, title and interest
to such property worldwide that you may have or be entitfed o under any Jaw or equity
whatsoever 1o the Company. To the maximum extent permitted by applicable Jaw, the
Company’s rights herein associated with any such assignment shall nol lapse for any
reason whaisoever. At the Company’s request, you shall cooperate with the Company
in completing any filings and processes, to perfect the Company’s ownership in
intellectual property rights hereunder.,

17, You may terminate your employment with the Company, withoul any cause, by giving
(1) One month prior notice in writing or salary in licu thereof. For the purposes of this
clause, salary shall mean basic salary and the notice period will be as per company
policy in force.

18. Your appointment can be terminated by the Company, without any cause, by giving
prior notice in writing or salary in licu thereof. For the purposes of this clause, salary
shall mean basic salary and the notice period will be as per conpany policy in force,

19. In addition to other remedies available to the Company in Jaw or in equity, the
Company reserves the I‘Igh'i to terminate your empioymenl Summfm]y without any
notice period or termination payment, if il has reasonable ground to believe you are
guilty of misconduct or bas committed any material breach of this agreement. You
shall further be liable to the Company for all damages, costs, including court costs and
reasonable attorney fees incurred by Company.

Pape 3 of 4
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20. Other than the above terms, the Company shall be entitled to make poliey decluad
from time (o time pertaining to matters like leave entitfement, emplovess” bep2
warking hours, transfer policies ete., and may alter the sune Fom dme to fime, 21
sole discretion. All such policy decisions of the Company shall be bpding on you and
shall override this Agreement {0 that extent. You agree to ablde by the niles and
regulations or other policy declurations of the Company. as amendad from dme w

time,
21, Notices may be given by vou to the Company at its registered ofiice address. Novess ’
may be given by the Company to you at the address ntimated by you in the office

records.

22. Your employment with the Company is subject to the faws of lndin, All dispuzes
arising out of or in connection with your employment with the Company shall be
referred to arbitration. The Arbitration proceedings will be held in accordance with the
Arbitration and Conciliation Act, 1996 at Bangalore and by a sole arbluawe © be
nominated by the Company. '

If you are willing to accept the above terms and conditions, you may joir dugy after
signing the duplicate copy of this order in token of your accepiance within seven (7) davs,
faiting which the above offer may lapse.

for Makeorbuy €ontracting Pvt. Ltd.
N\
i

Auihorized Signatory

[ kave read and understood the above contents and have voluntarity acceptad the same 1

have reported for duty from......... v
Place: : Narsingha Anilrao Kbarosekar
Date: MOBRTRO™M

| SR RN A 4
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AVIOR ENTERPRISES LLP

ADDRE

S8 1 AVIOR GROUP OF COMPANIES,

NA

AMOUNT

200.00

4 DS-4-5, SOBA SAVERA COMPLEX, OPPOSITE TO BIBVE SCHOOL.
SOALIMEG QW G LT g BEHIND CHINTAMAN! HOSPITAL, BIBVEWADI, PUNE-411037,
PHONE - 02067600000
| PAY SLIP FOR THE MONTH OF JULY. 2022
( EMP CODE 000228 TOTALDAYS 3100 PF NO
NAME AJNKYA KALURAM GAIKWAD PRESENT 25.50 UAN NO NA
DESIGNATION  JR. ENGINEER ABSENT £.00 ESINO NA
BANK AC
DEPARTMENT — TECHNICAL WEEKLY OFF 3,00 Ng' KA 04901040001 54932
JOINING DATE  24/06/2019 HOLIDAY 0.00 PAN NO BPUPGS930D
EARNINGS GROSS SALARY AMOUNT DEDUCTIONS GROSS SALARY
BASIC + DA 15,000.00 15,000.00 PT 200,00
HRA 3,750.00 3,756.00
| CONVEYANCE ALL 1,500.00 (,600.00
)
MEDICAL ALL 1,250,00 1,250.00
OTHER ALL 3,400.00 3,400.00
TOTAL EARNING 25,000,00 25000.00 | TOTAL DEDUCTIONS 200.60
NET SALARY PAYABLT, - 24,801.00 RUPPES TWENTY.-.FOUR THOUSAND EIGHT HUNDRED' ONLY

This is a computer generated Payslip, |

ence no signature required,

200.00

.



PACIFICAP

CONETRUCTION

CONTINGENT OFFER OF EMPLOYMENT

The purpose of this letter is to inform in writing the offer of employment made to the
undersigned applicant. Since PacifiCap Construction, LLC. ("Employer”) is an at-will
employer; this document is not to be construed as a contract or guarantee of future or
continual employment. This offer'is contingent upon the applicant meeting the following
criferia and if all the following criteria are not met, then this offer may be revoked.

» Applicant must provide proof of eligibility to legally work in this country before
starting to work as required in INS Form 1-9
* Applicant must show a valid social security card (or application receipt from
the Social Sec. Admin.) for tax purposes before starting employment.
* Applicant must pass a Drug Screening and a Background check
If applicant meets the above criteria, the following offer of employment is made to:
Priyanka Rothe {*Applicant”)

1. Job Title/Description: Project Intern based in Tempe, Arizona.

2. Tentative Start Date: Tentatively May 16, 2022

3. Pay Rate: $20.00/hour |

4. Qvertime: Applicant is eligible to receive overtime pay for houss worked in
excess of 40 hours in one week. OT must be pre-approved with supervisor,

5. Supervisor: Your supervisor will be Rich Lewandowski.

6. Holidays: Applicant will receive paid time off for holidays as listed in the
Employee Policy Manual.

If you wish to accept this Offer of Employment, please indicate your acceptance by
signing and dating this form below.

EmploVer Repfesefiative Signatire ’ Applicant Signature

Rich Lewandowski Privanka Rothe
Employer Represantative Name ‘ _ Appiicanls Name

March 23, 2022
Date Date

93"
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TEMPORARY ENTRY PASS
 NAVAL BASE INS VENDURUTHY -
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NAME : LN
NAME OF HOST/CONTRACTOR

gz-uwlul -u--lu;kb

YRS HEIGHT : ... .CMS
ADDRESS TH&&E
SO GHUAN.

AADHAR CARD NO

SIGNATURE OF HOLI
VALIDITY

UNIT/DEPT - MIES, CONTACT NO.... 5
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mergency No. :

Blood Group

‘Employee Code

&?iﬁ F?ﬁm East Wm@ E‘éy@% Unitree,
Samrat Ashok Marg (Nagar r Road)
Yerwada. Pune - 411006, India
T 81 20 40190100 F 91 20 260

vwww.cbhre.co.ln




ood Group

Employee Code

3rd Floor East Wing, Nyati Unity res,

Samrat Ashok Maryg (Nagar Roag: »
Yerwada. Pune - 411006, India
1912040190100 F g4 20 26055+

WWW.chire. co.in
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Mphasis

The Next Applied
DirectTore T AREEE22/353044/Mumbai - Goregaan/Fehruary VO

PRIVATE AND CONFIDENTIAL

February 15, 2023

Yogesh. Chavan
pune

Pune 410001
Maharashtra, India.

Daar Yogesh. Chavan,
Welcome to Mphasis!

It was & pleasure meeting you to explore a career opportunity with Mphasis DirectCore
Division, '

Based on our discussions, we are pleased to offer you the position of Delv Software
Engineer, in Band 5, Level 3 with our organization, The gross compensation will be INR
7,50,000/- {Seven Lakhs Fifty Thousand rupees only) per annum. The details of the
terms and conditions of the offer of employment are detaifed in the enclosed annexure.

Mphasis is defined by a strong and intrinsic culture that sets us apart. Our DNA, while
evolving through varicus transformations, has still fundamentaily been driven by the
same core values, Customer centricity has been one such tenet that influences every
Mphasian, We strive to understand our customer’s need, staying ahead of the curve to
deliver best-in-class service, Equally cruclal, is our outcome focus, wherein our eyes
stay on the end result without cormpromising on our quality, ethics and people. We draw
our greatest strength from our paonle. Hence, empowering our workforce has gone
hand-in-hand with greater accoutiz7ility; thereby creating responsible citizens of the
world. As we redefine what bus': s success means in the chénging landscape, we
believe in inculcating the spirit ¢ vxperimentation so that estabilshed systems and
ways of doing things are const 'y tested, questioned and disrupted. Imagination,
innovation and the ability to tak~ ~sks are fundamental characteristics that make us
shatter boundaries.

These shared values and beliefs ¢: . ‘he influencers of everyday work culture at Mphasis
that has eventually buiit cur etho-. = is what integrates us across technologias, platforms
and geographies. We are proud ¢ * nd we eagerly welcome you to the Mphasis way of
life. '

This offer of employment is con'! -=nt upon you fulfilling the background verification

process that the organization v :aduct. We look forward to you joining us at our




% Mphasis

The Next Applied

ANNEXURE - 3

List of mandatory documents that needs to be uploaded in the tool as part of your offer
release process and to proceed furt2r with your onboarding formalities. .

Sl. No| Details _ . Description

1. Photograph | Soft copy ¢f white background passport size photograph
Highest ecuration; i.e,; degree / post-graduation completion
15 Education certificate _ '
' Documents | (Provision:' Certificate/ Consolidated Marks sheets/ all semester
rmarks car !’ o
ldentity e . . .
3. Broof Passport/ =i Card/ Election ID/ Driving Licence
Current [ xloyment: last 3 months salary slip along with a
A Employment | copy of th ~Ifer letter '
Details Previous ~nployment: Relieving letter/ expertence letter
(which cz - -es start date, end date & position details)
5 LOA Signed S ned copy of - Letter of Authorization (LOA)

Please note, your offer has beer made hased on the information furnishéd by vou.

However, if there is a discrepanc- - the copies of the documents/certificates given by
you as a proof in support of the . .ve, the company reserves the right to revoke the
offer. Being an iS50 certified corny -, it s important for you to submit these documents -
on or before your date of joini: s, Your joining the Company is subjected to you

_ fUrnishing all of the above docum - and duly verified by Mphasis.

Digitally signed by S MPHASIS LIMITED 1
Date: 2023.02.15 03:27:22 GMT

Reason: Aulhorised by Srikanth Karra
l.ocation: Bangalore
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SYCAMORE REAL ESTATE —

6" June, 2022

Employee Id: 324638

Name: Mr, Sankarshan Bhosale
RII No-2, Surya Residency,

S No-66/7, Plot No-30/31,

Off Pan Card Club Road,

Baner Pune- 411045

Dear: Mr, Sankarshan Bhosale,

We refer to your application and subsequent interview with us and are pleased to appoint you as
Management Trainee in Strategic Initiatives depariment in our company and will be placed in
grade 83 with effect from 6™ June, 2022 on the following terms and conditions:

I. COMPENSATION;

a. Basic;
You will be paid a Basic salary of Rs. 16,666/~ per month.,

b. Customized Pool: o _
You have the option to choose your allowances from a pool; however, you may refer to the
pelicy framework to decide the same. The pool may consist of allowances such as House
Rent Alfowance, Education Allowance, Meal Card, Hostel Allowance, Leave Travel
Allowance, National Pension Scheme and Gift Allowance if applicable, You will be paid a
customized poot of Rs, 20,823/- per month.

c. Provident Fund: _ :
You will subscribe to the Provident Fund Scheme operating in the company, and will be -
governed by the rules and regulations of the Provident Fund Act — 1952 as applicable from
time (o time.

d. Gratuity:
Yeu would be covered under the Payment of Gratuity Act 1972,

N e. Bonus:

' You will be paid Rs.16500/- per annum as annual bonus or equal to one month’s basic
whichever is lower; subject to the applicability of Payment of Bonus Act, 1965 . In case of
resignation or termination of service for whatsoever reason, you will be paid bonus on pro-
rata basis.

I, Group Insurance Policy: :

You will be covered under our Group Personal Accident insurance policy, and will be
governed by the rules and regulations framed under such Policies as applicable from time to
time,

g, Group Mediclaim Policy:
You along with your family members (Spouse & up to 2 Children) would be covered under

HA K7

SYCAMORE REAL DUTATE PRIVATE LIMITED
CIN: U70109MH2021PTC368215 ’
101, Kalpataru Synergy, Opp. Grand Hyalt, Santacruz (East), Mumbai — 400 055,
W Tel +91 22 3064 5000 wFax +91 22 3064 3131
tFormerly known as Sycamore Real Estate LLP, LLPIN No.: AAR- 8085, being converted into a company with effect from 27.09.2021)

DoclUiD : 86c63174-30B5-1561-4815-473d621ab7 2c
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the Group Mediclaim Policy. Please go through the Mediclaim Policy on Human tree portal
for details.

Retention Bonus:

You are entitled to a Retention bonus of:
Rs. 50000/~ will be a one-time payout in the subsequent appraisal on completion of one
year
Rs. 100000/~ will be a one-time payout in the subsequent appraisal on completion of two
years,
Rs. 200000/~ will be paid one time in the subsequent appraisal and also added in the CTC
on completion of three years.

Payout of this Retention bonus is subject to minimum rating of 3.8 on a 5-point rating scale
and continued employment with the organization. Post payment of the third years’ Retention
bonus, the same would be paid and added to your CTC, However, in case you leave the
company within [ year of each bonus payout, the bonus of each year paid as well the
incremental amount paid to you if any will be recovered from your F&F.

DUTIES:

The Management reserves the right to assign you to any other designated authority or such
duties and responsibilities, both inside and outside the office premises, as may consider
expedient and advisable, from time to time in the Company’s interests. Please contact
Vaibhay Jain at Kalpataru Synergy HOQ for further instructions regarding your
assignment.

PROBATION:

You will be on probation for a period of 12 Months from the date of your joining. During
the probation period, your services may be terminated with notice of 30 days without
assigning any reasons whatsoever. You will also be required 1o give 30 days notice in case
you wish (o resign. You will continue to be on probation until you receive a confirmation
letter, which will be subject to satisfactory job performance, good conduct, behavior ete,

CONFIRMATION: '

After confirmation 30 days notice will be required for termination from either side. In the
event of such notice not being given, you shall be entitled to 30 days gross salary and
likewise on your failing to give the company notice, in lieu of the notice period; you shall be
tequired to pay the company 30 days gross salary, The prerogative of accepting notice pay
in lieu of the notice period lies with the employer,

LEAVE:

You are entitled to 30 (Thirty) days Leave per year of service, as per rules, regulations and
policies of the Company existing / modified from time to time. The entitlement of which
shall be allowed on pro-rata basis.

TRANSFER;
Your services are liable to be transferred to any other Departments, Branches, Sites, Sister

Companies or any of its branches in India. On your transfer, you will be governed by the
company’s rules applicable to the Establishment to which you are posted,

Appointment Letter of Sankarshan Bhosale

DocliliD : eGee3174-9085-4881-aef5-d730621ab T 2e

~ 7



d.

SYCAMORE REAL ESTATE

INCREMENTS:
Increments will not be automatic, but will be at the discretion of the Management,
depending upon your satisfactory appraisal by the Management.

TERMINATION / RESIGNATION:

30 days™ nofice will be required for termination / resignation, In the event of termination, if
notice is not being given, you shall be entitled to 30 days gross salary and upon you failing
to give to the Company notice; you shall be liable to pay an amount equivalent to 30 days
gross salary. '

AGE OF RETIREMENT: 60 years

-SERVICE RULES:

You shali abide by all the rules and regulations of the Company as may be made applicable
to the employees of your grade.

Further, you will not give to anyone, by word of mouth or otherwise any particulars or
details of whatsoever nature and specifically our functioning processes, technical kirow-
now, security arrangements, administrative and/or erganizational during the course of your
employment al any time, while in employment or afterwards. Any breach of this condition
would entitle the Company to take such actions as would be appropriate in the -
circumstances,

You shali not at any time during the continuance of your employment with the company,
except with the prior consent of the directors of the company in writing and except in the
nermai course of company's business, publish any article or statement, broadcast or make
any communication to media {whether print or slectronics) relating to the company's
business.

You will render a faithful account of all properties of the Company entrusted to you in the
course of vour employment.

That during the period of your employment, you will not work directly or indirectly for any
other person, firm or company, either with or without remuneration nor will you engage
yoursellor be interested directly or indirectly in any trade or business either as employer or
employee or partner or advisor or in any other capacity.

You are expected to keep the Company informed of any change in your address, marital
status and your qualifications with relevant documents.

That during the course of your employment you witl discharge your duties efficiently and
diligently to the best of your ability and shall devote your whole time and attention to the

interest of the Company and generally carry out duties and work as assigned to you and shall

obey and comply with all the lawful orders and directions given to you by the Designated
Authority of the Company. You shall honestly, diligently and faithfully serve the
organization and use your utmost endeavor to promote the interest of the company.

Atany time during your employment you are found guilty of any willful act of misconduct
or any willful breach or continuous negligence or dereliction of duties, discbedience of the

Appointment Letter of Sankarshan Bhosale
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instruction given-to you from time to lime, the management, without any notice shall put an
end to your services with the Company. You will be deemed to have brought about such a
situation by your said act, compelling the Management to put an end to your services, In
addition, you shall be liable for losses or damages caused to the company, which shall be at
the sole discretion of the company,

You agree to indemnify and keep indemnified the Company against all losses, damages,
cosls, charges and expenses which the company may incur, suffer or sustain in the event you
commit a breach of any of the provisions hereof and more particularly set out in the above
para,

The company can restrain you from committing or from continuing to commit any breach of
this agreement in addition to taking such other action as the company may deem fit.

During your employment you will not enter in and / or be 4 part of any Contract Agreement
/ Arrangement / Employment with any company which are info the business of property
development, and / or any other activity relating to devetopment or construction of property.

You shall bear your own taxation which shall be deducted from your salary and/or other
dues. You shall be eligible to become a member of the Company's provident fund as per
rules and also the other setvice rules that are framed shall be applicable to you from time fo
time,

That the books of accounts will be kept at the office premises and shall remain open at al
times fo inspection of Director, or any person authorized in this behalf. All money received
by you on any week day except such a sum as may be required to be retained by way of
petly cash shall be deposited in the account of the company and any decision in this regard -
by the director shall be binding on you.

We are an organization which is compliant with the relevant provisions of The Real Estate
(Regulation and Development) Act, 2016 and the rules/regulations made thereunder and as

- may be applicable from time to time (‘RERA Law’). Although, the organization will

endeavor (o provide on-the-job training about the RERA Law and its implications, it would
be advisable to read and analyze the RERA Law especially the clauses pertaining to your
area of work including any certification from you, if'any, required under RERA Law,

In addition to this, you are required to make yourself abreast about the applicability of the
RERA Law and comply with it in futl. By accepting the terms of your appointment letter,
you agree (o abide by the RERA Law and you would be accountable for any default in this
matter which shall include, but not {imited to, strict adherence to the timelines of the project
(including interim milestone), maintain highest quality standards (with zero tolerance on
defect/negligence in the structure, workmanship, quality or provision of services), zero
deviation from the planned carpet area of each unit/apartment.

Your name, address and other details, will be

required to be disclosed to the A uthority constituted under Real Estate (Regulation and

Development) Act, 2016 by us and you have no-objection and give your consent for the

same in this regard to disclose your details to the said Authority as may be required under

the said Act from time to time. K ,7

Appointment Letter of Sankarshan Bhosale
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[T, FITNESS:
The appeintment or its continuance is further subject to your remaining medically physicaliy
and mentally fit, )

[f'you are in agreement with the above terms and conditions, please sign the duplicate copy of this
letter and return it to us, signifying your acceptance.

The date of joining is 6™ June, 2022

For Sycamore Real Lstate Private Limited,

K/bﬁ’b&/vo ?‘Pvmﬁg 7’&%

134427 75-1663-420e- 9 (-lac69cdb 140

Khoreliomand [rani
DGM - Huiman Resource

I'accept the above terms and conditions, which form part of my appointment with Sycamore Real
Estate Private Limited, dated 6" June, 2022,

Date: Signature:

Appointment Letter of Sankarshan Bhosale

CocUib  eBee 74-3nd5-1061-aei5- 57362 12172



Pricle Parmar Galaxy, 8th Floor 10/10 -
CIn: Y72

HRMOFLIDIZ1202214 CONFIDENTIAL
Mr. Mohammad Jakreoya Tamboli
Eisha Bells Vista, Kondbhwa Budruk Punie
Pl BGEBREA4AT

417048,

Subject: Offer of Emptlo’
DearMohammad Jakreaya,

Cangratulations, we ara pleasad to appalnt you as Junior Engineer in
or Pune office subject to tha following:

Yo You are required 1o Jolin the Contpany from September 12, 20
Company by the date mentioned above or any ofher date app:
automalicatly stand cancelled

2. This offer is being made in good faith on the basls of the infor
ihe recriftrment process. The Company reserves the right Lo cor
o verily such Information and documents. I any discrepangie..

if the resuils of such hackground check are found to be unsati |

gole discrelon, the Comipany may wit hcirawlcanc,.et this olfer,

You wil inlllally be based at lhe Company’s Pune office unles.

4. Youwlil be given annual CTC of Rs. 850,000 (Rupees Five Lr
Fixed and Perlarmance Based Annual Incentive, breakup of €

5. Your employmert will Der governed by the lerms and condition

7. This offer shall avtomatically sland withdrawn if wa o nol rece.
days from the date heraof.

F?“Ieﬂ_s;e acknowladge your accepance of our offer by signing and reluri
S0

Yo e requested trepor al the foliowing addrass by 09,30 AM on 1+
for Gayatri Kalburge to completg the Joining formalities. Please Diin
Annesura B

PARANA Rl b SEA IR <)

Addroess: NMellsoft limited, Pride Parmar Galaxy, 8% Floar, 1010 « A S

We undorstand that you may have queries during your joining pertod, V.

B, You shail keep the contents of this offer and any Annexure o

coer Maswant Chowk

i Vaswani Chowk Pune -
STO01PTCO62T92 s 11

411001
20 2605 3C
lactaeilsoll.con | www netsoll. ¢

il

L oMM PSR . MRHE ALY e ST B s BT

Seplember 02, .PU!H

(46

Lngs o at our Organization, based ot

i you accept s offer and fail to join the
iy Ale Company nowiling s offer shell

f dacumonts proaded by yous during

le ground checks, direcily or indireelly,
i nesuch information or decuments or
sy, as determined by the Company. inits

snunieated Sthorere pron 1o your joining.

{1ty Thousand Only) Ve s incisive of
20t b 8% doseriied in Abpexare A

Cuatlicgential

O accemancs within 7 iseven) catendar

s duphcata copy of s ke,

s Of Joining mentonsd above. Please a4k
iy the documents isted in Schedut!

CPuine A 1100

Lol encouragn yeu o contact

Harshvardhan Patil on Email ID: harshvardhan.patil@neilsoft.com/ 7- ol 9146959844

We welcome you into the Neiisoft family and look forward to your value:!
heights. We are sure thal our working environment will be conducive
personally.

With warnt regards,
For Neilsoft

PR, " W
Coae

Priya Damle
Chiof Human Rescurces Officer

~-s1t‘ribut’0n in taking the Company to groster
~iping you grow professicnally as well as

secopt the oifer did

o !
vl eosprent for tligtiess
o “

‘-,-.;f_'_;:mmm:
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Supierlior 17 2607

Nr. Nirmal Bharat Patel

2%

. Yogeshwar Colony Nalwa Road,

Nandurbar,
Maharashtra - 425412

Dear Nirmal Bharat Patel,

>

. Appointment: Pursuant to the discussions, Tala Insighls and Ouants (a divigion of Tata Industries

Limited), hereinafler referred to as *Tata IQ", is glad to offer you he posion of Assiatant Managar
. Analytics Services in Grade Analyst ~ L7 in Analytics Services leam ("Appointmant’j w e (
September 12, 2022 {"Data of Joining"),

. Compensation: Your Total Cast Ta Company will be INR 6,386,500/~ per annum. Anindicative bresy -

up is given in the "Annexure 1' (atlached).

. Probation Period: Ycu will be on probation for a period of twelve {12) months from the Date of

Joining. You may be confirmed as a full-ime employee of Tata iQ upon successiul completon of
your Probation Period. Tata iQ reserves the right to revise your Probation Periad depending o your
performance, as confirmed by the Reporting Manager,

Coverage of Benefits: Pursuant to your Appointment, you will be covered by the Medical Insurance
benefits as provided by Tata iQ and you will also be eligible for statutory henefits as per the applicabte
laws (as amended or re-enacted, from time to time) in force.

Terms'and Conditions for Governing Your Appointment:

5.1 Your Appointment is subject to:
{a) the submission of copies of testimonials and experience cerlificate(s}, relieving letter clearance
cerificate, fram your previous employer(s) as applicable; and
{b) clearance of your background verification.

(¢) You being medically fit, as certified by a registered medical practitioner.

5.2 You will be located at Bengaluru (“Base Work Location"). While on assignment with Tata (3
or any of its affiliates, due o the business or operational requirements, you may be depuled o
another location in India, as ihe Tata {Q Management may deerm fit

53 As an employee, you may be privy to sensitive and commercially valuable inférmation
concerning Tata iQ, which must not be disclosed during or after the cessation of your
employment to any third party, without prior written consent of Tala {Q. You shall be liable to
indemnify Tata iQ and/ or Its affiliates from any loss or damage arising from the breach of this
undertaking.

Pagn 1ol ¥ Tatai} _Rcss!r1clud~L'onhd(mn,u

p Yed -
P B 1
7 --\'q)\aﬁ\?' -

WATA INSIGHTS AND QUANTS

£ocessann of Tats Indhasteios Livmtad

P fadrhcecs b iy e Pl TRy Wb anabaatte Uagter Wiy Ba sy e qatin Tt

TR E I PP VTISY ST [ ETOUN TR SFE FCIT SUPE IR
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5.5
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5.8

(b}
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TATA

All statutory deductions will be made in accordance with the applicable laws. as amended o re-
enacted, frarn time 10 time.

In case, Tata iQ has commitied to pay any amount with respect to your Appeintment, in lies 4}
notice pay re-imbursement and/ or one-time allowance, Tata iQ will have the righl to recover Tie
full amount paid, in case, you decide lo separale fram Tata iQ before completion of tweive (312]
manths from the date of respective payout. as applicabie.

You will be required to skictly adhere to the Taia Code of Conduct ang Disciplinary Pokey of
Tata iQ. Your Appaintment will be governed by the applicable policies and grocedures of Taiz
iQ.

Further. you will be required to duly sign and submit requiéite declarstions fo Tata iQ. Thess
documents will be shared with you pursuant to your Appointment for turther course of action.

Notice Period and Termination:

During the Probation Peried, either party may terminate the employrnent by giving two {02;
months’ rotice (in writing) or fwo (02} months’ salary in lieu of the notice period. to the offter
party, subject to the release date being approved by the Reporting Manager.

Post completion of Probation Period, either party may terminate the employmeni by giving e
(02) months' notice (in writing) or two {02) months’ salary in lieu of the nofice period. io the other

party, subject to the release date being approved by the Reporting Manager

If this offer alang with the terms and conditions mentioned hereinabove are acceplable 1o you. clease
indicate your acceptance by submitting a duly signed copy of this letter {o us.

Welcoming you to Tata iQ and wishing you ali the best,

Yours sincerely,
For Tata Insights and Quants (a division of Tata Industries Limited)

- Voo A
O i pac’

Amit Sachdev

Chief People Officer and Business Solution Evangelist

| accept the terms and conditions mentioned in this letter. | hereby also confirm that no other orgl
commitments have been made to me concerning my Appointment.

Signature
Printed Name :

Date

oY
. Nirm?ﬁ Bharat Patel
1309 {44~

- End ~

“_F'_;gc Tal2

TataiQ)_Restricted _Coafifennai
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Annexure 1
Compensation for the fing nc1amigﬁz
. _ COMPONENTS . Annual (INR}
Basic - 2,52,000
House Rent A||pwance 1,26,000
Medical Aliowance
Bonus as per POBA (Annual) -
Spectal Allowance / Flexi * N ' 71,640
B Conveyance Allowance o ' .
DnverAHowance S .
Chtldren Educatton Allowance - 7 -
Chl|dren Hostel Ailowance - -
Leave Travel Allowance (Annuai)
Food Coupons {No Cash) ‘ ' L
(A) GUARANTEED CASH o 4,49,640
ProuidentFund o - o . 30,240
Gratuty R 15120
VL . e R
(B) RETIRALS - I 45,360
(C) FIXED COMPENSATION (avm) - 4,35,000
(D) Variable Pay*** o 55,000
Cost to Company erepsss . 550,000
Beneflts***** S L __:
Healthlnsurance ‘ . 58,000
GPA| _ ' 1,500
Group'Tefm Life Insuranmcé _ . N 18,000
OthErS EEZE L L
Mobne & Broadband Ailowance L o 9,000
Total Cost to Company (TCT C) 6, 36 500

* Special Allowance / Flexi : Thisis a flaxi basket of allowance which can be aliocated by the employee.

petalls in Annexure 2
v=uaranteed Cash, Retirals and Fixed Compensation are Indicative and subjecied ta change as per

Regulatory guidelines and as per state and cantral government guidelines time to time.

“+ Variable Pay { V.P } - Detalls in Annexure 2
a% ¥+ (st Lo Company is indicative and subjected to change as per state and central government

guidelines.
«+++* ganofits - Insurance Premium is an indicative and subjective to change as per change in cover and

policy time to time,
sa10 5 Oihors - Mohile & Broadband allowance Is indicative and subjected to change as per Organization’s

puidelines,
laxatien will be poverned by the Income tax rules and the Company will deduct Lax at source as anplicable.

(V &
v 3‘\“3\

Tala 1} Conflebential
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Annexure 2
*special Allowance / Flexi:

Fixed INR 18,200 p.a. [Applicable for employees who does nat own a car) for the purpose of commuting
between the place of your residence ang the place of yaur duty - Fuily exempt from tax.

Employee caa select this aptien if he / sha has not chasen Transpart Allowance and owns a car in his
narne and uses it for both official aad personal use, Dut of the conveyance allowance, the employee gets
exermnption from tax @ Rs. 1800/ par month (Rs, 21,600 p.a.) where the cubic capacity of the engine
does not exceed 1.6 litres: or @ Rs. 2,400 per month (Rs. 28,800/- p.a.] where the tubrc capatity of the
engine exceeds 1.6 litres. Also the employee gets exemption Irom tax @ Rs, 530 per manth (Rs, 10,800

Car Allowance &
Driver Allowance

p.a. il he { she emplays a chauffeur to drive his / her car for the purpose.
Children Education Children education allawance 15 exempt from tax up to @ Rs, 108/- per month per child up to a N
maximum of two children provided the children are going to school aad the employee has the tuition fee
Allowance receigys, Accardingly, Employees are requested to alfocate amaunt in this head.
Children Hostel Chitdren Hostel allowance is exampt fram tax up to @ Rs, 300/~ per morith per child up to @ maxtmum of
Alowance two children provided the children are availing hostel facilities and the employee has the hostel fee

recetprs. Accordingly, Employees are reguested to allocate amount in this head.
Leave travel cancession will be exempt from Lax for travel undartzken by the employee and farmily
meimnbers far a masmum of 7 journeys in a block of fear years. (The cudrent block year 15 2018-2021).
Thg exemgption s limited to [1] where the journey is performed by air - Amount of air economy class fare
Trav ) !

Leave e Allowance of the natioral carrier by the shortest roule or tha amount spent, whichever is less. (2) Where journey 1s
perfosmed by rail / other mode of trangpors ~ Amount of Air - condiioned first class rail fare by the
shortest raute or the amount spent, whichever is less,

cate Rs. 1100 /- head. Food coupons of
Food Coupons If apted, Employees ar-e req'ucstedm allocate Rs. 1100 /- per manth under this head. Food coup

Rs. 1100 per month will be issued every month,
Employee can choose this head if he / she wanls the comgany to contribute directly 1o his / her NPS
Employer contribution to | account. Contributian wil be upto 10% of the tasic amount fuhich is cxempt Tram tax} aod will be
 National Pension Scheme deposited mnn!nly le.g. for the month of Ap_nl. 1t wilf be dcpu_snea i May}, For the purpose, employee
need 10 open his parsonal NPS account and iaform HR sccordingly. £mpigyees are aliowed to exercise
(N PS) 1his option anly once in & yegr, Once opted, st will not be changed for the financial year.

Notice Period: Any termination of employment by either party will ba by giving the other party two moﬁths‘ notice or

two months’ gross salary {as mentioned against (A) Guaranteed Cash in Annexure 1] in lieu of the nofice period shortfall
subject to approval of competent authority,

Background Verificatlon Compliance: your continuance in emplayment, shall be subject to completion of the
Background Verification checks to the satisfaction of the Company.

**Variable Pay:

In addition to fixed pay, all employees will be eligible to participate in Variable Pay { V.P } which will be paid an periodic basis
based on individual performance and Divisions Performance. The amount shall be pro — rated for the duration spent with Tata
Insights and Quants for the period under consideration. You should be an active employee on the rolks of the company at the

time of the payout ta be eligible for performance based variable gay. You will not be eligible for the VP payout in case you have
resigned or exited or serving notice period.

Tatuf) ternal
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September 8, 2022
Dear Nachiket,

We are delighted to confirm our offer of employment as Project Engineer with DPR Construction based out of our Dallas, Texas
regional office. We would like to have you join us on January 17, 2023, Upon joining DPR, we will provide you with the following:

COMPENSATION

I

Eat ; .

Y ear weekly salary will be $1,538.46 ($80,000.00 annually), which will compensate you for all hours worked during the week. * 1
will also be eligible (start date will be considered) to receive, at DPR's discretion, an annual year-end bonus, based on your
overall parformance, your ability to meet specific goals determined by you and DPR, and finally, the Company's projected
profitability.

RELOCATION PACKAGE

DPR will also cover costs associated with your refocation to Dallas. The terms of the relocation package you will receive fall under
PACKAGE OPTION 1 and will be managed by our relocaticn partner, UrbanBound. An UrbanBound representative will contact
you prior to your start date to explain the benefit available to you and go over eligible expenses. Most relocation expenses will be
paid directly by UrbanBound which will minimize the out of pocket expense you incur. Since project assignments are not
indefinite, we encourage you to choose an area to live where you will enjoy living and not based solely on proximity to your initial
assignment. UrbanBound, DPR's relocation partner, has resources available to assist with selecting neighborhioods that fit your
needs. Please contact Joslin Matteson (joslin@dpr.com)with any guestions.

TRANSPORTATION

Co)

~-are responsible for providing your own transportation to and from work each day, Public transportation is generally not
practical or available. The drive from your residence to your work location is considered your daily commute, and the mileage i...
not reimbursable under IRS guidelines.

BENEFITS

The present benefits (which are subject to change at DPR's discretion) include a Profit Sharing program (vesting schedule will
apply), 401(x) plan (company match is 50% up to the first 8% of compensation), medical, vision, dental, disability, life insurance
and accrual of Personal Time Off (PTO) at a rate of 2.31 hours per week for total of 3 weeks per year. Your benefits will become
effective on your first day of employment. You will be automatically enrclled (4% of your base compensaticn) in the 401{k) pian
with The Vanguard Group- approximately 90 days from your hire date (option to opt out is avaiiable).

ADDITIONAL INFORMATION ‘



:DocuSign Envelape [D: 4AS0ED30-1376-43A2-BC15-2F 5028967085

Your project assignment may require you to complete a background check and/or drug screening, More information will be
shared during your first day on the project site.

While employed, you will be assigned a company computer (faptop) and ceil phone. You will receive these devices during your
first week of employment. During the onboarding process in Workday, on your first day you will receive the DPR Guidebook,
which provides you with @ company overview and outlines our operational guidelines. Employees will be required to sign off on
the Guidebook and the Intellectual Property Agreement. All of the guidelines in the Guidebook apply to you, and nothing in this
letter is infended to change any of those guidelines. In particular, this letter will confirm that your employment at DPR is “at will,"
meaning that either you or DPR may terminate your employment at any time, with or without cause or advance notice, and no
statement to the contrary are binding. Additionally, via a personal course curriculum within DPR's Learning Management System
(LMS), employees will have required trainings to complete including DPR’s Code of Ethics — DPR requires its employees to” -
¢ licitly acknowledge and adhere to the principles embodied in the DPR Code. R

If you have any questions or would like to discuss in more detail the offer presented to you, please don't hesitate to reach out.
Please respond to this offer within 30 days from the date the offer was sent.

Nachiket, we are very excited to offer you this position and look forward to having you as part of the DPR team!

Sincerely,

Brianna McCourt, Sean O'Mara
seano@dpr.com
DPR Construction

Yes, | acknowledge and accept this offer with DPRII!
DocuSigned by:

Maluilet Majm

TEEDTDADO9BADA..,

9/21/2022



Civil Engineer

GFS - Structural
Emp. Code: 78826
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Date: 17/02/2023

O WHOMSOEVER IT MAY CONCERN

This is to inform that Mr. CHAKOR AGRAJ MOHAN is administrating all our
businesses carried out at our site ARAMBH HEIGHTS ,benind mirchi hotel,
Sambhaji nagar road,Nashik.He is governing RCC, BBM,Plaster & all other civil
related works at our site from date 25/02/2023.

Thanks & Regards



Government of India
Form GST REG-06
[See Rule 10(1)]

Registration Certificate

Registration Number : 27DUJPD65ROIM1ZS

1. |Legal Name Digvijay Madhav Deshpande

2. |Trade Name, if any NHD Buildcon

3. |Additional trade names, if any

4. |Constitution of Business Proprietorship P
5. |Address of Principal Place of Anant Wadi, 0, 2201 Anant Wadi, Shalimar Read, Anant
Business Wadi, Jamner Ja]gaon Maharashtra 424206

6, |Date of Liability
7. |Period of Validity -, |From. S 131/03/2023 |To Not Applicable

8. [Type of Registration ﬁégul ar
9. |Particulars of Approving - " Maharashtra
Signature Validlity unk
Dightalky slgned
SERVICES i
Date: 2023.03 3184554 1T
Name - = NARENDRA RAMESH NIKUMBH
Designatibh - State Tax Officer
Jurlsdict:onal Office JAMNER_701
Date of issue of Certificate 31/03/2023

Note: The registration certificate is required to be prominently displayed at all places of business in the
State.

This Is a system generated digitally signed Registration Certificate issued based on the approval of application granted
on 31/03/2023 by the jurisdictional authority.




Goods and Services Tax Identification Number: 27DUJPD8589M1Z5

Details of Additional Place of Business(s)

Legal Name Digvijay Madhav Deshpande
Trade Name, if any NHD Buildcon

Total Number of Additional Places of Business in the State 0

Annexure A




Annexure B

) Gr)

Goods and Services Tax identification Number: 27DUJPDG589M12S
Legal Name Digvifay Madhav Deshpande

Trade Name, if any NHD Buildcan

Details of Proprietor

Nameg Digvijay Madhav_Deshpande

Designation/Status Properitor .

Resident of State Maha_ra_shfra B '




| ConstroHub Realty

Bu:ldmg Tomorrew |

RefNo.240 | - Date:-24/05/23

‘To Whomsoever It May Concerr

This isto mferm that Mr Mavur Akshavkumar .Ia:swal is admmlstratmg all our business
. carried out at our site Paiod Estate, ng Road, Jalgaon Hels goveming RCC BBIM & PLAST ER
e work at 0ur site.

Cﬂnstroﬂuba Gty

Address 2193, Shalimar Road Anant Wadl, Jamner-424206

Contact No - 9011520050 /70 26 7286 éf p Q/
Emmhd canstrohubreaiw@gmani.com
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Government of India
Form GST REG-06
[See Rule 10(1)]

Registration Certificate

Registration Number ; 27APOPLO0EOH 1 Z0

1. Legal Name SHREYANCE KISHOR LUNIYA

2, |Trade Name, if any Mahavir Traders

3. |Constitution of Business Proprietorship

4, |Address of Principal Place of 1092 A, DANE DABARA, AHMEDNAGAR, Ahmednagar,
Business Maharashtra, 414001

5. |Date of Liability

6. |Period of Validity From 24/06/2020 |To Not Applicable

7. |Type of Registration Regular

8. |Particulars of Approving Autheority [Maharashira

Signature

Name TULSHIRAM GANPAT UNDHARE
Designation State Tax Officer

Jurisdictional Office AHMEDNAGAR. 705

9. Date of issue of Certificate 24/06/2020

Note: The registration certificate is required to be prominently displayed at all places of business in the State.,

This is a system generated digitally signed Registration Certificate issucd based on the approval of application granted on 24/06/2020 by
the jurisdictional asthority,



Annexure B

GSTIN 27APOPLOQGOH 1 ZO
Legal Name - SHREYANCE KISHOR LUNIYA
Trade Name, if any Malavir Traders

Details of Proprietor

Name SHREYANCE KISHOR LUNIYA
Designation/Status PROPRIETOR

Resident of State Maharashtra
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X-treme doors was started by Mr Hussain Hannure in 1975,

Since then, the Company has never looked back. We always have a strong commitment
towards good quality, prompt delivery and competitive price.X-treme doors is the
leading brand of 'Hannure Doors' into manufacturing of Flush Doors, Moulded and
lamunated doors etc. X-treme doors, before known as Hannure Doors are well known
for quality, security, environmental responsible and fully equipped with imported
machinery line ensuses quality of doors to match the toughest industry standards and
specifications X-treme doors only utilizes the best of Pinewood & Hardwood raw maters.

. Faizan Hannure A Science graduate in engineering and having a rich experience
in real estate and management in family business. He has the needed expertise
in transformation, Expansion, marketing and Human Resource required for the
Organization's Growth.Vision & Mission of our company.

Our mission is always to strive for quality products for our customers and with
which the customers can rely upon.

- Our vision is to create a company., maximum continuous improvement & to

expand our company in all types of Doors, & Door Frames , windows &
all allied products.

Customer satisfaction has always been Our top priority & so consuliation
with our technical team at an early stage of installation ensures that the door

needs no maintenance after installation. Also our brand is trusted by reputed
builders & developers.




Elush doors are known for their subtle elegance and it makes them the best
option for homes . A flush door is o solid core door with cross band and
veneer faces on either side . Bonded with high quality phenolic formaldehyde

resin under uniform heat and pressure , each flush door from X-freme is
dimensionally stable and free from delamination , warping , fungus and termite
resistant Advanced processes conforming to IS specifications , render a perfect finish
enabling the door to be painted and polished on both sides too . X-treme offers
choice of single or dual core with variety of fillers such as solid wood,

ecolax and tubler board . '

The pre - fabricated doors are available in designs and thickness to suit client needs .
Thickness ranging from 25mm to 50mm .

Every door from X-treme is manufactured using great care and quality
raw materials to ensure sturdy, beautiful and durable product .

Ecolax board is a widely known environment - safe board and is a popular core
material due to its durability , strength and sound proofing quality . Though it is —
lighter than wood , its qualities make ecolax as excellent substitute for timber doors .

Tubler board is the newest enirant i fillers and is eco - friendly . Tubler core provides
an ideal combination of light weight and powerful resistance tubes in the board reduce
the weight by 60 % as compared to solid boards and have high impact resistance .
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SOME OF OUR PRESTIGIOUS CLIENTS WHO

ME HAVE WORKED WITH.

B MONARCH GROUP
Monarch Estates
Monarch Tower

8 KUMAR GROUP
Kumar Picassa

@ SANKALP DEVELOPERS
Wadgc:on sheri '

B BHAVANI CONSTRUCTIONS
Nanc:peih

Rastapeth

somwar peth

Bhavani peth

@ SHANTI SAMARTH
Shanti Niketan

B VARDHAMAN GROUP-

VARDHAMAN TOWNSHIP
Sasane Nagar

& VISION CONSTRUCTION
Narayungoon, Pune

2 KOHINOOR GROUP
Rienda - Kondhwa

I-trend homes - Hm[ewudl
Coral - Hinjewadi
Abhiman - Shirgaon

| - Trend Life - Chakan




X-TREME -

Dacre Foreren




Fl
K

)
i e kg
Sepe]

+91 8348 757575




oY




5104, Guimohar Apartment, East Strect, Above SEI Bank, Camp, Pune- 411001,

Ref. No. : . Date :

TO WHOMSCEVER IT MAY CONCERN

This is to inform that Mr. Pratik Ghanshyam Parmar is administrating all our businesses
carried out at our site Kalpatary Jade Skyline, Baner, Pune, He is governing RCC, BBM & Plaster
works at our site,

Thanks & Regards

Shreeji Constructions

Scanned with OKEN Scannar
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Al Coneepl Stadie

Arnav Deshmukh - 1st
Assistant director at Akruti Concept Studio

o Akruti Concept Studio

° Pune university

Pune, Maharashtra, India - Contact info

114 connections

‘?. 29 mutual connections: Shilpi Sippi, Dr. Prakash Nangare, and 27 others

Message ( More )

About

Completed my bachelor's in Civil Engineering. Managing our architectural firm -
Akruti Concept Studio. Established in 1993, ACS is committed to make cities a better

place to live, excelling in architecture, interior, conceptual designs and liaisoning
services.

Activity

114 followers

Arnav Deshmukh commented on a post = 1w

Amazing ! Sbould be regulated worldwide
S 1 comment

Arnav Deshmukh commented on a post « 2mo

Shrikant Bhat As a matter of fact, i have been there. As intimidating as the structure
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HRD/3T/19-20/13101758

Mr. Abhijeet Dhanraj Bhoske

Candidate ID: 13101758 September 6, 2019
B3-14, Shanti Residency, Hadapsar Near Lokseva Hanuman

Mandir, Gadital

Pune - 411028

Maharashtra

India

Ph: (91) 79728 73811

Dear Abhijeet,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
. e do at Infosys would be possible without an equally amazing culture, the environment where ideas can ﬂour/is
1 where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our Jjourney of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited,
Page I of 8
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HRD/3T/19-20/13101758 September 6, 2019

Mr. Abhijeet Dhanraj Bhoske

Candidate ID: 13101758

B3-14, Shanti Residency, Hadapsar Near Lokseva Hanuman
Mandir, Gadital

Pune - 411028

Maharashtra

India

Ph: (91) 79728 73811

Dear Abhijeet,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

1 our scheduled date of employment with us will be December 30, 2019,
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training, You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

* training program will consist of classroom training and on-the-job training. The duration of the
widssroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 2 of 8
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Leave

You are entitled to Earned Leave, right from your date of Jjoining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year,

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service

Agreement details the scope, terms and conditions of your employment, the necessary training and the

contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from

the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of

the subsequent month post completion of training. You will be required to complete the formalities on the

Service Agreement at the time of oining. Please note, non-execution of the notarized Service Agreement will
“sult in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - I and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment

for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, based on your preferences and income tax plans

Company Confidential - This comnunication is confidential between you and Infosys Limited.
Page3of 8
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment,

When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are unable
to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources and

'ministrative topics and procedures. The Company reserves the ri ght to change these Policies at any time in
.3 absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - I11I).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Company Confidential - This communication is confidential between You and Infosys Limited.
Page 3 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Y ours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: LB5110KA1981PLCO13115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 B0 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
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ANNEXURE - I

(Compensation during the Training Period)

@

- COMPENSATION DETAILS |

(Al figures in INR. per month)
T et-Dhanrs'i'jmi}hoSkE"m T

‘NAME

e
ROLE DESIGNATION e

Systems Engineer Trainee

l._MONTHLY COMPONENTS

. J!

f

BASIC SALARY - N

15,000

'BASKET OF ALLOWANCES i

4478

'BONUS / EX-GRATIA (95% of the cligible amount (20% of Basic Salary) being paidoutonamonthly basis) |
N T e P e

 2,850]

328

2. ANNUALCOMPONENT

'BONUS / EX-GRATIA - (Balance 5% will be
-advance (95%) paid out on a monthly basis)

paid out in the end of the financial year afier adjusting the

I.SOL

J.

r RETIRAL BENEFITS

i

PROVIDENTFUND- 12% of Basic Salary

\GRATUITY - 4.81% of Basic Salary

 1800]

)

FIXED GROSS SALARY (1+2+3)

25,000

'TOTAL GROSS SALARY

25,000

OTHER BENEFITS

Scheme . Eligible Amount in INR. Interest

Margin Money
(To be borne by the employee)

| Monthly Instalments J

. SALARY LOAN
i (subject to submission of
__Trainee Agreement)

12,000

(Without Security) L 12 Hik

Allthe above benefits arc as per Company’s policics, which are sub ject to change from time to time. The disburscment of any loan / loan allowanes o subj
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

A

?"The gratuity amount set out above is an appmxlmahon Your cl:glblhty and the final pay out

any Gratuity amounts will be determined in strict acoord

with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited,
Page 7of 8
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Infosys’

Navigate your next

ANNEXURE- 11

(Compensation post Unit allocation)

* COMPENSATION DETAILS J
; (AII ﬁgures in [NR per month)
‘ROLE " Systems Engineer T J
;"ROLE DESIGNATION "|' Sys't'ems Engmeer Tramee T
. 1. MONTHLY COMPONENTS B O
BASIC SALARY ] 15,000
;BASKETOF ALLOWANCES - J  aan

éBONUS / EX-GRATIA (95% nfthc ellglble amount (20% of Basnc Salary) bemg pald out ona monthly basns} l - 2,850|
;'MONTHLY GROSS SAL.ARY !

E ”A&’riﬁ;&f&oﬁﬁbﬁﬁ -

'BONUS / EX-GRATIA - (Balance 5% will be paid out in the end oF the financial year afier adjusting the||
advance (95%) pﬂld outona monthly basns) !

'PROVIDENT FUND - 12% of Basic Salary I 1.800
\GRATUITY - 4.81% of Basic Sa.lary - i 7|
FIXED GROSS SALARY (FGS) (112+3) 25,000

‘At an indicative Payout of |
20%
| 5000
[ 26250
;‘TOTAL GROSS SALARY (Incluswe ol' the mccntwe Component at mdlcatwe payout 10% ol' FGS) . i: - ‘727 500“““ -

= e o T Atnnmdwatwe
4. INCENTIVE COMPONENTS !: Payoutol’ 5% i Payoutol’ 10%

'TRAINING PERFORMANCE LINKED INCENT[VE an | ias | ’ 2,500

ETOTAL GROSS SALAR\’ (Incluswe of the i mcentwe Cumponent at indicative payout 5% of FGS)

?TOTAL GROSS SALARY (]nclus:ve of the mcentwe Cnmponent at mdlcatlve paynut 20% nf FGS)

= “.‘..30’000.‘........ oo

T OTHER BENEFITS
T . . Margm Money
Scheme Eligible Amount in INR. Interest Monthly Instalments {To be borne by the employee)
: SALARY LOAN | - | ;
; ission of | 1000 | Nil 12 1 Nil
(subject to submission o ; (Without Security) i :
Trainee Agreement) i i |

‘Al the above benefits are as per Company s policies, which are suh_]cct to change from time to fime. The disbursement ofany loan / loan allowance is Sll.b_]e(.‘.(
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan all owance policy at that time.

* The gra['uity amount set out ‘above is an appruxlmatlon Your el:glblllty and the final pay out of z any Gratulty amounts will be determined in strict ‘accordance |
w1th the prowsmns of the Payment cf Gratulty Act

LT

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 8 of 8
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: 2nd Floor, Tower C, Panchshil T+01 ) 20 4612 0060 o
: 2 Tech Park 1, Yerawada - 411006 F gt () 20 4912 8001 W

TNS/IND/AL/2019
July 29, 2019
Mr. Ameya Umesh Kokate

A-11, Mont Vert-l, Pashan Sus Road,
Pune, Maharashtra-411021.

Subject: Appointment Letter
Dear Ameya,

~ In reference to your application and the subsequent interview you had with us, we é’re_ éigééed to appoint
- you in our organization as per the details mentioned in the Annexure; .~ -

SERVICE CONDITIONS

1. You will be on probation for a period of six months, whicﬁ'-may be extended by the management at
its discretion. At the end of the probation period, your services with the company would be
confirmed subject to your performance meeting the requisite standards. Until issued a Confirmation
letter you shall continue to be on probation. During the probation period and after the confirmation,
either party may terminate this contract by giving 90 (ninety) days notice in writing. However the
Management reserves the right to enforce the notice period at its sele discretion.

2. The Management reserves the right to transfer you in any capacity that may be determined by it to
any other department, branch, establishment or unit of TNS INDIA or any other subsidiary,
associate company or establishment, whether existing or acquired later, of the same promoters or
under the same management anywhere in India or abroad. You may also be seconded in any such
capacity and for tenure that the Management may determine to any other Organization, Company,
business or establishment of the promoters of the Company or with whom the Company has an
agreement to provide professional services. In any such case, you will be governed by the terms.
conditions, rules and regulations of service applicable at the new placement.

3. You are expeétﬁﬂ:gio.qﬁéng Office during the scheduled working hours as per the rules of the
Company, Absence for a continuous period of nine days without prior approval of your superior
i of leave), can lead fo your services being terminated without notice or

(including overstay
explanation.

4. éyéii*a:m bgigntitled_;io leaves as per the Leave Policy of the company prevalent from time to time.
E i :

L

Sujata Das
HR Business Partner-South Asia
Country HR Services Employee's Signature

Page 1 of §

W Ascendas i1 Park, Plot Na.17 Madhapur Hyderabad - 500 0By,
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TNS/IND/AL/2019
July 29, 2019
Mr. Ameya Umesh Kokate

A-11, Mont Vert-l, Pashan Sus Road,
Pune, Maharashtra-411021.

_ Subject: Appointment Letter
Dear Ameya,

In reference to your application and the subsequent interview you had with
you in our organization as per the details mentioned in the Annexure:

us, we are pleased to appoint

SERVICE CONDITIONS

1. You will be on probation for a period of six months, which may be extended by the management at
its discretion. At the end of the probation period, your services with the company would be
confirmed subject to your performance meeting the requisite standards. Until issued a Confirmation
letter you shall continue to be on probation. During the probation period and after the confirmation,
either party may terminate this contract by giving 90 {(ninety) days notice in writing. However the
Management reserves the right to enforce the notice period at its sole discretion.

2. The Management reserves the right to transfer you in any capacity that may be determined by it to
any other department, branch, establishment or unit of TNS INDIA or any other subsidiary,
associate company or establishment, whether existing or acquired later, of the same promoters or
under the same management anywhere in India or abroad. You may also be seconded in any such
capacity and for tenure that the Management may determine to any other Organization, Company,
business or establishment of the promoters of the Company or with whom the Company has an
agreement to provide professional services. In any such case, you will be governed by the terms,
conditions, rules and regulalions of service applicable at the new placement.

3. You are expected to attend Office during the scheduled working hours as per the rules of the
Company. Absence for a continuous period of nine days without prior approval of your superior
(including overstay of leave), can lead to your services being terminated without notice or
explanation. :

4, _)('oq wsll. be entitied io leaves as per the Leave Policy of the company prevalent fram time to time

B

d 2
CheA

Sujata Das
HR Business Partner-South Asia
Country HR Services Employee's Signature

Page 1 ol §
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movinture

Movinture (India) Pvt. Ltd. i

Mr.. Anurag Kokate, 1% November 2020

Pune

Dear Anurag,

We are pleased to inform you that you have been confirmed for the post of Trainee Software

Developer_in the organization (Movinture India Pvt. Ltd.) to be based in Pune as per terms and
conditions discussed and agreed upon as follows :-

1.

2,

3

This appointment is effective from 15t November 2020.
The training period will be for 1 year from the date of appointment.

The office Fours will be Monday-Saturday from 9 am fil| 630pm with a lunch break of 30

- o~ o
minuies,

Lale Coming: You are expected to adhere to office timings. A grace time of 15 minutes is
permitted after which it will be treated as “Late — Coming”. This is limited to 3 late — marks ever
month. For every late — coming thereafter, employee's attendance will be considered as 'half
working day' i.e. ¥ day Leave Without Pay (LWP).

[f you report for duty 2 hours after the commencement of business hours, it will be treated as
Haii day. T yvou leave office more than two hours before closing time., it will be treated as half

day &t thoud not exceed more than three occasions in a month.

Youmay be assigned to carry out your responsibilities anywhere in India or abroad, depending
Lupon e reouirements of the company. You may also be deputed to work at client’s place
depending on the nature of contract / projects with our clients. In case of deputation outside
Pune. terms and conditions governing such a deputation shall be generally guided by existing

standards,

You salary wil! be as follows
Allfigure: in INR
10000
! er month) 10000
' Pes Ar aum { Rs) 1,20,000
T o (Rs. One Lakh twenty thousand onlﬂl

~izton of ene year of service and depending on your performance, you will be eligible
-2 5% bonus (INR 30000/- : INR Thirty thousand only) , payable in December

827, 2y if vou continue to be with the organization.
You canno! =vail any paid leaves during your training period with t rganization
The notce ~erind for resignation is 2 (Two) months.

e S

e HO.D.
bowsalkwad Villa, Opp Punjab National Bank, AWWM@? Eﬁébowe!ﬂdio
S+ 8007370754 E: info@movinture.com Wﬁmm@@@@%%




12,

13

15.

Movinture (India) Pvt. Ltd.

You will be entitled to the benefits as per the rules of the company that are existing or may
come inio existence from time to time, as and when applicable as per rules of the Company
- nd vueh other benefits as applicable to employees in force from time to time to the location /
placz wherever you are working.

Your uluie increments or promotion or any other salary increase shall be based on merit
CONS Gerng your periodic and consistent overall performance, business conditions and other
wramelers txed from time to time at the discretion of the management and shall not be

crsiderad merely as a matter of right.

Dt e period of service with the company, you shall not indulge and/ or take partin any
aclivile of “amation of council and / or association or become a member being part of

Hientee et staf which is found to be detrimental in the interest of the company in any way.

1)

action shall be deemed as infringement to service conditions of the company and

Shimis thusing damage to its interest and shall call for disciplinary action being taken

o]

il may deem fit and appropriate.

Diarins 2 'eure of your services, you will wholly devote yourself to the work assigned to you

[gh]

lake any other employment, consultancy, partnerships or business activities

r oart time basis without prior permission of the Company in writing. Any

Panliraveniion of (his condition will entail termination of your services from the Company.

MRt cvs vou are absent from duty without information or permission of leave or you
(e ' 7 sanctioned leave, the Management will treat you as having voluntarily
» curvices of the Company.

-ar: liable to be terminated at any time:

e vou are found to be medically unfit by the Company’s Authorized Medical
onsroon examination: as and when the Company comes to know of any
ot by the Court of Law during the tenure of your service with us or conviction
' eny bad record in the past under the previous employer, or because of your
fal = information at the time of your appointment or concealed any material
1 or given any false details in the application form or otherwise as regard

iion qualification | experience , salary etc.

are found to be not possessing desired qualification which do not conform to
©thority and / govt. regulation as may be required from time to time and




3 4

TT}OVZ‘._L , ':

16. You will ke

17.

that nass ti:

18,  You ey

19.

20.

21.

22,

e ~Pp Punjab National Bank, Aundh, Pune — 4771 007, Indi

Novinture (India) Pvt. Ltd.

) Ih Company informed of any change in your residential address that may

.9 th= course of employment of your service with the company. Any such change

1inmated to the company within 7 (seven) days of such change.

nanls, olans, drawings, prints, trade secrets, technical information, reports,

~orrespondence ete., written or unwritten and also information and instructions

ugh you or come to your knowledge shall be treated as confidential. You shall

m Lot your own use or disclose to other persons during or after your employment.
~ure ol employment with the Company, you will acquire, gain, generate, gather

ano vicdge of and be given access to business information about products
/= ww,omethods or refinements and business plans and business secrets and
01 ~oncerning the products / business of the Company, hereinafter called the
0. il be liable for prosecution for damages for divulgence, sharing or parting

“wen during course of employment and on Cessation for at legst 2 years

ful" 2nd to the best of your ability perform your duties that may be entrusted to
1@ me by the management. You will be bound by rules, regulations and orders
'Y management in relation to conduct, discipline and policy matters.
ve ~ul lo any one, by word of mouth or otherwise, particulars of our business or
- Or “raanizational matters of g confidential nature which may be your privilege

e fvour being our employee.

i noloyment of the company, you may be given or handed over company’s
¢ o ouipment for official use and you shall take care of them including their

cesation of employment with the Company, you shall return all documents,

“retiig to the affairs of the Company, purchased with the Company’s money,

Y€ e to you, and also any property of the Company in your possession.
‘& rice or loan taken by you from the Company, shall be fully recovered from
iar v olherlegal dues including Gratuity, at the time of your leaving the services

2mployee if you enter into any business transaction with any party on

Orey within your permissible limits, it shall be your responsibility to ensure

Luttst ading. If any outstanding remains at the time of leaving the services of the

chall e our responsibility to recover for remittance to the company before you
~Le v rlegal dues in full and final settlement of your account.

J/54 E: info@movinture.com W: Www.movinture.com



Movinture ( India) Pvt. Ltd.

movinture o
23.  The comareyis ~Miged to deduct Profession tax and Income Tax at source as Pper provision

CAX Aot Rules., Accordingly, you are required to submit gj| required proof of

Hitled edngs | invesiments ang other details from time to time to enable the company to

N wilh the provisions of law, In the event of non compliance by you as aforesaid if the

is “2quirad o pay any interest or payment under Income Tax Act , it shall deduct the

Gl s ay be baid or payable from your salary or other Payments and you shall allow the
e OmE S wit these requirements without objection.

24. ;4 disnutes arising sl of this letter will be subject to the jurisdiction of the Pune Court. And
5, Uihunals and/or authorities at Pune only shall have jurisdiction to entertain,
uch a-oules or differences arising out of or pertaining to this contract of

EmLOvine. L iresyective of your working at the HQ inspite of being elsewhere at that times,

25 Yo = re_uestad o return the enclosed copy duly signed as 3 confirmation of your

Ve LTthe or vs and conditions of your employment.
swi ‘¢ beginning of a long and successful career with us and wish you all
¢ (Ind. vi. Lid.

wad V" . Opp Punjdb National Bank, Aundh, Pune — 411 007, Indig
I 427 007 70254 B info@movinfure.com W: Www.movinture.com



TATA

21-NOV-2019

Letter Of Appointment

Mr. Siddhant Kosabe
TCS - Trivandrum
Dear Mr. Siddhant,

Further to your acceptance of our offer letter vide TCSL/CT20182517336/- Trivandrum dated 18-Oct-2019
we are pleased to appoint you in our organisation in grade Y as A.S E-Trainee.

‘"uremoluments are already communicated to you vide our aforesaid offer letter.

You will be on Training for a period of 12 months from the date of your joining i.e. 21-NOV-2019 and will be
confirmed thereafter, if found suitable, in a regular grade.

Your appointment will be governed by the policies, rules, regulations, benefits and terms & conditions of
TCSL as applicable to you and the changes therein from time to time.

Your Associate numberis 1817188,

Yours sincerely,
For TATA Consultancy Services Limited

I

VASUDEVAN RAJAGOPALAN
Head Talent Acquisition - India

TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
TS House Raveline Street Fort Mumbai 400 001 Maharashiss India
Tel 93 22 6789999 Fax 91 2267789000 website www les.oom
fegistered Office Nirmal Building 9th Floor Nariman Poins Mumba: 400003

TCS Private & Confidential
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October 17, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel ; 91-80~49139995

http:/ /www-07.ibm.com/in/careers /

Dear Shreyas Dattatray Mehendale

At 1BM you can innovate breakthroughs and help make life changing impact. We are experts in nearly every
2chnical, scientific and business field. As IBMers, we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential,

‘We invite you to join us as a Associate Systems Engineer, in band 06G and experience an inclusive,

collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be
part of projects that help make the world work better.

Talent development is strategic to IBM; and you will have access to a unique learning platform powered by
IBM’s Watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top-notch,

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of
our team.

1
IN_ 10,1 760288R 2095592

H.0.D.

Computer Engg Dept
AISSMS COE Pune

28-Jan-21, 3:12 PM



February 11, 2020

Mhetre Ganesh Prakash Chandranil
Apartment, Flat No. 6, Bijalinagar,
Chinchwad, Pune, Maharashtra

LETTER OF
APPOINTMENT

Position: Software Engineer - Trainee

We warmly welcome you to Team Volante and wish you a great success at all times ahead. This letter of
appointment outlines the terms and conditions of your service.

1. Responsibility / Position:

You are appointed as Software Engineer - Trainee at our Pune Office. You will be on probation for
a period of six months. On completion of the probation period, your employment will be
confirmed based on your performance.

Your roles and responsibilities will be defined by the respective Department Head. Please note

that employment as per this appointment letter is subject to satisfactory references and to you
being medically fit.

You will work as directed by the Management of Volante and discharge your duties with utmost
sincerity and efficiency. Your responsibility includes, assisting Volante in its work including at its
other offices. You will also be required to accept, execute and finalize the professional work under
the guidance of the management.

2. Effective Date:

Your appointment is effective from February 17, 2020.

3. Remuneration:

During the training period your Annual Cost to the Company (CTC) will be Rs. 7,50,000 (Seven
Lakhs & Fifty Thousand Only). Details of your salary are provided in Annexure 1.

All payments will be made in accordance with VOLANTE's standard payroll procedures.

Please note that as per company policy, information about your compensation is confidential




be joining Volante Software Private Limited as a Software Engineer — Trainee on 2020

Name -.

Signature -

Annexure
2

Requirements during Joining

Joining Time: On the day of joining, please make it convenient to report at 08:45 AM.

Documents Required: You are requested to bring the following original certificates along with two
photocopies (A4 size) each. Kindly ensure that these are all in place at the time of joining.

—_

. Appointment letter from Volante

[y

. Degree / Provisional / Course completion certificate of all College / University
qualifications

3. Mark sheets of all College / University qualifications (all semesters / years)
4. Certificates & Mark sheets of Standards 12 and 10
5. Four passport size & ONE stamp size photographs (with name behind each photograph)

6. References with contact information (Name, Title, Phone, Email) from the Authorized
Signatory of the College / University

7. PAN Card (if you don't have a Pan Card, kindly apply for one immediately after joining for

taxation purpose) & Three copies

8. AADHAAR Card (if you don’t have a Aadhar card, kindly apply immediately after joining
for Opening of Bank Account and Provident Fund Account) & Three copies




Please sign and return a copy of the acceptance letter confirming the terms and conditions in this
appointment letter. This offer will expire 2 days from the date of this letter. You are required to submit the
proof of documents mentioned in the Annexure 2 on the date of joining.

We look forward to welcoming you on board. We wish you a successful, pleasant and lasting association
as a member of Team VOLANTE.

For Volante Software Private Limited Agreed and Accepted by the Employee

Mirunalini Mothilal MHETRE GANESH PRAKASH Head of Human Resources, India

Letter of
Acceptance

February 11, 2020

TO volante Software Private

Limited, Elite Premio Building,
S.No.7 & 8, Office No.103 & 104,
Balewadi, Pune — 411 045
Maharashtra, India.

From

l, have read and understood the terms and conditions mentioned in the letter of
appointment dated February 11, 2020 and | hereby confirm unconditional acceptance of the same. | will
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Confidential

28™ January 2020

Offer Letter

Dear Mr. Pushkar Patil,

With reference to your application and subsequent interviews with us, we have great pleasure in offering you the position of
Associate Cloud Engineer at a total remuneration of Rs. 1,80,000/- (One Lakh Eighty Thousand Only) as a total Gross CTC
perannum. Detailed breakup of the same is provided below.

Tk™ ~ffer is being made subject to your joining us on or before 28" January 2020. In case you fail to join us by this date, the
ofter will automatically stand withdrawn.

On joining, you will be based at our customer site. However, your services are transferable to any location of the Company.

Also, you may be required to be on client site for various projects. On joining you will be on probation for a period of six
months.

You are required to carry a copy of all your certificates in respect of educational qualifications, age proof and previous

employment’s, and also your relieving letter from your present employer. Your Appointment Letter will be given to you
within a week of your submission of requested documents mentioned above.

As an agreement to all the above mentioned terms and conditions, we request you to confirm your acceptance of this offer
and date of joining by a return email confirmation. The hard copy of the letter shall be given to you on your day of joining.

For Sapphire Infotech Ventures Pvt Ltd I agree & accept above Terms and Conditions

Signature of Candidate
Authorized signatory

Corporate Office: 921, A Wing, Corporate Avenue, Sonawala Road, Goregoan East, Mum

0063 — INDIA.




SAP: L

BASIC 84000

Flexi Pay 30000

HRA 42000
Vehicle Maintenance 1000 12000
Medical Allowances 1000 12000
Gross Salary 15000 180000
Deductions (Professional Tax) 200 2500

Net Salary ~ 1775000

For Sapphire Infotech Ventures Pvt Ltd | accept the above offer and will joinon

Bloaesh, [alluaini

Authorized Signatory Signature of Candidate

Corporate Office: 921, A Wing, Corporate Avenue, Sonawala Road, Goregoan East, Mumbai — 400063 — INDIA,
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A . UBS Business Solutions (India) Pvt. Ltd.
%g UBS (CIN: U74999PN2015FTC 157258)
Unit 501,601,701,801,901,
Bldg No.8, Commerzone,
Yerwada, Samrat Ashok Path,
Pune 411006, Maharashtra, India
Tel: +91-20-67421500
www, ubs.com

7 February 2022

PRIVATE & CONFIDENTIAL

Ms. Prajakta Hanumant Shendkar

Dear Prajakta,

We are pleased to offer you employment with UBS Business Solutions (India) Private Limited (the “Firm”) under the
following terms and conditions.

1 Title and Reporting

1.1 Your functional title will be Tech Support Analyst in our Technology Department and you will report to
Vinod K S, Associate Director, Technology, or such other executive as may be nominated by the Firm from time
to time.

1.2 The nature of the Firm's business demands that you are flexible with your approach to work to service the best
interests of the Firm and our clients. Accordingly you agree to undertake such duties as the Firm may reasonably
allocate to you and to accept any modification or removal of your assigned duties as the Firm may require, to
take into account the changing needs of the Firm’s business and operations and your role within it.

1.3 You shall, while undertaking your employment duties, devote the whole of your time and attention and abilities
to the Firm and any other Group Company and shall use your best endeavours to promote and protect the
general interests and welfare of the Firm and any other Group Company to which you may from time to time
render your services,

2 Date of Commencement

2.1 Subject to paragraph 2.2 below, your employment with UBS Business Solutions (India) Private Limited will
commence on a mutually agreed date (the "Date of Commencement") which is no later than 02 May 2022 and
shall continue until terminated in accordance with this Agreement.

2.2 If
(a) you do not or are unable to report for work on the Date of Commencement with a reason satisfactory
to the Firm; or
(b) a valid work permit or other permission or authorization (where required by law) has not been obtained

or is not in effect on or before the Date of Commencement, or you are not entitled lawfully to reside
and undertake employment with the Firm in Indial; or

VA0 0
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5.1

5.2

(© if any of the Firm’s background screening processes and/or reference checks required prior to your
commencement of employment are not completed to the satisfaction of the Firm (as required and
determined in the Firm’s sole discretion),

the Firm shall have the right, but not the obligation, to extend or postpone the Date of Commencement.

If the Firm does not agree to extend or postpone the Date of Commencement, the Firm may by notice to you
rescind this Agreement whereupon the Firm shall have no liability to you.

Place of Employment

Your principal place of employment shall be in the Firm's office in Pune, but you may be required to work
temporarily or permanently at other locations in India from time to time. You may also be required to travel
outside India from time to time in order to carry out your duties.

Working Hours

You will be required to work EMEA shift in order to provide support to the one or more dedicated financial
markets, as follows:

Shift Type Assigned Working Hours
APAC Start between 05:00 to 07:00
End between 14:00 to 16:00
EMEA Start between 12:00 to 14:00
End between 21:00 to 23:00
USA Start between 16:00 to 19:00
End between 01:00 to 04:00

The Firm is entitled to, at its own discretion, adjust your assigned working hours in accordance with actual
business requirements of the Firm,

Probation

You will initially be on probation for a period of three months from the Date of Commencement, after which,
your performance will be reviewed to determine if your performance meets the required standard for your role.

If your performance is found unsatisfactory, the probation period may be extended until your employment is
expressly confirmed by the management of the Firm. This probation period would be computed excluding any
leave that you may take, for any reason, during the three months immediately following the date of
commencement of employment.

Your probation will end on the later of:

(a) three months from the Date of Commencement, provided that the firm does not elect to extend the
probation period ; or

(b) such time when you complete the compliance induction training required to be undertaken by all
employees,

subject to further extension at the entire discretion of the Firm.

Compliance Induction

To provide you with a better understanding of the Firm's compliance policy, you will be required to attend a
Compliance Induction Training Session shortly after the commencement of your employment. Please note that
the Compliance Induction Training Session is a compulsory training for all employees. You must complete such
training within three months of the Date of Commencement.
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7.2

7.3

7.4
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9.1

9.2

Total Employment Cost
Salary

Your annual Total Employment Cost (TEC) will be INR750,000/-. Your annual basic salary will be INR375,000/-,
which will be paid in 12 instalments of INR31,250/- per month.

Employer Provident Fund Contribution
12% of your monthly basic salary will be paid to the Provident Fund each month.
Basket Allowance

The remaining balance of Total Employment Cost (TEC) of INR330,000/- per annum will form the Basket
Allowance, which may include allowances related to housing rent, car running and maintenance, driver’s wages,
and/or leave travel allowance, in accordance with applicable laws. You will be invited to indicate your preference
as to the planned allocation of this Basket Allowance.

Whilst it is the current policy of the Firm that total employment cost is reviewed annually, any increment is at the
sole and absolute discretion of the Firm and you acknowledge that any such review may not result in any
increase to your TEC.

The costs set out in this clause 7 will be subject to any change in the applicable law, rules and regulations.
Shift Allowance

As you have been scheduled to work EMEA shift (*Shift Staff"), you are eligible for a monthly shift allowance
of INR6,600/- gross per month in accordance with the Firm's "Guidelines for UBS BSI Employees on Shift",
payable in arrears each month for a complete month of service or pro-rata for any part thereof (the "Shift
Allowance").

If, as Shift Staff, you switch to a non-shift role in the Firm, whether it is on a temporary or permanent basis and
for any reason whatsoever (including without limitation, whether the switch is made at your request or if you
were directed to do so by the Firm), your eligibility to receive a Shift Allowance will cease with immediate effect
from the date the non-shift role commences. Where the non-shift role is temporary, your eligibility to receive a
Shift Allowance will resume on the date on which the shift role resumes.

Any changes to working hours and/or shifts should only take effect from the 1st of the month.

The Firm reserves the right to amend, modify or withdraw the "Guidelines for UBS BSI Employees on Shift"
and/or to withdraw the Shift Allowance and/or to vary the amount of the Shift Allowance at its discretion from
time to time and you will be given reasonable notice of any such changes. For the avoidance of doubt, the Shift
Allowance is not applicable to non-Shift Staff.

Discretionary Performance Incentive

You may be eligible for consideration for a performance related incentive each year based on a variety of factors,
including, without limitation, your individual performance and contribution (including financial and non financial
objectives), that of your business area and business division, and the overall performance of the Firm during the
calendar year ending 31 December, as well as any applicable regulations or law which may affect individual
incentive awards.

Such incentive may consist of cash, equity and/or deferred instruments (which may include, without limitation,
restricted shares, conditional future payments, or debt instruments), and may be granted subject to the rules of
an applicable incentive award plan (as amended from time to time) and the jurisdictional foreign exchange
regulations as may be applicable. Such incentive may also be subject to vesting and forfeiture conditions
including but not limited to individual, team, divisional and/or UBS Group performance conditions as set out in
the applicable plan rules. The composition of any such discretionary award remains at the sole and absolute
discretion of the Firm.
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9.3

9.4

Any such incentive is granted at the sole discretion of the Firm and accordingly you shall have no contractual
entitlement whatsoever to such an incentive. You acknowledge that the amount of the incentive is at the sole
discretion of the Firm (and that such amount may be nil), and that the grant of an incentive award in any year
shall not give rise to any obligation to make subsequent incentive award(s) in any other year. Any performance
incentive granted by the Firm shall not accrue in proportion to service or form part of your TEC for the purpose
of calculating or determining any benefits or entitlements which you may receive in connection with your
employment and/or its termination. For the avoidance of doubt, any performance incentive granted by the Firm
will not be deemed to be wages for the purposes of calculating any severance payment.

This performance incentive is usually disbursed during the first quarter of the subsequent year. No payment of
any incentive will be made if you are not in employment with the Firm at the date of payment or if either you or
the Firm has given notice of termination on or before that date for any reason. If you are subject to any external
or internal investigation and/or disciplinary process at the time of the incentive payment date, UBS reserves the
right in its absolute discretion to suspend determination, communication, payment and/or grant of any incentive
award pending the outcome of the investigation and/or disciplinary process, and to adjust any incentive award
amount (in full or in part, if any) already communicated to you in respect of the previous performance year.

10

10.1

10.2

11

12

12.1

Tax and other Payments

The Firm shall be entitled to deduct and withhold any and all taxes and imposts as required by law. You will be
solely and personally liable for declaring and paying all taxes and imposts relating to your employment as
required by law.

You will be required to make any necessary employee contributions to the Provident Fund which will be
deducted from your monthly basic salary.

Benefits

You will be entitled to participate in all of the Firm’s benefit plans as established from time to time, at such times
as you qualify for them or, as the case may be, as you are selected for participation in them. The Firm reserves
the right to amend, discontinue or withdraw such benefit plans in its sole and absolute discretion. Please refer to
the Firm's Employee Handbook for further details.

Termination

During your probation period, your employment may be terminated in writing at any time by the Firm or yourself
by giving 7 days’ notice of termination.

12.2

12.3

12.4

The Firm reserves the right to terminate your employment at any time without notice or payment in lieu thereof
if you commit any serious or persistent breach or non-observance of the terms, conditions or stipulations
contained in this Agreement including termination for breach of warranties as set out at clause 22.2 of this
Agreement, or the Firm’s regulations, policies and procedures, (including but not limited to the Firm’s Employee
Handbook) or if you are guilty of any serious negligence or misconduct in connection with or affecting the
business or affairs of the Firm or otherwise as permitted under applicable laws in India.

“Misconduct” will include without limitation:

(a) fraud, misappropriation and/or or dishonesty in respect of the Firm’s property or business;

(b) absence from service without prior notice in writing or without sufficient cause for seven days or more;
(© repeated failure to comply with the lawful directions of the Firm and/or its officers;

(d) going on or abetting a strike in contravention of any law;

(e) causing damage to the property of the Firm; and/or

) breach of confidentiality/secrecy provisions set out in this Agreement,

After the completion of your probationary period, except in the case of termination for cause under paragraph
12.2 which requires no notice or payment in lieu of notice, your employment may be terminated in writing at
any time by the Firm or yourself by giving three months' notice of termination (in the case of Directors, Executive
Directors and Managing Directors) or two months' notice of termination (in all other cases).
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You acknowledge and agree that such notice (or payment in lieu thereof) is reasonable notice of termination
and no other notice requirements express or implied by law shall apply.

12.5  Atany time, including during any period of notice provided for in this paragraph 12, the Firm may elect to make
payment of wages in lieu of all or part of such notice. For the avoidance of doubt, only the Firm has the right to
terminate this Agreement by making payment in lieu of notice and you can terminate this Agreement only by
providing notice in writing in accordance with the terms of this Agreement and not by making payment in lieu
of notice.

126 You may not offset the notice period by any vacation leave that has not been taken. However, the Firm may
direct you to take annual leave at any time to the extent permitted by law.

12.7  Termination of your employment under this paragraph 12 would be without prejudice to:

(a) the Firm's right to claim the actual damages it has suffered through the breach on your part of any of
the responsibilities or obligations in this Agreement; and

(b) any other relief to which the Firm may be entitled under contract, law or equity.

12.8  The Firm's decision as to the termination of your services or employment shall be final and legally binding on
you.

129  As and when required by the Firm (and in any event upon the cessation of your employment for whatever
reason), you shall resign from all offices held by you with the Firm or any Group Company without any claims for
—_compensation for loss of office.

12.10  Following the termination of your employment, you agree that you will be willing to assist the Firm or any other
Group Company in respect of any dispute, internal or external investigation or enquiry or any actual or potential
litigation (whether civil or criminal) with which the Firm or such Group Company may be involved and in respect
of which you might reasonably be expected to have knowledge, including but not limited to assisting in
preparing witness statements and attending at court to give evidence.

12.11  Following the termination of your employment, you shall not represent yourself or hold yourself out as being
employed by the Firm or any Group Company. You shall take appropriate steps within seven (7) days of your
Termination Date to ensure any social media accounts and external profiles which you may have are updated to
accurately reflect the cessation of your employment with the Firm and/or any relevant Group Company.

13 Garden / Paid Leave

13.1  During the period of notice as provided for in paragraph 12 above or for any reason during your employment,
the Firm may place you on any period of paid leave on full pay and contractual benefits (except that you are not
entitled to performance incentives in respect of such period) and exclude you from the Firm's premises and/or
remove your access to the Firm's systems. Notwithstanding any other provision in this Agreement, during such
period of paid leave, the Firm shall be under no obligation to vest in or assign to you any duties or work or

__Tequire you to appear at work. You will remain bound by all of the express and implied obligations arising out of
your employment with the Firm, including the obligations of good faith.

13.2  You acknowledge that;
(a) you provide special services to the Firm; and

(b) this paragraph 13 is, in the circumstances, reasonable and necessary to protect the Firm's legitimate
business interests.
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14 Outside Directorships and External Functions and Conflicts of Interest

14.1  During the continuance of your employment, you shall not, unless permitted by the Firm, hold any position in
any Enterprise as:

(@ a director, manager, officer, general partner, managing member, member of a committee with
management or supervisory functions, trustee; or

(b) a member of a committee representing the interests of any third party or parties with a relationship with
the Enterprise in question; or

(o] an advisor, or member of an advisory committee, if the advice given will or may influence the board or

smms-other senior management or supervisory body of the Enterprise in question,
(each, an “External Function”) which may give rise to

0] a conflict or perceived conflict with, or which are in any way inconsistent with, your duties or
responsibilities to the Firm and to clients or which may give rise to a conflict or perceived conflict
between the Firm and its clients; or

(i) which would expose you or the Firm to unnecessary legal, liability or compliance risk to your personal
detriment and/or to the detriment of the Firm; or

(iii) reputational risk to the Firm or any Group Company resulting from problems arising under such
circumstances.

14.2  In this regard, you shall comply with the provisions of the UBS Group Policy on Outside Directorships and other
External Functions, including any approval procedures prescribed thereunder. Any failure to comply with this
policy may constitute gross misconduct which may result in summary dismissal.

143 In Paragraph 14.1, “Enterprise” includes all forms of companies, partnerships, trusts, trade and industry
associations, professional bodies, charitable organizations, educational institutions and similar entities (whether
o 1D entity s of a trading, operating, investment holding or domiciliary nature and whether or not it is publicly or
privately owned) but does not include governmental or other executive, legislative, judicial or public bodies and

political parties.

14.4  You must avoid situations where your personal interests may conflict or appear to conflict with the interests of
the Firm, any other Group Company and/or their respective clients. If you believe that a potential or
actual conflict of interest may exist you must discuss with and receive approval from the Firm regarding this and
any other question pertaining to ethical standards of the Firm.

14.5 You are not permitted to accept or continue employment or consultancy services outside the Firm whether or
not for any form of remuneration, without prior written consent from the Firm.

15 Employment and Personal Information

15.1  From time to time throughout the course of your employment, the Firm and/or any other member of the UBS
Group, including through its authorized agent, may collect and/or request from you the voluntary provision of
data / information relating to you for the purposes of the Firm’s administration and management of its
employees and its businesses, and/or for compliance with applicable procedures, laws and regulations. These
purposes include but are not limited to, manpower planning, provision of compensation, benefits, and payroll,
performance appraisals, personnel appointment announcements inside and outside UBS Group worldwide,
proposed reorganization involving the UBS Group or a transfer of assets of a Group Company or part of a Group

e o inaANY, cOompensation and benefits or other personnel related surveys, government statistics or returns or any
form of governmental data request for any reason, insurance requirements, background and/or reference checks
by the UBS Group or any other person, avoidance of existing or potential conflict of interests, monitoring for
compliance with internal policies and procedures, requirements of requlatory or governmental authorities
located inside or outside India and review of employment decisions by the UBS Group.
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15.2*

15:3

154

15.5

Youare aware that if you choose not to provide the aforesaid data / information to the Firm, or its authorized
agent, you may be denied benefits, promotions, transfers and / or employment or continued employment as a
result of your decision.

You further agree, consent to and authorize the Firm and/or any other member of the UBS Group to collect,
hold, use, process, disclose or transfer, in or outside of India, any data / information relating to you to any
member of the UBS Group, any internal or external consultants, professional or other advisers of the UBS Group,
any compensation, benefits or other third party service providers or agents providing services for or at the
request of the UBS Group, any regulatory or governmental authorities or authorized bodies having jurisdiction
over the UBS Group, any persons or bodies where the Firm is required to do so by law or where the interests of
the UBS Group or public interest require disclosure, any actual or proposed assignee or successor of any part of
the UBS Group, or any person with your express or implied consent and any other person for their processing
and use of the same to achieve the aforementioned purposes.

In respect of any data / information you provide to the Firm which relates to your partner, dependents or any
individuals other than yourself, you agree that the data subject has been notified of the purposes for which the
Firm will use their data / information, and you confirm that you are authorized by the data subject to provide
such data / information to the Firm for the purposes mentioned in clause 15.1,

You are further aware that you have the right to request access to certain data / information relating to you held
by.the Firm,.as well as the right to request correction of such data / information, subject to applicable laws as

16

16.1

16.2

16.3

amended from time to time. To exercise these rights, you may contact the Human Resources Department.
Non-Solicitation

You shall not during your employment or at any time during the six month period after the date on which notice
of termination of your employment is given, either on your own account or in conjunction with or on behalf of
any other person, firm, company, trust, organization or other entity, solicit, interfere with or endeavour to entice
away from the Firm:

(a) any person, firm, company, trust, organization or other entity for whom or which the Firm either
performed or actively solicited work or business during your employment with the Firm, or, where this
provision would apply after your employment ceases, during the period of 12 months immediately prior
to the date of the cessation of your employment with the Firm and with whom or which you have had
business dealings during such period; or

(b) any person who is employed at the rank of Associate Director or above by the Firm, or who is otherwise
employed as a Client Advisor Assistant and with whom you have had direct contact and business
dealings during your employment with the Firm, or, where this provision would apply after your
employment ceases, during the period of 12 months immediately prior to the date of cessation of your

_employment.

[ p—

Both you and the Firm agree that the prohibitions and restrictions contained in this paragraph 16 are:

(a) reasonable in terms of the period, territorial limitation and subject matters; and

(b) necessary and not more than that which is reasonably required for the protection of the Firm’s business
and of any confidential information you may have learned or possessed during the term of your
employment.

but if any such prohibition or restriction shall be found to be void or voidable, but would be valid and
enforceable if some part(s) thereof was deleted, such prohibition or restriction shall apply with such
modification as may be necessary to make it valid and enforceable.

Each of the restrictions in paragraphs 16.1(a) and 16.1(b) shall be construed as a separate and independent
restriction and if one or more of the restrictions is found to be void or unenforceable, the validity of the
remaining restrictions shall not be affected.
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16.4

Without prejudice to paragraph 16.2, if any prohibition or restriction is found by any court or other competent
authority to be void or unenforceable, you and the Firm agree to negotiate in good faith to replace such void or
unenforceable prohibition or restriction with a valid prohibition or restriction which, as far as possible, has the
same legal and commercial effect as that which it replaces.

You agree that, in the event of your receiving from any person an offer of employment (whether oral or in
writing and whether accepted or not) either during the continuance of this Agreement or during the
continuance in force of all or any of the prohibitions and restrictions set out in paragraphs 16.1(a) and 16.1(b),

et —without prejudice to your obligations in relation to confidentiality, you will provide to the person making the

16.6

16.7

17

171

17.2

17.3

offer details of the substance of the post-termination restrictions in this Agreement.

You agree to indemnify the Firm for any damages incurred or suffered as a result of your breach of any
undertaking set out in this paragraph 16 to the extent permitted by law.

In this paragraph 16, “Firm” shall include each and every member of the UBS Group.

Clearance and Registration by Relevant Authorities

You authorise the Firm to use or disclose information contained in the Firm’s records, all information provided in
your application form, any other information related to your present or past employment, gathered prior to
and/or during the course of your employment with the Firm, to the relevant regulatory authorities for the
purpose of obtaining any clearance and registration (including any renewal thereof) as may be required for the
performance of your duties.

You agree to take such examinations and attend continuous professional training, as required by the relevant
regulatory authorities, to demonstrate/maintain professional competence at all times.

You agree to conduct yourself in a manner consistent with the highest professional standards and to remain “fit
and proper” for the purposes of the relevant regulatory authorities.

e ———

17.4

18

18.1

18.2

The Firm is entitled to terminate your employment if you fail to obtain and maintain any such requisite clearance
and registration or satisfy the relevant competence and fit and proper criteria.

Confidentiality

The operations of the Firm involve all employees having knowledge of or access to information (which may
include commercially sensitive information) important to and relating to the business of the Firm or any other
Group Company or any clients, employees, consultants, or officers thereof or their affairs, which includes but is
not limited to information regarding the Firm’s business affairs, operations, products, processes, methodologies,
plans, intentions, projections, know-how, Intellectual Property Rights, trade secrets, drawings, inventions,
discoveries, designs, techniques, improvements, market opportunities, suppliers and vendors, clients, marketing
activities, records, finances and personnel, any documents marked * confidential" (or a similar expression), any
information which employees have been told is of a confidential nature or which might reasonably be expected
by the Firm or any other Group Company to be regarded as confidential, or any information which has been
given to the Firm or any other Group Company in confidence (the "Confidential Information*).

All information which is made available, obtained or created by you during your duties that is not already
obviously public knowledge or publicly available information (through no breach of any obligation of
confidentiality by you or any third party) is Confidential Information.

It is the responsibility and obligation of all employees to ensure and preserve the confidentiality and non-
disclosure of the Confidential Information and maintain the highest professional standards to ensure that all
Confidential Information is kept confidential and secret and is properly and professionally handled to protect the
Firm's commercial interests and to ensure compliance with regulatory and legal requirements. Failure to follow
these principles will jeopardize the Firm's reputation and business.

In addition to and without altering any legal obligation (that you already have or to which you become subject)
to keep the Confidential Information confidential, you agree not to use, retain, remove, destroy, transmit,
disclose or communicate any Confidential Inf ion-to any third party outside of the Firm (except for the

“unless required to do so by law or any regulatory or
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18.3

18.4

18.6

18.7

19

191

19.2

investigative authority or unless authorized to do so by your line manager or senior officer) either during the
course of your employment or after it has ended, whether deliberately or otherwise. Furthermore, you shall not
use any Confidential Information known to you or reconstruct or reproduce any Confidential Information.

You may not use any Confidential Information in any way other than for performance of your duties to the Firm.
For example, Confidential Information must not be used to trade on your own account or for trading by other
persons (such as family and friends). You shall at all times comply with the requirements of the UBS Group's
Policy on Personal Account Dealing.

On or before the cessation of your employment with the Firm or as and when required by the Firm, you must
return or surrender to the Firm all Confidential Information (including any copies thereof) without retaining it in
any form, as well as any and all documents, data, manuals and other material (whether in hard or electronic
form) either prepared, received or accessed by you during your employment at the Firm comprising or containing
all or any part of the Confidential Information, together with any security keys and other items which are the
Firm's property and in your possession or under your control.

8.5-==mbny-breach-of the responsibilities and obligation set out in this paragraph 18 may constitute gross misconduct

and may result in summary dismissal.

You agree tha. the terms of this Agreement are strictly private and confidential and you shall not disclose the
existence of this Agreement, or the contents herein to anyone, except your immediate family, accountants and
legal advisors, and only upon their agreement not to disclose to another person or entity, any information
relating to the existence and/or contents of this Agreement, except to the extent required by legal process.

In this paragraph 18, “Firm” shall include each and every member of the UBS Group.

Intellectual Property

All Intellectual Property Rights are, upon creation, the property of the Firm unless such rights cannot be owned
by the Firm under applicable laws.

You shall promptly disclose and deliver to the Firm upon creation full details of all designs, inventions, works of
authorship and other works in which Intellectual Property Rights subsist, conceived or created by you in the
context of the Firm's business or related activities, or within the scope of employment, or by using the Firm's
time, materials, facilities, or information (the "Works"). All such Works, whether or not protectable under the
Copyright Act, 1957, or any other statute for the time being in force, will be considered a “work made in the

_course of the author's employment” under Section 17 of the Copyright Act, 1957 or other statutes in force.

19.3

19.4

19.5

Ownership of any and all Intellectual Property Rights in any and all such Works will belong to the Firm. In the
event any portion of the Works is deemed not to be a “work made in the course of the author’s employment”
for any reason, you hereby assign, convey, transfer and grant, and agree to assign, convey, transfer, and grant
to the Firm all of your rights, title, and interest in and to the Works and any Intellectual Property Rights therein,
and agree to cooperate with the Firm in the execution of appropriate instruments assigning and evidencing such
ownership rights hereunder, which obligation shall survive termination of your employment with the Firm.

You hereby assign to the Firm (to the extent not already vested in the Firm by operation of law) and on an
exclusive and irrevocable basis all present and future Intellectual Property Rights (including in or relating to the
Works) for their full terms around the world. You shall cooperate with the Firm with respect to the procurement
and enforcement of such Intellectual Property Rights and Works. You confirm that the provisions of Section
19(4) of the Copyright Act, 1957 shall not be applicable to this Agreement.

Insofar as you are able, you waive and agree not to assert and/or exercise any moral rights you may have in the
Works and voluntarily and unconditionally consent to all or any acts or omissions by the Firm or persons
authorized by the Firm, which would otherwise infringe your moral rights in the Works.

You hereby:

(a) agree to give and supply, at the request and expense of the Firm, all such information and assistance

|

s that the Firm may deem appropriate to enable the Firm to use the Works to its best advantage and to

register the Firm or its nominee as owner and beneficiary of th ks; and
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(b) agree to cooperate fully with the Firm, at the request and expense of the Firm, to do all acts and to
execute all documents in such manner and at such location as may be required by the Firm to effect,
perfect, record or register the assignment of, or to protect or enforce all or any of the rights, title or
interest assigned or granted or proposed to be assigned or granted to the Firm under this Agreement in

-any-jurisdiction. You also agree that, if you fail to perform any act or execute any document aforesaid

19.6

19.7

19.8

following 14 days’ notice from the Firm, the Firm shall have the right to do so in your place and stead as
your lawfully appointed attorney and you hereby confirm, and ratify and agree to be bound by any and
all actions of the Firm pursuant to this paragraph and such authority and appointment shall take effect
as an irrevocable appointment.

You may not use any Intellectual Property Rights or Works in any way other than for the purposes of performing
your duties in the interests of the Firm unless you obtain proper written permission from the Firm to do
otherwise.

You agree not to do any act or omit to do any act during your employment with the Firm or at any time
thereafter to affect or imperil the validity of any Intellectual Property Rights obtained, applied for or to be
applied for by the Firm or its nominee. In particular, you shall not disclose the subject matter of any inventions
which may be patentable in such a way that could jeopardize the interests of the Firm in such inventions or that
could impair the right of the Firm to apply for a patent for such inventions. You agree that any Intellectual
Property Right that was made, conceived or suggested by you, either solely or jointly with others, within one (1 )
year following termination of your employment with the Firm and that pertains to any Confidential Information
or business activity of the Firm will be presumed to have been made, conceived or suggested in the course of
your employment and with the use of the time, materials or facilities of the Firm

You agree and undertake that all Intellectual Property Rights and Works created by you shall not infringe any

19.9

rights of any third party (including but not limited to contractual or intellectual property rights) or put the Firm or
any Group Company into disrepute, and shall be original.

As used here,
“Firm” shall include each and every member of the UBS Group where the context so requires; and

“Intellectual Property Rights” means any and all intellectual property and industrial property and/or proprietary
rights which are created by you or with your assistance in connection with your employment with the Firm
(whether or not made, devised or discovered during working hours or using the Firm's premises or resources)
including but not limited to patents and rights in inventions (whether patentable or not and whether patent
protection has been applied for or granted), all improvements thereto, developments, and discoveries;
trademarks or service marks, trade dress, logos, trade and business/corporate names, and all associated goodwill
symbolized by any of the foregoing, protection from trademark dilution, and rights to sue for passing off or
unfair competition; copyrightable works, copyrights, moral rights, and related rights; designs (whether or not
registrable and whether or not design rights subsist in them); copyright in computer software (including all data
and source code and related documentation), rights in databases; rights in information, including know-how,
technical information, trade secrets, proprietary information, and Confidential Information; websites; work
products; other proprietary rights including Internet domain names, logos, art work, slogans, processes, utility
models; and all other similar or equivalent rights subsisting now or in the future, in each case whether registered

19.10

20

or-unregistered, legal or beneficial, including all applications for, and renewals or extensions of such rights for
their full term.

Any breach of the responsibilities and obligation set out in this paragraph 19 may constitute gross misconduct
and may result in summary dismissal.

Obligations owed to previous employers

During your employment with the Firm, you must not use proprietary material, trade secrets or other highly
confidential information or property obtained by you as a result of any prior employment without written
authorization from the relevant organization.

You also acknowledge and agree to fully co
Obligations to Former Employers’'.
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22.1

22.2

23

24

24.1

24.2

Policies and Procedures

You shall faithfully perform the duties assigned to you by the Firm and shall fully comply with all of the Firm's
regulations, policies and procedures (including, but not limited to, the Firm’'s Employee Handbook) as
implemented and/or amended in the Firm's sole discretion from time to time. However, all such regulations,
policies and procedures do not and shall not form part of the terms and conditions of your employment contract
with the Firm.

Warranties and Undertakings
You represent and warrant that:

(a) you have no previous criminal convictions and are not the subject of any investigation which may lead
to a criminal conviction in India or elsewhere and no consent is required from any jurisdictional regulator
including the Securities Exchange Board of India or Reserve Bank of India or any other regulator for your
employment with the Firm;

(b) you have not been reprimanded or otherwise disciplined nor are currently being investigated by any
regulatory or professional body in India and elsewhere including, but not limited to, Securities Exchange
Board of India;

(© you are not subject to any agreement, arrangement, contract, understanding, court order or otherwise,
which in any way directly or indirectly restricts or prohibits you from fully performing the duties of your
employment, or any of them, in accordance with the terms and conditions of this Agreement;

(d) all information provided by you, including but not limited to your personal data and any other
information provided in the course of your application for and during your employment are true and
correct in all respects and not misleading;

(e) entering into this Agreement and performance of your duties as an employee of the Firm will not result
in any breach or violation of, or constitute a default under, any term of any agreement or court order by
which you are bound, including any obligation owed to a current or former employer;

15} all necessary approvals or consents or any other actions that are required by law or regulations to be
’ obtained or undertaken for the purposes of the execution of this Agreement and the performance of
your duties hereunder have been obtained and/or undertaken.

Any breach of any of the warranties and undertakings set out in this paragraph 22 may give rise to grounds for
instant dismissal and/or cancellations/annulments of this Agreement to the extent permitted under applicable
laws.

Non-Disparagement

You agree that during the course of your employment and after its cessation (for whatever reason) you will not
make, publish or issue (or authorise or permit the making, publication or issuing of) any disparaging or
derogatory statement whether oral or written concerning the Firm or any other Group Company or any of its or
their current or former employees, agents, directors or officers, or act in any manner which would or might
bring the Firm or any other Group Company into disrepute.

Background and Reference Checks

The offer of employment contained in this Agreement is subject to verification of the details provided by you in
your curriculum vitae, employment application form, personal data form and any other information provided by

~you in the course of your application for employment.

This offer is also subject to the completion of the Firm’s background screening process to the satisfaction of the
Firm (as determined in the Firn’s sole discretion). This includes the Firm obtaining satisfactory references (as
determined by the Firm) in its sole and absolute discretion. You will receive separately an “Information Release
Form* and must complete such form in connéction with the relevant background checking. If you do not

complete the form with mandatory details provided and return this in a timely manner at the Firm's reasonable
A .
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25

26

26.1

26.2

27

28

29

request, this will be sufficient cause to justify the immediate withdrawal of this offer of employment or, if you
have already become an employee, the immediate termination of your employment without any prior notice.

Any false information provided by you may result in immediate withdrawal of this offer or termination of
employment (as the case may be) with no further compensation to you.

This offer is also subject to your being entitled (and continuing to be entitled) to lawfully reside and work in
India. If an employment pass/visa is required, the Firm will assist you to apply for this (and bear the cost). If this is
not required, please provide us with documentary evidence of this. If your application for an employment
pass/visa is rejected or your employment pass/visa is revoked at any point in time, the Firm shall be under no
obligation to offer you an alternative position within or outside India and shall be entitled to withdraw this offer
or terminate this Agreement (as the case may be) without any prior notice.

Equal Opportunities

The Firm is an equal opportunities employer and you are required to refrain from any discrimination,
harassment, vilification or victimization which is prohibited by local law. You are required to comply with the
Code of Business Conduct and Ethics and the UBS Principles and Behaviours, as amended by the Firm from time
to time.

Preservation of Common Law Rights

All of the rights, duties and obligations between the Firm and you as set forth in this Agreement are in addition
to those provided by applicable law and none of the remedies specifically provided for in this Agreement will
preclude either you or the Firm from pursuing additional remedies available to either of the parties.

If you violate the terms of the paragraphs regarding Non-Solicitation, Confidentiality, Intellectual Property, Non-
Disparagement and/or Policies and Procedures of this Agreement, you may, in addition to damages, be subject
to court enforcement of the specific terms and conditions set out in these provisions. The Firm and you mutually
acknowledge that it may be difficult to ascertain the exact amount of damages for violation of these provisions,
but that damages would be of a continuing nature and that the Firm would suffer irreparable harm and injury by
reason of such violations. Consequently, you consent to court enforcement of the specific terms and conditions
of these provisions.

Variation

The Firm reserves the right to vary any of the terms and conditions of your employment at any time to the extent
permitted by applicable law in its reasonable discretion.

Right to Withhold or Set-off

You acknowledge and agree that the Firm shall, to the extent perm itted by applicable law, be entitled from time
to time to withhold or set-off from any sum payable by the Firm to you (including, for the avoidance of doubt
and without limitation, remuneration) a sum equivalent to or less than any amount owed by you to the Firm or
any other Group Company, and to apply such amount in full or partial settlement of such amount payable by
you to the Firm or such Group Company (as the case may be). The rights under this paragraph 28 shall be
without prejudice to any other rights of recovery which the Firm or Group Company may have in law or in
equity.

Severability

If any term or provision in this Agreement shall be held to be unenforceable, in whole or in part, such term or
provision shall to that extent be deemed not to form part of this Agreement but the validity and enforceability of
the remainder of this Agreement shall not be affected.
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30 Entire Agreement

You acknowledge and agree that in relation to the subject matter of this Agreement:

(a) this Agreement constitutes the entire agreement and understanding between you and the Firm and
supersedes any previous agreement, representation, understanding or statement;

(b) in entering into this Agreement you have not relied upon any representation, warranty or undertaking

e by @any Group Company (other than as set out in this Agreement); and

(0 the only remedy available to you for breach of this Agreement shall be for breach of contract under the
terms of this Agreement.

31 Definitions
In this Agreement save where the context requires otherwise,
“UBS Group” means UBS Group AG and its subsidiaries and any branches, business divisions and affiliates

thereof wherever incorporated or carrying on business, including the Firm, and “Group Company” means any
company within the UBS Group.

32 Governing Law and Jurisdiction
Your terms and conditions of employment are exclusively based on and subject to the laws of India. Any legal
disputes arising from your terms and conditions of employment will be governed by the laws of India and each
party submits to the exclusive jurisdiction of the courts and tribunals of India in Pune.
Kindly signify your acceptance of our offer of employment on the terms set out in this Agreement by signing below and
returning.to us a copy of this Agreement no later than seven days from the date of this Agreement, failing which this
offer of employment will lapse and be of no effect.

We wish you a successful career with the Firm.

Yours sincerely,

UBS Business Solutions (India) Private Limited

gfm e I uﬂ(:m

Jyothi Menon Huey Lian Goh
Executive Director Executive Director
Human Resources Human Resources

|, Prajakta Hanumant Shendkar, hereby confirm that | have read and understood the terms and conditions of this
Agreement and agree and accept the same.

Prajakta H. Shendkar - 09-02-2022
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Note on New Joiners’ Obligations to Former Employers

1.

In your employment contract with your former employers (including any terms you may have agreed to on
termination of your employment), you may have contracted or been obliged to:

keep information gained during your former employment confidential and secret; and/or
return property belonging to your former employer when you leave; and/or

not to solicit their staff &or customers during a restrictive period; and/or

not to compete with your former employer during a restrictive period; and/or

not to disparage your former employer.

Such confidential information or property may include any document or materials (whether in hard or
electronic form) developed or created by you or with your assistance during your former employment.

Where you are subject to a non-solicitation or non-compete clause, you must abide by these, and

—make sure that your line manager and Human Resources are aware of the relevant restrictions prior

to commencing employment.

If you have a non-solicitation clause concerning your former employer’s staff/employees, you should
not, until the non-solicitation clause has expired, refer any former colleagues to UBS and nor will
such former colleagues be eligible for referral through UBS's iHire programme.

Even if your employment contract with your former employer is silent on your duties of confidentiality, general
law is likely to impose duties of confidentiality and fidelity on you not to use or disclose your former employers’
confidential information, proprietary materials or trade secrets to any third party, including your new employer.

It is important to note that your obligations of confidentiality and fidelity towards your former employer can
continue even after you leave their employment.

UBS respects your duties and obligations at law. We do not permit, tolerate or condone:

e the direct or indirect use of confidential information, proprietary materials or trade secrets belonging to
your former employer(s) in the course of your employment with UBS in whatever manner;
e the storage or distribution of such confidential information, proprietary materials or trade secrets within
UBS or our premises, systems and networks; and/or
e__any breach of contractual duties (such as non-solicitation of staff of former employer or non-compete
clauses) or applicable laws and regulations by our staff,

A breach of your duties and obligations renders you liable at law to your former employer(s) and/or third
parties and may jeopardize your employment at UBS. Furthermore, such breach could subject UBS to potential
legal liability, regulatory censures or penalties, and serious reputational damage.

Examples of what you CAN and CANNOT bring with you

YES, you may use in the course of employment with UBS:
e Information from your previous employers that is freely available in the public domain
»  skills, experience, general know-how or commercial knowledge acquired from your previous employment

NO, you cannot use in your course of employment with UBS (unless express permission from your former
employer(s) has been obtained):

e Proprietary documents or materials belonging to your former employer(s); and/or

e confidential information or trade secrets belonging to or claimed by your former employer(s).

Please take note that the above serves merely to illustrate and is not exhaustive. Your exact duties and
obligations owed to your former employer(s) depend on your former role and responsibilities, the construction
af your employment contract and on the general laws of the jurisdiction in which you were employed. If you

are in any doubt whatsoever, please consult with your own legal advisor.

=
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Sharmeen Patel2017-18.jpeg

In

HRD/IT/ 18- 1912527543 July 18, 2018

Ms, Sharmeen Anis Patel

Candidate 1D: 12527543

13/A. Ganesh Pride Building, Gurunanak Nagar
Shankersheth Roud

Maharashtra

Pune - 411042

India

Ph: (91) 89758 03663

Dear Shanmeen,

Congratulations! We are delighted to make you an offer as Systems Engincer Trainee and your rale is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be September 03, 2018,
Locafion

Your location of training is Mysore, India, The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affilintes® and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accardance with the relevant Policies of the Company in that work location,

Please be advised that you, by accepting this ofter, hereby give your irrevocable consent to the above,

® For the purpose of this agreement, “affiliate” means any entity that controls, iy controlled by, or Qs
under common contrel with the First Party. For purposes of this Agreement, “control T means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or opecation
of an entiy, whether through awnership of voting securities, by comract or atherwise

Training Period:

The training program will consist of classroom truining and on-the-job training. The duration of the
clagsroom training will be bused on the business requirement. Your continued employment with the
Company s subject 10 your meeting the qualifying criteria till the end of the training and Successful
completion of the traming.

Probation and confirmation

You will be on probation for a petiod of twelve months from the date of completion of the training and
your allocation ta Unit. On successful completion of your probation, you will be coniirmedsisg

permanent employee, Your confirmation is also subject to your submitting the dog
the Company, details of which are enclosed ) he Information Sheet in Annexug

’ Lad
~ H.0.D. ”
Congriny L'céa‘.'cmmj - ffrx cméruuumnur{mn_-n!l fential berween vou and Intoves
omputer {

AISSMS COE Pune
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Bitwise Solutions Pvt. Ltd.

Bitwise World

Off international Convention Centre
Senapati Bapat Road

Pune 411016 India

CIN: U722{}DPN1997PTC015155

+81 20 40102000
bitwiseglobal.com

OFFER OF EMPLOYMENT

8" April, 2019

To,

Sourabh Ramichandra Deshmukh

Plot No 547, Krishnai,

Opposite Bhavani Mata Mandir,

Sector No 21, Yamuna Nagar,

Nigdi, PCNT, Pune, Maharashtra - 411044

Position offered: Trainee Programmer

Hi Sourabh,

Congratulations! We are glad to invite you to be a part of an elite corps; Bitwisers are recognized as one of
the industry’s most competent technology professionals. Our culture fosters the concept of “team” where
Bitwisers collaborate passionately, innovatively and confidently to turn the whys into why not and the how
into wow. Our clients choose us time and again, because our tommitment goes beyond the immediate. This
makes working at Bitwise not just any “job” but a true calling.

Welcome to Bitwise!

So what’s in it for you?

*  Experience a truly dynamic work environment and an opportunity for you to make a difference

1 Sourabh Deshmukh
o B

An 1SC 9001:2008 & 150 27001:2G13 Cerlified Company




Bilwise Solutions Puvt, Ltd.

Bitwise World

Off International Convention Centre
Senapati Bapat Road

Pune 411016 India

CIN: U72200PN1997PT0015155

+91 20 40102000
bitwiseglobal.com

Compensation Details

Your annual CTC will be 2 3, 84, 000 /- (Rupees Three Lac & Eighty Four Thousand only) P.A. TDS will be
deducted as applicable.

The breakup of your salary will be as follows:

Annualin# hm;mv_;n%;mm

Basic o 1,80,000.00 15000.00 o
e — L T

Tra nsport Al 'OW‘é;lﬂ"rCE T r— M36,—06(") 00 ~ 13.000.00 o

Spotr Al . —— e ———
uﬁMediwcwz;TAHowance 36,000.00

Gross 3,38,400.00 2820000 E

Bonus ) 24,000.00 0oo T
“Company contribution to PF 21,600.00 1,800.00

ce T | 3,84,000.00 3000000

*Bonus will be paid proportionately during 2020 Diwali.

Your employment will be effective from 13t August, 2019, However, this offer is contingent upon
completion of a successful reference & background check,

We look forward to your confirmation of acceptance at the earliest. That's h

us!

For BITWISE SOLUTIONS PVT. LTD.
Sincerely,

,&(nx{
e
Arati Joshi
Vice President

2 Sourabh Deshmukh .

An 150 9001:2008 & 150 27001:2013 Cerlified Company

0w eager we are for you to join
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AN COLLEGE OF ENGINEERING, PUNE (COEP)
v ’5’ v (An Autonomous Institute of Government of Maharashtra.)
R @,’ >, SHIVAJI NAGAR, PUNE -411 005 (MH) INDIA
%Q:nmﬁé’
Phone No. +91-20-25507019 http://portal.coep.org.in:9093 mishelp@coep.ac.in Fax + 91 -20-25507299

Provisional Grade Report Date : 10/09/2020

Academic Year:- 2019-2020 ' Course Name:-M.Tech
Branch name:- Mechatronics Semester:- Semester |l

Student MIS No.- 121994008
Student Name:- MANKAR SHRIDHAR RAJENDRA

SGPA:- 8.55 7 CGPA:- 7.80
Subject Code Subject Name Credit Assigned Grade
ML-19011 ﬁfc)s;:égth;gitt};odology and Intellectual 0 pp
ML-19012 Effective Technical Communication 0 PP
MCH-19009  |Robotics | 3 BB
MCH-19010 |Embedded System Design 3 AB
MCH-19012  |Artificial Intelligence and Machine Learning 2 BB
MCH-19013 [Embedded System Design Laboratory 1 AB
MCH-19014  |Fluid Power Automation Laboratory 1 BB
MCH(DE)-19006 |Micro Electro-Mechanical Systems 3 BB
MCH(DE)-19010 |Fuzzy Logic and Neural Nétworks 3 AA
MCH-19011  |Fluid Power Automation 2 BC
10C-19001 i\ﬂ[;;:}liac;éﬁr; r?tf Geoinformatics in Water 3 AB
LL-19005 Liberal Learning Course - Agriculture 1 AB
Credit Earﬁed:- 22

Note: "This is system generated Provisional Grade Report.No signature is required."

Honors/Minor: Respective Credits and Grades are not considered towards total Credits acquired and calculations of
SGPA and CGPA.

-
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Four Decadas of Edueationed Excellence

Ref no. MIT-WPL Admisalons/FOMPG/ MBA-FIN/2021-20237
Date: 13/02/2021
To,
MNeha Maresh Dashpande
MBAZ1/110B55/276
Pune, Maharashtra, 4131030

Subjfect; Brovisional Admission Letier to Master of Business Administration - Finance
offered at MIT-WPL Faculty of Management for Balol 2021-2023

Dear Neha Maresh Deshpande,
Graetpgs from WMIT World Peace University, Puse! Your Life Traostmmation beging el

We are plensed 1o convey our hesitlpll cengratulations 1o you for successlully conpleting the
atlrmizsion process Yau have heen provisionally sslectzd for Master of Business Adminlstration
- Finanee [or the acadamic year 2021-2022

AUMITWERY, wi are saimeilled to make your leormingfesporience profosndly enrieking and for
shaping you as o dexterous prefessional By completing provisienal sdmission reguirements of
KIT-WRLL yau wilt he joining one of the top Universities in India and a atudy program that is
indusiey sligned. This slso ersures thal you are o slep shead of others whather you cheose 1o
join the Induatry or pursue highar studies. MITWPL has the legacy of imparting Value Based
Unilvetsal Eduealion’ kiswn for eipating Winnlng Persanalities.

Atestimory to this is our highly placed aturnnl retwark, working globaly.

fit WET WPRU, you will fisd youzsell vansformed intp & wellgreomed professional dus 1o
profranme acadenic g, varous opportunities to porticipate in ligh erpact events,
conferences, conclaves and emriched espesiestial leaming through Industry Yisits, Ruesl
Immession Progiars, asd Hationsl Sludy Tours & Internationsl lemersion Progratms.

Our Trimester Battes (or study program spsurss thint students maximize thelr keowledge on
campys with adequats blend of lsamings in Theary, Practice and Innovation. We recommend
that pach stident of RIT WPL should have o laptop Tor musdinizing he berwefits of larsing.
WIT-WRL follows all the advisories issued by government & hence takes extrems prasautionany
foeasuies by e present COVID-TS situation, Yoot sitre admission process is onlime svalding
Your vish te campus,

Your pravisional sdmission will be secured oaly after paying the first inatalment. Your seeured
stirslssion will conlirmed ssbject o flfiiment of elgiblity criteria. Actordingly, please complete
your Online Self-Registration process by using the cradentiais as mentioned hetow:

URL : htips:fseliregistmatinnmitvpil et i Adiinl ogis. asps

User I : MBAZ1/110855/276

Password : 6309 §

We look farward 1o welcome you te MITWRU, Pune

With biest wishes!

Dr. Udaya Kumar Chintapalli
Director-Admisslons
MIT World Peace University

evs 0801 i ot (38
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UW UNIVERSITY OF THE
WEST of SCOTLAND

Application Number: ~ W001001 19
Name: Prasanna Sanjeev Urunkar

Dear Prasanna Sanjeev

Congratulations! You're ju

~ for choosing to study with

‘the following programme:

st the kind of learner that we value at UWS, so thank you i
us. We are delighted to send you an unconditional offer for

Programme Title: ~ Master of Business Administration

Programme Start Date:
End Date: 13 May 2023
Point of Entry:  Masters
Campus: Lanarkshire

9 May 2022

You have been classed as an international student, which means you will pay
international tuition fees. Please note tuition fees are charged per year for each year

of study.

Tuition Fees: £13325

Conditions of your offer
This conditional offer is

dependent on you:

Before CAS,to ensure that you are fully in_formed and prepared for the UK visa
application process, a member of our team will contact you to arrange a short

conversation. Please en
you,

gage with this, otherwise we will not be able to sponsor

2
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EMPLOYMENT OFFER LETTER
Capgemini Ref; 5995858/1339813,
06/03/2022,
Kajal Manohar Landge.
Kanegaon
Latur,
India.

Confidential

Dear Kajal Manohar Landge,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Gapgeminl Technology Services India Limited (‘Capgemini ' or
‘Company'} starting from 08/08/2022 (or such other date as may be communicated to you by the Company), as per details given below.

A) Your current designation will be Analyst/A4.
B) You will be required to work at the Company's offices in Mumbai.
C) You have to report by 8:30 am at Mumbai office, for joining formalities and contact security at the main gale for your entry pass at:

Address
CAPGEMINI Knowledge Park,iT 1/ IT 2, TTC Industrial Area, Thane-Belapur Road,
Airali, Navi Mumbai, Maharashtra - 400708

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the communication &
Company documentation purpose. In case you need a change in the name; please contact your recruiler before your DOJ. Please note that post jeining, no changes can be
made. The name provided by you should match with the documents submitted to the Company at time of joining, such as Education certificate, Experience letters, Relieving
letters, PAN card, Passport, etc.

D) Your all-inclusive annual target compensalion (on a cost to company basis) will be INR 300,002.00 (Rupees Three Lakh And Two Only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/er any incentives/skill based allowance as applicable to you. Your compensation shall be paid on a monthly basis, in arrears.
The Company shall deducl tax al source and any other applicable taxes at the time of making paymenl.

The breakup of your all-inclusive annual target compensation is as follows:

Deuartinem of

DV?";\”‘:."\F;:E\. ::\,L?i‘_‘f"\": G

Page 1 of 14



Analyst

Total Cost to Company (CTC). Rs.300,002.00
Monthly Components Per Month Annualized
Basic Rs.15,000.00 Rs.180,000.00
House Rent Allowance Rs.3,395.00 Rs.40,740.00
Advance Statutory Bonus ++ Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.21,544.00 Rs.258,528.00
Capgemini's contribution to PF * Rs.1,800.00 Rs.21,600.00

Rs.8,664.00

Gratuity (accrual only)

Total Fixed Compensation

Rs.288,792.00

Total Cash Compensation Rs.288,792.00

Benefits

Medical, Accident & Life insurance Premium

Rs.11,210.00

Total Cost to Company

Rs. 300,002.00

Notes:

++

The payroll processing will be as per Company policy nolified from time to time.

For claiming tax benefit in case of admissible allowances and reimbursements (e.g. Leave Travel Assistance, Vehicle and Driver Reimbursement elc.), you will
have lo submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and within the timeline stipulated
by the Company. The reimbursements will be processed as per the applicable Company's policies, which are subject to change without notice. The payments
described above will not be further grossed up for taxes and you will be responsible for the payment of all taxes due with respecllo such payments, which will be
deducted al source as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary tax and any interest/penalty
thereon.

In cases where Permanent Account Number (PAN) is not produced, highest tax rales will apply to all amounts on which tax is deductible at source under the
applicable tax law.

The Company reserves the right to change the compensation structure and/or the compensation components from time to time.

These statutory payments are included based on current applicable practice and law and are subject to changes based on changes in law from time to time. Also,
please further note, that any changes / modification to statutory payments, due to change and/or amendment in law, shall nol be treated as change in service
condition(s) and therefore no notice of such change will be provided lo you. However, Company shall endeavor to inform you, via separate email communication,
about any changes/ modification to statutory payment,

Employee's contribution towards PF will be made from the menthly salary as defined by Law. The Benefits (Accidental, Medical as applicable) amount has been
arrived al by censidering the maximum eligibility under each of the components.

CoudTTnem @7 Btee feui adies Sy
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E.) The following elements are included in the compensation package stated above:

1. Provident Fund- You will be covered under the Capgemini Technology Services India Limiled Employees' Pravident Fund (PF) scheme wherein, the Company
will contribule lowards PF at the statutory rate as may be defined by the government from time to time. Your contribution and the Company's contribution have
been included as a part of the above-mentioned compensation,

2. Graluity- Gratuity shall be paid as per the Payment of Gratuity Act, 1972.
NOTE:

a.) All statutory payments are demonstrated based on current applicable praclice and law and may be subject to changes based on changes in law from time
to time. Further, any changes/modification to statutory payments, due to change and/or amendment in law, shall not be treated as change in service
condition(s) and therefore no notice of such change will be provided to you. However, Company shall endeaver to inform you, via separate
communication, about any changes/modificaticn to statutory payment.

F.} As an employee of the Company, you shall be entitled to the following benefits subject to any change made by the Company from time to time:
1. Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined in the Company's policy) shall be covered under

the Medical Insurance pelicy held by the Company. Additionally, if you are required to travel abroad, you may be coverad under the Company's Overseas Medical
Insurance Policy.

2. Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the Company.

3. Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

4. Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various routes al different Company locations.
Tyou opt for the facility, the applicable charges will be deducted fram your salary in the monthly payroll.

5. Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's Leave Policy which is subject lo
change from time to time.

If you become indebted lo the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you against the compensation payable to
you and collect any remaining balance from you.

G.) Probationary Period:

1. You will be on prabation for a peried of six months from your date of joining the Company and continuity of your employment with the Company is dependent on
confirmation of your employment. The Company reserves the right to revise the probation period depending on your performance and/or other consideration.

2. Atany time during your probation period the Company may confirm your employment by way of a written communication, if your performance is found to be satisfactory.
Your probation shall be deemed extended, for a period not exceeding 30 days, in a situalion where you do not receive the aforesaid wrilten communication from the

Company.

H.) Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.

Head
Department o: tlectrical Engineering
AISSM3 Colic ye of Engineering, Pune
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1.) Conditions of hire:

1.

Your employment with the Company will be subject to the following pre-conditions:

You will submit relevant documents as mandated by the Company.
You obtain requisite certification or complete mandated assessments which are basis for offering you employment opportunity with the Company.

You obtain a clear discharge and/or relieving letter from your most recent employer (prior {0 joining the Company). Nevertheless, you must submit
a clear discharge and/or refieving letter within forty-five (45) days of joining the Company.

You represent that acceplance of employment with the Company does not breach any terms/provisions of your previous employment agreement
or any other agreement to which you are bound.

You acknowledge that the Company has offered you employment based on the fact that there are no pending claims, aclions, suits or proceedings
against you which might reasonably be expected to have an adverse sffect on your ability to perform your duties hereunder and/or upon the

Company.
You provide two satisfactory references, one being from your most recent employer (prior to joining Capgemini).

Your background verification check (including address, academics, employment, criminal etc. as applicable) conducled by the Company is
cleared; and

You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in your previous employment(s)
and/or been part of any pending investigation (whether judicial, quasi-judicial or otherwise) which you have not disclosed from the Company prior

lo your joining.
Your employment shall be subjected to the below-mentioned additional terms and conditions.

a. You should clear the final degree examination and submit your Highest Degree/Provisional Certificate/Consolidated marksheet and/or
Final year Mark sheet, as a proof of passing. In the event you fail to clear the final examination in the first attempt or fail to submit the
proof of the same by 08/08/2022 (for current year pass outs), our Offer shall stand automatically revoked or otherwise your employment
with the Company shall cease immediately without any further obligation or liability upon the Company.

b. You will be required to clear if applicable, tha mandatory Entry Level Certification Training Test (“Test") of the Company in the first
attempt. In case the Test is applicable, the details of the mandatory certification and the test will be communicated to you upon your
joining the Company. If you do not successfully clear such Test, your employment with the Company shall cease immediately without
any further obligation or liability upon the Company.

c. As a condition of your employment with the Company, you may be required to undergo certain specialized Iraining, certificationand/or
skill up gradation, at lhe cost, resource and expense of the Company. In case of such consideralion thereol, you shall be required to
sign a training agreement or service agreement with the Company, and inler alia provide a commitment lo work for the Company for 24
months, failing which there would be certain monetary liabilities that you would need to bear. Prior to acceptance of our Offer, you may
request HR Department for more details in this respect including draft of such an agreement, for your review. You fill the complete Back
ground verification link given along with the welcome mail of tha offer.

That you have obtained / scored a minimum percentile in all semesters of your graduation course, as per the eligibility criteria specified to you
during the hiring process.

You will join our Fresher training if applicable to you and for successful completion of training you will be evaluated upon defined paramelers and
will be required to score a minimum percentage. Details pertaining to fresher Iraining will be provided to you separately at the time of on-boarding.

Your employment is inter alia based on the information furnished by you to the Company including declarations and undertakings thereto. If at any
time during your employment with the Company, the Company discovers that you have furnished any false, fake, fabricated or forged information
(including documentation) for securing employment with the Company or otherwise, the Company reserves the right to take disciplinary action
against you, including, but not limited to, right to terminate your employment without notice and your employment with the Company will be void ab-

Head
Department o: Flactrical Engineering
AISSMs Colieye of Enginsering, Pune
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Offer: Computer Consultancy
Ref: TCSL/DT20222079556/Lucknow
Date: 28/03/2022

Ms. Prachi Rajeshrao Swan

44 Vhb Colony, Ram Nagar, Chandra Pur, MaharastraSister Coloney,
Jeshnagricsang,

Chandrapur-442401,

Maharashtra.

Tel# -9881328843

Dear Prachi Rajeshrao Swan,

-

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. —

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing Lhe
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining

after completing joining formalities as per company policy. Your offer is subject to a positive
background check,

s
TCS Confldential !
TCSL/DT20222079556 TETSN CONSULTAMOY SEERVICES
Tata Conzultancy Sorvices Loniveql
LN TR ) T S o T L S (N |
e N e L 1 O T A G I T R O & PRI ORI |
Bt eqen toveenc [0 Y lvedn St w0 ety S P T IR R | v prepr ey |
B B RS v e My TN A e e B T BT I S | I sl w pdires 5,
Head
Department of Eectrical Engineering Scannadwith Oken Scan
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Yuvashakti Foundation

To,

Name:- Ratnoday Sunil Sawane

Trainee 1D:-

Address:- A/P Shetphalgadhe, Tal-indapur, Dist-Pune

Dear Ratnoday Sunil Sawane

7

NEEM - Trainee Contract Letter
—tuld - lrainee Contract Letter

We are pleased to engage you as NEEM Trainee subject to the following terms and conditions:

1. The period of training shall be with start date 06-07-2021 and end date 05-07-2023. The same shal]

not be entitled for any further extension on your own.

]

[t shall nat he obligatory on the part of YUVASHAKTI FOUNDATION — YSF (NEEM FACILITATOR) or of

the company to offer any employment to you during or on successful completion of period of On the

Job Training. It shall not be obligatory on the part of the NEEM Trainee to accept any employment at

the OJT location. As a NEEM Trainee undergoing Training in an establishment you shall be treated as

student trainee and not a worker under any labor laws and as such, the provisions of any law with

respect to a worker shall not apply to you. Your On the Job Training shall be solely governed by the

provisions of All India Counci] of Technical Education (National Employability Enhancement Mission

(NEEM) regulations 2017.

(8]

As NEEM Trainee you shall be liable to abide by the rules and regulations of NEEM from time to time

as intimated to you by us or the Company wherein you will be undergoing on the job training. Weekly

and daily hours of work of a trainee while he/she undergoes training shall be as prescribed by the

policy of the OJT Company where the trainee wil| be placed for training. The trainee may be required

te be posted in the training beyond designated work hours with the approval of the designated

supervisory authority as mentioned in the Gazette of India published on 15 June 2017

4. As NEEM Trainee you shall learn your subject field conscientiously and diligently and attend to

practical and instructional classes regularly.

ol

As NEEM Trainee you shall maintain a record of your On Job Training during the pericd of the On Job

Training. You will be entitled for nine days paid exigency leave during the training period of 12 months,

6. When the contract of Training is terminated for lailure on your part to carry out the terms of contract,

vou shall refund to the NEEM Agent cost of training as may be determined by the NEEM Agent. In such

event you shall not be entitled to enter into another contract of training under the National

Employability Enhancement Mission (NEEM).

7. For breach of contract by NEEM facilitator, NEEM facilitator shall pay compensation to you in

accordance with the Minimum Wages specified for that Ca tegory.

8. Either party may terminate this contractletter by issuing 30 days notice in writing or payment thereof.

9. Continuance of payment of stipend shal] depend on your satisfactory performance during the

period. The stipend may be subject to statutory deduction, ifany.

training

Corporate Office: Block No. 66, 'C" Wing, Commercial Complex, Near RTO, Chinchwad, Pune - 411019 (MAH)

Ph.: 020-27491415 | info@ysfpune.com | www.ysfpune.com

Head
Department of Electrical En

gineering

AISSMS Coli: = of Engineering, Pune



Yuvashakti Foundation

10. For any regular absenteeism or if trainees are reported to be absconding from your on job training
then this course registration letter for on job training shall be terminated according te the provisions
of the NEEM Regulations.

11. YSF will make available to you online / offline course content of employment enhancement program
(EEP) & upon confirmation by establishment that you have commenced your training, you will be
provided course contentonline through trainee portal or offline (on maobile).

12. The Contract of Training can be terminated without payment of any stipend to the NEEM Trainee in
the event -

L. If you secure gainful employment (on production of copy of the appointment letter):and

il If you are unable to continue training on medical grounds (on production ofa certificate to this
effect from a medical officer not below the rank of a Civil Surgeon /surgeon attached to any
Government Hospital).

iii. You agree to defend, indemnify and hold YSF harmless from any and all claims, damages,
liability, attorney’s fees and expenses on account of your failure to satisfy any of your
obligations under this contract letter of training or for misconduct or for violation of any law
or creation of any legal liability by you.

13. NEEM Trainee shall be imparted training according to normal hours of worl of the department in the
establishment to which he/ she is attached for training.

14. The Stipend for a particular month shall be paid before the 10t of the following month.

15. Any disagreement or dispute between YSF and the NEEM Trainee arising out of the Contract shall be
referred to the Governing body of YSF (NEEM Facilitator).

6. Your location for OJT will be at ISMT Limited,Baramati.

ENDORSEMENT

[ hereby confirm acceptance of the above NEEM Contract Letter, on the terms and conditions
stipulated therein, I understand and agree that my signing this contract does not constitute
employment by YSF (NEEM Facilitator) or any guarantee of employment.

For YUVASHAKTI FOUNDATION (YSF) Accepted and Agreed

Eknath Pawar Name:- Ratnoday Sunil Sawane

Authorized Signatory

Corperate Office: Block No. 66, ‘C’ Wing, Commercial Complex, Near RTO, Chinchwad, Pune - 411019. (MAH)
Ph.: 020-27491415 | info@ysfpune.com | www.ysfpune.com

Head
Deparimem a1 Electrica EiQinaertng

AfROMa
el e el e Py L £ H o
e Tl 1) ih t B3 .w:,"__;\n,_ll ;'Uﬂ"_



1819

BOBST

Date: 08 Dec 2020

Ms. Tejasvini GAWALI

Near Santoshi Mata Mandir, Head
Behind VMW College , “ractrical Engineering
Amravati - 444604 Departmet: = clectrical =ng

AISSMS Colicge of Engineering, Pune

Ref : Your Appointment with us as Trainee Engineer Eletrical Design

Dear Ms. Tejasvini GAWALI,
We are pleased to appoint you as Trainee Engineer Eletrical Design with effect from 01 December 2020,

1. Stipend
Your monthly stipend will be INR.18000/- You will be additionally provided Accident Insurance facility, bus
and canteen.

2. Joining

You are required to report for duty at Pirangut Pune at 0800 hrs on or before the date mentioned in your
appointment letter. Incase of any delay for whatever reasons you will inform the company management at
least 7 days in advance. If you fail to do so this appointment letter will be considered as NULL AND VOID.

Before you join the company you are required to submit photocopies of your testimonials, certificates, driving
license, passport and passport size phatograph along with negative.

3. Training Period

You will be under training for the initial period of ane year from the date of joining. At the end of the training
period THE COMPANY IS NOT BOUND to take you on the rolls of employment of the company or confirm your
services. If your performance is unsatisfactory or if you are not taken on the rolls of the company after six
months the company may extend your training period or terminate you from the service which will be
communicated to you in writing.

4, Travel
You may be required to travel for the company work and travel expenses will be paid as per the company
rules.

5. Transfer

You will be liable to be transferred to any other department or establishment or branch of the company at
any location at short notice. In such case terms and conditions of service will be applicable as per such
assignment / place of transfer. All perks and facilities provided by virtue of the location will be withdrawn
from the date you take the position at the new location Not later than 7 days from the date of transfer order.

6. Responsibhilities
Considering the position of responsibility you hold, you may be required to work extra as per the need. You
may also be given assignments other than your normal work of duties.

These assignments will be decided by the company management based on your capacity and you will
ensure to handle the assignment with utmost care and to your best capability. i

Bobstindia Pvt. Ltd. e
Plot no. 82, 126 - 132 | Village Kasar Ambali | Post Ambadvet | Ghotawade Road | Taluka Mulshi | Pune - £72 Tidia 4
Tel :+91 20 8677 6100 | Fax : +91 20 6677 6151 | www.bobst.com | CIN Na. : U51908MH1995PTC081771
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7. Reporting
You will be reporting to the Management of the company or any other person nominated by management
for a particular assignment or for a particular period.

8. Other Work

Your position require full time involvement from yourselves and you will not take up any other work for
remuneration or work in advisory capacity or be interested in any other trade or business during your
employment with the company without prior written permission from the Management.

9. Confidential Information
You will not at any time without the consent of the Management divulge any information relating to affairs
of the administration of the company.

10. Notice Period
During your training period, should you wish to resign the company you shall give one month notice to the
company. The same holds true if the company wishes to terminate your services.

11. After Termination / Resignation

On termination / resignation you will immediately give back to the company all the correspondence,
specifications, documents, market data, cost data, literature, drawings, effects or records, computer discs,
computer, office equipment, tools, keys, any other records, vehicles or company property that may be in
possession with you at the time of termination.

12. Office Timings and Base Location
vou will foliow the office timings as per the rules of the company. Your present base location will be PUNE
until further notice.

13. Data Protection

The Employer commits to respect all applicable privacy laws to protect the Employee’s personal data.

The parties to the Contract agree that the Employer processes, collects, uses, and stores personal data only
if necessary, notably:

To manage the employment life cycle (hire to retire process);

To maintain accurate personnel files;

To protect the company sites and infrastructure (access control, video and IT surveillance) and for other
security reasons, and

To optimize internal processes and fulfil contractual or legal obligations in relation to the employment and
activities in service of the Employer.

The parties to the Contract agree that the Employee's personal data will be processed, collected, used, stored,
and transferred in compliance with the applicable privacy laws and the Bobst Group Privacy Protection
Statement enclosed.

Yours Sincerely
for Bobst India Private Limited

-

{

YogeSh KAJALE Mark ANTHONY
Director-R & D Head - Human Resource
Head

Department of Electricai Engineering
AISSMS College of Engineering, Pune

I accept the abave offer
Ms. Tejasvini GAWALI
Joining Date: 01.12.2020

Bobst India Pvt. Ltd.
Plot no. B2, 126 - 132 | Village Kasar Amboli | Post Ambadvet | Ghotawade Road | Taluka Mulshi | Pune - 412 108 | India
Tel:+97 205677 6100 | Fax :+91 20 6677 8161 | www bobst.com | CIN No. : U51909MH1995PTC0S1771
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today at 12:00

Strictly Private and Confidential

1-Dec-1019

Shraddha Harshvardhan Pawar
— ——
ST, Colony, Manue, Tal, Kalwan , Dist. Nashik.
9284202320

Dear Shraddba,

We are pleased to extend an Offer to join Accenture Solulions Pvt. Ltd. (*Company’) in our Advanced Technology

Cenlers, India as per the below terms and condilions:

Sir please yachi xerox ghayal ka  adhich xerox no. Nahi
share karayala lavka.

Head
Department of Electricai Engineering
AISSMS College of Engineering, Pune
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Ref: TCSL/CT20182516806/1336204/Pune
Date: 14 November 2019

MS. SHRUTI SUBHASH BALIKAI

Baburao Smruti Behind R.P.Mane Highschool,
Shirol, Pune,

Maharashtra-416103.

Tel# 917768936661

Sub: Joining Letter
Dear Ms. Shruti Subhash Balikai,

\  would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 21st November 2019 and your
training location is Trivandrum . On completion of training, the work location and stream assigned
to you are Mumbai and IT respectively. This has been provided considering your preference
and business requirements.

Kindly report at the address given below by 08:30 Al on the meniionea dats.

Tata Consultancy Services Ltd.

Peepul Park,Technopark Campus,

Kariyavattom P.O.,

Trivandrum, Kerala-695581.

(Route map of the training location can be viewed on TCS NextStep>> ILP Corner>>ILP Centres)

Contact Person: Mr. Paul Joseph Fernandez
Phone: 914716629400

Email |d: paul.f@tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

, -
Head

Deparuneni of Efecifica Engineering
AISS5MS Cellege of Engingering, Pune

Private and Confidential TATA COMSULTAMCY SERVICLES Page | 1




TCS Fresher's Training Program

Learning is a way of life at TCSL. The Fresher's Training Program will open a world of opportunities
and help you to scale greater heights in your professional life.

The program is designed to nurture professionalism and inculcate a process mindset. This program
gives a thorough understanding about the vision, mission, values and processes of TCSL and builds
the necessary skills required for globally competent professionals.

The duration of your training is based on your performance in the Program and the business
requirements.

> program will have assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the Fresher's Training Program. In case, the performance does not
meet the expectations, the management reserves the right to either extend your program or take
appropriate action.

Accommodation will be arranged by TCSL at the training location of Fresher's Training Program and
any expenses towards the same would be deducted from your HRA. Details of the accommodation will
be sent to you in a separate mail before your program start date. Travel expenses to the location of will
not be reimbursed.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

' dly confirm your acceptance of this program by clicking on the 'l Accept' button in Nextstep portal.
We encourage you to join us on the specified date to enjoy better opportunities.

Head
Department of Electrical Engineering
AISSMS Colizge of Engineering, Pune

=,

Private and Confidential TARATA COMNIULTAMCY SERVICES Page | 2
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We look forward to you joining us on an enriching career with TCSL. Together, let us take this

organization to greater heights!

Gear up to experience the future!!

Warm regards,

O

Damodar Padhi

Vice President & Global Head - Talent Development

Private and Confidentia

Click here or use a QR code scanner from your

mobile to validate the joining letter

Head .
Department of Electrical Engineering
AISSMS Colizge of Engineering, Pune

Page | 3
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{A Unit of CodeTantra)

13-05-2021

TRAINEE TEST ENGINEER OFFER LETTER

Dear Rutuja Ashok Ghugarkar,

CloudScaleQA (A unit of CodeTantra) is pleased to offer you a Trainee Test Engineer role in our Testing
Services. You will report directly to Jithendar Reddy P (Delivery Manager).

Function/Department: Testing Services
Location: Hyderabad

Duration: 17-05-2021 to 16-11-2021
Stipend: Rs 10,000 per month

Congratulations! We look forward to your joining us on 17" May 2021. We wish you a rewarding career
ahead!

The Trainee offer is subject to us receiving scanned copies of the following documents on or before 14-
05-2021.

Education certificates (Xerox Copies)
ID Proof

Aadhar card

Passport size photo

o

For all future communications, please write an email to amruta@cloudscaleqa.com

Please note that the company reserves all rights to terminate your role earlier than the schedule mentioned
above in case of issues pertaining to bad conduct, bad performance and insufficient attendance reasons.

During probation, the notice period for resignation will be 30 days from either side.

We also hope to make an offer of employment at the end of the training period based on your performance.
Yours truly,

CloudScaleQA

{Authorized Signatory)

I, Rutuja Ashok Ghugarkar, have read understood and agreed to the terms and conditions as set forth in
this Training offer letter.

Signature:

Name: Date:

. Head
epartment of Electrical Engineerin
AISSMS College of Engineering, Pun%
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Offer: Computer Consultancy
Ref: TCSL/CT20182516880/Pune
Date: 22/03/2021

Ms. Prajakta Bajirao Ghorpade

B Bulding A WingsShewale Park Karve Nagar,Pune,
Near Cummins College Of Engineering,
Pune-411052,

Maharastra.

Tel# 91-9028740241

Dear Prajakta Bajirao Ghorpade,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be g
part of the application development and maintenance Projects across any of the business units of

TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter. If not
. accepted within 7 Days, it will be construed that you are notinterested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successfyl
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You wili also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive

background check.

T Head
TCS Confidentia T P Departmen: of Electrica: Engmeeridg
TCSLICT20182516880 TATAR CONSULTANCY SERVICAISSMS College of Engineering, Pune

Tats Consultancy Survicas Llnjrd N L aa bt
Hegats Tiara, Gioune e S o J03AN 25 CT5 198, i ar o vors s o W1 G el “‘;\wﬁr’
irgate fiar LE Y L Ey i e AR R v Wl A Py e 111 000 sy
G5BT 25 0upR 3 ! { Pl l ‘ '"\ﬁ )

faef 12l . HERE ¢ 1§ 1 N 5 R
Badsterea i Pl al 8y

1
=]

T3 e

-

-



Gifer: Computer Consultancy
Ref: TCSLIDT20184 522761 /Mumbai
Date: 1810412021

Mr. Vipul Ajay Sontakke

13(5) MS.ET C.L. Power HouseVarsoli,
Manashakli Kendra,

Lonavala-41 0403,

Maharashitra.

Tel# 91-9096191 704

Dear Vipul Ajay Sontakke,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy services Limited {TCSL)-

vou have successfully completed our initial selection process and we are pleased 10 make you
an offer.

This offer is based on your profile and performance in the sclection process. vou have been
celected for the position of Assistant System Engineer-Traince in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

our gross salary including all benefits will be 23,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. If not

accepted within 7 Days. it will be construed that you aré not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successiul
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore! TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment att
after completing joining formalities as per company policy. Your 0
background check.

he time of your joining
ffer is subject to a positive
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21-NOV-2019
Letter Of Appointment
Mr. Apul Sontakke
TCS - Trivandrum
Dear Mr. Apul,

Further to your acceptance of our offer letter vide TCSL/DT20184522738/- Trivandrum dated 18-Oct-2019
we are pleased to appoint you in our organisation in grade Y as A.S.E-Trainee.

Your emoluments are already communicated to you vide our aforesaid offer letter.

You will be on Training for a period of 12 months from the date of your joining i.e. 21-NOV-2019 and will be
confirmed thereafter, if found suitable, in a regular grade.

Your appointment will be governed by the policies, rules, regulations, benefits and terms & conditions of
TCSL as applicable to you and the changes therein from time to time.

Your Assaciate numberis 1818253.

Yours sincerely,
For TATA Consultancy Services Limited

VASUDEVAN RAJAGOPALAN
Head Talent Acquisition - India

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Rl 2t Fart Boinah Iiaharashosa e

Head
TCS Private & Confidential Department of Electrical Engineeriny
AISSMS College of Engineering, Pune
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SUTHERLAND

June 24, 2019
Dear vishant vallabh gunaji,
Congratulations! We welcome you to the family of Sutherland!

With reference to the discussions you had with us, we are pleased to make an Offer of Employment with us
as Associate-Account Management in the Company. Please note that this position is pending a
favorable background verification and reference check. You are requested to join us on or before June 24,
2019 on the following terms and conditions.

Your place of posting will be initially at Pune. However during your employment with us you may be posted
or transferred/attached to any other units/companies/ offices or clients of The Sutherland Group either in
India or Abroad at the sole discretion of the Management.

Your emoluments by way of Annual Cost to the Company is Rs.252,000.00 /- per annum (Rupees Two
Lakh Fifty Two Thousand Only), the details of which are given in the annexure of the appointment letter.

You shall report to Sushil Anand of the company or any authorized person nominated by the company
from time to time, who will in turn assign your role, duties and responsibilities in the company.

You may be required to work in shift system of the company as intimated to you from time to time.

You are governed by the "Sutherland's Code of Conduct as updated from time to time" of the company
which are in force or may come in force from time to time. You will also execute a service and
confidentiality agreement as applicable to employees of your category from time to time.

This is a contract for employment at will. You would be on probation for a period of 6 months and either
party can terminate this contract of employment in 15 days advance notice or pay salary in lieu of the same
to the other party. On completion of 6 months, your services will be deemed to be confirmed automatically
unless informed otherwise in writing. On confirmation, either party can terminate this contract for
employment by giving 60 days advance notice or pay salary in lieu of the same to the other party. You
understand and agree that if you do not complete the notice period the Company may be subject to losses
or irreparable damages. Hence, the Company may, at its sole discretion, reject payment in lieu of notice
period, and require you to complete the notice period in accordance with the employment contract,
including any changes/amendments to the notice period, duly communicated to you without you having
objected to the same within one month of such communication. If you fail to do so, the Company shall be
entitled to sue you for specific performance of the contract as also claim ascertained damages.

The company reserves the right to terminate your employment on grounds of unauthorized absence from
duty, non-performance, misconduct, fraud, negligence, theft, willful violation of the company rules,
misappropriation, imprisonment or censure by a court of law or as it may deem fit in the instant case and

Head
Department of Electrical Engineering
AISSMS College of Engineering, Pyne



Ref: TCSL/CT20182517903/1368849/Pune
Date: 17 September 2020

MR. ADESH GAJANAN SANGALE
Siddhatek null,

Siddhatek,Tal- Karjat, Ahmednagar,
Maharashtra-414403.

Tel# 919970534808

Sub: Joining Letter
Dear Mr. Adesh Gajanan Sangale,

Ve would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 08th October 2020 and your
training location is Mumbai . We are pleased to inform you that your work location is Mumbai
and your stream is CBO . This has been provided considering your preference and business
requirements.

Kindly report at the address shared below by 08:30 AM on the date mentioned above.

Tata Consultancy Services

Yantra Park -(STPI), 2nd Pokharan Road,,

Opp HRD Voltas Center,Subash Nagar,Thane,Maharashtra,

Mumbai, Maharashtra-400601.

(Route map of the TCS Xperience Program Center can be viewed on TCS NextStep>> ILP
~orner>>|LP Centres)

Contact Person: Ms. Swathi Vittal Shetty

Phone: 02267781608

Email Id: swathi.shetty1@tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience learning through our coveted TCS Xperience Program.

Head
Department of Electrical Engineering
AISSMS College of Engineering, Pune

Private and Confidential TATA COMSULTANCY SERVICES Page | 1
FTatae Consultancy Sorvices Limited
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Offer: Computer Consultancy
Ref: TCSL/CT20182517808/Pune
Date: 21/06/2019

Mr. Sanket Balasaheb Sangle

A-22 Shree Satyam Society8 Mula Road,
Khadki,

Pune-411003,

Maharashtra.

Tel# 91-7020511725

Dear Sanket Balasaheb Sangle,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

Head
TCS Confidential iR ,“"”H dsinaasing
TEakielRR BENrans EATA CONSULTANCY SERVICES AISSMS College of Engineering. Pune

Tata Consultancy Servicas Limited
Mivat Tiara, ool Flone S Mo 583780070 29 0TS 104, Reanar Rrsl Yerosria Pops 40008 vl a



Offer: Computer Consultancy
Ref: TCSL/DT20184519896/Pune
Date: 21/06/2019

Mr. Mukesh Ravindra Patil

708, Riverain ApartmentTadiwala Road,
Behind Kumar Pinnacle,

Pune-425304,

Maharashtra.

Tel# 91-9764852485

Dear Mukesh Ravindra Patil,

Sub: Letter of Offer

Your gross salary including all benefits will be <3,36,875/- Perannum, as per the terms and
conditions set oyt herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in thjs employment and
this offer will be automatically withdrawn.

~
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TCS Confidential Deparivem o i),

SR P T T (01N

TCSL/DT20184519896 TATA CONSULTANCY SERVICES AISSMS College o Engineering, Pune

Tata 'Cv:u‘rm%tancy Services Limyited
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ANNEXURE A

Waorksheet On Emciuments o - Pranjaii Pattanshers ;
Date OF Joining September 08 2015 i
f Designation - Graduate Engineer Trainee (GET) ;
J Depanmeﬁz { Bwisian : B‘uiid;rzgs '
f Locavon Pung
i Gender : F ]
J Gross 3alary (pa) ¢ 250,000 i
i
] " e
[ Compensation Components Monthly (Rs.) f
' A. Basic & Allowances ;
| Basic 6.500 |
f Heuse Rent Allowance 2800 }
% City Compensatory Allowance 975 ;
Allire ! Uniform Allowancs 1600 |

| Convayanrce Allowarce 1

551
<)
]

Gther Aliowance :
P Sub Total A 17,547

E 5
i i

| 8. Other Benofits

i " oy \
I Leave Travel Allowance {Paid Annually)

[*41
wy o

wf

o 5

I Medical Alowance (Paid Quareriys

;

! “ R o B s

! Provident Egna {(Employsr Lontribution)
Gratuity {As Per ALl

i
"' Sub Total B

| Total Gross Maonthly (A+B)

*  The sbove CHIMPRNSaton stuctie iay be changed By the Com
lime.

PENY. A 08 solp CISCTELCn, Bom hime fo

~ e Faf s Hpafi |
Department of i: cuirica: Lrginearing
AISSMS Culiege of Engineering, Pune
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COHFfDENT!AL

Ms. Pranjag Pattanshert
8411, Ehawani Pati, Neay Gnong:—;{:e Bunglow, Setapur
G637512505

Subject: OHar of Employment
Dear Pranjay

Congratutations WE Ere boased o SPBG you s Graduate Engineer Traines [GET} in Buildings a Meilsoft Lig
wili be at SEZ . pigy No. 242, Rajiv Ganghj infoTe Park, Hinjewadi Phase I, Puneq1 057,

© the fa!fmwng

PoYou ars equired o join he Comﬁany from September 08, 2019 YOu acoap! (hig offer and fail 1o jom the
Company 'y the date menlioned above o any other date 2pproved by the Company in Wrlng, this gfigr
shali avicmatically ttand Cancaliad,

2 Thus offpr s Rty mads in 2864 faiih on the basis of the information an.y dSCuments proviges by yoy during
AmEnl procegs Thig Company TESEIVES the nghf to Condunt backgroung chigexs, direclly or

O venly suen NGrmation ang documents i any discrepanc:&s e faung in such information or
RS 07 if he resyilg of SHCH backgroyne theck are found i be Unsalistactory s delerminag by the
{:sm;:&w.;:, g sole discretion, ha Compz‘érey may withdraw/eanes Bus affer

3 Unisss Clherwise Communicaled YOU wiil undergn a formai Indiictiong I the Company, TaEning ang e
ramiimmy Brocess for o peiod of batween 4 108 mipg s, This coyly DS Al any of [he Cﬁmpany’s iocations,
and currently eNvisaged 1o be at the Campany's Pune Prige Parmar Office

4. Posgt CHURIEhon of the Nedtiction apd training periog above you wiy B¢ working frem Qur Minjewnr; Office
S3Mpus

w

You wili itially be based & e Ccmp&nys Fune office unless CamImunicatog Sthenvisa priny o your
Joirurig.

5. You wi be given annysl CTC of pg. 250,000 (Rupeas Twg Lace Fifty Thousang Gy} Which 1g nciusive
of Fixed and Performance Based Anpyar INcentive yey, Compensation will be 85 described in Annexyre A

T Your SMnisyment will ha Bovemned by tha terms ang condifions detaied n f_‘_«nn@xurgﬁ herety
8. You shair keen g Lontents of s offar apg 2y Annexyra herstg canfidential

9 This otier shall au!omaﬁca;}y SEEd withdrzen 1 we do pgi fecewes your SLLRpANCe within 7 {seven:
Calendar days fram the date haraof

Flogsa BCEnowiedna YR aeceplarce of wur affer py Sigring and feluming the Cuplicate CEpy of this jaitar

§Are requesied 1y report at the foliowing address by g 4g AM on e date of jeining NEntioned shove Pizase agy

Brijmohan pas; o complele the ©ming formalitice Fiease bring diong the documents listed in Scheduip 1 t

e &

Address: Neitson Limined, 406, Prigs Parmar Galaxy, g* Flaor, 10710 + A Sadhy Vaswan Chowk, Pune 44 1061

We Understand thyg) ¥OU may have Guenigs dunng your oiting pesiag We wauiyg SNCCUrage yoy 1 “ontact Reshmg
Shaikh (on Ema io: reshma.shaikh@ne?!saﬂ.com f Tel:9922970880}.

Mo welogmea ¥Ou into the Neilgen family and lgor forward o Your valyeg Lontnbulion iy taking tha Company 1o
sreater heights. We ara sure that oy working SAVIFSOment wil ha conducive o Reliing yoy Grow Professionally as

wll pig peErsenally - .
VAN warm regards - o |
P ¥ - {
o Neilsoft (g I
< Sanat Samantmy {
Head - Recruitmenty J
|
/
i

r — ;o . . v
Yepdinrem g, e o,
AIBSHS Cullene oi cpy

gvr‘luu!";"i;,, ;:UI?Q
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Q‘Cﬂ% - )3_& Tech Mahindra Limited
Info city, Hi-tech City Layout
Madhapur, Hyderabad 50008 | JUndia
Tel: +91 40 3063 6363 /.
Fax: +91 40 2311 7011 | ¢
techmahimdra.com

Registered Office:
Gateway Building, Apollo Bunder Mumbaj
400 001

Ref: 808494/1889827/Permt Date: 04th June, 2021

Yash Makarand Paprikar

201, B11, Bramha Majestic, Nibm Road
Kondhwa, Pune - 411048

Phone No: 9175314222

Subject - Offer of Appointment

Dear Yash Makarand Paprikar,
is our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer You appointment in our Organization as Associate
Customer Support on U1 band, Operating out of our Pune office.

2. Your “Annual Total Cash Compensation” will be Rs. 259205 (Rupees Two Lakhs Fifty Nine Thousand Two
Hundred And Five Only). Please refer Annexure-A for details on the compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and
should not be discussed with anyone nor divulged to anyone in any manner whatsoever.

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5. You are required to join on 04th June, 2021 at the below mentioned location. The Offer stands withdrawn
thereafter, unless the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to Pooja Solankar at 12:00 PM to complete the joining

rmalities at Tech Mahindra Limited, Cerebrum IT Park, Marigold Complex, B1 2™ Floor, Kalyani Nagar, Pune -
411006. At the time of joining, you are expected to carry originals of the documents as per Annexure — D and submit
the copies of the same to the HR Team.

7. Please note that this Offer is subject to your being given a clear background check either at the time of
reporting/joining or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to
Pooja Solankar latest by 04th June, 2021.

Head
Department of Electricai Engineering
AISSMS Coliege of Engineering, Pune

Page 1 of 26 g




Tech Mahindra Limited
Info city, Hi-tech City Layout

Fes
gﬂ E t % Madhapur, Hyderabad 500081, India
Tel: 491 40 3063 6363
maﬁﬁdf’a Fax: +9140 2311 7011
i techmahindra.com

Registered Office:
Gateway Building. Apollo Bunder Mumbal
400 00|

9.  For any clarification / further Information on-
e Employment terms and conditions, please get in touch with Offers Team (E-Mail:

S\M00592470@TechMahindra.com)

For Tech Mahindra Limited

A
fﬁﬁ:;;,
=)
Mukul Sah
Group Function Head (Support) — Human Resource

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality
Agreement), Annexure F — Intellectual property Assignment, Annexure-G — General Covenant, Annexure H -(Code of

Conduct and Ethics).

Accepted

Date: Signature of Candidate:

o pceiied O 17/ 03)2]
 E-

)

Head
Depariment ol Elecirical Engineering
AISSMS College of Engineering, Pune

Page 2 of 26 i




Offer: Computer Consultancy
Ref: TCSL/CT20182516905/Pune
Date: 21/06/2019

Mr: Rohit Hari Tanksale

Vidyarthi Sahayyak Samiti, Gokhale Nagar, PuneSb Road,
Shivaji Housing Society, Pune,

Pune-411026,

Maharashtra.

Tel# 91-8805689245

Dear Rohit Hari Tanksale,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the IT Infrastructure Services (ITIS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential L 1
TCSL/CT20182516905 TATA CONSULTANCY SERvVicEs  Department of Electrical Engineering
| AISSMS College of Engineering, Pune



COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bougquet of Benefits, you may access the link to BoB in the "Employee Self Service" link ¢

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

" disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

Food Card _
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 3500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2

TCSL/CT20182516905 “ - T

Head
Departiment of Electrical £

AISSMS College of Enginead
oMo College of Engineering, Pune
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az . Dev_e!opment Centre
| @ﬁ (India) Private Limited

fou are Nerevy Nutified mat you are not enipiayed in the abseice of & Sigiied Giisr cetiar, This L0 rziaies
only to your potential employment with the Company and does not censtitute an offer of employmant with
respact to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights
in you to be issued an Offer Letter whether within the 365 days period referred to herein ar thereafter or
with respect to the base pay as mantioned herein.

In tha evant that vni receiye an offer of emp'()\!mﬂnt from any nthar »ﬂmnlm\}mr lapart from tha Camnany)
. = = = . i - it = T = i T = = . T - o - T i

you are raquestad to immediately intimate the Company in writing of such offer,

You are required to return the duplicata copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
not have any obligations arising from any contract or otherwise in favor of a prior employer or third party,
which would impose restrictions on your ability to accept amployment with the Company and carry out
your Company related furictions and duties upon employment, if and once the Offer Letter is issuad.

For any queries, please feel free to write to us an csrecruiting-pune@amazon.com

Yours sinceraly,

For AMAZON DEVELOPMENT CENTRE {INDIA) PVT LTD

)/’ / -/J:.‘ i A
Lt

Arindam Ganguly

C5 5y, Site Lead

ACCEPTANCE OF L0

| accept tha terms set forth in this letter with the company:

25|11

Signature\j Date M

At<oms CoE

b Head
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BHARAT FORGE

Ref No:PD/2019
31.01.2019
Intention of Offer
Personal and Confidential
To,
BARASKAR ADITYA ARUN
PLOT NO 21/1, GUT NO 93,
GURUDATTA NAGAR ,DADAWADI,
JALGAON 425001

Dear Sir,

This has reference to the interview you had with us at AISSMS, PUNE, we are pleased to inform you,
that you have been shortlisted as Graduate Engineer Trainee in our organization.

Please note that:
1. Your training will be for a period of ONE YEAR from the date of your joining.
2. Your appointment will be subject to medical fitness as declared by medical officer of Bharat Forge Ltd.

3. Your appointment will be valid anly if you pass Degree with aggregate (Average of all 8 semesters)
60 % marks.

4. You are required to bring following documents at the time of joining without fail:
* Original and photocopy of SSC Certificate / Schoal Leaving Certificate
* Original and photocopy of all Diploma Mark Sheets. (If applicable)

e Original and photocopy of HSC Certificate.

¢ Original and photocopy of all BE Mark Sheets,

* Original and photocopy of Degree passing certificate.

® 4 copies of colored passport size photographs.

® Original and photocopy of PAN Card.

¢ Original and photocopy of Aadhar Card ( with Full Date of Birth) .
* Original and photocopy of Blood Group certificate.

e Original and photocopy of Passport.

5. On fulfilling requirements from point no. 2and 3, detailed appointment letter describing terms and
conditions of employment will be issued to you at the time of joining.
The exact date of joining will be intimated to you in due course of time.

Thanking you,

Yours faithfully,

For BHARAT FORGE LTD.

flgel o Head

- (DF. S. V. Bhave) Departmen of Electric: , Enginegrin

\ni AISSMS Coll By o8 Y

A‘—\l Director— HR & IR 20 L0 909 Of ._f'lghlf-!_':l ':']q’ p”f‘P

fe
KALYANI
GROUF COMPANY ‘H Q
BHARAT FORGE LIMITED, MUNDHWA, PUNE 41) 036, MAHARASHTRA, INDIA. )

PHONE : +91 20 6704 2777 FAY : +9] 20 2682 0699 [Export], 2082 2387 {Sales/Mkig) 2682 2163 {Malerials)
Websile : www bharatforge com
CIN No L25209PN1961PLC012046



BHARAT FORGE

Ref No:PD/2019
31.01.2019
Intention of Offer
Personal and Confidential
To,
BHUSHAN CHANDRAKANT GHODKE
Plot No.03 Bhushan Nagar,
Kedgaon,
Ahmednagar

Dear Sir,

This has reference to the interview you had with us at AISSMS, PUNE, we are pleased to infarm you,
that you have been shortlisted as Graduate Engineer Trainee in our organization.

Please note that:
1. Your training will be for a period of ONE YEAR from the date of your joining.
2. Your appointment will be subject to medical fitness as declared by medical officer of Bharat Forge Ltd.

3. Your appointment will be valid only if you pass Degree with aggregate {Average of all 8 semesters)
60 % marks.

4.You are required to bring following documents at the time of joining without fail:
* Original and photocopy of SSC Certificate / School Leaving Certificate
* Original and photocopy of all Diploma Mark Sheets. ( If applicable)
e Original and photocopy of HSC Certificate.
e QOriginal and photocopy of all BE Mark Sheets.
¢ Original and photocepy of Degree passing certificate.
¢ 4 copies of colored passport size photographs.
e Original and photocopy of PAN Card.
¢ Original and photocopy of Aadhar Card ( with Full Date of Birth) .
» Original and photocopy of Blood Group certificate.
e Original and photocopy of Passport,

5. On fulfilling requirements from point no. 2and 3, detailed appointment letter describing terms and
conditions of employment will be issued to you at the time of joining.
The exact date of joining will be intimated to you in due course of time.

Thanking you,

Yours faithfully,
For BHARAT FORGE LTD.

\ @wa’t il Acce N Cﬂ

¢ (Dr. S. V. Bhave)' aﬂ?{'j;ﬁ‘lrr.:: Qf t:!—; ', Ti et Enginearir 0
' Director — HR & IR e Lollegs of =NQrgiiing, Oyrg G \.\ccikf
I‘Bkog,l 2019
£ («Bhushcm Chandwefant G hod Iie>
KALYANI

GROUP COMPANY

BHARAT FORGE LIMITED, MUNDHWA, PUNE 411 034, MAHARASHTRA, INDIA.
PHONE : +91 20 4704 2777 FAX : +91 20 24682 0699 (Exporl], 2682 2387 (Scles/Mkig) 2682 2143 [Maieriols)
Websile : www bharattorge com
CIN No L25209EN 1961 PLCO12046



Development Centre *
(India) Private Limited

LETTER OF INTENT > y 2

Date: Q:‘}') 02 IQ’D\ 3

Dorgude. Sarej Tarerer

Name:
Dear

With reference to your application and subsequent assessments you had with us, we are pleased to inform
you that you have been shortlisted for the position of Customer Service Associate at Pune facility of Amazon
Development Center India Pvt. Ltd. (the “company”).

Please treat this asa letter of intent (“LOI") valid for a period of 365 days from the date of issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer Letter duly executed by the Company is issued to you before the expiry of the
aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI
stand automatically terminated. This LOI shall also be terminated automatically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

You are required to submit the following documents:

o Copies of the Educational Certificate (from Class 10t till the highest education)
* Relieving letter from the previous employer/s (if applicable)

e Service letter from the previous employer/s (if applicable)

e Last payslip from the previous employer/s (if applicable)

e Form 16 (if applicable)

e Address Proof

e Passport Size Photographs (6)

e Copy of PAN card

Upon signing the Offer Letter, you would be eligible to receive Total Compensation of INR 2,00,995, payable
as per the following structure:

1. Annual Base Pay of INR 1,70,845 per annum payable in arrears in accordance with Amazon India’s
standard payroll practice and subject to all lawful deductions of income tax, provident fund
contribution (if any), insurances or otherwise

2. Variable Pay of INR 30,150 per annum, payable on quarterly basis and subject to meeting
performance levels as per the company standards and policy.

Your attention is drawn to make note that Variable Pay will be payable only upon successfully meeting the
requirements as per company policy and also subject to (a) your continuing employment with Amazon on

the date of payout.

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the
time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a binding
commitment on the Company’s part. In addition, you will be eligible for benefits as per company policies.

Departmeni b/ <lew i i chyineeling %

AISSMS College of Engineering, Pune .

Level - 1 & Part of Level - 2, Unit No’s : 101, 102, Trion IT Park, Survey No. 35, Hissa No’s. 9+10+11+12 B,
Situated at 7 Ahmednagar Road, Village Vadgaon Sheri, Taluka Haveli District, Pune-411 014.

CIN : U72200KA2004FTC034233
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You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights
in you to be issued an Offer Letter whether within the 365 days period referred to herein or thereafter or
with respect to the base pay as mentioned herein. '

[n the event that you receive an offer of employment from any other employer (apart from the Company),
you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
not have any obligations arising from any contract or otherwise in favor of a prior employer or third party,
which would impose restrictions on your ability to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to us on csrecruiting-pune@amazon.com

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

<

* Arindam Ganguly
CS Sr. Site Lead

ACCEPTANCE OF LOI

l'accept the terms set forth in this letter with the company:

L)

Signature ™ Date _Q%‘/OQ /@D ')j
Qﬁ@d\ﬂ:&

 Hear : PVESSU\S r. C Q'E CE&YE&‘ )
Department of Electrical Engineeri '
AISSMS College o?cE;:;iJnee]r?A;?gmge Dam 6\@& 6.\0?@-3 Tkﬂi ANQ M

Level - 1 & Part of Level - 2, Unit No’s - 101, 102, Trion IT Park, Survey No. 35, Hissa No’s. 9+10+11+12 B,
Situated at 7 Ahmednagor Road, Village Vadgaon Sheri, Taluka Haveli District, Pune-411 014.
CIN : U72200KA2004FTC034233
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LETTER OF INTENT

I A S n-
Date: .'w [5-‘ )ch .

L5

};:CL l:k L 7- G,

Name: |j¢ gy bies ;
_ I 2

g & i TS
Dear Lub(_[(lu“x Feasl,

With reference to your application and subsequent assessments you had with us, we are pleased to inform
you that you have been shortlisted for the position of Customer Service Associate at Pune facility of Amazon
Development Center India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI”) valid for a period of 365 days from the date of issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer Letter duly executed by the Company is issued to you before the expiry of the
aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI
stand automatically terminated. This LOI shall also be terminated automatically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

You are required to submit the following documents:

e Copies of the Educational Certificate (from Class 10t till the highest education)
e Relieving letter from the previous employer/s (if applicable)

e Service letter from the previous employer/s (if applicable)

e Last payslip from the previous employer/s (if applicable)

»  Form 16 (if applicable)

e  Address Proof

e Passport Size Photographs (6)

o Copy of PAN card

Upon signing the Offer Letter, you would be eligible to receive Total Compensation of INR 2,00,595, payable
as per the following structure:

1. Annual Base Pay of INR 1,70,845 per annum payable in arrears in accordance with Amazon India’s
standard payroll practice and subject to all lawful deductions of income tax, provident fund
contribution (if any), insurances or otherwise

2. Variable Pay of INR 30,150 per annum, payable on quarterly basis and subject to meeting
performance levels as per the company standards and policy.

Your attention is drawn to make note that Variable Pay will be payable only upon successfully meeting the
requirements as per corﬁpany policy and also subject to (a) your continuing employment with Amazon on
the date of payout.

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the
time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a hinding
commitment on the Company’s part. In addition, you will be eligible for benefits as per company policies.

Head
Department of Electrical Engineering
AISSMS College of Engineering, Pune
Level - T & Part of Level - 2, Unit No's - 101, 102, Trion IT Park, Survey No. 35, Hissa No's 9+10+11+1 ¢
Situated at 7 Ahmednagar Road, Village Vadguon Sheri, Taluka Hoveli Disiiict, Pune-41t (1.

CIN - U72200KAZ004FTC034233
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You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LO|
relates only to your potential employment with the Company and does not constitute an offer of
employment with respect to the Company or any affiliate or related entity. Further, this LOI does
not create or vest any rights in you to be issued an Offer Letter whether within the 365 day period
referred to herein or thereafter or with respect to the base pay as mentioned herein

In the event that you receive an offer of employment from any other employer (apart from the
Company), you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above. Acceptance of this LOI will be construed as 2
confirmation that you do not have any obligations arising from any contract or otherwise in favor
of a prior employer or third party, which would impose restrictions on your ability to accept
employment with the Company and carry out your Company related functions and duties upon
employment, if and once the Offer Letter is issued.

For any queries, please feel free to call us on csrecruiting-pune@amazon.com

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

.,-/ C ¢ /

.‘ )T‘/
{ j”‘fi";f

S e

Arindam Ganguly

Sr. Site Lead Rec‘fg\, g(i,
f\) eechmsh U Ku\rﬂa}” k
ACCEPTANCE OF LOI F LGCTQ TCAL
Aassms CoE

| accept the terms set forth in this letter with the company:

\J\“"\&( -
@ 23/61 /14

Signature Date

o

Head
Depanmem of Electrical Engineering
AISSME Coiti o of Engineering, Pune
Level - 1 & Part of Level - 2, Unit No's : 101, 102, Trion IT Park, Survey No 35, Hissa No's. 9+10+11+12 B,

Sitvated at 7 Alumd.wuqm Rood, Villuge Vu:{guun Sheri, Taluku Huveli District, Pune-417 014,
CIN U75700KA1OU§#TFO)47)?



The Placement Officer

AISSMS College of Engineering
Pune

Date . 22 Dec 2018

Dear Sir

Subject : Offer of Employment

We are pleased to extend the following candidates a conditional offer of employment with
our company

s

No Name Degree Discipline Specialization
1 Mr.ShubhamkKale | BE Eisctrical -
2 Ms. Ghana Thakur BE Electrical
3 77@ Mr. Akash Salunke BE ' Electrical
1 MrditheR | BE ~ Computer | ’
2 | Mr.Shankar Waghmare | BE . Computer | _
3 | Ms, Sayali Baser i BE Computer
4  MsKanchanVerma  BE | Computer |
5 | Ms. Babitsa Bisht BE Computer

This offer will be confirmed upon the candidate successfully meeting the following criteria:

1. Validation of their original mark sheets and academic records.

2 Completion of their bachslor / master course by May 2019 with 1% Division marks &
zero backlogs in academics

3 Successfully completing the pre-employment medical test and medical fitness
certified by our Company's Medical Authority

The letter for employment will be dispatched to the Training & Placement Office.
We thank you for your kind co-operation & Hospitality during our visit to your campus

] ;
Very truly yours, L‘\&"\UJ“
For TATA CONSULTING ENGINEERS LIMITED : th r =
e .:'\f‘.':" b‘: ’ ‘
uh \\

i L
TKalpana Jaishankar
?J i
Sr Vice President & Head - HR

Enclosed Pre-employment medical ‘armat

AT CONSULTING ENGINEERS LIMITED

AR GO Tower & 2 Bk LR Mgy Vahioel Weer 2

' .“-'.‘:ld
Departmem of Electricat Engineerirg
A!SSMS Callege of Enginer‘ling, Fune



December 03, 2021

Mr. Rohan Mahendra Mane

D-401, New Aashiyana Housing Society,
Kamgar Nagar, Pimprl, Pune-411018

Dear Rahan,

Sub: Appointment Letter dated 3rd day of December 2021 {"Appointment Letter}

we, InterGlobe Aviation Limited ("Comipany”), are pleased to appoint yau as Officer - AQRCS
i the role of Custemer Service n Alrport Operations & Custamer Services department of the
Company, with effect from December 87, 2{)21 ur such other date nothed i wriling 1o you by the

Company {"Joining Date™} at Pune an the follown ]y erms and condhitions:
L Compensation
{i} With effect from the Joining Date, your annual enst to the Co ATV b S81 oul in Annexyre A

tix this Appointment Lefter. The payments made to you under this Appaintmant Letter shall ba

et o withholding of taxes as applicatie under thie Lyws of India. Further, vou shall be

liable tno uy some tax and alb other applicable taxes cue and covable on 3 amounts

received by you from the Companry. You are required to share the details and copes of your

vasld incian Permanent Account Nusiber ("PAN) card issued by the [ncome-tae Drepartment

of the Gowvernment of India and Aadhar Card, mw the Company for the purposes of your
appariment and making payrrents 1o you o terms of ths Apoointment Letter,

(i) As per the provisions of the Income-tax Act, 1981, (as amended from time to time )" Income
Tax Act”), it shall be vour obligation to furresh to the Company, & copy of yaur vahid PAN card
issued by the Income-tax Department of the Government of India, in order 1o enabls the
Company to refease payments 1o be made 1© you hereunder. failing which the Company shatlt
have the nght 10 deduct withholtng 1y a1 the rates a8 aoplicable under the Income Tax Act.

& Leave Entitlement
Your leavy entitlement during yeur empisyment with the Compary, shall be as per the
appicable policies of the Company,
3 Probaticn and Confirmation
(i} With effect from the Join Date, you shall be on probation for a penod of six (6) months
Ath the Company, whach may be exdended for such fusther penod as the Company deams il
¥ou shall continug to B2 on probation untit such time that & letter of confirmation is issued to
you by the Compary.
(il During the probation period, the Company »hail nave the rigtt to termsnale your employment

immegiately by serving you with g wrtten
of such termination, the Company shall nave

S, without
= no further ha

AU any reasons. in the event
Uy Mowards you, save and except

for any amaunt due and payabie 1o you untl suih date of tormination in accordance with this
Appoentmant {ettar,

neal Loairse<r g

“y ot

= . -
0 R
e In L‘”"..‘




harpreet Kaur

Godrej & Boyce Mfg. Co. Lid,
Regd. Office: Pirojshanagar,
Vikhrofi, Mumbai 400 079, India
Tel: +91-22-6796 1700 / 1800
info@godrej.com

N
N\

Caorporate Human Resources Department WWww.godrej.com
CIN UZ8993MH1932PLCO0 1828
Ref: HK/HR/PP-OFFER'2019-20/CN 7th May 2018

Dear Wr. Mandar Kulkarni,

Greetings from Godraj!

We are delighted to have you coming on board on 10th June 2019,

We are sure that you are keenly looking forward to what's in store for you upon your joining us.

To make your transition in Godrej smoeth, we have planned a comprehensive Corporate Orientation
Program at our Vikhroli Establishment in Mumbai.

Your portfolio / assignment and the place of posfing will be shared with you after the Corporate
Orientation Program.

To enrich you with knowledge, learning, skills and experience during the traineeship, you will be
undergoing a structured Training Program comprising of leaming inputs in & phased manner;

Phase | {At the time of Jeining):- Corporate Orientation Program, followed by:

Technical Training Program (or)
Sales, Service and Marketing Training Program {or)
¢ On-The-lob Training, as applicable

Phase I (Mid-Year): - Developmental Program(s)

Technical Training Program {or)
Sales, Service and Marketing Training Program (or)
@ On-The-lob Training, as applicable

Phase lll {Upon completion of the Training): - Organization level Development Programs {Common
for all} foliowed by:

Advanced Programme of Technical Training Program (or)
e Sales, Service and Marketing Training Program {or)
¢ On-The-Job Training, as applicable

When you take up the assignment we have earmarked for you, you will have a “buddy’ to help and
guide you in the initial days.

Please feel free to speak to / write to us for any infarmation that you may need:
Mr. Kamal Sharma (sharmak@godre.com, 022-67961420)

Ms. Radhika Kamat (radhikak@godrej.com, 022-679641 58)

Ms. Rachna Bhuse (rachna@godrej.com: 022-67961454)

We look forward to you becoming part of the exciting growth journey at Godrej!

Warm Regards,

A

Depaitrim o e o veenng
AISSMS College of Engineering, Pune

Senior Vice President & Head -
Corporate Personnel & Administration

Encl.: Offer Letter




Shubham Gedhali Date 9-Jan-22

636, E- ward, waingade Name & Email  Mukesh Gulati

lane,neheru chowk, Mukesh.gulati@siemens.com
Hupari Dist-Kolhapur, Dept HR/Talent Acquisition
Tal-Hathkahka Company Siemens Ltd

Our reference  281092/7494808

Dear Shubham ,
We're really excited you want to join Siemens and further your career with us.

We are pleased to confirm offering you the position of Executive starting from 7 Feb-22 in Transmission,
Siemens Energy in Thane.

Your annual compensation, calculated on a cost-to-company basis, is Rs. 6,00,000/- p.a. (Six Lakh Only), with the

details provided in Annexure i.

Your appointment is based on the terms and conditions provided in the attached Annexures with a few
points to note here:

1. Start date — We look forward to you joining us, and in the unfortunate event you do not join us on your
confirmed start date, your appointment will automatically be withdrawn. Please note that your date of joining
the organization will be maintained in the electronic employee master of the Company, known as your

“Seniority Date” and shall be considered as final.

2. Office location — You are initially appointed to work in our Thane office.

3. Residence proof — The address in your application shall be deemed to be correct for éending any

communication to you.

4. Date of birth — Based on your declaration we have recorded your date of birth as 05-Sep-1997.

Offer — The Company reserves the right to withdraw this employment offer/conditional appointment before
or after the start date, due to background/reference checks not being satisfactory and or.there being
restrictions on your ability to work with us. However, the abovementioned reasons are not necessarily

exhaustive, and the decision of the Company is final and binding.

We welcome you as a member of Siemens family and look forward to your long and fruitful assaciation with us. Kindly
return the duplicate of this letter, signed in the place indicated, confirming your understanding and acceptance of the

above and enclosed Annexures.

Yours faithfully,
Siemens Ltd

Bhattacharya Rajagopalan ..

Shouvik
Ranganathan =550
Shouvik Bhattacharya ' Ranganathan Rajagopalan
Vice President General Manager — Human Resources
Confidential Siemens Ltd. Birla Aurcra, Level 21, Plot No.
Sunil Mathur 1080, Dr. Annie Besant Road,
Managing Director Worli, Mumbai — 400030

Registered Office: Birla Aurora, Level 21, Plot No. 1080, Dr. Annie Besant Road, Worli, Mumbai — 400030: Corporate Identity number:
L28920MH1957PLC0O10839; Tel.: +91 (22) 3967 7000; Fax: +91 22 3967 7500; Contact / Email: www.siemens.co.in/contact: Website-

www.siemens.co.in. Sales Offices: Ahmedabad, Bengaluru, Bhopal, Bhubaneswar, Chandigarh, Chennai, Coimbatore, Gurgaon, Hyderabad,

Jaipur, Jamshedpur, Kharghar, Kolkata, Lucknow, Kochi, Mumbai, Nagpur, Navi Mumbai, New Delhi, Puducherry, Pune, Vadodara,
Visakhapatnam.

De}JBJ"m‘-‘_- T R L INg

AISSMS College of ‘Engn'ne'eﬁng, Pune



Offer: Computer Consultancy
Ref: TCSL/DT20184519590/Pune
Date: 18/10/2019

Ms. Tamanna Isak Attar

205 Pavitra EnclaveNarapatgiri Chowk,
Ladkat Petrol Pump,

Pune-411011,

Maharashtra.

Tel# 91-7030238931

Dear Tamanna Isak Attar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TESL.,

Yo_ur gross salary including all benefits will be ?3,36,87’75!- per annum, as per the terms and
conditions set out herein.

«indly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not

accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you Comﬁleting the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining

after completing joining formalities as per company policy. Your offer is subject to a positive
background check. '

TCS Confidential
TCSL/DT20184519590

L;G:;;,arlllz'l I VR R e T i d s .q-:.f.':'
81S8MS Coliege of Engingering, Pune



COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

. Personal Allowance

You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
TCSL/DT20184519530 TATEAE CONSULTANCY SERVICES

G
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o Johnson &;’%ﬁ

Controls

15% September, 2021

Ms. Pooja Kumbhar,
861, Laxmi Apartment, Kasaba Peth,
Near 5at Toti Police Station, Pune, MH-411G11

Dear Pooja,

OFFER OF EMPLOYMENT

With reference to your application and subsequent interviews you had with us, we are pleased to offer you
an appointment as Graduate Engineer Trainee - Global Sales Support COE at Pune for this position
you will report to Sarang Bhosale - LOB Head, COE Engineering & Customer Support. .

You are advised to join us on or before 7" October, 2021. Your detailed appointment letter will be issued
to you on your accepting this offer and completing the pre joining formalities. This offer is valid for
acceptance for a period of 3 working days from the date of issue.

While joining you are requested to produce following documents in original along with Xerox copy of each.
|. Educational Certificates '
7. Relieving letter from previous 3 employers, if applicable
3 Previous employment experience certificates, if any.
4. Last Pay certificate/ slip, if any.
5. Last appraisal letter
6. Latest passport size color photograph- 08 nos
7. School leaving certificate
8. Pancard Copy. Mandatory
9. Aadhar Card, Mandatory

. Passport Photocopy, if available
 Cancelled Cheque of existing valid Savings Bank A/C
_ Provident Fund — UAN No. (Universal Account Number)

et
— O

—
~J

t

Please note that as a part of the hiring process, we would require you to undergo pre-employment medical
check and this offer is subject to you being found medically fit. We would also be undertaking your
Background Verification Check. We will share an Application form as consent for conducting the said
check and request you to return the completed form.

As a confirmation of your acceptance, please sign one copy of this offer and return it to us.
We look forward to having you on board soon.

Yours sincerely,
For Johnson Controls (India) Private Limited

- Head o
g}\y:‘nt _1:1 —_—— o Depanmantof Elecirical E;sgmaenng
irector — Human Resources AISSMS College of Engineering, Pune

111

L



johnson ﬁﬁ

Controls

Saléu-‘-v Annexure

Name of the Employee : Pooja Kumbhar

Grade : 166

Designation . Graduate Engineer Trainee

Location : Pune

Amount (INR)
Proposed Salary Component
Per Month | Per Annum

Basic Salary 15008 180100
House Rent Allowance ' 7504 90050
Conveyance Allowance 1600 19200
Food Allowance 2200 26400
Leave Travel Allowance ' 700 8400
Statutory Bonus 1400 16800
Balancing Allowance 2398 28775
Gross Salary : 30810 369725
Provident Fund 1801 21612
Gratuity 722 8663
Cost To Company (CTC) 33333 400000

o Note: By signing off this offer letter, 1 hereby acknowledge that my per. formance will be evaluated
during probation period and my completion of mandatory compliance trainings is also a condition for

completion of probation.

Yours sincerely,
For Johnson Controls (India) Prlvqte Limited

Divya Jha
Director — Human Resources

Deparimgp; o edg

t Wil ;
WMSCﬁﬂeg SeuicaE;
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15/09/2022, 13:27 Fwd: Selection as a Projecl Engineer - aaapte@aissmascoe.com - AISSMS College of Engineering Mail

Ashwini Godbole 12:01 {1 hour ago)

in e

--------— Forwarded message ---------

From, Mandar Limaye <mplimaye20@@gmail.com>
Date: Tue, Jul 13. 2021, 2250 PM

Subject: Fwd: Selection as a Project Engineer

To: <aagedhcle@alssmscoe com>

Dear Mandar Congratulations,
As per the discussion had with you and as per your application and inlerview, you has been selected as a “Project Engineer * at VMS Controls, Pune .
Job profile - Design development of PLC, HMI, SCADA Software, Design of Control Panels, Testing of panels and commissioning at clienl end.

You will join us by 15" June 2021
Your per month salary will be 15,000/~ Rupees less 200 deduction as a Professional Tax + you will get a one month salary extra for Diwali Celebration,
at aclual, Lodging at actual, and DA-250 per day will be provided when you will be out of Pune at Client site

Please accept this apportunity per return mail,
Please mail your scanned documents

1. UID Card
2. Driving License (if any )
3. Passport Photo

4. Bank details with IFSC Code for Salary

531

While joining our firm , relieving leller of Ex-Emplayer

6. Addilional physical info- Bload Group, Heighl in em, Weight in Kg, Emergency contact numbers

Thanks and Regards

Milind Pundlik

VMS Controls

9422321408

vimscentrols@agmail com
TIN- 27AGIPPS806D1Z6

WG upluiEiN O it il B
AlSEMS College of Enainearing

hllps:f/rnair.google.comlmaFI/u.‘O/#inbox/FMfcngchkGltzquSanQNFdTWjN Ng
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QA Trainee

Ref: ENZIGMA SOFTWARE PVT. LTD.
Date: 17-05-2021

Employee ID: 387

Name: Tanvi Gondse

Sub: Offer Letter

Dear Tanvi,

Thank you for exploring career opportunities with ENZIGMA SOFTWARE PVT. LTD. You have successfully completed our initial
selection process and we are pleased to make you an offer. This offer is based on your profile and performance in the selection
pracess. Initially, you shall be deputed as QA Trainee on a monthly stipend of Rs 15,000/ -. On successful completion of
training period, you shall be positioned as Junior QA Engineer. Cn being positioned as Junior QA Engineer, your gross
CTC including all benefits will be Rs. 3,00,000/- per annum, as per the terms and conditions set out herein.

After you accept this offer you will also be issued a letter of appointment at the time of your joining after completing joining

formalities as per company policy.

Your Designation will be QA Trainee

Compensation & Benefits Structure

YEARLY

TOTAL (A+B)

EARNINGS MONTHLY

Basic 12.810.00 1.53.720.00

Convevance Allowance 1.600.00 19.200.00

HRA 3.202.50 - - 7“‘81“;“ Vl)l)

Medical Allowance l.27.51).l}lJ IS.(,‘;H-U_.U().

Official Internet Usage 200.00 It)v_:‘éuu_mr
Other Allowance — 43242 18900 |
SUB TOTAL 20149492 2_.-_11.3.“‘:)_6{)

Gratuity o V (114,:;3-“_ - _:‘:\HM)

Medical Insurance o - -‘-H’}i).UU | | --l.él)_U.[_JU_
PF Employer Contribution (13%) - 1.665.25 I o -I ‘)_\):«,_1;)

TOTAL (A) 7 22.875.00 - 274,500 lll;

BONUSES B .v\r.\lr(ill‘r\"l'

APC _ 25.50()7.1)1)

TOTAL BONUSES (B) _ JF.S:IH-I)IT

3.00.000.00

Head

Department of Electrical Engineering
AISSMS College of Engineering, Pune



There will be annual appraisal cycle during which MSI (Merit Salary Increase) will take effect. The appraisal cycle will be applcable’
after the successful completion of Training and Probation Pericd.

1. COMPENSATION & BENEFITS
1.1. BASIC SALARY
vou will be eligible for a basic salary as per the CTC Table on Page 1 after successful completion of training period and

elevation to the position of Junior QA Engineer.

1.2. ENZIGMA EMPLOYEE BENEFITS (EEB)

Enzigma Employee Benefits offers you benefit cornpanents for Tax shelter.

The components under EEB are listed below. The amounts given here for each of the components below are as per pre-defined
structure. However we may re-distribute the EEB amount between the components as per your tax plan, once you join ENZIGMA
SOFTWARE PVT. LTD

Taxation will be governed by the Income Tax rules. ENZIGMA SOFTWARE PVT. LTD. will be deducting tax at source as per income
tax guidelines.

1.2.1. House Rent Allowance (HRA):
You will be eligible for a HRA component as per the CTC Table on Pagel. You may claim Tax exemption on the Hous Rental

paid.
1.2.2. Conveyance Allowance:
You will be eligible for a Conveyance Allowance as mentioned in the CTC Table on Page 1.

1.2.3. Domiciliary Medical Reimbursement:

You will be eligible for reimbursement as mentioned in the CTC Table on Page 1 towards domiciliary medical
expenses incurred by you for you and your family. This value would be on pro-rata basis in case you join during the financial year
and will be disbursed on a monthly basis along with the monthly salary. Ta avail tax benefit you may submit medical bills for the
<ame at the end of each calendar quarter. At the end of the financial year, the un-availed amount will be taxable.

1.2.4. Official Internet Usage (OIU):

You can avail an Official Internet Usage component as mentioned in the CTC Table on Page 1 for official & business
purposes to stay in touch with your colleagues and customers. Employee needs to avail this facility on his/her name and produce
necessary bills for reimbursement. This component is payable only after your Employment confirmation (i.e. post probation

pericd).

1.3. VARIABLE COMPENSATION

1.3.1. Annual Performance Component (APC)
This will be calculated for each Fiscal year and payable in montn of July cf next Fiscal year. You have to be on

active job duty and not on notice period till end of June of next fiscal year to be eligible for APC.

The Variable compensation is subject to review and may undergo a change based on the actual performance of the Company and
your own ongeing individual perfoarmance. This allowance is payable based on the Cormpany and Individual’s performance, and as
such shall be treated as performance bonus in lieu of statutory profit bonus.

1.4. OTHER BENEFITS

1.4.1. Medical Insurance Scheme: ‘
You may be entitled for Medical Insurance coverage for self to cover any Hospitalization Expenses. This schem

coverage would be applicable from the date of joining.

1.4.2. Gratuity

Gratuity is calculated and applicable as per Gratuity Act, 1972, to the employees who have completed 5 years of
continuous service with the company.

1.4.3. Loans
You may be eligible for Personal/Contingency loans, as per the company loan policy.

1.5. RETIRALS
1.5.1. Provident Fund

This component is as per the provisions of "The Employees Provident Fund and Miscellaneous Provisions ACT
1952". For component amount refer to the CTC Table on Page 1.

Head
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2. TERMS & CONDITIONS
2.1. Training Period:

2.1.1. Period:

After joining you will be on, on and off the job training period for the duration of graduation completion, during
which you will be designated as a Trainee. In this period you will be evaluated in each month, based on the Training Module
designed by the company. The training module is subject to change as per the trend in the industry.

You are required to complete the Salesforce.com certification in the 4th month of the Training Period which is
mandatory. Based on your performance and attendance the company can extend this Training Period if required. In case
certification is not completed in the 4th month of the training period, Company can take the necessary action.

2.1.2. Salary Applicable:
All the terms and conditions regarding the salary structure would be applicable only on successful completion of
the training period including APC. Your attendance will be prorated (Mon-Sat working).

2.1.3. Termination:
Company can terminate this offer immediately without any notice, in case of pocr performance or other factors
like indiscipline, late/poor attendance, performance, breach of this offer, hreach of any HR Policy.

In case you decide to leave the company in training period you will not be receiving any experience letter or
relieving letter from the company and all the terms and conditions of the service agreement would be applicable.

2.2. Probation Period:
2.2.1. Confirmation:

Based on evaluation of your performance after training period, if performance is found satisfactory you will
receive a letter from the company confirming your probation period.

The APC will be applicable from confirmation and commencement of probation period.

2.2.2. Period:
You will be in probation period for 6 months (Mon-5at working). The working Saturdays are dependent on the

experience as follows:

Experience in Years Working Saturdays
Upto Completion of Probation All Saturdays working
After Probation Weekend Off

Based on your performance and attendance company can extend this probation period if required. During probation period you
will receive your remuneration offered in the offer letter except for the components are to be availed only after confirmation.

2.2.3. Termination:
Company can terminate this offer immediately without any notice, in case of poor performance or other factors
like indiscipline, late/poor attendance, performance, breach of this offer, breach of any HR Palicy.

In case you decide to leave the company in training period you will not be receiving any experience letter o
relieving letter from the company and all the terms and conditions of the service agreemeant would be applicable.

2.3. Post Probation Period:
2.3.1, Confirmation:

If your performance is found satisfactory during probation period, company will provide you a confirmation
lettar confirming your permanent employment with the company. During this period you will receive all benefits as per the offer
letter.

2.4. Working Hours:

The Company’s regular working hours would be from 09.30 AM to 07.00 PM on all the weekdays (inclusive of 1 kour fur
Lunch during 1:00 PM-2:00 PM). However based on the business requirements/exigencies from time o time you may ne<d U
work for extended working hours as well. You must make entry in company’s bio-metric system, and also log your work both intu
the company's time-sheet software at the end of every working day. Entries in both the bio-metric system and time-sheet
software would be considered for salary computations and only the productive hours will be considered.

rinad
Departmen: o1 Clectrical Engineering
AISSMS College of Engineering, Pune



3. List of Documents (LOD) to be submitted:
You need to submit photocopies of the following enlisted documents at the time of your joining. Please carry the original coples

for wverification.

3.1. Permanent Account Number (PAN) Card

3.2. Aadhar Card

3 3. Standard X and X1I Mark sheets or equivalent

3.4. Degree certificate and Mark sheets for all semesters

3.5. Postgraduate degree certificate and mark sheets for all semesters (If applicable)
3'6. Birth Certificate / Proof of Age

3.7. Character certificate in English by your local Police station.

3.8. Passport (If available) .

3.9. 2 Passport size photographs

3'10. In case of previous employment, a formal relieving letter from your previous employer, 3 salary slips
The original documents will be returned to you after verification.

4. Intellectual Property & Other rights

Any Intellectual Property, Knowledge, Idea or work products developed by you during your employment period including
training period, probation period and post probation period with Enzigma Software Pvt. Ltd., be it in company premises or outside
company premises, belongs to Enzigma Software Pvt. Ltd.

5. Rules and Regulations of the Company:
Your appointment will be governed by the pclicies, rules, regulations, practices, processes and procedures of ENZIGMA

SOFTWARE PVT. LTD. as applicable to you and the changes therein from time to time.

Failure to fulfill one or more of the above terms and conditions would entitle ENZIGMA SOFTWARE PVT. LTD. to withdraw this
offer letter at its sole discretion. In such case, ENZIGMA SOFTWARE PVT. LTD. would have the liberty to hold back your
Experience Letter, Relieving Letter & Salary Dues as deemed appropriate.

We look forward to having you in our team.

.With Best Regards,
For Enzigma Software Pvt. Ltd.

‘-.\g’,mgfr‘_/ N
PR - - Ty \‘,-/‘6\"
L P

Vaishnavi Shah
Director

Dspﬂnm.’ﬂr}! 3 ;: "‘?s-']rlﬁ ,
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Receipt-Cum-Acknowledgement of Confirmation of Admission to First Year of Post Graduate
Technical Courses in Engineering and Technology for the Academic Year 2021-22 - Ay
V7

hY

Application ID : ME21603426 Receipt No : 67562093 Copk g

Personal Details

Candidate Name|GHODAKE YOGESH BHARAT

Gender|Male 2 ; Date Of Birth|14/04/1997
Candidature Type|Maharashtra - Type A Person with Disability|Not Spplicable
Category|sC - Category for Admission|SC -
Applied for EWS|No Applied far Orphan|No
Linguistic Minority[Not Applicable Religious Minority[Not Applicable
Admission Details
Merit No[2285 [ Merit Marks|5.67

Institute Name|6756 - Fabtech Technical Campus College of Engineering and Research, Sangola
Course Name|Electrical Engineering : : :

Choice Code|675629310 5 Seat Type|GOPENS
Preference No.|1 ’ < Date of Admission|04/12/2021%
List of Documents Submitted at Institute
Sr. No. . Document Name
1. Certificate of Indian Nationality in the Name of the Candidate.
~ |Domicile Certificate of the Candidate showing his / her Domicile State is Maharashtra. ¢ g oL
3 Caste Certificate clearly mentioning the Category of the Candidate and also the remarks that the caste Is recognised as
) backward class in the State of Maharashtra; ™ -~ - . e s st e
4 Caste / Tribe Validity Certificate in the Name of the Candidate, .issued by the Caste / Tribe Validity Committee of
Maharashtra State. :
= 5. Statement of Marks or Certificate of Passing SSC / Equivalent Examination. T
B 6. Statement of Marks:or Certificate of Passing HSC / Equivalent Examination. ) T
7. Valid Score Card of GATE / GPAT. o
List of Documents Not Submitted at Institute ) j ]
Sr. No. Document Name i
i Graduation Mark sheet from recognized University., - C—

Comments : OK

Undertaking By Candidate

I hereby agree to confirm to rules, acts and laws enforced by Government from time to time. I hereby undertake that so long-as I am
student of College / Institute, I will not behave'in a manner which may result in compelling the authorities to take disciplinary action. against me. I
fully understand that the Principal / Director of College / Institute will have rights to expei, rusticate me from the institute, for any infringement of
the rules prescribed by the college / institute / .university / government and the undertaking given above, I also herewith undertake that, at later
stage, if it is found that I have submitted false certificate(s)/document(s), 1 am aware that my admission stands cancelled and fees paid by me will
be forfei"es. Further I will be subjected to legal and/or penal action as per-the provisions of the law. ya

Place : Date :

; ‘a-J?a- Candidate
Printed On : 04/12/2021 4:26:23 PM (GHODAKEYQGESH BHARAT)

Declaration by the College / Institute

We hereby declare that, we are admitting thj ¢
Identity and all the required documents mentioned. THE &
Candidate is confirmed in presence of the Candidate.

Pr dBy: 6756 ‘ i (J‘u'

gte,lo our Institution for the Academic Year 2021-22 on verification of Candidate's
@y paid the Fees'mentioned in this receipt. We also declare that the admission of

5 Name, Desig@@ and-Signature of the-Issuing-Officer
. 7 ~

Reported By : 6756

|Reported On : 04/12/2021 4:26:18 PM

‘ Head : S e
Department of Electrical Engineering
AISSMS College of Engineering, Pune _




ST T B i

PO R fiitTeg e R - ALY
G el =5 E e T ALY S L LI 1 L s w.l_.vw.ub......,_t:..b i R
i
'}
5l e (o i
f o Lt s i
[ g o i s i f o
i i ;
4 il Wi o .
i f
! ! gyt
i
i
0y - - & R il g %
1 j . i | ;
"
i | ! il i g I 5 )
I I it o i i, !
i o ~ A hi # £
iR f i gk ! i —W..

| &ead

Department of Etectrical En

AISSMS College of Eng

[LYS 0 P 91655 PIOA
1] T59NE IR DBRRnPEIS| T
BN

PR
T e e o

WP MPIWeG]T R
130 PRCINIRDl

STELTTILE
(51 RIRIS B

T Tewpiouens

M

o il
%Fﬂ h_ i

B DI P P s g Sy

ineering
Pune

meer?ng,




21312021 Y IMG_20210130_203705409_BURST000_COVER_TOP,jpg !]rgf:.—ﬁ;g) / [ 8._. ]

I,
ead

Department of Electrical Engineering

AISSMS Celleae of Engineering, Pune

hitps://mail.goog\e.com/maiI!ulO/#inbox/FMfchstKéchtwRSchPhQQPpQrth?prGjector:1 &messagePartld=0.2




| | b il
==/ Newcastle
University

210352650 / 400564054

Mr Giriraj Sudhir Pawar
S No- 26/62/6,

I}:\jﬁg; Parvati Bai Nikam Sc Sangamwadi, Postgraduate Admissions Service

Maharashtra E_ew?asglet University
411006 India ing's Gate

Newcastle upon Tyne
Date: 09 July 2021 NE1 7RU

CONFIRMATION OF ACCEPTANCE FOR STUDIES (CAS Statément)

| am pleased to confirm that you have an unconditional place to study at Newcastle
University on the programme named below. As an international student, you may need to
apply for a Student visa to study in the United Kingdom. You are advised to apply in good
time. The following details will assist you in your visa application.

Your Confirmation of Acceptance for Studies reference number is
E4G5UJ4143N0DX

The CAS relates to study at Newcastle University (licence number CKTK52NUO) and at
the time of issue we held the following information.

Your Full Name: Mr Giriraj Sudhir Pawar

Your date of birth: 18 November 1996

Passport number ending with: XXXXX5123

Programme title: MSc Automation and $antrol (full time)
Qualification level: Masters (RQF Level 7)

Programme start date: 20 September 2021

Expected completion date: 20 September 2022

Tuition fees for the first year of the course: £24,300(Band 2)

Tuition fees paid so far: £1,500

Accommodation fees paid so far: £0

The course requires an Academic Technology Approval Scheme certificate: No
ATAS Certificate Number:

Evidence used to assess your academic ability to complete the course:

S 59 60000669 o e

Award of the Degree of Bachelor of Engineering (Electrical) from Savitribai Phule
Pune University, India. The University of Newcastle has assessed this studentis
English language ability as being equivalent to at least level B2 of the CEFR in all
four components (reading, writing, speaking and listening), on the basis of an
IELTS test. This applicant has been awarded a Vice Chancellors International
Scholarship of £4,000 towards their Tuition Fees.

@ Main study address: Merz Court
Newcastle University
Newcastle Upon Tyne
NE1 7RU United Kingdom

Gelu
Depariment of Electrical Engineenng
AISSMS College of Engineering, Pune




Important information for Student Visa Applicants:
Newcastle University's Licence number is CKTK52NUO.

Before you can register at Newcastle University, you must first make your Student Visa
application using a Newcastle University CAS for your specific programme.

Student visa guidance is available from Newcastle University's Visa Support Team at:
www,ncl.ac.uk/international/visa/

Further information about the process of applylng for a UK visa is available at:
www.gov.uk/student-visa

You cannot apply for your Student visa more than 6 months (3 months if you are applying
in the UK) in advance of the programme start date as stated on this CAS. It is your
responsibility to apply for your Student visa in good time.

If you have been advised that your programme of study requires an ATAS approval
certificate you will not be able to apply for your Student visa or register on the
programme without it.

Some Student Visa applicants are required to collect a biometric identity card (BRP
Card) on arrival in the UK. Newcastle University is an Alternative Collection Location for

BRP cards. If you wish to collect your BRP card from the University, please enter the code
AHE272 into the BRP Collaction field of vour studant visa gpr‘.lm::'hnq form.

A A R e =

For information on how to collect your BRP card from the University, you should refer to
the latest information on the Visa Support Team web pages:
www.ncl.ac.uk/student-progress/visa/brp/

EU, non-EEA EU and Swiss students will not receive a biometric residence permit card.
You will be advised how to access your immigration status digitally.

If your visa is refused, please immediately contact The Vlsa Support Team
(visa@ncl.ac.uk) for advice.
Yours sincerely,

Postgraduate Admissions Service
Newcastle University

King's Gate
Newcastle upon Tyne R
United Kingdom e i A
NE1 7RU
:: \}"\
Head

Tk Department of Electrical Engineering

Dates of Term:- AISSMS College of Engineering, Pune

Semester 1 Monday, 20. September 2021 - Friday, 28. January 2022
Semester 2 Monday, 31. January 2022 - Friday, 17. June 2022

Research Monday, 20. June 2022 - Wednesday, 31. August 2022
Semester
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: -.:: State Common Entrance Test Cell, Govemment of Mahafashtra i
sum-Acknowledgement of Confirmation of Admission to First Year of Post Graduate
.cnnical Courses in Engineering and Technology for the Academic Year 2019-20
- Application ID : ME19612185 Receipt No : 60077041

setails

Candidate Name|KAMBLE NARENDRA SUNIL
2 Gender|Male
Candidature Type[Maharashtra - Type A
Category|sC
Applied for EWS|No
Linguistic Minority|Not Applicable
Admission Details

Date Of Birth[01/03/1997
Person with Disability|Not Applicable
Category for Admission|sC : :
Applied for Orphan|No 3
Religlous Minority|Not Applicable -

Merit No|1927 - |
Institute Name|6007 - Walchand College of Engineering, Sangli
Course Name|Electrical - Power System Engineering’
Choice Code|600729810
Preference No,|8

Merit Marks|19.67

Seat Type|GOPENS =
Date of Admisslon{16/08/2019

Fee Details

Sr. No. Payment Mode Fee(Am;)unt .D%{jﬂ;g;xe Pag:‘.:nt ~ Bank Name B~anch Name
1. |- Cash 22,555/ 16/08/2019
List of Documents Submitted at Institute : G
Sr. No. S ‘ Document Name
- 17, |Certificate of Indian Nationality in the Name of the Candidate. ,
I 20 Domiclle Certificate of the Candidate showing his / her Domicile State Is Maharashtra. ‘
3 Caste Certificate clearly mentioning the Category of the Candidate and also the remarks that the caste is recognised as
! backward class in the State of Maharashtra,
) hCaste;/_Tripe Validity Ce'rtificatg in the Name of the Candidate, issued by the Caste / Tribe Validity Comrmitiee of
Maharashira State, : )
5. - |Statement-of Marks or Certificate of Passing SSC / Equivalent Examination.
6. - |Statementof Marks or Certificate of Passing HSC / Equivalent Examination.
“List of Decuments Mot Submitted at Institute ' i
Sr.No. | = n St : Document Name
R 5 Undertaking in Proforma - S (For Candidates whose qualifying examination results not declared).
© % - Walid Score Card of GATE. ‘ :

Tlomrmanta § Admission Confirnvad,

Undertaking By Candidate

1 hereby agrse to confirm tv rules; acts and laws enforced by Government from time to time. I hereby undertake that s0 long as ! am student
g2 / Institute, I will not behave in @ manner which may -result in compelling the authoritiss %o take disciplinary action against me. 1 fully
:tand that the Principal 7 Director of College / Institute will have rights to expel, rusticate rne from the Institute, for any infringement of the rules
ited by the coliege / Institute 7 unlversity / government and the undertaking given abcve. I zlso herewith undertake that, at later stage, if It Is
that T have stbmitted false certificate(s)/document(s), I am aware that my adeission stands cancellad and fess pald by me will be forfelted,
be subjectad to legal and/or penal action as per the provisions of the law,

==-=—Date

= | S = ;ﬂ?jﬂ/’%

F e SiGEHbear Candidate
jﬁ,{iﬁf&ml"& A1l P ) . _ (EAMBLE NARENDRA SUMIL)
Sl c Declaration by the College / Instituie

__we bhergby declare that, we are admitting this Candidate to our Instit
I ihe required decuménts

ution for the academic year 2015-20 on verlfication of Céqdidate’*‘ Identit
entloned. The candidate has paid the Fees mentioned in this raceipt, We also declare tha l : 7

S i ) tthe admission of Candidat
o In presence of tha Candidate, j e
L a
i a

L P T S ————
LY "-_.—-—‘

Name, Deasignation and éignature of the Issuing Officer

eportaed By 1 8007

ed O : 36/08/2059 4:40:13 PM

ead
Pepartment of Electrical Engineering
AISSMS College of Engineering, Pune
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COLLEGE OF ENGINEERING
G163 DASIOUSTRI
Approved by AICTE, New Delhi, Recognized by Govt. of Maharashtra,

. Afﬂhated fo Savifribai Phule Pune Unlversity and recognized under 2(f) and 12 {B) by UGC
" (1d.No,PU/PN/Engg.J093 {1992) _
Accredited by NAAC with A+ Grade

TRANSFERENCE | LEAVING CERTIFICATE

{Under Ordinance 74 of the Savitribai Phule Pune University)

{No Change in any entry in this Ce

rtificate shall be made axcapt by issuing authority and any

' mfnngement of this requirement is liable fo invoive the imposition of penality including rustication)

3
S
[t Lk
M L 3

Lot
[

' Ré'g:istrati‘()n No. : Adm’/2014 42015 /36(/ 237

1. Name in full

-'2. Mother Name

) . 3! Date of Adﬁﬁss_ion

4. Class
5. Date of Birth

(In Word & Figure )

6. Re'li_-gio_ﬁ &‘(Jlaster |

7. Natlonahty o
8 Last School /College attended
- 9. Conduct/ Character & Progreéss
10 Co_‘l_l.egeb_ues . | | |
l1]. . Date of Leaving

- 12. Reason for Léaviﬁg

13. Remark ( if any )

_Certiﬁed that the above information is in accordance with the College Admission Register

: Mr. Karpﬁe Nal"endr/aSunjl /
| » Mrs. Jyoti (

. 180712014 <

: FE Electrical

: 01/03/1997 '

: First 'M’aﬂg One Thousand Nine Tundred

Ninety Seven{

©: Nav Baudhas”
: Inchan ¢

: Loy@la Jumo1 College Punef R

: Goqd e
; 18/07/2019(

-

g

‘—:"._Passed B. E. Electrical Examlnatlon under )
Seat No. B15021256%in Apr(May 2019 Wik

With Tirst C‘%as(s

TC No 6225 ¢
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... State’ Common Entrance Test Cell, Government of Maharashtra ::.. 2 :

Ce,}ff.f:ufm-Acknow[edgement of Confirmation of Admission to First Year of Post Graduate
""" Technical Courses in Engineering and Technology for the Academic Year 2019-20

Application ID : ME19614479 Receipt No : 60053849 :

E J al Details
. £ Candidate Name|KHATAVKAR PRIYANKA NANDKUMAR
I

Gender|Female Date Of Birth|09/06/1996
Candidature Type|Maharashtra - Type A Person with Disability|Not Applicable
Category|Open Category for Admission|Open
Applied for EWS|No Applied for Orphan|No
= Linguistic Minority|Not Applicable Religious Minority|Not Applicable
Admission Details

Merit No|3406 |

~ Institute Name|6005 - Government College of Engineering, Karad
Course Name|Electrical Power System

Merit Marks|9.67

Cholce Code|600529210 i Seat Type|GSTS
Preference No.j11 § Date of Admission|16/08/2019
Fee Details
ree DD/Cheque | Payment '
Sr. No. | Payment Mode Azz'mu)nt NitraL or Date Bank Name Branch.Name
3. Online 85,919/~ 16/08/2019
List of Documents Submitted at Institute
[ —m== No. . " Document Name
N Certificate of Indian Nationality in the Name of the Candidate,
2 Domicile Certificate of the Candidate showing his / her Domicile Stata is Maharashtra.
3. Statement of Marks or Certificate of Passing SSC / Equivalent Examination,
) 4. Statement of Marks or Certificate of Passing HSC / Equivalent Examination. .
5. Undertaking in Proforma - S (For Candidates whose qualifying examination results not declared).
6. Valid Score Card of GATE. '

" [Comments : Confirmed

Undertaking By Candidate

T hereby agree to confirm to rules, acts and laws enforced by Government from time to time, I hereby undertake that so long as I am
-istudent of College / Institute, I will not behave in a manner which may result in compelling the avthorities to taka disciplinary action against

ima. 1 fully understand that the Principal / Director of College / Institute will have rights to expel, rusticate me from the institute, for any
infringement of the rules prescribed by the college / institute / university / government and the undertaking given above. I also herewith
undertake that, at later stage, If it is found that I have submitted false certificata(s)/document(s), I am aware that my adin..sion stands
i and fzes paid by me will be forfeited. Further I will be subjected to legal and/or panat action as per the provisions of the law.

Date : r =
\Ek‘,wg -

Signatlre of Candidate
(KHATAVKAR PRIYANKA NAMDKUMAR)

Declaration by the College / Instiiuta

inted On 1 15/087/2019 4:39:02 PM

we hereby declare that, we are admitting this Candidate to our Institution for the academnic vear 2019-20 on verification of Candidate's

= and all the required documents mentioned. The has paid the Fees mantinned in this receipt., We also declare that the
(o0 of Candidate Is confirmed in presence of the GEAdldatnf ==
Ay o gl i
a2 QN |
- O.np
gl S

Narne, Designation and Signature of the Issuing Officer

Reosored B\,f : GOO0S

ted Un s 16/08/2019 4:39:00 PM
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CDLLEGE lF ENGINEERING
 SI7old] TP STIBAT
Approved by AiCTE New Delhl, Recognized by Govi.of Maharashtra
Affiliated to Savitribai Phule Pune University and recognized under 2(f) and 12 (B) by UGC

. B (Id.No.PU/PN/Engg.f093 (1992) -
" _ Accredited by NAAC with A+ Grade

TRANSFERENCE / LEAVING CERTIFICATE

{Under Ordinance 74 of the Savitribai Phule Pune Unwersﬁy
{No Change Inany entry in this Certificate shall be made except by issuing authority and any
infringement of this requirement is Iiable to invoive Ehe imposition of penality including rustication)

Reglstratlon No.: Adm/ 2014 20f5 /36 / 27 «

1. Name in full
2. Mother Name

- 3, Date of Admission

4, Class
5. Date of Birth

(In Word & Figure )

6. Religion & Caste -
. 7. Nationality

8. Last School /College attended

’ 5 ) - 9, Conduct/ Clr_laracter' & Progress
10. College Dues
- 11, Date of Leaving

12. Reason for Léaving

13. Remark ( if any )

: Hindu Shimpi f«;

N {

TC No 6221

: Ms. Khatavkar Prlyanka Nandkumar W”

: Mrs. Vaishali ¢

© 03/08/2014 . " ,@5
: FE Electrical o |
: 09/06/1996

: Nineth June One Thousand Nlne Hundred

Ninety Six. {”

: Indian 7

: Chargu Kana Thakur Secondary & Higher ff“‘

Seconda:t:y Vldyqlaya New Eanvel Raigad, {

wt

. 180772019 €

: Passed B. E.flglectrical Examination under

Seat No. B150212_,5768 in AprfMaXi;ZOI.‘) With
First Class, T S

Certified that the above information is in accordance with the College Admission Register

ac Pune
e 30.08.2019

Piepared by

Checked by
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’\ ' Cellege T\_L\ SR , A )'l)Y‘Q,

Dear Jl%.‘l&.re.-!;:.«::o.m . ii"‘“ffh C“’L\ oc) he

& T :

S »’\e Mu Sigma Business Sulutions Put. Ltd. are pleased to inform you of our intent to Pytenrj
SR you an offer of employment for the post of Trainee Decision Scientist. Subject to the
i i vour performance, your adherence to Mu Sigma employment

: companv's periorriance,
o contrat. ! obligations an d other relevant factors, your total compensation with Mu Sigma at

i :
\ B .~ thaend of three ;me could be X2,100,000/- (inclusive of vauable pay).

& 7' The abovn menhored omperaauon will be govemed by the rules of Income Tax Act of GQ ut.
of India and shall be sub)ecl to all statulory deduchon and conlrlbutlons ;

Tms offer Slaﬂds vathdrawn with due commumcatuon and employment wnll be h':minatc.d,'_
without nouce if the oifered candidate or employee has nol completed the entire course i
has been unatle to zlear / pass every subject of the course succesafully before lommJ i R

2 Sme:dy.. :

”‘Q- ' "
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Ref: TCSLICT2018251713711246443/Pune
Date: 13 June 2019

' \/45 RITWIKA HALDAR

D-202, Shree Maa Society Ganapati Chowk,
Vimannagar, Pune,

Maharashtra-411014.

Tel# 918390184586

Sub: Joining Letter

'. enar Ms. Ritwika Haldar,

y Services

We would like to take this opportunity to extend a very warm welcome to TATA Consultanc
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 22nd July 2019 and your TCS
Xperience program location is Trivandrum. Considering your preference and the business
requirements of TCSL, your work location is Pune and your stream is EIS.

Kindly report at the address given by 08:30 AM on the mentioned date.

Tata Consultancy Services Ltd.

Peepul Park, Technopark Campus,

Kariyavattom P.O.,

Trivandrum, Kerala-695581.

(Route map of the TCS Xperience Program Center can be viewed on TCS NextStep>> ILP

(”\'Ejrner>>|LP Centres)
Contact Person: Mr. Paul Joseph Fernandez
Phone: 914716629400

Email Id: paul.f@tcs.com
(Contact Hours: Monday - Friday, 9 AM to 6 NPM)

Private and Confidential TATA CONSULTANCY SERVICES Page | 1
Tata Consultancy Services Limited
) B \
Aktml&uﬂl;tfs Port (.:atc:way Park Hoad NO. 13 MIOC Andheri Mumbal 400 093 indi
. ¢ :1. 226779 GBOY Fax 91 22 6779 655 Website www.tes.com
eqlctered Office Ninmal Building 9th Hloor Nariman Paint Murmbat 400 021



0 . ning w
tion process: Further to accepting this Joining letter, Vo
cll

rt your learning journey with TCSL. If yoy

ta
igram and § red to complete the program by taki

igram you are requi ng the proctored assessment.

ase note that your joining is subject to successful completion of your TCS X
final proctored assessment. We encourage you to complete your pre-le
pected date of joining 22nd July 2019 to avoid delays in onboarding.

ir any assistance related to enrolling to TCS Xplore program / any other query related to TCS Xplore
i;gram, please write to xplore.support@tcs.com.

plore program including
arning well before your

a3

son joining TCSL you will be continuing on this exciting learning journey through TCS Xperience
.“ogram and the details of which are given below.

i:S Xperience Program

earning is a way of life at TCSL. The TCS Xperience Program will provide a world of opportunities
nd help you scale greater heights in your professional life.

he Program is carefully designed to develop software engineering skills, nurture professionalism and
rculcate a process mindset. It provides the perfect platform to polish the skills you have gained
hrough the TCS Xplore Program, making you 'project ready’.

The duration of your TCS Xperience Program is based on your performance in TCS Xplore Program

and TCSL's business requirements. You will also be eligible for a Readiness incentive if you clear the

Py ?(D|ore proctored assessment with 55% & above score, provided you join TCSL as per the date
~cified in this Joining Letter (without requesting for any change in joining date).

's“;?pdfﬁon Eo the Readiness incentive, you will also be eligible for a Competency incentive if your
©1580% & above in TCS Xplore proctored assessment.

& Will be paid to you along with your first salary, as per your eligibility. Readiness &

ith Tea, ). NCeNtive pay outs made as per eligibility are recoverable if you cease to be employed

» Within 12 months of joining TCSL.

Incentiy
mpet

TC8 Xper:
Perie i i o
Xpectey Nc€ Program has regular assessments based on pre-defined learning objectives. You are

peﬁOfman:: meet the required standards during the TCS Xperience Program. In case, the
P‘°9!am0r Not meet the expectations, the management reserves the right to either extend your
appropriate action.

S TATA CONSULTANCY SERVICES Page | 2
Tata Consultancy Services Limited |
T away Park Roag No, 13 MIOC Andheri Mumbal 400 093 indis

'“.‘Bkte:lg‘ 22 6779 68068 Fax 97 27 g779 6855 Website winw.tes.com
: 4Office Nirmal Building yen floor Nariman Faint Mumbai 400 021
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dby T TCSL at the TCS Xperie
i be arrange perience location a
sion W +du ycted from m your HRA. Details of the atccommodat|<?r(1i Sﬂuybeexgiﬂfﬁs onerds
e. Travel expenses t0 the location of TCS ;p’;‘::;lnn a
ce

oo dbd
‘ our Program start dat

sae ! {ore Y
o el
us forums during the recruitment process, :
jcate your ap ointment i :
ommu'i‘(;‘[’1 of ¥ rfin demlc (UG/PG) course within the stipulated time ;s Speg;:;: SUbJeCt
i TCSL selection guidelines. You also have to fuffill all the TCSL eng.g,?,f;

o ylinstitute an
wersnyls‘ate 4in he Offer Iett er.
ing on the 'l Accept' button in Nextstep

teria 85
yconﬂrm your acce tance of this joining letter by clicki
» urage y to join us on the date specified in this joining letter to enjoy the benefit of
our readmess cenh appllcable
r with TCSL. Together, let us take this

ining us on an enriching caree

e look forward to you jol

gamzatlon to greater heights!

E
*Gear up to experience the future!!

- Warm regards,

Dam - . :
Miceo:rae;rdadhl Click here
» ant & Global Head - Talent Development .l%

page | 3
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A CONSULTANCY SERVICES
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| Loplication and subsequent assessments you had wuttmre Jiyny . \mazon
e oo T‘M!h;\? ttnd for the position of Customer service AssOC
toays B thOTY wsie e
v certer Ingia PV ud. (the company |
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. P he (ia

: Jjever of intent (“Lor’) valid for a period of 36f5 dtt“/s UL t - ¢ or liabilities 9
18 aha itk v “ ) . . 12} an ur e
¢ of intent will expire without any 110 (65

cuted by the Comp

" .: ¢ .,-._‘-"ch the letle

.o an Offer \etter duly exe s subject to th
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& c, day period. The issue of an Offer issue of the Offer Letter 7=
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fducational Certificate (from Class 10" till the highest edu ~tion)
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. g tetter from the previous employer/s (if appllcable)
o ey letter fromthe previous employer/s (if applicable)
o Loutpayuip fromthe previous employer/s (if applicable)

o §orm 36 applicable)
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Copy of PAN card

n sigrung the Offer Letter, you would be eligible to receive Total Compensation of INR 2,07,000/-
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paeael Base Pay of INR 1,75,950,(Rupees One Lakh Seventy Five Thousand Nine Fifty Only
wm payable in arrears in accordance with Amazon India’s standard payroll practice and
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amaZon® | Devglopment Centre: = ol
e | (india) Private Limited .-

vou are hereby notified that you are ne Jtter, This LOi retatas
nl . are not empioyed i the absenice of a 51§ BEIHar oPUS ok b
fesggstyt(ojutrhpoctentlal employment with the Company and does not constitute an offer of emmo‘in;;-;lii::ts
: € Lompany or any affiliate or related entity. Further, this LOT does not create 0f ves .
m.you to be issued an Offer Letter whether within the 365 days’period referred to herein of thereafte
with respect to the base pay as mentioned herein.

el |
ned Cher b

yer (apart frorm the Comnanyl

[ , .
n the event that you receive an offer of employment from any other 2mpi ”
ffer.

vyGu are requested to immediately intimate the Company in writing of such ©
the
i . i ating your acceptance of
uly signed indicating your acc es
g i d as a confirmation that you do

You are required to return the duplicate copy of this
| will be construe

ierms and condition . Acceptance of this LO ) i rey,
i SHETE e i otherwise in favor of a prior employer or third pa L/&
vith the Company and carry out

nct have any obligations arising from any contract or v
which would impose restrictions on your ahility to accept emplo\/men the Gffer Letter is issued.
sour Company related functions and duties upon employment, if and once -

azon.com

For any queries, please feel free to write to us on csrecruiting-pune@am

7ours sincerealy,
for AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

—~

'

Arindam Ganguly
£5 5r. Site Lead

ACCEPTANCE OF LOI

izccept the terms set forth in this letter with the company:

23/ol /2019

Date

Racd vcd .

quwori}cﬂi X\ Po )
Be (glectronicy)
A1SSMS CoE




29/04/2023, 14:44 AISSMS College of Engineering Mail - Documents required for NBA Puszose

Documents required for NBA Purpose

o #
l‘f}; Fyiet l mechanical head <mech.hod@aissniscoe.coms

mechanical head <mech.hod@aissmscoe.com> Sat, Apr 29, 2023 at 2:42 PM
To: chemicalkic04 @gmali.com, shashankghumatkar@gmail.com, hakakade@gmall.com,
snreyashkakade.sk@gmail.com, rushikeshkumbharbs@gmail.com, ravirajpadman28597@gmail.com,
nachiket.paranjape8@gmail.com

Dear Alumini,
Greetings from AISSMS COE PUNE,

We are going for NBA accreditation so we request to send your Offer LetterlJoining Letter /Company 1D Card of

~ yeur respective companies Since it required for NBA purpose .

: So.l kindly request you on behalf of Department of Mechanical Engineering AISSMS COE Pune to send the reguired

“documents ch urgent basis on given details.

-Email I1d: mech-hod@aissmecoa.com

rsaansari@alssmscoe.com

_Mobile no:8983153332 (whats up no.)

With Regards

Dr § V Chaitanya

HOD

Departmeni of Mechanical Engineering

AISSMS College of Engineering, Pune

Email: mech.hod@aissmscoe.com
svchaitanya@aissmscoe.com

Vision

To be recognized as a premier center in the field of Mechanical Engineering Education

- Mission

. To strive continuously for an advancement of academics and lifelong fenrning through an
effective teaching learning process. ,

. To strengthen industry-institute interface, association with professional societies to develop
leadershis, team work and industry oriented attributes through internship, :

+ To develop skill based mechanical engineering professionals for sustainable development
through project basaed learning and active research

Programme Educational Objectives

» Engage in designing, planning, manufacturing, testing and developing products and processes in
the field of Mechanical and aliied Engineering industiies.

« Work effectively as an individual and as a team member in an organization,

. Meet giobal expectations of higher studies, research and changing professional needs.

» Engage in lifelong learning, career enhancement and respond to the demands of society for '
sustainable development.

htlps:!!maiI.googLe.com!maillu!é/?iK=48echc4a4&view=pf&saarch=all&permmsgid=msg-a:r5564312845974786509&5impl=msg-a:r55643128459... 11
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BHARAT FORGE

Ref No:PD/2019
31,01.2019
Intentien of Offer
Personal and Confidential
To, .
PAVAN GAJANAN PATIL
Dhansamrudhi Building,
Kolhewadi,Sinhgad Road,
Pune-24

Dear Sir,

This has reference to the Interview you had with us at AISSMS, PUNE, we are pleased to inform you,
that you have been shortlisted as Graduate Engineer Trainee in our organization.

Please note that;

1. Your training will be for a period of ONE YEAR from the date of your joining.
2. Your appoi'ntment will be subject to medical fitness as declared by medical officer of Bharat Forge Ltd.

3. Your appointment will be valid only if you pass Degree with aggregate (Average of all 8 semaesters)
60 % marks.

4. You are required to bring following documents at the time of joining without fail:

s Originaland photocopy of SSC Certificate / School Leavi ng Certificate
» Original and photocopy of all Diploma Mark Sheets. ( if applicable)
e Original and photocopy of HSC Certificate.
* Original and photocopy of all BE Mark Sheets.

Original and photocopy of Degree passing certificate.

4 copies of colored passportt size photographs,

Criginal and photocopy of PAN Card. .

* Original and photocopy of Aadhar Card { with Full Date of Birth) .

* Original and photacopy of Blood Group certificate.

* Criginal and photocopy of Passport.

5, On fuifilling requirements from point na, 2and 3, detailed appointment letter describing terms and
conditions of employment will be issued to you at the time of joining,
The exact date of joining will be intimated to you in due course of time.

+

Thanking you,

Yours faifhful!y,
For BHARAT FORGE LTD.

A
o
A(Eﬁ’k&) V. Bhave)

Director~HR &R

KALYANI

BROUP COMPANY

BHARAT F ORGE LIMITED, MUNDHWA, PUNE 411 036, MAMHARASHTRA, INDIA,
FHONE: +91 20 6704 2777 FAX » +91 20 2682 0499 {Expon, 2682 2387 (Soles/Mkig) 2682 2163 [Majerials]
Websita : www bharalierge com
CIN Na 125209PN19261PLCO12046
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BHARAT FORGE

: \ %
Ref No:PD/2019
31.01.2013
Intention of Offer
. Personal and Confidential

To, .
PATIL KAMLESH MOHAN
VAMAN NAGAR,
PIMLE ROAD,AMALNER,
DIST-JALGAON

Dear Sir,

This has reference to the interview you had with us at AISSMS, PUNE, we are pleased to inform you,
that you have been shortlisted as Graduate Engineer Traineg in our organization,

Please note that:

1. Your training will be for a period of ONE YEAR from the date of your joining,
2. Your appointment will be subject to medical fitness as declared by medical officer of Bharat Forge Ltd,

3. Your appointment will be valid only if you pass Degree with aggregate {Average of all B semesters)
- 60 % marks, .

4. You are required to bring followIng documents at the time of joining without fail:
® Original and photocopy of S5C Certificate / School Leaving Certificate

Original and photocopy of all Diploma Mark Sheets. ( If applicable)
Original and photocopy of HSC Certificate.

~ Original and photocopy of all BE Mark Sheets.
Original and photocopy of Degree passing certificate,
4 copies of colored passport size photographs.
Original and phatocopy of PAN Card. o
QOriginal and photocopy of Aadhar Card { with Full Date of Birth) .

» Original and photocopy of Blood Group certificate, '

* Original and photocopy of Passport.

- 5. On fulfiiling requirements from point no. 2and 3, detailed appointment letter describing terms and

cenditicns of employment will be issued to you at the time of joining.
The exact date of joining will be intimated to you In due course of time.

Thanking you, :

Yours falthfull.y, : : (Re('ﬁvf J

For BHARAT FORGE LTD.  ATSSm 5 CoE
Qpelbhe. Pavan 6. Pati)

{Dr. 5. V. Bhave) _ BE Mech Qm‘CqJ

Q‘ [‘)i-re-ctur'—HR & IR : PGPJI:/

KALYANI

GROUP COMPANY

BHARAT FORGE UMITED, MUNDHWA, PUNE 4)1 036, MAHARASKIRA, IMDIA,
PHONE : #61 20 6704 2777 FAX : +91 20 2682 0699 {Exportl, 2682 2307 [Soles/Mkig) 2682 2163 Maleriols}
Wabsite : www.bharafiorge com
CIN No 125209PN1961PLCO12046
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3osch Chassis Systems India Pvt. Lid.

* Private & Confidential *

s+ Mr, Kamlesh Mohan Patil
A Post Mandal,

Tal- Amainer,
Dist- Jalgaon-425401,

COHRMI-IN

Graduate (Engineering) Apprenticeship Program - 2019

Pear #r. Patil,

IBOSCH

i

it Wo.3006, Nanekarwyadl,
Chakan, Pung 410501
Maharashiva (INDIA)
Phone . 81 20 306168300
Fax :+B1 20 30681444
PAN NO = ABACKT312E

05.08.2019

‘Please refer to the Writlen Test and Personal Interview you had with us for the above program.

We are pieased o inform you, that you have been selected for the position of “Graduate
Apprentice” under Graduate Apprenticaship Program in our Company (Location: Chakan Planl,
Pune}. The Training Frogram starts wilh effect from 05,08.2019 and shall end on 64.09.2020.

Scanned by CamScanner
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- Deloitte Consulting India Private Limited
Building No.5, Tower 1, Block C1, 77 Degree
Del o I ttE~ Town Centre, Survey No.123, 132/2, 133/2, 133/3
- and 136/1, Amani Bellandur Khane Village, Varthur
Hobli, Bengaluru Rural, Karnataka - 550037

Tel: +91 C80 6755 5000/ +91 08C 6755 4000
www deloitte,com

February 17, 2022

To Whom It May Concern

This is to certify that Mr. Suraj Uday Jadhav (Employee ID - 00680612} is employed with our crganization
since December 06, 2021 and is currently designated as XIN-DC ANALYST.

This certificate is issued to him only to serve as current proof of employment with us.

Sincerely,

For Deloitte Consulting India Private Limited

Date: 02,17,2022; 18:41:05 |8T

Executive Manager
Employee Life Cycle Events
Core Talent Services

Regd. Gff.: Ficor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hydarabad - 500032, Telangana, india
GS8T Reg No: 29AABCD0476H120 CIN: U72900TG2000PTC039976
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OFFER LETTER

Ms. PRAJAKTA PRAMOD BARAPATRE Date: Thursday, May 14,

2020 | .

Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education. | L |

We are pl‘easéd to offer you the position of Product Speciali_st' on following terms and
p ?ondifions: ’ S S
Eé; b 3‘,“; .-

~ Offer Details:
Designation: " Product Specialist |
Department: - User Experience (51000011) -
Sub Department: Mentoring :

Employment Type: Regular

ComDensation Détails: '

CTC per Annufnﬁ-

Fixed Compensation: 400000 INR
Variable Compensation: 75000 INR

-
S

s -r'-éégoft-inq Details:

Date of Reporting: Monday, May 18, 2020 '
Reporting Location: Byjus Bangalore - IBC Knowledge Park - Bhavani Nagar,Near
Dairy Circle, Bannerghatta Main Road,Bengaluru-560029, Karnataka

Reporting Time: 8 : 30 AM ,

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

Page 1 of 4
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'1.Provident Fund

| 2. ]ncome tax deducted at source at the rates' applicable
3. Employment/Profess:onaI taxes : |
4.Dues to company mcludmg loans and advances

| 5. Or any other appllcable statutory deductlons |

" The income Tax |Iabl|lty Wlth regards your salary.and perks and will be governed by the
tax laws ofthe country as apphcabie from time to tlme - -

1. You WI|| be governed by and agree to abide by the General Terms & Condthons
of SerVIce of the Company, as enclosed in Annexure A :

2.You W|II be governed by and agree to abide by the provisions of the company s
- Code of Conduct copy of which is enclosed W|th thls letter.

3.You are requested to carry necessary documents on your joining date as o
enclosed in Annexure B 3 :

You are requested to join the services of the Company not later than Monday, May 18,
2020, failing which you may please consider the offer to be withdrawn, unless an. -
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory‘ information from background checks post Joining. :

We take this opportunlty to thank you for the mterest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.
Yours sincerely,

Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

Page 2 of 4



This is system generated offer letter and does not require authorised signature.

Annexure A

All Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company'is”
under an obligation to keep confidential or is of such type and nature that a reasonable

“erson would regard as confidential.

The Em-ployee acknowledges that the unauthorized use or disclosure of the Confidential

“Information will be prejudicial to the interest of the Company or the entities with which

the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of frade secrets.

Code of Conduct:Think & Learn P_Vt. Ltd., endeavors to follow the best possible

standards in its governance and has high levels of transparency and integrity. As an

employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Bus_iness Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

~ All Think & Learn Put. Ltd., employees are expected to act in accordance with the

highest levels of personal and professional integrity, and ethicall conduct Honest
conduct is that which is free from fraud or deception.

Annexure B

1. 10th Mark sheet
2. 12th Mark sheet

Page 3 of 4



Graduation/Post Graduation Mark sheet—-All semester mark sheet
Graduation/Post Graduatlon—Degree Certificate

Resume

BYJU'S Offer Lefter

Pan Card

Aadhaar Card

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph _
All current & previous companies relieving/experience letter(Only for experienced

candidate)
Current/Last company s Iast three months’ payslrp(Only for experienced

candldate)

ay
Signature:

Page 4 of 4
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HRD DA 25.21-30 December 28, 20

Mr, Bhushan Rajendra Jadhao
Shabu Nagar.

Chikhli

Buldana-44 324

Inselin

1'h: +91-HE982 25152
Crear Bhushan,

Congramlations! We are delighted o make vou sn offss gs Systems Engineer Trainee and your role
Systems Engineer | )

Here are the terms and condivions of our offer

Joindng
Your scheduled date of emplovient with us will be 83-Jun- 2022,

Location

Your lcation of waining B MYSORE, lodis . he location of pusiing Cwork location”™s would e
commapicated W you apan suwmwlm completion of raiping, You may be asked 1o relocute w any of
o uiits, departments or the offices of onr affiliates® mndior the oifices of our cusdomers, depending
o business requirements. In such wn event vour remuneration und odwer Bernelits shall be determined
in avcordance with the relevant Policies of the Company s thet work Jocustion.”

Pleasa be advised that yor by sccepming tus offer, herehy mive vour mrevocahle cumsent fo the above.

* Forddwe purpose of thiz agreemeny, “alfilian " means any entite thar controfs, iy conteniod B, v £5 e
cisies contred with the Firsi Parpe Forpargoses of tix Agrecment, "vontred ™ messss possesvng, direeih
ur fndivecrty, the Pt r fo direct or rapse the divection ui Mo wtonageinent, ;}m’u L% 8 pperations af on
ertity, whethier throngl swnershép uf votin securities, By pemideit o eotheEnise,

htlps:ﬁmail.goog!e.com/maiI/u/D/#inbox/FMfcngmquthHkaBBjxqpJJvQSqu?projeclor=ﬁ &messagePartld=0.5 i
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Offer: Computer Consultancy
Ref: TCSL/DT20217653097/Pune
Date: 12/04/2021

Mr. Aditya Bendale

Flat No.7Senapati Bapat Road,
Behind Bank Of Baroda,
Pune-411016,

Maharashtra.

Tel# -

Dear Aditya Bendale,
Sub: Letter of Offer
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning currictlum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a tetter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20217653097 AT A T HLRIS TR s e




P

£, . }

wirartachnolorce net

i
3
¥

e
TECHNOFORCE &5 Py ﬂ fffff

Dt 11/03/2015.
To, .
Mr. Nikhil Sukdey Kotkar
Sinnar

Dear Nikhil,

Sub: APPOINTMENT AS “APPRENTICE ENGINEER- MECHANICAL"

This has referance to Apprentices Act 1961 and rules framed there under,

As directed by Regional Ceniral Apprenticeship Adviser vide its letter dated 17" November 2008 the
Company is directed to appoint Apprentices, pursuant to that you are appeinted as Apprentice
Engineer at Nashik factory from 20/06/2019 on the following terms and conditions :

1) You ars appeinted as Apprentice Engineer under the Apprentices Act 1861,

2) That your apprentice period shail be of one year with effect from 20/06/2019. The Company
hawever shall have the right to extend or curtail the sald periad in keeping with your performance.

3) The candidates will be given 3.5 lacs CTC per annum. lts break-up will be as follows.
a). For the first year the stipend will be paid of Rs. 1.75/~ lacs CTC per annum.

), For the second year the slipend will be paid of Rs.3.C0/- facs CTC per annum. This shipend will
include Provident fund/bonus/gratuity/insurance ate.

After completion of two years, it the candidate's performance is found satisfaciory and the
candidate desires to continue with Technoforce, then he will be paid a loyalty bonus of Rs.1/- lac,

¢}, For the third year the stipend will be paid of Rs. 3.50/- lacs CTC per annum, This stipend will
include Provident fund/bonus/gratuity/insurance etc.

After completion of third vear, the candidate will be paid additional loyalty bonus of Rs.1.25/- lac.

4)That during the period of your apprenticeship the relationship will be that of a master and a pupil
Yau shall, therefore, not be considersd as a workman or a regular employee of the Company and
shail not become entitled to the benefits or allowances which may become due o our employeas.

5)That the company shall have the sole discretion of satting out your apprenticeship requirements
and for that purpose you may be posted from one department to ancther if the company is of the
opinion that it is so nacessary for the purpose of your training.

8)If you remain absent for reasons whatsoever from yodr apprenticeship for a continucus period of 7
days or more without informing the company In any way, then in such an event the company shall
consider that you have no intention of continuing with your apprenticeship and that you have put an
end to your apprenticeship of your own free will and accord.

7)That during the peried of your épprenticeship you shall give full compliance fo all rules and
regulations and orders as are in force on the date you are being taken up 8s a apprentice and to all
such rules and regulations made or orders given in that behalf thereafter.

8)You wish to leave service for any reascen in apprenticeship period; you are reguired o give one
months’ notice in writing to the Company. In case you leave the employment without giving the
required notice the Management shall have the right to deduct an amount equivalent to one month's
salary from any monigs that may be due to you or claim the same from you as liguidated damages.

Tectincforce Solutions {I) Private Limited
Factory & Reg. Offed D 33-38, MIDC lodusing Area. Ambad. Nasha 422 010, Indiz T +81 (0)253 2283668 F +81 2563 2381406
T U2410MHTR8TPTC 109488
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However, it is always at the discretion of the company, either to accept the payment for the prescribed
period in the nolice or to ask the employee o work in the company till the nolice period is expired,
depending upon the circumstances. ‘

if the company decides to dis-continue your service in apprenticeship period, the company shall give
you one month's notice of paymentin lieu thereof,

This clause shall be applicable after completion of six months periad from the date of joining.

9)Your apprenticeship period shall automatically come to an end on completion of the said period or
the extended pericd if any. This shall however be without prejudice to the right of the company to
terminate your apprenticeship at any time withou{ giving you any notice or assigning any reason for
doing the same. ’

10)Nething contained herein shalt be construed as a contract of service or empicyment creating an
employer-employee relation-ship between the company and you. ltis clearly agreed and undersiood
that the company in abscrbing you as a apprentice is under no obligation Lo take you in its regular
employment nor does i assure you in any way that the smployment may be given aven thaugh you
may complete this apprenticeship to the entire salisfaction of the company management.

1)That during the period of your apprenticeship vou shall make every sincere endeavour to
imbibe the training and shall at afl times address yourse!f to the besl of your ability to make the
training given a success, You shall follow and give effect lo all orders, instructions and guidance given
to you by your superiors and shall reserve and maintain perfect discipline at all times.

12)That during the period of your apprenticeship with the company you will devete your full time anc
altenbion to your training and will not engage yourself directly or indirectly in any service, training,
professian, business or occupation.

13)The company will not be liable to pay any damage or compensation fo  you on account of any
Injuries sustained by you under any circumstances whatsoever during your apprenticeship period.

That you will not utliise, disclose, divulge to any person or person any trade secrets or knowhow
you have acquired during your apprenticeship in the Company.

The terms of apprenticeship as set out above have been read out to you and explainad o you in the
language you understand. You are required to sign duplicate of this tetter if the terms and conditions
are acceptabie to you.

Yours faithfully,
for TECHNOFORCE SCLUTIONS () PRIVATE LIMITED.,

- . ‘;-—Lnewlj

Laxman G. Taniwade
{(Manager ~ Administration.)

{ have read the above {erms and conditions & they are binding on me.
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amazon ! Development Centre /m:_

LETTER OF INTENT
Date: »l]' ]{‘\CIJ
Dt ) N
et 1ot
Name: k‘cf ~
Dear .f?(:f{?’J,.é’\
with reference to your application and subsequent assessments you had with us, we are pleased to inform
you thatyou have heen shortlisted for the position of Customer Service Associate at Pune facility of Amazon

Development Center India Pvt. Ltd. {the “company”).

Please treat this as a letter of intent (“LOI”} valid for a périod of 365 days from the date of issue of this letter
upon expiry of which the fetter of intent will expire without any further conditions or liabilities on your or

5, our side unless an Offer Letter duly executed by the Company is issued to you before the exgiry of the
" aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company’s future business

requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LO!
stand automatically terminated. This LOI shall also be terminated autematically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

You are required to submit the following documents:

o Copies of the Educatlonal Certificate (from Class 10" till the highest educatlcn)
@ Relieving letter from the previous employer/s (if applicable)
¢ Sarvice letter from the previous employer/s (if applicable)

o Last payslip from the previous employer/s (if agplicable)
e Form 16 {if applicable) '

e Address Proof

o  Passport Size Photographs (6)

e Cooy of PAN card

Upon signing the Offer Letter, you would be eligible to receive Total Compensation of INR 2,00,995, payable
as per the following structure: .

1. Annual Base Pay of INR 1,70,845 per annum payable in arrears in accordance with Amazon India’s
standard payroll practice and subject to all lawful deductions of income tax, provident fund
contribution (if any), insurances or otherwise

2. Variable Pay of INR 30,150 per annum, payable on quarterly basus and subject to meeting
performance levels as per the company standards and pelicy. -

Your attention is drawn to make note that Variable Pay will be payable only upon successfulfy meeting the
requirements as per company policy 4nd also SL:bJect to (a) your continuing employment with Amazon on
the date of payout.

The same may be revised at the time of the issuance of an Offer Letter as per prevaiiing levels of pay at the

time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a binding
commitment on the Company’s part. tn addition, yvou will be eligible for benefits as per company policies,

Level - T & Part of Leval - 2, Unit No’s : 101, 102, Trion IT Park, Survey No. 35, Hissa No's 9+10+11 -

Situated at 7 Ahmednagar Road, Vl”(l[j(_‘. Vudgaon Sheri, Taluka Haveli Districr, Pune 411 01 g 3
CIN : U7?_ZOOKA?OD4FT(,034233 @L,}
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aZOn (India) Private Limited
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You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment with

respect to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights

in you to be issued an Offer Letter whether within the 365 day period referred tc herein or thereafter or

with respect to the base pay as mentioned herein.

In the event that you receive an offer of employment from any other employer (apart from the Company),
you are requested to immediateiy intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI wiil be construed as a confirmation that you do
not have any obligations arising from any contract or otherwise in favor of g prior emgloyer or third party,
which would impose restrictions on your ability to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and snce the Offer Letter is issued.

For any queries, please feel free to write to us on csrecruiting-pune@amazon.com

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE ([NDIA) PVT LTD

R T Vil
[ P e -

" K

el

Ariﬁdam Gang'ul'y _
Sr. Site Lead _ . : .

ACCEPTANCE OF LOI

laccept the terms set forth in this ietter with the company:

[

2olotlta,

v
Signature ' . Date

94767216089

Laval - 1 & Part of Lavel - 2, Unit Nn's - 101, 102, Trien AT Park, Survey No. 35, Hissa No's. 9+ 10-11 +17 B,
situeted af 7 Ahmednagor Road, Village Vadgaon Sheri, Taluka Havali Districr, Pune-411 614
CIN : U7 2200KA2004FTC034233
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HRD/3T/19-20/12943583

My, Bharat' Jejurkar

Candidate ID: 12943583

Flat No.2, B. Wing, Sai Gagan Palace, Lane No B§
Dhayari hata, Sinhgad Rd

Pune - 411041

Maharashtra

india

Ph: (91) 97629 80991

July 26,2019

Dear Bharat,
Welcome to Infosys! -

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our ¢lients continue to
be the cornerstories of our organization and these values are upheld only because of our people.

s . “" . i . --.. . _’i . . -
We look forward to working with you and wish you success in your career with us. _

Warm regards,

RICHARD LOBO : -
EVF and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CINI L85 $10KA1981PLG 013115

44, Infogys Avenue
Electronics City. Hosur Road
Bangalore 560 100, India

T 91802852 0261 -

F 91 80 2852 0362

. Foo - C . : ) askus@infosys.com
B Co ' ' : www.infosys.com

Digitally signed by RICHARD LOBO ‘
Date: 2019.07.26 14:05:54 +05:30

Reason; Offer Letter

Location: Bangalore

Compaiy Confidernicd - This comnnatication is confidential benveen you and fnfosys Limited.
Page 1 of 8
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HRD/BT/!9-20/12943583 ' ' Juby 26= 2019

Mr. Bharat Jejurkar’

Candjdate 1D: 12943583

Flat No.2, B Wing, Sai Gagan Palace, Lane No B8
Dhayari Phata, Sinhgad Rd

Pune - 415041
Maharashtra
India

Ph: (91) 97629 80991
Dear Bharat,

Conoratu!atrons' We are dehghted to make you an offer as Systems Engineer Tramee and your role is .
Systems Engineer.

Here are the terms and conditions of our offer:

Joini_ﬁg :

Your scheduled date of emp]oymenf wiih us .\ﬁill. be Aﬁgust ]2',:20];}.. h
Location . h - ) o

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicdted to you upon successful completién of training. You may be asked to #locate to any of our .
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
" accordance with the relevant Policies of the Company inthat work location, :

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above,

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is’
under comnton control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to divect or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by comtract or otherwise,

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meetmg the qualifying criteria till the end of the training and Successful
completion of the training,

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Company Confidential - This communication is confidemiof benveen vou and Infosys Linited.
Page 2 of §
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Leave

You are entitieg to Earned Leave, right from your date of joining. You will be.eligible for 15 working days of

earned leave aniually, for the first two years of your tenure with the Company. On completion of two years.

of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annualiy. S .

Leave s credited on a quarterly basis. The leave eligibility shali begin in the quarter of* your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining. T SR

Agreement:

Our offer to you as Systems Engineer is subject to the excution of thé Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of vour Joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of alocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Seryice Agreement will
result in denial of employment with the Company. S o :

Compensation and Benefits

‘Salary

post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - [ and Annexure - 11. ' '

Training Performance- linked Incentive

You will be eligible for a Train'ing Performance--linked Incentive (TPI) upon allocation to a

Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

Ex - Gratia / Bonus

You wiil be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compénsation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year, . :

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month,

You will have the ﬂexibility of chbosi'ng the components and amounts under such components as per

the options provided to you on the Company intranet, based on your preferences and income tax plans

- Company Confidential - This commumication is confidential between von and Infesvs Limised,
’ Page 3of 8
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National Pension Scheme

We offer all our India based employees the option to confribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of [ndia for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - 1V for more details.

Insurance

You will be eligible to participate in a Group ‘Health Insurance Scheme. You may -choose to
enhance the coverage with other participatory optional health instrance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
{your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered 'under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees

become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly .

contribution of INR 25G. Lo
The details of the Scheme would be available to you'when yoLljoin the Compahy. o
Notice period

Duting the probation period, if your performance is found to be unsatisfactory or if' it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave ouf services, subject to the Company's discretion. Where circumstances make'it necessary,
the.Company witl have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect. without
notice. : . . B _ o

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent te the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure

for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details fumished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating

appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are unable
to do so, the Company. will initiate a criminal backgrotind check.

Compan: Confidential - This camnumication s confidemial benveen von and fosys Limired.
Page 4 of 8 :



Navigate your next

Other terms and conditions

You agree not to undertake employment, whether full-time or pait-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
[nfosys. The consent mmay be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engincer, has
already been clearly communicated fo you and your college during the selection process. You will also have
compieted all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your app[ication for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester, All
these proofs will need to be submitted on the day of joining. Fut ther, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon jommg on the intranet "Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.

During rotational shifts, you will continue to be bound by the provisions of the workmg, hour policy of the

Company. If the rotatlonal shifts require you o wonk night shifts, the policy on night shnft allowance of the

Company (if in force) will be made applicable to you.™

You shall be required to sign certain mandatory agreements, including but not fimited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - H1).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
freated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of ]ndla and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Conipany Confidentiol  This communication is confidential beisveen you and Infosys Limited,
Page Sof 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to-the Infosys family and wisk you a rewarding career over the vears to come.
Yours sincerely,
RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: '\’Lﬂ\-jé\ A’U%u_m"r 2019

BHARAT JegoRkar MO
Print your name © 0 Location
§ e ;

INFOSYS LIMITED
CIN: LBS110KA1981PLCO13115

44, infosys Avenue
Electronics City, Hasur Road
Bangatare 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Compuony Confidential - This communication is confidemial benveen vou amd lnfosvs Limited
Page bof 8
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ANNEXURE -
{Compensation during the Training Period)

COMPENSATION DETAILS
{All figures in INR. per month)

NAME | Mr. Bharat Jejurkar |
‘ROLE |_Svstems Enginver ' ' |
ROLE DESIGNATION l Svstems Engineer Trainee ]
1. MONTHLY COMPONENTS ' _ |
BASIC SALARY | 15,000]
BASKET OF ALLOWANCES = ' | 4.478]
BONUS / EX-GRATIA (95% of° the eligible amount (20% of Basic $.1lqr\') being paid out on a monlhly basis) | . - 2,85(}'
MONTHLY GROSS SAL ARY ] 22,328
2. ANNUAL COMPONENT ' ' ]
BONUS 7 EX-GRATIA - (Balance 3% will be p.ud aut in the end of the financial year after ucl|usl|ng the )
advance (95%) Paicd out on & mnuth!v hasn) 150
3. RETIRAL BENEFITS | | - ' - ]
PROVIDENT FUND - 12% of Basic Salan y i | 1,800]
GRATUITY - 4.81% of Basic Salary | 72|
FIXED GROSS SALARY (1+2+3) ‘ | 25,000
TOTAL cnoss SALARY ' | | ' | 25,000
OTHER BENEFITS ey
Scheme - Eligible- Amouzt in INR Interest Monthy Instatments Margin Mancy
¢ _ -ligibie Wi _ e ! : * . ATo be borne by the emplovee)
SALARY LLOAN 12,000 : i :
{subject to submission of (Withou Security) Nil 12 _ _ Nii
Trainee Apy ccmcn’l) ' )

All the shove benatils are ds per Company’s pollcues which are subijcet to chanac from time to time. The disbursement of any fonn ! loan allowance is subjecl
o the fullilment of all criteria defined for the swme w the satisiaction of the Company as per the relevant loan / loan allowance poticy at thal time.,

* The grm'uiﬂly amaun: sel out above is an 'z\-ﬁp;oxirnalinn‘ Your eligibility and the final pay out of any Graluity amouns will be determined in sirict accordance
. . -with the previsions of the Payment of Gratuity Acl -

Company Confidentiol - This comuminication Is confideniial between vou and Infosvs Lintied.
Page7of §
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_ ANNEXURE- I1
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per monlh)

NAMIE o i ] | Mr Iih.uat h]urk.u ]
ROLE | Systems’ |1umcc| - ' |
ROLE DE SIGNATION : | S\stcms |- ng_,mccl ]muue T ' ' |
I. MONTHLY LOMI’O\I-\I‘: o C |
-BASIC SALARY l 15.000 I
_BASKET OF ALLOWANCES : = SR - ' a478|
BONUS / F)\-GRAT[A (95% oflhe Lhyh]c amount (20% ol Basuc S.1larv) l)emu p'ud oulon a motithly basis) ' T ‘ ‘2,8501
‘MONTHLY GROSS sm,mw o ' I 22,328
2, - f.\\;l\"Ub\f -(r:()-l\’lwl';“()\‘lil\lr'l.'- : T S . ) J :
BONUS 7 EX-GRATIA - (Balmlce 5% will he p.nd out in the end af lhe financial yw afler 1d|usnnn the| T '
advance (9 5% puid uut on monthlv bdsts} | 30)
TR BN — T T ————— — T }
‘PROVIDENT FUND - 12%of Basic Salacy -~~~ I 1,800]
.GRATUITY - 4.81% of Basic Salary T ] |
FIXED GROSS SALARY (FGS) (1+243) Sy ' | ~ as00],

:At an indicative Payoul of
20%

.'- Atan indicative
! Payout of L0%

' T ] Atan indiea
£ 1 i
4. ll\(.L\ TIVE ('OMPO\I"I\ TS l I’:wuui of .,%

TRAINING PERFORMANCE LINKED INCENT IVE (TP1) ] 1,250 ] 250 | 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative p:wmu 5% of FGS) | " 26,250
TUTAL GROSS SA LARY (lnclusivc nfthe inecnlive Componcm m indicative payou! IU% 0f FGS) I 2‘;,'300 .
“TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000
S a?ilez max:»:n rs T e
~-Scheme Eltgible Arﬁoum in INR. Imcrest Monthly Instalments Mqr;,in Moncv
) ) : - . * : b t'lo be borne hy the employee) |,
t SALARY LOAN 12,000 : i
i (subject to submission of i (Without Security) ; Nif 12 9 Nit :
Trainee Agreement) . ; : : :

JAll the above benefits are as per Company’s policies, witich are subject to change from Uime o time. The disbursement of any laan / loan allowance is subject |

w the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant Joan / loan allowance policy at that time,
§
"‘ The gr'uum' amounl set out above is an apprommauon “Your ehgtb:lny and the finai pay out of : any Gralulty amounts will be determined in strict accardance. :
: wnh the pmwsmns of lhe Pavmenl of Gralulty Aci /

i

IHUSHRAROED A

Conpany Confidential - This communication is confidential benween you and Infosvs Limited,
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ANNEXURE - III

[t

NON-COMPETE AGREEMENT
I, B .' ALy @k do hereby acknowledge and conﬁrrn the fo[lowing‘:-

(1} I am acceptmg employment with Infosys Limited ("Infosys"). Now, as per the presents  below, © I
agree to * the following terms ‘herein, and acknowledge that this is a material condition of my
employment ‘with Infosys Limited,

{2} I am required, on behalf of In'fosys, 1o provide services fo, or solicit business from, various cllente of
Infosys for- whom' I performed services as a Company employee (each such client hereinafter referred to as a
" #Customer#).

3) In consideration of -the above, _I agree that for a period of six (6) morths followmg the
termination of my employment with Infosys for any reason, I will not:

o accept any QOffer of Emp]oyment from any Customer, where I had worked in a professional '
-capacity with that Customer in the twelve (12) months :mmedlately preceding the termination of
my. emp!oyment with Infosys;

b. accept any Offer of Employment from a Named Competitor. of Infosys, if my employment w:th
such Named Competitor would involve me having te work with a Customer with whom T had .
worked in the twelve -(12) months immediafely preceding the termination of my employment with

Infosys.

-

" For the purposes of this Non Compete Agreemerit, "Named Competitor" shall mean the fo{lowmg entities
and their who]ly owned subsidiaries:-

i Tata Consultancy Services Limited |
fi. Accenture Limited .
jii.  International Business Machines Corporation
iv.  Cognizant Technolegy So[uttons Corporation

Y. Wipro~ Lmuted

Place: | M‘j SQ% | : : Employee Signature: W
Date: ],'U'LL% AA53M~1+' 2014 . - Employee Name: Bl‘\,ﬂ)x_ﬂd' ]’:"' ﬁM

Acknowledged by Infosys Limited:

Company Confidential - This conmmunication is confidential between you and Infosys Limited,
: Page | of |
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A RAYMOND FASTENERS INDIA Pvt, Ltd

Gat, N0.259,276/88 ) MORE THAN FASTEMING
Nighaje Chakan, Taluka - Khed

Pune 410501

Maharashtra INDIA

Tal. +91 (2135) 676 200

Fax +91 (2135) 676 295 A

CIN - U24139PN2007PTC133150 o

a"”’,_ﬂf

www.araymaond.com S \

Ref: AR/HR/2019

Date:

To,

Dhanaga  Sudiyy

7
KulKarn

Subject: Training Letter

Dear Migs. D}’)O(V\O\VQ
: f

This has reference to your candidature and subsequent campus interview you had with us, we are
pleased to offer you the position of Graduate Engineer Traince in our organization based at Pune
location from 1% July 2019 for a period of 18 months.

Your appointment as Graduate Engineer Trainee is subject to attaining the required educaticnal
qualifatications as prescribed by the Corpany.,

You will receive a remunaration of Rs. 3 lacs per annum during your training period,

Our detailed letter containing terms and conditions will be given to you on your joining, Please return
the enclosed copy duly signed as a token of your aceeptance of the letter,

Yours faithfully,

For A Raymond Fasteners India Pvt. Ltd., Agree and Accepted
(e Kitkam, ‘Dhanaya
Human Resources
Acc eptecd the offer
( BE me ch)
954509308

* ARaymond Netwoirk | Metwark of independent companies in Eutope, Americas, Asia and North Africa
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1 Weare pleased to award you a Graduate Trainee Engineer at KSB. Please accept our heartiest

congratulations and warm welcome to the KSB family.

The terms and conditions of this assignment are as follows:

1.

3]

(]

-You need to complete trzining program successfully. _ , :

This training will be for a period of approximately 3 (Three) months beginning from your date of
joining, which will be communicated to you in due course. S '

During this assignment, you will be paid a stipend for your services of Rs. 22,000/~ Per Month
(Rupees Twenty two Thousand only) subject 10 Income Tax and other statutory deductions at
applicable rates from time to time at source. Save and except this amount, you are not sligible to
receive any other allowances or benefits the company extends to ifs other associates.

“On successful completion of training, depending on the business need and requirement, at the

(discretion of the Company you may be deployed as a Graduate Engineer Trainee on a probation
for a period of 12 months, : - ‘ - :
On successful completion of assignment as Project Trainee, you will be deployed as Graduate
Engineer Trainee for a Probation Period of 12 months. o ,

Durin gyour stint as Graduate Engineer Trainee, you will be paid a Bross compensation of Rs.
3.00 Lacs Per Annum (Rupees Three Lakhs only) subject to Income Tax and other statutory
deductions at applicable rates from time to time at source, A separate appointment letter will be
issued at that point in time which will give the details of compensation stack up and other benefits, .
On successful completion of probation period of 12 months, depending on the business need and
requirement, at the discretion of the Company you may be deployed as a Graduate Engineer
Trainee, ]
The Company reserves the right to decide your joining location / assign you on assignments to any
locations, departments or units of the Company or its Associate companies, Subsidiaries, Group
Companies or Customer locations, whether in [ndia or &broad. oo

The Company reserves the right io assign you to work in any technology / skiils / domain / job profile
as per company’s requirement. : .

2 A v e




13, Work Timings
The Company will have its normal business hours from 08:45 hrs to 18.15 hrs with a Lunch Break of
30 minutes. Since we cater to global clients that may operate on a 24 x 7 basis, associates may be
required to work at Non standard hours; Your work timing would be intimated by your manager, You
shall provide details regarding the utilisation of your time by entering the same info KSB e-job card.
L. You would also be executing an Undertaking with the Company on the successful completion of
your assignment as a Trainee. '
12, You agree to abide by all the policies of the Company in force from time to time.
We look forward to a meaningful and mutually satisfying professional relationship.
We request you to sign copy of this letter in token of your aceeptance of this offer and commitment to join
the said assignment on the date to be communicated to you later on,
HET ' .
T%% " ForKSB Pumps Ltd.

j.igr’
.~4=€'ﬂk.g
N ‘g.m;ﬁ) L

ot ®

_ Shirish Kulkarnia,
Director- HRD

ACCEPTED:
SIGNATURE;:

NAME
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135 WEST 41% STREET| NEW YORK NY 10036 | 212-575-5300C | NY-ENGINEERS.COM

NEWYORK 2

OFFER LETTER . GRADUATE ENGINEER TRAINEE - MECHANICAL
11/19/2018

o : Lo 19

To: Amar Mane . f}@\& —
/

A

AMAR,

Congratulations! You are selected as a top performer to receive an offer to intern and finally join
New York Engineers. Your role shall include preparation of CAD designs for building systems,
and interfacing as the lead engineer to project managers. - ‘

You shall receive training on architectural engineering designs in Revit and CAD and receive
world class engineering training from senior engineers and direct Principal exposure. Your
lifetime career is on the fast track,

During the course of your internship, you shall be paid a stipend of Rs. 5000 a month. After
successful completion of internship, you shall be on-boarded as an employee with NewYork
Engineers.

As an employee, you shall be paid a gross salary of Rs. 33,000/~ paid monthly which will be

- subject to income tax and professional tax withholding along with PF component and Medical
Insurance. Performance shall be reviewed annually and salary adjusted accordingly. You are
additionally entitled to performance compensation of Rs.5000 paid monthly based on your On-
Time On Quality completion of deliverables for all Quarterly KPD’s in workflow.

You shall also be eligible for our rotational programme, wherein we send Top Performers to
NewYortk for further training in Quality Engineering post completion of 1 year in employment.

You shall start accruing 10 casual leave days per year, 5 medical leave days per year, and 10 paid
leave days per year which you can avail after completing the probation period. They shall accrue
evenly with each pay period to the max of 10, 5, 10 respectively. You are on a probationary period
of 3 months. :

Businés_s hours are generally between 10.30 am to 7.30 pm Monday to Friday, subject to daylight

savings in the USA, and 2nd & 4th Saturdays. We work with work demand and you are expected
to work beyond these hours fo successfully complete your tasks when needed.

Page 1 of 2
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You shall start interning with us from January 2019 for a period of 6 months. You would then be
hired as a full time employee with us subject to:

¢ Successful Completion of the internship programme with New York Engineers,-
* * Successful Completion of your engineering course/degree,
¢ 80% On-Time completion of quality deliverables,

To maintain a high performance workplace, poor performance can result in’ immediate
termination. You can terminate your employment with 1.5 month written notice, [f notice is not
given your final paycheck shall be forfeited.

We look forward to you Joining a world class engineering team and taking your engineering
career to the next level! :

Sincerely,

Michael Tobias
Principal

Accepted: |

Amar Mane Date Start Date

Page 2 of 2
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135 WEST 417 STREET| NEW YORK NY 10036 [ 212-575-5300 | NY-ENGINEERS.COM

OFFER LETTER - GRADUATE ENGINEER TRAINEE - MECHANICAL
11/19/2018

To: Amar Mane

AMAR,

Congratulations! You are selected as a top performer to receive an offer to intern and finally join
New York Engineers. Your role shall include preparation of CAD designg for building systems,
and interfacing as the lead engineer to project managers.

You shall receive training on architectural engineering designs in Revit and CAD and receive
world class engineering training from senior engineers and direct Principal exposure. Your
lifetime career is on the fast track. :

During the course of your internship, you shall be paid a stipend of Rs. 5000 a month. After
- successful completion of internship, you shall be on-boarded as an employee with NewYork
Engineers.

As an employee, you shall be paid a gross salary of Rs. 33,000/- paid monthly which will be
subject to income tax and professional tax withholding along with PF component and Medical
Insurance. Performance shall be reviewed annually and salary adjusted accordingly. You are
additionally entitled to performance compensation of Rs.5000 paid monthly based on your On-
Time On Quality completion of deliverables for all Quarterly KPI’s in workflow.

You shall also be eligible for our rotational programme, wherein we send Top Performers to
NewYork for further training in Quality Engineeting post completion of year.in employment.

You shall start accruing 10 casual leave days per year, 5 medical leave days per year, and 10 paid

. leave days per year which you can avail after completing the probation period. They shall accrue
evenly with each pay period to the max of 10,5, 10 respectively. You are on a probationary period
of 3 months. -

Business hours are generally between 10.30 am to 7.30 pm Monday to Friday, subject to daylight

savings in the USA, and 2nd & 4th Saturdays. We work with work demand and you are cxpected
to work beyond these hours to successtully complete your tasks when needed.

Page 1 of 2
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MEWYORK ©

You shall start interning with us from January 2019 for a period of 6 months. You would then be
hired as a full time employee with us subject to:

»  Successful Completion of the internship programme with New York Engineers,

* Successful Completion of your engineering course/degree,

* 80% On-Time completion of quality deliverables.

To maintain a high performance workplace, poor performance can result in immediate
fermination. You can terminate your employment with 1.5 month written notice. If notice is not
given your final paycheck shall be forfeited.

We look forward to you joining a world class engineering team and taking your engineering
career to the next level! ' oo

Sincerely,

Michael Tobias
Principal

Accepted:

Amar Mane Date Start Date

Page 2 of 2
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SALARY ANNEXURE- 1

Employee Name — Amar Mane
Designation - G.E.T - Mechanical

135 WEST 415 STREET | NEW YORK NY 10036 | 212-575

-5300 | NY-ENGINEERS.COM

Date: 19% November, 2018

[,
Salary Income Annual Monthjy
Basic 1,898,000 16,500
HRA 79,200 6,600
Transport Allowance 24,000 2,000
Medical Allowance 18,000 1,500
Special Allowance 51,060 4,255
Medical Insurance 4,140 345
21,600 1,800
00

Your role shall be into MEP E
York Office.

All numbers are based on
*Provident fund and Tex deduction will be
**Contingent on achieving targets.

The salary structure is subject to changes.

INR denomination, Number are subject to change as per company policies.

applicable as per Govearnment regulations.

ngineering which involves being a HVAC Engineer for India & New

o ) ol
. ),-’ . / [ ) o
k\ \,,/ o8 U"’”::_,.
//.!'//
ANUJ SRIVASTAVA

Director of Operations

New York Engineers

Accepted & Signed;

“_“'—*—*—.h.“_______*__

Page 1 of |



rerce to the interview, you had with us on.27-Februnry-202 ore |
] er:the Em ploymant Exchanges: (dehipulsory"thiﬁiqa tion of V.

ployment Promotion Programme on the following;terﬁms,j 1d condi

ch=2020 for a period of SiX month upte 02-Septembei-2 207 0

R -;Your-__trai-n_i_ng shall  start qp _03-March-2020

; and —end
oz-s.eptemb'era-zurzo.

You sh.al'l b.é_paid consolidated stipend of Rs.11000 /- per month,. <

On completion of the training perfod, your services are liable to be terminated, No
Separate letter of termination would be issued on completion of the training period
and you would be refieved automaticaily,

4, During the training period Your services will be fjable to termination by either side
after giving fiftaen (15) working days nolice except in the case of physical or maentaf
incapaci_ty,_ins;ubc:rdinal:icm or dishonesty or Lnatthorized absence or. any -othe)

-miscongduct in which Case, your services may he terminaged without any notice.”

s, You will be subject to the provisions of the Standing Orders framed undéi‘ftﬁé IR
Industrial Employment {Standing Orders) Act 1948 ae applicable from Hme te time,

G. You will be required to attend duties and when required at timings In any shift at .
present in existence or which may be started subsequently which fnay bha nominated
by us consistent with the requiremeant of the organization, [t should not he presurned
that the ;scope of your duties is circumseribed ar limited by your designation “and it Lol
should be clearly understood that we reserve o ourselves the absolutas rignt to allat - ¢
wYou any type of duties whatsoever consistant with the work requirements afd -the
nature of your employment, ' - sl R

A Curing the tenure of Your training with the company, yvou will be liasle o he-
trarisferred to any Department, Section, Establishment of the company or at any.
other place where the work of the company is carried out. You shall also be liabie
te  be trapsferred to such establishments which may be newly established aftar Your

- joining the.company.  You will be coverad oy the rules '.-;and__—-jregu[@ﬂt’ions;—:ap d thi. '
terms  and. conditions applicable at the place “where- yéy shalb be
,l.msterj/tran_s'ferred/deputed. : . L e

8 Throughout your continuance of services with the  company, Tyol should "he -
_medfc:a-_Hy fit and free from any disease, It will be Gpen for the company to require
You to undergo such medical test as may ‘be determmed and in ‘the event, “the
<ompany finds it unsuitabie for ¥ou o be vonting d: on. riedical-cgrounds

= degiston= o h.é'Compaﬁv.inéthat;éa..sﬁ*;sha“_,,b'é'. final::
to'be te AR EE

“You will be‘-i‘a_flowed.leav'e as per the cuirent ,ink_)r.iﬁc_e_i_ti'o'_ns
. ation‘issied from time o time. You. shall
deputation’rules as notifled by the company from Linié fo




has . rLFerem:e : e Enterwew you had WILh us on.27- February 2{)20 We are
= offer you tlamlng under the Employment Exchanges {Comypilsary- Notification..of Vacan
Act, 1959 as Employment Promation Programme on the folléwing terms and condltlo
effecL fromy 03 March <2020 for a period of six month upto OzweptemberHZDzﬂ :

~ Yaur t_mlmng shall  start  on OB-March-zozﬂ and_end a
‘D2-September-2020, . SR s

ontjfshan'be paid consalidated stipend of Rs.11000 /- per month

On completion of the training period, your services are habfe Ln be Lelmmared ‘No
separate letter of termination would be issued on cornpletion of the trammq penod
and you would be relieved automatically, : :

During the trammg period your services will be liable to termmatmn by etther snde.= R

" after giving fifteen (15) working days notice except In the case of physncwl or thental -
incapacity, iasubordination. or drehonee’ry or unauthorized sbsence: -or any otl
; mlsgonduct in which case, vour services may be tarminated without any notice.”

5. Yuu will be subject to the provisions of the stanclmg Orders -framed us}d&r-th
. Industrial Employmert {(Standing Orders) Act 1948 as applicable from time to LImL

6. You will be requirad to attend duties and when required at tlmlng in . any shlft at'-

’ “present in’éxistence or which may be started subsequently which. may be nommated L

- by.us congistent with the requirement of the organization. It should not’be presumgd:,
thal' the scope of your.duties Is circumseribed or limited by your deslgnal::on anddt
-should be clearly understood that we reserve to ourselves the absofute right to Allot e
you any type of duties whatsoever consistent with the work: requhements and thn' CoETann
natuze of your employment, )

7. During the tenure of your training with the company, you will be lable to Ba- 150
transferred to_any Department, Section, Establishment of the company or at apy. 7
other place where the work of the company is carried out. You 'shall also be labie: .
to ' be transferred to-such establishments which may be newly established afte '
,10|n|ng ‘the company. You will be covered by the ruies’ and”.tegulations.
“kerms - Cand. - cconditions  -applicable . at . Lhe place where you ;
. posted/transferl ed/deputed S . _

_ Throughout -your r:ontmuance of services w1th the company, you shoulci
medlcaliy ﬁt and ﬁ ee from any dlgnase. It wHI he open for the rompany (o3 requn
- 7 divin. th ek, 2k

g

By
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- rhcs mmpdny fort hwitthy WILhouL ahy notica,

13.

i

14,

contents Ehéreln, T am signing this appointment ordar as a Lok(«n of myhi
all the  terms of conditions mentioned thorein and da here by declara that i
and vonditions stated thereln shall be fully binding on me,

< The letterof traimning i belhy issued to you o the clear. under
s nething on your past recard which world bavie preventag the
caftaring . yeu smployment, If however, {115 found of any. time b
past fecord 1= abjectionable or f anv declarabion areen by you or
veu o the menagement 15 faise or il you havee: willFully *%ul*’rﬂ_
wiarmation, fn such o case you will be liable to be n:,mow_d r.

L ¥our - Domlron is a whole tirme gmployment with the mlﬂlik”W =”“' ‘N'f '~’h"" et
ai any other work or remuneration part time or otherwise withoul pror germidy,
- the managemeant,

. ) . o PP A,
v will also not work wathoul written permission o the company eluosiece with or
wtheul e mune;atlon iy your spare timea in any capacity whatsogver

S IF wi cm you avarl company's Canteen & Transportation facllities, the rules f:mmcf hf
the company from time Lo time in that behalf will be applicable to you.

Sotice of Discontinuation: Your training is hable to he discontinued by the Comparg
aioany hime without any aotice and/er withoul assignming any CEasdns theveof and
rhout payment or ary comesnsation,

it khe event you desire (o take any educational vourse, |t shall lw binding an you i
Sinferm the campany regarding the same, :

s will nob without the consant of the managerment disclose or
peshe axcapt on legal abligaticns any Information regarding company mattars
damonstrations on research carrierl ot whethe: the <amae be confined © you
Fa-ooane known W oy o the o ol v o Cabberwie,

divilge or mahs

You ghail obsgrve strict secrecy regarding tee buomess of the company ang shall
net divulge divecdy or indirectly o disclose: 1eoany person any alfsits oF any
infarmation regarding the company. You shall alse a0l publish any writken atctes ov
“heliver gny Laik or give any intervies on any subjedr refated to the company.

You shall be responsiibe for sate keopiog asd retio s n gnod randibnn Gider, b
company's property  slich may e ne v cisfmatodhecarn m choas Yha

COMBANY reservos e iR S el b b e e o allb o g
smofumen s and otk il aet e s b e L g The e
Lo account for them to the watmfartion of By comg .

. R
For Valeo In i}ErWate Limited,

Shashank Moghe
Head « Human Resotrces

1 hayve received o copy of this appantment order T have fufiy undef alu.m

r‘ing Ao
the v

-~

r{y«'“
Slgnature @, .‘,@
Name : Shrinivas F"lill

rdea, GEE DN

L

ety

Scanned with CamScanner



L

"BHARAT FORGE T*’ﬁﬂf?’f%‘*‘*z
zaif 19

Ref No: PD/2019 ' B
31012018~ B

Intention of Offer
Personal and Confidential
Ta,
PEREIRA CHRISTOPHER JOSEPH
A-142,Lane no.9, 5aswad road,
Satyapuram Housing Society
Pune -412308 '

Dear Sir,

This has reference to the interview you had with us at AISSMS, PUNE, we are pleased to inform you,
that you have been shortiisted as Graduate Engineer Trainee in our organization, .

Please note that;
1. Your training will be for a period of ONE YEAR from the date of your joining.
2. Your appointment will be subject to medical fitness as declared by medical officer of Bharat Forge Ltd.

3. Your appolntment will be valid only if you pass Degree with aggregate (Average of all 8 semasters)
60 % marks.

4, You are required to bring following documents at the time of joining without fail:
* Original and photocopy of SSC Certificate / School Leaving Certificate
e Original and photocopy of all Dipioma Mark Sheets. { If applicable)
# Original and photocopy of HSC Certificate.
» Original and photocopy of all BE Mark Sheets,
» Original and photocopy of Degree passing certificate.

4 copies of tcolered passport size photographs.

Original and photocopy of PAN Card,

Original and photocopy of Aadhar Card { with Full Date of Birth)

Original and photocopy of Blood Group certificate.

Original and photocopy of Passport.

& & & o

5. On fulfilling requirements from point no. 2and 3, detalled appointment letter describing terms and
conditions of employment will be issued to you at the time of joining, :
The exact date of joining will be intimated to you in due course of time,

Thanking you,
Yours faithfully,
For BHARAT FORGE LTD.

g d £
{DF.’5. V. Bhave)
< Director ~HR & IR

KALYAN]

GROUP COMPANY

BHARAT FORGE LMITED, MUNDHWA, PUNE 411 036, MAHARASHTRA, INDIA :
PHOME ; +@1 20 6704 2777 FAX 1 +9] 20 2682 0699 (Export), 2682 2087 (Sales/Mkig) 2682 2143 [Marerinls)
Wabsite : www bhoratforge com
CIN Na 125209PN1941PIC012046
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Mr, Sswapnil Uiday Sawin

Candidate 2 12943657

I 18 Sai Enclave, Vijay Neopor Kalewdl,
Pimnpr

Puise « 21 1017

Mahurusiien

Tnsebisy

Phe (911 88589 1200

. v
Dot Swapiil,

Congratilations! We are delighted 10 muke you an offer as Systems Engineee V'egitee and your role is
Systerns Enpgineor, :

Flere mee the terms und conditions of our ulTer:

Jolaing

Your scheduled dde of csnph:yi"1n~n| with ws will be Augnst 19, 2010,
Lucation

Your loculion of training is Mysore, Indin. The location of posting (“work Tocation™ would be
communentad Lo you upon suecesstul completion of trainin £ Youmay he asked o relocate (o any of our
s, deperincuts or e oflices of oor alfilives® andior the offices of our custonies, depending on
bustness requirements, fn sacly an event, your remunersudon and other bene (s shilt be determined in
acearifance with the relovas Polivies of te Compuny in Dhat work lucation.

Please be advised that you, by accepting this offer, hereby give your irrevovable consent Lo the above,
1

e the purpose of this agrecient, “offiliare” meany aoy eatfiy thad contvals, iy controtied by, ar iy
wnder common control with the First Pamy. For prrperses of this Agreemin, “contyol™ medis PUSSessing,
divecily orindirecily, the power 1o divece or vanse the direction A Hie sesa gement, poficies or operations
of ene enrity, whether through avenership of veting seeiofiios. by conrract or otliervise,

Truining Period: .

The tratuing program will consist of Classzoom triining and an-the<job tratning. The duration of the
chussraom fraining will be hased on the business requirenent. Your continued coploynient with the
Compy is subject to your meeting the gualifying eriteria il the ond of ihe trieing and Succoessiul
completion ol the truining.

Prolustion ned confiniation

You will be un probution For a period of twelve months from the dute of completion ol the braining and
your allocation to Unit. On successiul compietion of wour prebation, you will be confirmed oy a
periiient cwiployvee. Your conlinmation is also subject to your submitting the documents recuired hy
the Connpany, details of which are enclosed i the Infaroation Sheet in Annesure - IV,
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SOLUTIONS T, LTn

e qanaqs :

Dake: Mareh 18, 2001

M Sushil Laxman Saphala

lﬁxﬁir Bl o 56757, Rakesh naoar, naar D Zakic Hugsain calony |
Jafgaon, Maharashira
Inddla ~ 4728601,

Ceor Sushil Laxman Saphale,

Wi aree plaaged to confirm our offer of employment Lo you 45 Associste Software Eng. In

Grade 61,

Quring _?‘Fﬁiff training cum probation gariod of 12 menths, vou are entitied to ap soaucal gross
cormpensation package of Rs.450,000.00 (Rupees Four Lakh Fifty Thousand Only)the

breakup for which f5 glves in Sanexurs A,

O successful compietion of training cum probatiun period, you will be extendad a full-time
pmmc‘wm&nt and your grade shell stand rovised to GF. Changes i vour compengation and other
tetos are sublect fo disceetion of the company, stetutery requirements, your perfocmance i the
company and ather relevant criterta, Tox Tiabdity wil] be 3z per Income Tax rules, '

LOCATION

& leps:l;xminnl.t

The company may require you to work ab any of the company locations or at the customer’s site
both withir and cutside India, You will e given repsonable notice of eny travel or re-location
reguirsrent, : '

MEDECLAIM INSURANCE

As percomgany policy. you will be cavered under Group Medical Insurance. The Graop Madiclalm
Pedicy will cover self and up %o 3 dependents (spouse and 2 childeen). This insurance wilt start oo
vaur date of joining. :

CODE OF CONDUCLT |

We at Xoriant gre commilled to ensure “infegrity’ in all aspedts of s functloning. You are
expected to comply with the palicies of the Comaany ncluding the Lode of Business Conduct and
nther policies of the Company as they form an integral past of the termis of your employment
with Xoriant. Consequantiy, you are required to untterstand the scope and Intent behind thesa
palicias and ta comply with the same. These Policies are updated/modified ba & perivdle basis
and new Polices may be intraduced and ootiffed Yo the smiploveess from Ume te lime sng you will
be reguired to comiply with the same.

PROFESSTONAL ETHICS )

vou will be required to deal with the Companys maocey, material and decuments and other
resaurces, with honesty and a high standard of athics. If you are found quiity, at any point c;f
pme of moral turpitude or of dishonesly I dealing with the Company's money or rnatertal or
documaents o of theft or of misappropristion, regardiess of the value Involved, your services
would be termlrated with immediate effect, notwithstarading  other terms and s eanditiong

- rpentioned i the appointragnt leter,

e, Diflee 1 Winehasler, 4th Floor, Hon Strans, Hirarmandant Business. Fark, Pavel, umaal = 400675
Tad : @1 20 3050 00 Bax v AUTTINGY IV GIN D UTIS0RNMG0EE TC 1140 A Serw RO B o

alanatuarpeselionfea revrspcilonfofiors/atatic EDMuSecopiad Jat

https:i/imail.google.com/mail/WOMtinbox/F MicgzGmvBgnhJHCxkBBjxgpJ JvQSqKg Pprojector=1&messagePartld=0.10
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X ORIANT
SOLUTIONS PVT.LTD

mwu;lxra LEAVE/PUBLIC HOLIDAYS
You will be entitied for 24 days of paid lagy 12

' Htled far 24 days Oves per calendar year of sarvice, or pro-rata for artial
periad of service v a calendar year, You are also entitied for £1 publécholida-ys fro-rata g’

 NOTICE PERIGD /TERMINATION

This contracy of employment ma OIS i
S . HEOL May be terminated by either i i By ithe
netice or groes monthly satary i fey thereof, Y _ 1 Party by giving sixty days writien

[’r_c:u‘act 2llocation fx '$lr-bjar:t_‘m avallability of posltions In the respective project st the time of your
Joming Kindly nate that- while you accept thlg offer, we will be inftiating your refererce check in
pa.raii.e’l.g in Fage of 8 negative reference check, this offer wilt stand cancelled,

A detalled appointment letter will be issued ko YOu on your date of jpining ug,

RELOCATYON EXPENSES

- The termination of Yaur employment with Xarfant Solutions for B0y regson o your own, or by the

company for s cause like misconduct, fraud or moral Lurpitude , in gach case within ong year of
Yaur employment or transfer will result in forfelture of your relocation expenses to be paid In full
a8 part of the foll and final settiement.

NQNwEﬁISCLﬁ-SURE AGREEMENT

I Sushil Laxman Sapkale, acknowledye that once I accept this offer letter any Information
concerting Xoriant Solutlons put, Led (including but not limited Lo pra~anboarding tearning
modules and learning Platform details trade secrels and other propriatary inforemation) is of a
highty coafidential nature, and that, as a rasylt of my employmient with Xorlant Solutions Pyt. L
prior to and during the Term are propristary and confidential information concerning the busingss
of Xortant Seolutions pvt, Lrd and/or other members of the Xoriant Solutfons Pvt, Ltd which, i
Knows o the competitors, weould damage Xorlant Solutions PvE, Lid businesses, Accardingly, I
herebiy agrae that prior on onbearding, during the Term and thercafter I shall ast divuige or
appropriate for my own use, or for the use or benefit of any third party (other than Xorfant
Solutions Pyt Ltd and its representatives, or as directed in writing by Xoriant Solutions Pyt, Ltd),
any information or knowindge concerning the business or internal, proprietary information of
Xeriart Solutions Pvt. Ltd which is nof generally available to the parties outside Xoriant Solutiong
Pyt L, :

sushil Laxman Sapkale, we believe that peopla form the strongest foundation pilfar of our
arganization, Qur comimBment Fes in malntaining a challenging and intellectuaily stimulating
anvironment with a high degree of ethical sensitivity. We laok forward to Iraving you foitr Xorfant
Selutions Pvt. Ltd. Please do not hesltate to contact me If vau need any further assistance,

In cage of any query plasse feal to contact Akash Suresh Gailewad
email Akashs, Galkwad@Xoriart.com.

j j = ePartld=0.8
https:/imail.google.comimail/uf0i#inbox/FMfcgzGmvBgnhJHT KB BjxqpJJyQSgKg?projector=1&messag
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ASHOK LEYLAND LIMITED

SUBJECT: - CONFIRMATION LETTER

DEAR CANDIDATE,

with HR Department. We have the pleasure in informing you that, you have been placed as
a trainee, : S i

Consequent to the review of your performancé during your interview round held

All the terms and conditions as discussed in your interview (described below) remain
unchanged till further written con irmation, : - : -

All the other terms and conditions as detailed in your j-'oiﬁing letter remain un-changed, we
look forward to your valuable contributions and wish you all the very best for a rewarding
career with the organization. : : : '

The Company will be offering you annual ixed compensation of (INR 3.5 Lakh). This
Amount does not include allowance and statutory bene its and will be structured in
accordance with the Company’s Compensation Guidelines, The Designation and Job
location will be ixed by ASHOK LEYLAND LIMITED

At the time of reporting, you will come along with photo-copies of all required documents.

REQUIRED DOCUMENTS BY THE ASHOX LEVLAND LIMITED

~1) Formal Photograph.

2) ID Proof

3) Quali ication Certi icates.
4) Experience Proof. (IF ANY)
S) Security Submission Proof,

@

o’



You have to complete your Document Ver; ication Security Rs.8, 000/-(Eight Thousand
Indian Rupees only) in favor of company HR department, This payment covers; convince
Interview, Courier, accommodation, insurance, Processing & Maintenance charges, The
Refundable Caution amount deposit of Rs.8, 000/- should be paid through any
Nationalized Bank, Branch closer to you to our ASHOK LEYLAND LIMITED.

HR accounting of icer in charge of receiving payment of security deposit from Selected
candidates. ‘

NAME PIYUSH SURESH MANKAR

DESIGNATION JUNIOR ENGINEER IN PRODUCTION DEPARTMENT

OFFEREING SALARY | 25,0 00/- per month + Incentive(3.5 lakh annually)

ACCOMMODATION HOSTEL + CAB + FOOD

LOCATION . CHENNAI

{*3 MONTHS TRAINING PERIOD: 20,000/- per month + Accommodation).

JOB DESCRIPTION:-

BUSINESS:- . : :
Sales division (USA and overseas), logistics, public relations, inancial and accounting, HR
and general affairs, product planning, procurement, etc, ' -

ENGINEER:-

Research, product development (design, experiment), production technology, quality
control, service (technical sales), product planning, procurement, information technology,
production control, etc. '

I0B CATEGORY BUSINESS ENGINEER
CAREER PATH- -

ASHOK LEYLAND LIMITED conducts human resource development program based on the
long-term employment, ASHOK LEYLAND LIMITED creates a six-year training plan for
each employee to acquire a multi-skill in order to be able to work around the world, not
only in U.S.A,

Salary



[Actual Results in 2013]
241 t0 7.2 PA

BENIFITS-

BENIFIT PROGRAMMES:
Info systems mutual aid association, employees sales, employee stock ownership plan,
employee savings deposits, asset-building-system, corporate pension funds, etc.

WELFARE FACILITY:-
Dormitory, corporate housing, athletics ground, childcare facilities, gymnasium, recreation
center, corporate membership facilities

Hope it will be ine with you,

MR. VINOD. K. DASARI _
(MANAGING DIRECTOR)

MR. SUNIL MISHRA
1917060522907

HUMAN RESOURCE~ HEAD OF DEPARTMENT

o) AsHOK LeviAND
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HRD/3T/19-20/13101756 ' \

Mr. Prathamesh Nandkumar Satpute
Candidate ID: 13101756 ' September 5, 2019
-26, Ajinkyanagar, Bhutkarwadi , Savedi,Ahmednagar,

Ahmednagar - 414003
Maharashira

[ndia
Ph: (91} 77981 96577

Dear Prathamesh,
Welcome fo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together, Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us,

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: LBS110KA1981PLCO13115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, india

T 91 80 2852 0281

F 91 80 2852 0362

askus@infosys.com
v MTOBYS Do

Digitally signed by RICHARD LOBO
Date: 2019.09,05 22:52:33 +05:30
Reason: Offer Letter

Location: Bangalore

.
oy Confidentiod - This commanication s confidenied between you and trjosys Limiied.

Page Fof 8

et



As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and al
the accompanying annexures, on the date of joining,

We welcome you to the In fosys family and wish you arewarding career over the years to come,
Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

' have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date; 200
T T
Sign your name

Print yowr name =~ Location

INFOSYS LIMITED
CIN: LBST10KAI981PLCO13115

44, Infosys Avenue
Eiectronics City, Hosur Road
Bangalore 660 100, India

T 91802852 0261

F 91 80 2852 0362

askus@infosys com
e sy

tonpany Confidentral - This commmication 1 conficlentiot! herween vos and Ifesys Linuted,

Puge hof 8
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ANNEXURE - 1
(Compensation during the Training Period)
COMPENSATION DETAILS : §
i o (Al fipures in INR. per month) ;
INAME o {Mr, Prathamesh Nandkumar Sntpute o ;

ROLE_ R | _Systems Engineer 'M
‘ROLE DLS]ONATION ) N

i, MONTHLY C 0\1 PU\? LN r 5 e e T o
(BASICSALARY e e e I 15,000

J Systems Engineer Trainee

i BASKET OF /\LLOWANL I S ! 4,478%
iBONUS /BEX-GRATIA (95% ol 11 Iigibla amount (20% oFBasic.SaIaer being paid out on a tﬁonthl;} l.ms-i-s.) ! o o “2,850 :
'MONTHLY GROSS SA_EAM_‘__ o - | ' 22,328

2, ANNUAL (‘OMPONLNI

EBONUS / EX-GRATIA - (Balange 5% will be pai'd out in the end of the financial yeer afler adjusting the .

sadvance (95%) paid outon a monthly basis) 1504
. 3. RETIRAL BENEFITS 1
EPROVIDENT FUND - 12% oqum Sala ary ' | 1,800j
SGRATUITY - 4.81% of Basic Salary E mg
,I‘IXLD GROSS SAL ARY (142+3) E 25,000;
OTAL GROSS SA LARY | 25,000

Margin Money i

Scheme . Eligible Amount in INR, Interest Monthly lnstalmcrnts (To be borne by the employee)

! SALARY LOAN ! 12,000 : _ :
{ (subject to submission of { (Witlmu; Security) ; Nil 12 - Nil
Trainee Agr ccmenl)

Af] the above benetiis are as |)CJ Ccmnp'mv s policies, which are subject fo change from time to Elmc 1he dlsbursemem ol any Ioan.f Ioan a!]owan:.e is 5u|JjLCl
to the fuliilment of afl crieria defined for the same 1o the satisfaction of the Company as per the relevant loan / Joan allowance policy at thal time. :

*The g p,ratmly amount sct oul dbove 15 an approximation, Yeur cllg,lblllly and the final pay out of‘iny Gmlmly amounts will be detcrmmed in sir ¢l n(,oordance I
; . with the plonbIOnb oflhc Paymant of Gnalmry Acl

Comparny Confidential - This eommamicaiion is confidenial between your and Infosys Limited
Page Tof 8
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ANNEXURE- 1]
(Compensation post Unit allocation)

: COMPENSATION DETAILS o
R e (Ail figures in INR. per menthy T
;;NAME' R ' l Mr, Prathamesh Namlkum,u .S}ltplltt [
Mw___wmm_ o 1} Systems Engineer S
{ROLE DESIGNATION -] Systems Engineer Trainee e
L. MONTHLY COMPONENTS e o e _
[BASICSALARY e e 13,000
BASKET OF ALLOWANCI s | 4478
‘BONUS /EX-GRA"I 1A (9‘?% ()Flhe eligible amount (20% of Basic Salary) being paid out on a monthly basis) ] 2,850j
%MONTHLY GROSS SALARY - R o 23.308]
2 ANNUAL c (}f\l Pom NT
BONUS / EX- GRATIA - (Baiance ‘i% W1H he pa:d out in lhc end oI lhe fmanual year dﬂcr adjusting the} i
advance (95%)  paid aut on &  monthly basis) . ISOJ
fs R[ITIRAL BLNI« FITS |
; NT FUND - 12% oF Bas - | 1,800
I 722!
= T T S i s e 5 e [—— - F_ S i
;Fl\[}]) GROS.S SALAR\ (l (:S) (l+2+3) [ 25,0007
c T T Atan indieative | At an indicative | At an indicative Payout of'
mm4m M-IMNE_EN_FIVF (0M PONENTS .} Payout of 5% ;'—_l{;.yout of 10% } 20% ¥
: G PLRI"ORM;\\LL LlNKI"D INC[‘N’] IVF ( Pl) I 250 . 2 %00 | ﬁ 000
§TOTAL bROS§ SAI r\R\ (Imlltswe 0!’ thc Inc vr. ( omponent at mdn.ntwe payoui 's" () of IT(‘S) P 2( 2250 y
TOTAL GROSS bAl ARY ([ncluslve of thc rucenth Component at mdlcatwe payout Il)% of FGS) ; 27,500 ) _J
‘TOTAL GROSS SALAJH (Iuduqlw. of the incentive Camponent at mdlcﬂlm payout 20% of FGS) ’ 30,000 '
B omuu BENE)
; { I
. I 1 |
~ Scheme Eligible Amouni in INR. J Interest ; Monthly Instalments l;l[,l o be h“‘;llnt:flt;'v“tlf:ln:ﬁlployw) |
'-.._._._MH..-.--.WM,...‘ —— - e s e it . e i T— ! uf
SALARY LOAN 12000 . | _
(subject to submission of | (Without Security) Nil 12 : Nil :
Traince Agreement) e e e
Al the ahove benefils are as per (,mnpﬂny § policies, which are subject 1o change from time te time, The disbursement of any foan / I(mn allowance is subjec| |
10 the fislfilment of ail erileria defined for the same to the satisfaction of the Company s per the relevant loun / loan allowance policy al that lime. .
* “f‘he gratuity amount set oul dbnve 15 an apprommanon Your ehyblllly and rhe ﬁml pay out nl any (nauﬁty amounts \wll be derel mmed in striet accondance :
N with the provisions ofthe Payment othmuty Aat e

W

Compen: Confidential - This communicenion i conflelential berveen vou and Infosys Limited,
Page 8 of &
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BHARAT FORGE IPRT R L

Ref No:PD/2019
31.01.2019
Intention of Offer
Personal and Confidemial
To,
PRASAD ASHOK SHEDGE
AfP- Utroll,
Tal-Bhar,
Dist- Pune

Dear Sir,

This has reference to the interview you had with us at AISSMS, PUNE, we are pleased to inform you,
that you have been shortlisted as Graduate Engineer Traihee in our organization,

Please note that:
1. Your training will be for a period of ONE YEAR from the date of your joining.

2. Your appointmént will be subject to medical fitness as declared by medical officer of Bharat Forge Ltd.

3. Your appointment will be valid only if you pass Degree with aggregate (Average of all 8 semesters)

60 % marks.

4. You are required to bring following documents at the time of joining without fail;
*  Original and photocopy of SSC Certificate / School Leaving Certificate
* Original and photocopy of all Diploma Mark Sheets. ( If applicable)
+ . Original and photocopy of HSC Certificate,
Original and photocopy of all BE Mark Sheets,
‘Original and photocopy of Degree passing certificate,
4 copies of colored passport size photographs.
Original and photocopy of PAN Card.
Original and photocepy of Aadhar Card { with Full Date of Birth)
Original and photocopy of Blood Group certificate.
Orlginal and photocopy of Passport,

e & 6 o e ¢ 4«

5. On fulfilling requirements from point no. 2and 3, detailed appointment lefter describing terms and
conditions of employment will be issued to you at the time of joining.
The exact date of joining will be intimated to you in due course of time,

Thanking you, | Prasad ghedge
| . . ATSSMS CoE
Yours faithfully, _ ‘BWU‘?CJ') . m&df)d.h |‘Ccd

For BHARAT FORGE LTD,

(et
- ADF. S, V. Bhave)

Diractor—HR & IR

KALYAHNI
GROUP COMPANY

OHARAT FORGFE UMITED, MUNDHWA, PUNE 411 036, MAHARASHTRA, INDIA.
PHONE ; +© 20 6704 2777 FAX 1 +81 20 2682 0699 [Export), 2682 2387 {Sales/Mkig) 2682 21463 [Malerigls)
Website : www bheralfargs com
CIN Ne ‘L25209PN]96] PLCO12044
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Offer; Computer Consultancy
Ref: TCSL/CT20182516680/Pune
Date: 04/02/2020

Ms. Saba Nafees Shaikh

Flat No. 11,Dyanlakshmi App.Near Kamla Nehru Hospital,
Nageshwar Mandir, Mangalwar Peth,

Pune-411001,

Maharashtra.

Tel# 91-8999604983

Dear Saba Nafees Shaikh,
Sub: Letter of Offer

1‘hahk you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSI..

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
“this offer will be automaticatly withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upen successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/CT20182516680 R VLTS TR

k.
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PRIVATE & CONFIDENTIAL

Ms. Divya Prakash Shinde

Flat no. 2228, Building no. M25, Jivhala CHS Ltd.,
MHB colony Airport road,

Pune,

Maharashtra-411006.

Contact Number - 9623833288

TCE/CORP/HR/B032/C19/308
05-08-2019

Suh: Appointment Order

Dear Ms. Shinde,

Please refer to the interview you had with us. We have pleasure in offering you
traineeship, subject to your successful completion of B.Tech examination with at least
First Class / Equivalent CGPA and being found medicelly fit, as per terms and
conditions given below:

1. Designation and Grade

You will be designated as ‘Engineer Trainze-Mechanical’.

2. Emoluntents and other Entitlements

During the training period, you will be paid monthly stipend and other benefits
as outlined in Annexure 1 to this Appointment Order.

3. Date of Joining

You are required to report for initial common training on 19 August 2019 at the
following address:

TATA CONSULTING ENGINEERS LIMITED
Pipeline Road,

Sakchi,

Jamshedpur - 831 001

On the day of joining, please carry the documents as per Annexure 2 for
completing the joining formalities.

In case your results are not declared befere joining date, you will be permitied
to jein the Company but your continuation shall be sukject to your producing
your final mark-sheet/degree certificate having passed in Firsi Ciass /
Equivalent CGPA, within 80 days of your joining.

coentd.....P/2

FHATHA CONSULTING EMGINEERS LIMETTD

L5
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HRD/ZTA9-20/12987178 July 08, 2619

Mr. Rushabh Sanjavkumar Shrishrimal
Candidate 13 12987178

3891, Balaji Colony,

Solapur Road

Barshi - 413401

Matharashtra

India

Ph: (911 77098 01512

Dear Rushabl,

Congratulations! We are delighted to make you an offer as Systems Engincer Trainee and your role is
Systems Engineer.

Here are the (erms aind conditions of our offer:

Joining

Your scheduted date of employment with us wilt be November 11, 2019.
Location

Your location of training is Mysore, India. The location of posting (“work location™ would be
communicated to you upon successful completion of training, You may be asked 1o relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requizements. In such an event, vour remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepling this offer, hereby give your irrevocable consenl (o the above.

#For the purpose of this agreement, “affiliate” means any entiry that controls, is conirofled by, or is
under common conirol with the First Party. For purposes of this Agreement, "control” miewns possessing,
directly orindirectly, the power (o direct or cause the direction of the management, policies or operations
af an entity, whether througlt ownership of voting securitics, by conlract or otherwise.

Training Period:

The waining program will consist of classroom wraining and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your conlinued employment with the
Company is subject to your meeting the qualifying criteria tifl the end of the training and Successtul
completion of the treining.

Probation and confirmartion

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successtul completion of your probation, you will be confirmed as a
permanent emptoyee. Your confirmation is also subject Lo your submitting the documents required by
the Company. details of which are enctosed in the Information Sheet in Annexure - IV,

e

244



<

FIRDy 3T 1 9-207 1292 7648 September 5, 2019

M. Mitati Mahesh Sukhatankar
Candidate ID: 12927648

D38, Jaganmath Sociely. Kajas Road,
Vishrantwadi

Pung -4 TS

Mabiarushery

Indin

Ph: (990280 97212

e Mirali,

Coagratulutionst We wre delighted 1o make vou an offer 4s Systers Engineer Trainee and your role is
Systems Engineor.

Flere are the terms ane conditions of our ol Ter:

Soining

Your scheduled dug of empleyment with us will be November 18, 2019,
Lretetion

Your location ol aining is Mysove, India, The' location of posting ("work lacation™ wowd be
vommunicatzd e vou upon suceessiul complerion ol training. You muy be asked o relocite w any ol our
units, depurtments o the affices of our alfiliates™ andior the offices of pur customers. depending on
business requirements. To such an event, your remunerition and other benelits shall be determined in
secorthanee with the relevant Policies of the Company o that work Tocation.

Plowse bo wlhvised that you, by accepting this offer, herehy give your irrevocable consens 16 the above,

* For the purpose of iy agreoment, “afiiliate” nieais aiy enity that conirols, is controlled by, or ix
wnicor eomimat coitrol witle the First Parry, For purposes of thix Agrecinent, “conirol"™ inéaies possessing,
divectly orindirecily. the poveer to divecr or cause the divecion of the migement, policies or opergtipng
of e enfity, whother thraugh ovnership af voting securities, by contract or otherwise,

Training Peciod:

The: training program will consist of classroom (rining ar altsthe=jol training. The duraion of the
clissraon fraining will be bused on the business tequirement. Your conlinged employment with the
Company is sulyject to your meeting the qualilying criteria 611 the end of {he training wnl Sucvessiul
completion of the taining,

Protudion and confirmation

Yo will be on probadion [or a period of fwelve months fram the dute of completion uf the training and
your abocation o Unil, Or successtul complation of your probation, you will be contimmed as o
permient employee. Your confinmation is also subject 1o your submitling the documents required by
the Company, detuils of which are enclosed i the Information Sheet in Annesure - 1V
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ExtraaEdge Technology Solutions Pvt. Ltd.
25-Feb-22
Kalyani Walunj
Subject: Offer for Quality Analyst position at ExtraaEdge
Dear Kalyani, :
Extraakdge is delighted to extend an offer to you and looks forward to your joining:
Position: Quality Analyst
Date of Jopining: 26-Feb-22
Dear Kalyani,
Extraakdge is delighted to extend an offer to you and tooks forward to your Jommg:
Position: Quality Analyst
Date of Joining: ASAP
CTC: Fixed INR 2.41 Lakhs/annum
Earnings . ' Amount
Basic Salary (A) , 8,000 * 12 = Rs. 96,000
HRA (B) 4,000 * 12 = Rs. 48,000
Special Allowance (C) 4,000 * 12 = Rs. 48,000
Employee Contribution to PF (D) 1800 * 12 = Rs. 21,600
PT (E) Rs. 2,500
Gross Earnings (A+ B+ C + D+ E + F) Rs. 2,16,100
Company Contribution to PF (F) 1800 * 12 = Rs. 21,600
Medical {nsurance (G) - Rs. 4,000
_ = Rs. 2,41,700
Total Cost to Company (A+B+C+D+E+F+G) {Rs. Two Lakh Forty One Thousand Seven
Hundred Only)
We are making this nffrar fnr A core nositinn in the Feam. You will he on nmhnfmn for
yuk;tulm'
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Extraakdge Technology Solutions Pvt, Ltd.

the internship period, post which we will give you a confirmation sub]ect to your
performance Your location will be Pune Head Office.

| Feel free to call me at +919850811825, should you wish to discuss any asp@c:t' of this
offer tetter. We look forward to your coming on-board.

.Y@Lsrs Si’ncgzmly, _
g~ For ExtraaEdge Technology Solutions Pvt, Ltd,

Sushil Mundada, Co-founder

bush:irﬂf"ﬂheext_r»a;ﬁssdqg mm [

.qui ,Kings Squ.ar:*@_. F‘g'l%qci f&‘-i.i'mf} 3, Ban.er‘- F’une 45 | 9850811675
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= ¥ T 0911 22-2266 4578 7 2260 4740
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ﬁ%gg&ﬁﬁ H; I Fo {915 22-2206 Q812 F 2067 9855
= FREEESwa2 THE ORIGIHAL ] Wewww, nrbbearings.com

i CHM: LR I30MHNI9EPLOO132ET

December 01, 2021

Mr. Abhishek Murtarkar
‘Shivam Nivas',

Shiv Nagar,

Old Jalna,

Jalna, Maharashtra — 431 203

Dear Abhishek,

With reference to the interview you had with us on November 18, 2021, we have pleasure in
offering you the position of ‘Trainee Engineer’ at Jalna Plant on the terms and conditions
mutually discussed and agreed by us.

You are requested to join the Company on or before December 15, 2021 failing which this offer
letter will stand withdrawn. Please forward us a copy of resignation letter for our records within
one week of its submission to your present organization. The formal appointment letter will be
given to you on your joining our organization.

Kindly return the duplicate copy of this letter duly signed by you.

Yours .fai-thf'ully,
For NRB Bearings Ltd.

L.

S.hib.u' Warrier
Chief Human Resources Officer

pr
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A Raymond Network members* . A R W’ﬁ—hd @%m
ARAYMOND FASTENERS INDIA Pvt. Ltd - @yg I 50 w
Gat. No,259,276/88 MORE THAN FASTENING

Nighoje Chakan, Taluka - Khed

Pune 410501

Maharashtra INCIA

Tel. +91 (2135) 676 200

Fax +91 (2135) 675 295
CIN ~ U24139PN2007PTCL33150

www.araymond.com

Ref: AR/HR/2019
; Date:

To,

keclow SUV\iL ’PCJ‘IL

Subject: Training Letter

Dear MY- KedO\f}f ,

This has reference to your candidature and subsequent campus interview you had with us, we are
pleased to offer you the position of Graduate Engineer Trainee in our organization based at Pune
location from 1% July 2019 for a period of 18 months.

Your appointment as Graduate Engineer Trainee is subject to attaining the required educational
qualifatications as prescribed by the Company.

You will reccive a remunaration of Rs. 3 lacs per annum during your training period.

Cur detailed letter containing terms and conditions will be given to you on your joining, Please return
the enclosed copy duly signed as a token of your acceptance of the letter,

Yours faithfully,

For A Raymond Fasteners India Pvt, Ltd., Agree and Accepted

( BE MECH)
Kedax S- Padtil
7260 20 /OQ'O

itman Resources

P

* ARaymond Network : Netwark of independent companies in Europe, Americas, Asia and North Africa
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; (Iindia) Private Limited

LETTER OF INTENT

v o fei/1g

Nama: KQ C’Q*ﬁ" .SUD r ( T{'LJU l

Dear

With reference to your application and subsequant assessments

to inform you that you have been shortlisted for th
Fixed Term Employment for term less than 12 me

~Center Indiz Pvt. Ltd. (the “Company”),

you had with us, we are pleased
e position of Customer Service Associate on a
nths at Pune facility of Amazon Development

Please treat this as a letter of intent ("LOV") valid for a period of 355 days from the date of issue of

. . . e i . . . , . . _f " Py "
this letter upon expiry of which the letter of intent will expire without any further conditions o
liabilities on vour or our side unlass an Offer Letter duly executed by the Company is issued 1o you

hefore the supiry of the aforesaid 355 cdays period

an Offer Letter to vou s sublect to the Company’s fiture
scretion of Amazon. Upon issue of the Offer Letter, this LOI stands automatically
his LO! shall also be terminated automatically In the

at the sole di
terminated. T
with another parson,

and the same is eccepted by you. The issue of

business raguirements and will ba jssyad

event you taka up smployment

You are reguired to submit the following documents:

s Relieving letter from tha provious employer/s {if a

tter from the previcus employer/s
> Last payslip from the previous employer/s {i
> Form 16 (if applicable)

3 Addrass Proof

> Passport Size Photagraphs (6)

5 Copy of PAN card

Upensigning the Offer Letier, you would be eligible
The same may be ravised at the time of the issuzn

£ E) £l e e
i issus of the Offer Lattoy,
. N

[
nowiay & binding coramitment on the Company's o

2spar tns Company’s oolicies,

Level - 1 & Part of Level - 2, Unit No‘s : 101, 102, Tric

Situated af 7 Ahmednagar Road, Villoge Vadgaon Sheri, Taluka Hove!; Bistiict, Puine-41]

art. In addition, you w

i
[if apolicable)

fapolicahls}

!.OE‘i' annLm,

tc a Base Pavo e A
ce of an Offer Letter as par arevailing levals of
he2 amounts stated harein are only indicative and in

n AT Park, Survey No. 35, Hissa No’s. 9+10+11+172 B 7«\\

014 IV"%

CIN - U72200KA2004FTC034233 o



@ j Development Centre
. {India) Private Limited

rouare neraoy noiified that you are not empioyed in the absence of a sigived Offer Latier, This L0 relaces
only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company or any affiliate or related entity, Further, this LOI does not create or vest any rights
inyou to be issued an Offer Letter whether within the 365 deys period referred to herein or thereafter or
with respect to the base pay as mentionad herein. '

In the avent that you receive an offer of employment from any other employer {apart from tha Company).
you are requested to immediately intimate the Company in writing of such offar.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
~ not have any obligations arising from any contract or ctherwise in favor of a prior employer or third party,
which would Impose restrictions on your ahility to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and once the Gffer Lattar is issued.

For any queries, please feel free to write to us an csrecruiting-eune@amazon.com

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE {INDIA) PVT LTD

C5 By, Site bLead
ACCEPTANCE OF LOI

. taccept the terms set forth in this letter with the company,

2.0 e /19

Signature : ' " Date

Leve! - 1 & Part of teval - 2, Unit No's - 101,162, Trion IT Purk, Survey No. 35, Hisso Ne's. 9+10+71 19 &
Situated ot 7 Ahmedaugar Road, Villoge Vadgasn Sheri, Taluka Havel, Distict, Prine-417 014

CIN - U72200KA2004FTC034233
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Capgemin Technology Services ndis Limited
rormerly known as GATE Global Solutions Limbteds
FF 1T 2, Alrol MIDIC, Thane - Baelapur Road,

MNavi Murdbal 7 400708, Maharashira, indin.

Tol +81 202 7444 4283 | Fax: 91 22 7141 2121

E14%

Superset ID: 849678

Letter of Intent ("LOI")
Dear Sahil Shah,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements’as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of jeining
and the location of posting during the course of your training and employment with Capgemini.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini. ‘

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

A



a_)...,;c),é\‘”\

_}’Sup(ﬂkar N:ilam A':lml( : \33""\ o *“‘W“x;‘%{

5y Nn !"’0 Chﬂwl N{) I_!} _ o . R }%ﬂggf‘f‘df#‘ C//_? |
ki blmw.xnl Nagar, LT N T e (_y'“v" a:g;r -
- Kolheud, Pune - 4117038 o e EIMM/“F//‘C}’(?LD/WC‘.F

B ._i“'Mob o, sram 53?

I wwe T Hrw fT;rrﬁfrF

(tht LT WY Nm v,r,] ruxr-u;;
TR %?.'Tf 4‘[“—5, T, ’““JI =4 05
BHARAT ELF(‘TP I
(A (’mat wf indiin o Iﬂrr .
MDA ROAL, rvmﬁfm pu}zf'
WL DB 202000 Jr.r”
Fax 081 ?’Q Q?QQ

v be engaged mstlaily tor a pu"lod of TWO YEARS Wit
joining: Your eﬁgagemcnt is sub}ect to {hL followmg

) two years will- be extended up to maxlnmm of Four Years {Includm
iuirement of the Company and your satusfactory performance

ferof .i:ngagemem wnl noL confer any nght O you to ci:m a‘.}fsog
egulanzatson on any round mrt‘he Company

-+-Cons olidated; Remuneratlon per month ( in: Rupees)
135 000/-_ {Th:rty Fn.rc Thouaand only) S

Forty r ive Thousand Aly):
Fifty T




T e i

amaZOIT@il Development Centre @ﬁ}?;’
_l ~
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LETTER OF INTENT

Datert i 101 |20l 4

Lo !
Name: K/ a AL oLl L( {C \Ej.(/“f‘tﬂ(a

Dear \/ Al \,L__L)C‘L.m—:\—

With reference to your application and subsequent assessments you had with us, we are pleased to inform
you that you have been shortlisted for tha position of Customer Service Associate at Pune facility of Amazon
Development Center india Pvt. Ltd. (the “company”). '

Please treat this as a letter of intent (“LOI"} valid for a period of 365 days from the date of Issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
cur side unless an Offer Letter duly executed by the Company is issued to you before the expiry of the
aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LO
stand automatically terminated. This LOi shall also be terminated automatically in the event you take up
employment with another person {other than the company; before issye of the Offer Letter.

~ You are required to submit the foliowing documents: _

Copies of the Educational Certificate {from Class 10" till the highest education)
o Relieving letter from the previous employer/s (if applicable)

s Service letter from the previous employer/s (if applicable)

e last payslip from the previous employer/s (if applicable)

o Form 16 {if applicable)

¢ Address Proof

s Passport Size Photographs {6)

»  Copy of PAN card

Upon signing the Offer Letter, you would be eligible to receive Total Compensation of INR 2,00,995, payable
as per the following structure: _ -

1. Annuai Base Pay of INR 1,70,845 perannum payable in arrears in accordance with Amazon India’s
standard payroll practice and subject to all lawful deductions of income tax, provident fund
contribution (if any), insurances or otherwise _

2. Variable Pay of INR 30,150 per annum, payable on guarterly basis and subject to meeting
performance levels as per the company standards and policy. ,

Your attention is drawn to maka note that Variable Pay will be payzble only upon successfully meeting the
requirements as per company policy and also subject to {a) your continuing employment with Amazon on
the date of payout. '

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the
time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a binding
commitment on the Company’s part. In addition, you wiil be eligible for benefits as per company policies.

Situoted at 7 Ahmednagor Road, Villege Vadgoen Sheri, Talukn Haveli Distiict, Pune-471] i
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an agﬂn (India) Private Limited
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You are hereby nofified that you are not employed in the absence of a signed Offer Letter. This LOI
relates only to your potential employment with the Company and does not constitute an offer of
employment with respect to the Ccmpany or any affiliate or related entity. Further, this LO! does
not create or vest any rights in you to be issued an Qffer Letter whether within the 365 day period
referred to herein or thereafter or with respect to the base pay as mentioned herein.

in the event that you receive an offer of employment from any other employer (apart from the
Company), you are reguested to immediately intimate the Company in writing of such offer.

' You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above. Acceptance of this LOI will be construed as a
confirmation that you do not have any obligations arising from any contract or otherwise in favor
of a prior employer or third party, which would impose restrictions on your ability to accept
employment with the Company and carry out your Company related functions and duties upon
employment, if and once the Offer Letter is issued.

For any queries, please feel free to call us on csrecruiting-pune@amazon.com

Yours sincerely,

For AMAZGON DEVELOPMENT CENTRE (INDIA) PVT LTD

T

@/@/W a /cL{E%é
T e

Arindam Ganguly
Sr. Site Lead

ACCEPTANCE OF LOI

| accept the terms set forth in this letter with the company: ReM’J‘NJ
. Q\T\ \lfﬂxﬂ.‘/\w&uj PD‘&Q'QL G& ‘
T _ S
~) hs\’\':wm"‘ . Meclonic o]
\a 13[ ¥l jw ! Areg e COE

Signature Date w2l
\)3 L

Level - 1 & Part of Level - 2, Unit No's : 101, 102, Trien (T Park, Survey No. 35, Hisso No's. 9+10+11+12 B,
Situated at 7 Ahmednagur Roed, Village Vadgaon Sheri, Teluko Haveli Districr, Pune-411 014,
N U72200KA2004FTC034233



amazgﬁ" Development Centre

India

LETTER OF INTENT

Date:
Name: YashwantPagadala

Dear Yashwant
With reference to your application and subsequent assessments you nag Wlth us, we are pleased to inform you that
you have been shortlisted for the position of Customer Servn:e A séoiate at Pune facility of Amazon Development
Center India Pvt. Ltd. {the “company”).

Please treat this as a letter of intent (“LOI") valid for a périod of 120 days from the date of issue of this letter upon
expiry of which the letter of intent wili expire without an¥ further conditions or liabilities on your or our side unless
an Offer Letter duly executed by the Company is issued to you before the expiry of the aforesaid 120 day period.
The issue of an Offer Letter to you is subject to the Company’s future businass reguirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI stand autematically terminated. This LOI shall
also be terminated automatically in the event you take up employment with another person (other than the
company} before issue of the Offer Letter.

You are reguired to submit the following documents:

»  Copies of the Educational Certificate (from Class 10" till the highest education)
*  Relieving letter from the previous employer/s {if applicable)

* Service letter from the previcus employer/s (if applicable)

» Last payslip from the previous employer/s (if applicable)

e Form 16 (if appiicable)

*  Address Proof

»  Passport Size Photographs {6)

«  Copyof PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. 187930 per annum. The same may be revised
at the time of the issuance of an Cffer Letter as per grevalling levels of pay at the time of issue of the Offer Letter.
The amounts stated herein are only indicative and in nc way a binding commitment on the Company’s part. In
addition, you will be eligible for benefits as per company poiicies.

You are hereby notified that you are not employed in the absence of a signed Cffer Letter. This LOI relates only to
your potential employment with the Cempany and does not constitute an offer of employment with respect to the
Company or any affiliate or related entity. Further, this LOI does not create or vest any rights in you to be issued an
Offer Letter whether within the 120 day period referred to herein or thereafter or with respect to the base pay as
mentioned herein,

Tawrus 2 Building, Sy Mo 4272 and 42/ 3 of Dodddanckundi village,
Krishnarafapuram Hobli, Bangalore South Talek, Prosently forming part of Municipal No. 2570,
Doddanckundl Village, Municipal Ward Noo 85, Bangalore, Karnataka 560037
W AT BN C 0
LN N VRN A 2O T O 103233



‘o
P

[

3s




e \r’h - ',;13 \_i\j,

TN g e

BRIDGES T
SRIDGESTOMNE §MDia PRIVATT LIMITED
Begd, CHlton. .00 & Faclery:
Mo Mo 03 Blise 15, MR O hakas,
Vitlage - Sawardaci . Takula 16 0ed. Dist -Fune,
B5{D-HR&A-OL-MS-20:19-09-04-01 Muharasitras 510 301, hdi,
et TN O 0 URT LR 996FTC 147245
04-3ept-2019 : Phone - (G1.2128; 472 000
Bax . {WI-20351 871 09y
Woabaite © wwiwbritdgesteimme, o1
Mr. Indrajest Prakash Pawar,
F1-128/678, Vkratunda Residensy,
Ajinkyatara Road, Shivparwat! Nagar,
Shinde Colony, Godoli, Satara,
Maharashrra - 415007

OFFER LETTER
Bear Mr. Incrajeet Prakash Pawar

With referance to your application and subsequent interview you had with us, we ara pleased
to offer you the position of Graduate Engineer Trainee in our organization as per the
applicable terms and conditions. Your place of posting shall be at Chakan, Pune.

You are requested to report at Bridgestone India Pt Lid, Plot A43, Phase li, MIDC Chakan,
Viliage Sawarclari, Taluka Khed, Dist Pune, Maharashtra - 410501, india on any working day
on ar before 16-Sept-2019. Qur detalled letter of appointment will be delivered to you on
yolr reporting for duty,

This offer is contingent upon your passing of BE Degree. Yau are required to produce the copy
of mark sheet an or before 5% September 2019 certifying that you have successfully
completed the degree, failing which Bridgestone india Private Limited may, In it's sole
discretion, declde to terminate your employment im mediately,

All appointments in our organization are subjact to selected candidates being found medically
fit for employment. In this connection, we are enclosing our medical report form, kindly have
the same fllled by repistered practitioner and send Jt to us immadiately.

To indicate your acceptance of this offer and employment with Bridgestone India Private
Limited, Please submit a copy of this letter with your signature. Fu riher, at the time of joining
you are required to provide all documents as mentioned in the sheet enclosed.

Yours falthfully,
For Bridgastone India Private Limited,

Received & Accepted
signature
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PIL:COHR: SMK:19-20
April 8, 20%9

To,

Ms. Rosy Dsouza,
Subject: Offer Letter
Dear Ms.Dsouza,
Congr‘atu’lc’z_tfans f

We are pleased to inform you that you have been selected for the post of
“Graduate Engineer Trainee” in our Organization, .

You will be paid an annual emolument of Rs. 3,75,000/- on CTC basis. The detafled
Salary break up is attached herewith as Annexure. - . ,

The detailed Appointment Letter will be handed over to yau upon your joining.

Your _app'oi_htmen.t is subject to you bei'ng found medically fit under Pre-
Employment Medical check-up. -

You should join our arganization on 1% July 2019.

Kindly return the duplicate copy of this letter duly counter signed by you as token
of your acceptance of the terms and conditions stipulated herein as well as in the
Annexure attached herewith, : ,

We look forward to your joining PRAJ INDUSTRIES LTD.
Thanking you,

For PRAJ INDUSTRIES LTD.

*%”"i@/

R
Sanjee Kkndekar
Chief Human Resource Officer

Encl ; Annexure - A (Offer)

Prasj Industrieg Lirited

Regd, Offica: "Pra) Tower*, S, No. 274 & 275772, Bhumbkar thowk»Hiﬁjewadi Road, Hinjewadi, Fune : ATTDET. Ph 97T 20 FIROR060 / 9994 1000
P91 20 22941716 e infol@prajnet w; www.praj.hel CIN G L2710 RN 986RLODSE031




Annexure- - Offer Letter dated : 8!412019

Name i+ Rosy Dsouza o "

Desighation - Graduate Engineer Trainee Company Code & 1000

Grade B2 Type : Regular

Date of Joining ¢ 01,07.2019 Next Revision ; 01,07,2020
Description % of Basic|  Monthly Annual

Basic Salary : 11,000 132,000°

Other Allowance S 14,749 176,988

P_ vident Fund 1,800 21;600°

Gratuity : 4.80% 528 6,336

Bonus i Ex Gratia " 10% 1,100 13,200

# Group Mediclaim Insurance F’ohcy Premium -
_ e ‘Group Personal Accident Insurance Palicy Premium N
### Group Term Insurance Pohcy Premium :

Ba Paid Annualiy e Should be claimed monthly '
Note - Mediclalm Policy Linit 1js. 1, 00,000/ Per-Annum on Floater Dasts for Self and DIreck ramily
“Members (Parents + Spouse + Chitdren) Refer company policy.
## Sum Insured under Group Personal. Accident Trisurance Policy i Rs,10,00,000/-
### Sum Insured under Group Term Insurance Policy is Rs.25,00,000/-

For Praj Industries Limited ;-

s

& }
Sanjeev Khahdekar
Chief Human Resource Officer

-Accepted

Rosy Dsouza

Note - AlL present: and. future taxes related to your com

The above mentioned coripensation structure is-subj
compensation policy.

pensation and employment will be borne. by you,
ect to changes in future in ling with comipany's

Praj Industries Limited

itegd, GHfion : "Proj Tower”, 5. Na. 274 % 7572, Shumbkar Clowke HII“E]L*W:‘EUI Roacl, Hinfewadi, Pune ; 411057, f~"1 +9% 20 ?1802{)(}(!/2294‘3[}00
foaG 2022941076 e info@prainel w i wwwpralnet CING: L2701 PNT985PLEOIBNST
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Strictly Private and Confidential
3-Oct-2019

Shubham Babrsaheb Patil
C8332779
Radheya 2456, Brahmanpuri, slampur

9403513222
Dear Shubham,

We are pleased to extend an Offer to join Accenture Solutions Pyt Ltd. ("Company”} in our Advanced Technology
Centers, India as per the below terms and conditions:

Role ~ Application Development Associate
Career Level - Career level - 12

Talent Sepment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you -

* Terms of Employment

Your employment with Accenture wiii be governed by the clauses mentioned in the attached ‘Terms of Employment’
effective from your date of jolning. You are required to carefully read and understand these Terms of Employmen
before responding to this Offer. This Offer and your employment with Accenture is subject to suzeessful completion
of the qualifying examination from your college with an aggregate of 65% or 6.5 CGPA or mare, as well as
satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to

or after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unigue learning
experience, Accenture proposes a learning module- Technology Fundamentals onling Learning program
(Hereinafter” program®). The training module of which will be made available to you at least 45 days before
onboarding to give you a reasonable time to learn at your pace and comfort. Details of which are refterated as under:

Version 10.0 (Gei 2019) i L

%

Reference Id: 522086a2-95ec-4138—bb92—83a4c4e()703d_ﬁ1
Signed By: Mohan Sekhar



*  Under the program, the nine learning modules hosted on a technology platform will prepare you to be code
ready,

*  Post onboarding/joining Accenture, and after the Induction you will need to gc through the Technology
fundamental aésessment based on the pre onboarding online learning program that was provided fo you.

*  On successful Cléarance of the program assessment in the first attempt along with the online Training
completion of the program modute, you will be eligible for a learning Incentive of INR 10,000,

* Incase you fail in the first attempt you will not be eligible for any learning incentive,

* Toclear assessments for the program, you are required to score minimum 80% marks in each assessment test
for the program. If you are unable to score 60% in the first attempt, you wili have up to two additional attempts and
will be required to score minimum 85% marks to clear the assessment for the program.

*  During each reattempt, reasonable help and guidance will be provided {c you to clear the assessment.

Your employment with Accenturs Is subject to your successful completion of the assessment of the program, as

mentioned above.

After you have cleared the Pre-~Joiner Program; you will need to undergo further Accenture stream specific frainings.
For clearing these t'rainings also, Accenture provides thres altempts with success criteria similar to one for the pre-
jeiner program as mentioned above. If you are unable to complete the Accenture specific training program in the
given 3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the
Terms of Employment.

Upon joining the Company, an Accentyre specific training program will be conducted for a specific duration on the
specific skill set assigned to you. Periodic tests will be conducted throughout this training program which you are
éxpected to clear as per the standard pracess outlined below. You are required to score minimum 60% marks in
each test {o clear the Accenture specific training program. if you are unable to score 0% in the first attempt, you will
have up to two additional attempts and will be required te score minimum 65% marks to clear the training. Your
employment with Accenture is subject to your successful completion of this training as mentioned above. If you are
unable to complete the Accenture specific training program in the given 3 attempts succassfully, vour services with
the Company shall be terminated as per Clause 10 outiined in the Terms of Employment.

After acceptance of the Offer of employment or any time during the course of your employment with the Company
you may be required to undergo drug/alcohol/substance test based on the preject you ara deployed. This Offer and
your employment with Accenture are sontingent upon you completing paricular tests ag per the requirements of the
Compahy and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its

sole discretion, elact to terminate or suspend your employment immediately,

In the event a government body/Authority exercising its Jurisdiction and statutory power/Authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information lo the government
body/Authority without any notification to you. The above shall be appiicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and

your details will be disclosed to these authorities,
Version T (0 2014 ; Conivcherete S



acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx)
using your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days)
from the date of this letter, post which the link will be disabled for you. If we do not receive ¥our response before the
expiration of 7 days (Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to

After accepting this Offer, we encourage you visit Countdown to the Company -
http://careers.accenture.com/Microsites/countdown/Pages/welcome—india.aspx.

This online, interactive walcome site will help you succeésfu”y navigate the first days, weeks and months of your
career at Accenture. It will also provide an interesting overview of Company history ~ as well as tips on how to

develop yourself (and your career) in the future,

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail lo

https:/!fndiacampus.accenture.com/candidate

We look ferward to hearing from you regarding your decision to join the Company. 1 wish ¥ou a successful career

ahead of you and look forward to your joining us,

Yours sincerely, ACKNCOWLEDGED AND AGREED:

Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]

Version 10.0 (Oct 2019 3 Candidate™s Signature o



ANNEXURE - |
R bbbt AL
COMPENSATION & BENEFITS

Annual Tetal Cash compensation structure as per the Company guidelines is:

Eotal Cash Compensation Elements

Annual (INR)
le) Annual Fixed Compensation 314 2245
(B) Local Variable Bonus (LVB) earning potential {at
; 26,709
maximum 8.5%)
Maximum Annual Total earning potential (A+B) 340,034
1@) Joining Bonus
lJoininq Bonus (Refer to the section C) 25,0@
k@) Additional Benefits
Gratuity as per law# 5,290
Insurance Premium (noticnal value) 3,776
Total Cash Compensation + Total Additional Benefits
375,000
A+B+C+D}
{A) Annual Fixed Compensation
. Your arnual fixed compensation is INR 314,225, This includes allowances structurad in accordance with the

includes employer's contribution te Provident Fund, as applicabie.

(B) Local Variable Bonus (LVB)

. As part of your annual total cash Goempensation, you are eligible tc participate in the Local Variable Bonus
program, At your career level, the annual target variable pay-out is estimated as INR 26,70%. The LVB will be paid
out subjoct to you being on the rolls of the Company cn the date of disbursement of these payouts and will be
prorated based on your tenure in the Company during the year. The pay-out that you receive will depend on but not
limited to your performance achievement and the performance of Advanced Technology Centers, India in the current
Company fiscal year. Details of the program will be communicated to you separately, The Company may, at any
time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions of the

Local Variable Bonus guidelines.

(C) Joining and Additional Bonus

. You are also eligible for a jeining bonus and an additional bonus as per the terms mentioned pelow
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Joining Bonus - of INR 25,000 payable upon joining the organization and will be paid out along with salary of the
menth of joining or succeeding pay month. In case you leave, or your services are separated from the Company
(except for ramp down or redundancies by the Company) before completion of 1 year from the date of joining, then
this whole amount shall be racovered from you,

Additional bonus- of INR 25,000 payable in the subsequent compensation revision cycle subject to, you complete
1 year of service with the company and payable as PE€r company process, provided you are in the employment of the
company at the time of pay-out and have not been subjected to any disciplinary Proceedings/non-performance
related issues. In case you leave, or your services are separated from the Company (except for ramp down or
redundancies by the Company) befere completion of 1 year from the date of pay-out; then this whiole amount shalf
be recovered from you.

Note: For international Worker Only*

. As per Indian Provident Fund (PF) regulations, membership ta the Frovident Fund s mandatory for g)|
Internafional Workers, Examptions if any, shail be as per the existing law. Please note that since your cost to the

s as well as employer’s contribution to Provident Fund, appropriate adjustment

and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of

such withdrawal need to comply with applicable law and procedureg laid down by the autherities,

*As defined by applicable law from time to time.

Benefits applicable for current Company financial year.
—  ————=— =P8y financial year;

in addition to your annual total cash cempensation, you will be eligible for following bensfits, which will be governed
by Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000
per annum, Premium for this will be paid oy the Company.

a.  You hava the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

b, For Permissible claims under the Medical Insurance plans detailed above, you will be required to
contribute a defined bercentage of each claim, as under;
* 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parents in-law and additional children under the separate
Insurance plan
2. Persona! Accldent coverage for self, up to three times Your gross annual fixed compensation,
3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR
5,00,000 .
Version 10.0 (Ot 2019 3 Cantidae’s 5




In addition to the above, you wili also be eligible for the following benefits:

1. #Gratuity amount shown ahove is an approximation of your eligibility and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972,as per
the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting
as per policy, -

3. Transport facility, as per Company guidelines, can be availed at no cost,

Details pertaining to relocation allowance will be provided to you at the tima of joining the Cempany. In the unlikely
event you choose to leave the Company, or your services are terminated, before the completion of 1 year of

employment with the Company, the relocation ass'istanoe will be construed as debt dyue and payable by you and

your final settlement to the extent possible.The Company may, at any time and in its sole and absolute discretion,
amend, suspend, vary and medify any of the terms and conditions of the Medical Insurance, Personal Accident

Insurance and Life Insurance and Relocation Assistance program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable

to you until any further communication from the Company.

Follewing the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to
any continuing ebligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms

of your employment, will be as under:

Any signing, joining, refocation or retention bonus received by you wil! be paid along with salary of the relevant or
succeading pay month, This amount is recoverable as per your empioyment terms, if your service commitment with
. Accenture change, Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in tha Company. Any shortfalls will be adjusted against any further amounts due and
payable to you,
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ANNEXURE -li
Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

QOriginal mark sheet of all semester {(PG/UG)

Orlginal provisional degree certificate or convucation degree certificate,
Copy of X, Xl and all semester mark sheets of PG & UG Degrees,

1
2
3
4
5. Copy of provisional degrse certificate or convocation degree certificate.
5 Pan Card.

7 Copy of Passport / Driving License/ Voter ID card.

8 Copy of Aadhaar Card or copy of receipt of Aadhaar enroliment number - this is needed to comply with the
reguirement of the regulatery authorities like - EPFO ete and Accenture does not require this as a photo

identity proof,
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FROST ¢& SULLIVAN

Mr. Ishaan Kolse -
2, Hermes Crystal, Mangal Das Road,
Pune - 411 001

ASY Hansa, No: 53, Greams Road
Thousand Lights, Chennai - 600 006
india

Tel ; +91 44 B160 8666

Tel @ +891 44 3362 4000

Fax : +31 44 4230 0369

www. frost.com

CIN No: U74140TN1999PTCO79226

31st October, 2019

Dear Ishaan
e
" Sub: Offer of Employment
Thank you for your interest in becoming a part of Frost & Sullivan (India) Private Limited (heveinafter referred fo
as “Erost & Sullivan” or Company),
Based on your interest, application and the subsequent discussions we have had with you, we are pleased to
offer you the position of Research Associate - Mobility’ at our Pune facility, India. Please contact our Human
Resource Division to get a copy of the terms and conditions of employment for your reference.
Your employment with us will be governed by the terms & conditions detailed in Annexure A. For the purpose
of identification, please submit documents listed in Annexure B. '
¥ .

Yaur offer has been made on the basis of the information furnished by you, Please note that this offer of
employment is subject to satisfactory professional reference checks and documentary evidence of your
educational qualification and previous employment. I there is any discrepancy in the copies of documents or
certificates submitted as proof, the Company retains the right to review or revoke its offer of employment.
We congratulate you on your appointment and wish you a long and successful career with us. We are confident
that your contzibution will take us further in our journey towards becoming the world’s leading growth
partnership services organization. We assure you of our support for your professional development and
growth, All the best! ‘
Sincerely,
For Frost & Sullivan (India) Pvt. Ltd,,
Aparna Srinivasan /
Authorized Signatory

Puge d el b
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FROST ¢& SULLIVAN

Annexure A

1. Position

Your job titte would be “Research Associate - Mobility”.

2, Date of Joining -

The commencement of your employment with Frost & Sullivan will be from 4t November, 2019,
3, Compensation and Benefits

Your Cost to the Company (CTC) will be RS
per annum). The details of the components are as follows,

Fixed Components

Basic Salary

Provident Fund 12% of Basic Salary as employee contribution towards provident
fund {equal contribution towards provident fund by the company)

Flexible Components-

Component Eligibility

You mav avail HRA at either 40% or 50% of Basic or not opt for it at

House Rent Allowance Al

Vehicle reimbursement for a four-wheeler registered in your name;
« INR1,800 per month for car of engine capacity less
Vehicle Expense than or equal to 1660 cc
Reimbursement or
o INR2,400 per month for car of engine capacity
greater than 1600 cc

You may avail meal passes for either INR 1,250 or INR 2,300 per

Meal Pass
month

You may avail one month basic wer g which may get split
Leave Travel Allowance y asncp y getsp

L equally and paid over a period of 12 months/remainder of months.

W
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FROST ¢ SULLIVAN

s Reimbursement amount: INR 1,000 per month
Telephone Reimbursement e You may claim this reimbursement for landline connection in your
name. '

s Claim Amount: up to INR 900 per month
Chauffeur Reimbursement e You may claim this reimbursement, provided the vehicle is
registered in your name,

You may avail this scheme and choose Lo opt for employer’s
National Pension Scheme contribution on a percent of basic salary, at either 5% or 10% per
month,

Other Allowance = CTC - (Basic+PF+Flexi components)
The allowance is taxable.

o | | |

Other Allowance

o Over and above the CTC, you will be eligible for 2 performance-linked annual bonus plan, after
successful completion of the probation period. The maximum eligibility for bonus will be 16% of CTC
for one evaluation year. The actual bonus amount would depend on your performance, per the
measurement criteria and the business unit's/group’s performance. The payment of bonus is subject Lo
employee being in active service of the company, when the bonus is disbursed.

Gratuity
You will be eligible for gratuity, per the Pavment of Gratuity Actat the time of leaving the company.

Medical Insurance

You shal! be eligible for Medical Insurance Plan per company policy. Your contribution towards the
premium amount paid/incurred is subject to change every year, after renewal of the policy. Availing this
benefit rests on your discretion. ‘ '

Accident Insurance

In accordance with the Company’s policy, you shall be eligible for Accident Insurance up to a maximum of
INR 100,000.

Group Term Life Insurance

In accordance with the Company's policy, you shall be eligible for Group Term Life Insurance. Other
details of said benefit can be obtained at the time of joining.

4, Personal Particulars

You will keep the company informed of any change In your residential address, family status or any other
relevant particulars, You would also let the company know the name and address of your legal heir/nominee.

5, Probation

You will be under evatuation during the probationary period, the first three months of continuous employment
at the Company. Confirmation or extension of probation will vest or your performance, During probation, you
will not be eligible for any leave. Upon completion of said probationary period, you will be entitled to leave, in
accordance with company rules. At the end of the three-menth probationary period, there shall be neither
automatic confirmation of employment nor automatic extension of probation. You will be informed of
confirmation/extension of probajion anly by express written communication from the company to that effect.

Do 3ol B
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FROST ¢& SULLIVAN

6, Nature of Work

Your designation is indicative of the responsibilities which you are required to carry out. The company shall
require you, at any time, to perform any other administrative, managerial, supervisory, or other function, and
you shall be bound to carry out such functions. Your immediate manager will communicate details of your role
and work responsibilities in the initial weeks of your joining the company.

7. Working Hours

The regular working hours of the company is eight and half hours from Monday through Friday, with half an
hour break on all working days.

8. Leave

The employee would be entitled to customary legal holicays {list declared by the company at the beginning of
the calendar year) as recognized by the Company.

s You will be entitled to fifteen paid leaves per the current leave policy of the company. You have an
option of carrying forward a part of your leave to the subsequent year. Paid leave can be encashed only

at the time of leaving the company and will be based on the Basic Salary. Detailed guidelines for paid
Jeave are provided in the employee manual.

o You will be entitled to six days casual leave on a pro raiz basis; casual leave cannot be carried forward
to the subsequent year

o You wili be eligible for six days of sick leave for every twelve months of employment. Any unused sick
time at the end of each year or at the time you leave the company is not encashable.

e You will accrue sick leave immediately upon your hire date but would not be eligible to take paid sick
leave until you have been with the company for three months.

o All leaves have to be applied for and prior approval obtained from your reporting authority.

o The company reserves the right Lo change its leave policies from time to time, in line with the prevalent
labor law.

»  Maternity Leave will be applicable to all female employces as per The Maternity Benefit Act,

9, Location, Transfer and Deputation

You will be based out of Pune. Your services are liable to be transferred from one department lo another or
from one location to ancther, anywhere in India or cutside India, or to any subsidiary group or company
whether existing at present or to be set up in future, While every attempt will be macle to give you reasonable
advance notice of such transfer, in case of emergencies, such transfers may be made effective immediately.
Consequent to such transfer, you will be governed by the terms and conditions of service applicable to your
category of employment in the new location.

10. Training

You will hold yourself in readiness for any training at any place whenever required, Such training would be
imparted to you at the company’s expense.

11. Performance Reviews/Appraisal

The Company also has a policy of annual salary appraisal. You will be eligible for a salary appraisal under this

policy solely based on the performance ratings achieved during the previous yeat.
o
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FROST & SULLIVAN

12. Intellectwal Property Right

All designs, business practices, discoveries, inventions, ideas, improvements, specifications, drawings, works,
systems software, programmes, manuals, materials, documentation, knowledge andl information which may
now or hereafter be made, created, developed or conceived by you (whether alone or jointly with Frost &
Suilivan, including its officers, employees or agents) in the course of, in connection with, arising out of, or
resulting from (or which may reasonably be expected to be in the course of, in connection with, arising out of or
resulting from) the work done at Frost & Sullivan shall be the sole property of the Company.

13. Secrecy/Confidentiality

During the course of your employment with the company, you will, at all times, observe secrecy in respect of
technical, trade or business data or any other information that might come to our knowledge or possession,
which, according to the company, are necessarily confidential and form valuable property of the company and
ot made available to the trade. Furthermere, you will not disclose them without authority of the company to
anyone other than the company’s officers authorized to receive them and that even after you have ceased to be
in the services of the company, you shall not disclose them to anyone.

You shall maintain and keep in your safe custody such books, registers, documents or files and other papers,

either paper or electronic, as may be issued to you or may come into your possession during the course of your
employment and shall return the same when required.

14. Code of Conduct

As part of your employment, you will be required to adhere to the code of conduct of the Company. We expect
all employees to fully understand the philosophy, policies and procedures governing the standard of business
behaviors and to adhere to them. You will especially note the following:

+  You would be wholly and exclusively in the employment of the Company and would net be
permitted to carry on any other business, profession, short-term project/assignment or empioyment.,

o You would have to obtain prior written permission from the Company before undertaking any teaching,
training or writing assignment and would ensure that views expressed by him/her in the
media/publications are strictly personal.

You shouid use the access control system to record time and attendance.

15. Termination & Retirement

Either party can terminate this employment by serving a notice of two months; the days of notice to serve will
be based on the Company’s discretion, depending on the criticality of the position/responsibility held. The
company may at its discretion pay salary i lHeu of the notice period to terminate employment with immediate
effact.

[ the event of your services being terminated during the period ol probationjextension of probation, Frost &
Sullivan will not provide any notice period or salary in lie thereof.

On termination of employment and/or your resignation, you wiil immediately hand over to the Company
all company assets, accessories, software, documents, specifications, books, etc., of whatsoever natare in
your possession, care or charge and obtain clearance from relevant authority or person(s), on production of
which alone your dues, if any, will be seltied by the Company.

Puge Boify



FROST ¢& SULLIVAN

The Company reserves the right to terminate your services on grounds of misconduct, disloyalty, commission of
any act involving meral turpitude or any acts of indiscipline or breach of conduct in accordance with the
discipiinary policy of the organization.

You shall retire from the services of the Company on attaining the age of 60 or earlier, if found medically
unfit for the job assigned to him/her at the sole discretion of the Company. The date of birth as submitted by
you at the time of joining the services of the Company will be treated as binding and final. The Company
may, at its sole discrelicn, extend the terms & conditions of empioyment beyond the age of retirement.

16. Standing Orders

You will abide by the standing orders, rules & regulations and service conditions that may be in force or are
framed from time to time by the Company.

17. Modification

Frost & Sullivan reserves unto itself the right to alter, add, modify, cancel, change or make additions to any of
conditions mentioned above and such alterations, modifications, cancellation, change or additions will come
into force immediately, and will not form the subject matter of any dispute between you and the Company.

The above terms and conditions are based on the company’s policy, procedures and other rules currently
applicable in India and are subject to amendments and adjustments from time to time. In all matter including
those not specifically covered here, such as travelling, retirement, etc., you will be governed by the rules of the
company as shall be i force from time to time,

Annexure B _
You will submit copies of the following mandatory documents on the first day of joining Frost & Sullivan:

e Photo copy of BEducational certificates of class 10, 12, Bachelor's degree, Post-graduation.

s Original copy of medical certificate from reputed hospital/medical practitioner confirming that you
are fit for Employment. Biood group must be mentioned in the certificate. The appointment and its
continuance are subject to your being found and remaining medically fit.

a) Three color phiotographs of self

b) Photocopy of relieving letter from last organization
¢) Original and photocopy of last pay slip recelved

d) Photecopy of your PAN card

To indicate your acceptance of this offer, please sign and date this document in the space below and return it to

the Company. _
-
q.,/ Accepted, per terms and conditions in Annexure A
~ '

Ishaan Kolse

iipe ool B
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Godrej & Boyce Mfyg. Co. Lid.
Regd. Office: Pirojshanagar,
Vikhroll, Mumbai 400 079, India
Tek +81-22-6796 1700/ 1800
info@godrej.com i
www.godre],com

CIN U28993MH1932PLC001828

Ref; HK/MR/PP-OFFER'2019-20/CN | 21st May 2019

Corporate Human Resources Department

Dear Mr. Pranay Talekar,

Greetings from Godrejl

We are delighted to have you cdmlng on board on 19t August 2019.

We are sure that you are keenly looking forward to what's in store fof you upon your joining us.

To make your transition in Godrej smooth, we have planned a comprehensive Corporate Orientation
Program at our Vikhroll Establishment in Mumbai.

Your portiolio / assignment and the place of posting will be shared with you after the Corporate
Orlentation Program. .

To enrich you with knowledge, learning, skills and experience during the traineeship, you will be
undergoing a structured Training Program comprising of learning inputs in a phased manner:

Phase | (At the time of Joining):- Corporate Orientation Program, followed by:

s Technical Tfaining Program (or) )
* Sales, Service and Marketing Training Program {or)
*  On-The-Job Training, as applicable

Phase Il (Mid-Year): - Developmen-tal Program(s)

¢ Technical Training Program (or)
* Sales, Service and Marketing Tralning Program (or}
* On-The-Job Training, as applicable

Phase 1lI (Upon completion of the Training): - Organization level Development Programs {Common
for all} followed by: :

¢  Advanced Programme of Technical Training Program (or)
s  Sales, Service and Marketing Tralning Program (or)
¢ On-The-lob Training, as applicable

When you take up the assignment we have earmarked for you, you will have a “buddy’ to help and
guide you In the initial days.

Please feel free to speak to / write to us for any information that you may need:
Mr. Kamal Sharma (sharmak@godrej.com, 022-67961420)
Ms. Radhika Kamat (radhikak@godre].com, 022-67964156)
Ms. Rachna Bhuse (rachna@godrej.com; 022-67961454)
We look forward to you becoming part of the exciting growth journey at Godraj!
Warm Regards,
ﬁdarpreet KSET—‘ '
Senior Vice President & Head -

Corporate Personnel & Administration

Encl.: Offer Letter




Godrej & Boyce Mfg. Co. Ltd.
Regd. Offlce: Plrojshanagar,
Vikhroll, Mumbai 400 079, Indfa
Tel: +91-22-679¢ 1700/ 1800
info@godre].com
www.godre].com

CiN U28883MH1832PLG00 1028

Corporate Human Resources Department

Ref.: HK/HR/TR_Offer'2018-20/TO-208 21st May 2019

Mr. Pranay Pandurang Talekar

AP - Wing

Taluka « Khandala TR CAT : C.200
Satara-412801

Mob: 7420843311

LETTER OF OFFER

Dear Mr. Pranay Talekar,

With reference to your application and the subsequent interview you had with us, we are pleased ta confirm your
selection as Graduate Engineer Tralnee in our Organization. Your appointment is covered undar the provisions of
The Apprentices Act, 1961 and its subsequent amendments thereto. The terms & conditions are as given below:

- 1. Period of Tralning: ,
~ The training period will be twalve (12) months, from your date of joining.

2. Consolidated stivend:

You will be paid an All-inclusive Consolidated Stipend of Re.35000/- (Rupees Thirty Five Thousand only) per
month.

(fn the event of any legistation being enacted/made applicable treating the above mentioned “Consolidated Stipend’
as “Salary” for the purpose of calculating Provident Fund, Gratuity, House Rent Allowance, Medical or any cother
direct 7 indirect benefit or contribution efc., then in such an event, the said "Consolidated Stipend’ shall stand
adjusted / modified to the extent so that there is no sdditional financial burden on the Company on this count ie.,
the stipend payable to you by the Company, inclusive of alf statutory, direct/ indirect banefits or contributions, shalf
not exceed the above mentioned Consolidated Stipend per month).

3. Leave Entitlemanf:

You will be eligible for Leave as per the Leave Rules of the Organisation applicable to the traineas covered under
The Apprentices Act, 1981. The same is subject to change from time to time,

4. General terms & conditions : _

a} Although 1t is not mandatory and / or obligatory on the part of the Company to offer you employment upon
completion of the tralning period, you will be considered for any suitable opening that may arise / exists at that
point in time, subject to your overall performance, attitude, conduct, attendance & punctuality besides meeting the

T requisite selection eriteria.

" b) As a part of the terms and conditions as mentioned in this Letter of Offer, you will be required to sign a Service
Agreement (Bond) for a period of two years (one year as a Trainee and one year subject to being absorbed in
regular employment upon successful completion of the training period). Enclosed is a draft of the said Service
Agreament, which you are required to go through, fill in the relevant details viz., name, address, name of the
guarantor etc., and return to us along with the acknowledgement copy of the offer letter at the following address:

Godrej & Boyce Mfg. Co. Lid.

Corporate Human Resources Dept.

Plant No.11, 2nd Floor, Pirojshanagar,

LBS Marg, Vikhrali (West), Mumbai 400 079.
Contact: Mr. Suresh K/ Ms. Aliamma §
Tel.: 022-8796 4151/ 1435

Contd....(2)
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Mr. Raviraj Gajanan Padmarn
July 31,2019

Candidate IID: 12943025 :

Sector No -28,Plot No-183, Near Cms English Medium High,
School, Nigdi Pradhikaran, Pune -44

Pune - 411044 '

Maharashtra

India = -

Ph: (91) 77450 73517

Dear Raviraj, -

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things

we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empoweted to move forward as far as your ideas will take you. ' '

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Qur journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only becanse of our people.

We look forward to working with you and wish you success in your career with us. .~

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L8511 0KA1981 PLCO13115

44, Infosys Avenue
Electrenlcs City, Hosur Road
Bangalore 560 100, india

T 91 80 2852 0261 -

F 1 80 2852 0362

askus@infosys.com
www.infosys.zom

Digitally signed by RICHARD LOBO
Date: 2019.07.31 13:56:56 +05:30
Reason: Offer Letter -

Location: Bangalore

Company Confidential - This commuanicaiion is confidenticl benveen you and tafosys Limited,
Puge 1 of 8
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Mr. Raviraj Gajanan Padman

Candidate 1D: 129430235 _

Sector No -28,Plot No-183, Near Cms English Medium High,
School, Nigdi Pradhikaran, Pune -44 ‘
Pune - 411044

Maharashira

India ‘ ;

Ph: (91) 77450 73517

Dear Raviraj,

Congratulations! We are delighted to make you an offer as Syst'ems_E'ngineer Trainee and your role is
Systems Engineer. ' : ' T

_. Here are the terms and conditions of our offe{':

J ﬁining |

Your SChed_ﬁl.e.d'd_ate of em;i’ldyméﬁt wﬁh us wililr bc October 7, 2'019.
L_().(iafibn L o |

Your location of training is Mysore, India. The location of posting - (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. . In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

% For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party, For purposes of this Agreement, "control" means possessing,
directly or indirectly, the power fo direct or cause the divection of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise. -

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement, Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training. :

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation {o Unit. On successful completion of your probation, you will be confirmed as a
permanent employee, Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure -1V,

Company Confidential - This communication is confidential between you and Inforsys Limited.
Puge 20f 8
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Mavigate your rext
Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
carned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually, o o . ' '

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the figcal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave, Further details will be provided to you
at the time of joining, ' o Cee - L ' ‘

Agreemehf:

Our offer to you as Systems Engineer is subject to the ‘execution of the Service Agreement. The Service
Agréement details the scope, terms and conditions of your employment, the necessary training and the
conlractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of aliocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent nronth post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company. o : - o

Compensation and Benefits

.S.a_lary ' _

Your Total Gross Salary during training will be INR 25,000 .per month ani Total Gross Salary -

- post allocation will be INR 30,000 per month. The break-up of your salary has been provided in -

- the Compensation Details sheet in’ Annexure - T and Annexure - II, : ' :
Training Performance- linked Incentive
You will be'eligi_b]e fora Traﬁning Performance-linked. Incentive (TPT) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Piease reter to the
Compensation Details sheet for more details.

. Jix - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - T of this letter. The mode of payment

for Financial Year 2019 - 20 will be as follows:

.959% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year. '

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, based on your preferences and income tax plans

Company Confidential - This conmunication is confidentinl between you and tnfosys Limited,
Page 30f 8
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation. of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details,

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to

enhance the coverage with other participatory optional health insurance pians (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per afinum,

You will be covered under the Group Life Insuranee Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,008 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250, : o - ' :

1

The details of the Schemne would be available to yoﬁ when you join the Company,
Notice period |

During the probation period, if your performance is found to_be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one~month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof,

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice. _ o S : ' SR

Backgreund checks

The Company may, at its discretion conduct background checks prior to or after y‘(mr expected joining date (o
vatidate your identity, the address provided by you, your education details and details of your prior work

experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such’

background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India", : -

If you fail to submit the necessary documents as required by the Company within the specified time period or
if'the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment,

When a background check raises any concerns tegarding any of the details furnished by you and the Company
feels the need (o further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining, If you are unable
to do so, the Company will initiate a criminal backgrouad check.

Company Confidential - Thiy commumication s confidential berveen you and Infosys Limfred.
Page 4 of 8



Navigate YOUr next

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company. :

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation/
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys. '

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to be submitted on the day of joining, Further, you should haye been declared as

passed by the relevant examination authority, The determination of the adequacy or authenticity of ail or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet ‘Sparsh'. These Policies cover various human resources and
administrative topics and procedures, The Company reserves the right to change these Policies at any time in
its absolute discretion, o ' . '

Based on the nature of your work and business requirements, you may be required to work on rotational shifts,
If you are requited to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the

Company (if in force) will be made applicalble to you.

You shall be required to sign certain mandatory agreements, including but net limited to the Confidentiality,
Intellectual Propetty Rights, the Code of Business Conduct and Bthics and your employment shall be governed
by ali the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - IIT). ' '

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warrantics, representations or agreements, whether
written or oral, [t is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the

Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force,

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Company Conflidential - This communicarion fs confidential benveen you and lifosys Linied.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining,
We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,
RICHARD L.OBO
EVP and Head Human Resources — Infosys Limited
I have read, understood and agree to the terms and conditions as set forth in this offer letter,

Dat_ei 7 . ,20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLCO13115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 9180 2852 0261

F 91 80 2862 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential benween you and Infosys Limited,
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ANNEXURE - [
(Compensation during the Training Period}
" " COMPENSATION DETAILS
(All figures in TNR, per month)
‘NAME { Mr. Raviraj Ga]a'n';;_f’;idmh: o ' T u];
rROLE B ' E Sysu,ms Engmeu" - j |,
'ROLE DESIGNATION __ e Systcms Engincer Tmmee - e
1, MONTIILY T |
BASIC SALARY e T e S A __,”.”WWI ST TR WTS:()EOI
'BASKET OF ALLOWANCES ' il - 4,478
BONUS I' EX GRATIA {95% ot the ehglble amount (20% of Bamc Salmy) bemg pa1d out ona monthly basns) H o 2 850] .
{MONTHLY GROSS SALARY __ - T . 22 328] _
"% 2. ANNUAL COMPONENT . . : |
" e §
BONUq / EX-GRATIA - (Balance 5% will be paid out m thc end of the financial year aftcr ad_]ustmg the|l “
1dVance ()5%) paid oul on a monthiy basts) 1504
] RETIRAL BENEFITS ' , _ N
e ot e Y e e
PROVIDENT FUND - 12% D!. Bdsw Sﬂldly _ ]1 1,800]1
GRATUI TY - 4 81% of Basic Sal'uy ' I 722
[FIXED GROSS SALARY (112+3) i 25,000
e e o e s e e R T T e
TOTAL GROSS bALARY I 25,000
) . o ’ W OTIIER BENEI‘]TS o i Ml
i P e e . R El o s
‘{ Scheme i Eligilile Anmount in INR, Interest , y.lonthly Instalments (To be l.?(:[ ::E]l;;hgﬁ:lglplnyee)
| SALARY LOAN I . |
bject to subniission of 2,000 NIl 2 Nil
. (bi.l ject to submission o (Without Security) ) _
- Trainee Agl eement) )
he above benefits are "'u'sﬁpreTémnpuny ] pohcm “which ace sublect to change from time 1o Hime, The disbursement of any loan / loan allowance is subjeet
to the fullilment of all criteria defined for the same to the satisfoction of the Compnny as per the relevant 10:111 / loan allowance policy at that time,
.
* Tlie gmrmty antount sal out above i an apploxmwuon "Your th,lbllliy and the linal pay ot of'.my Graluny nmounts will e determmed in stret accbrdance
w;th thc plovmons of the Payment of Gmtulty Act ;

Company Confideniial - This conumunication is confidential behween you and Infosys Linied,
Page 7of &
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{Compensation post Unit allocation)
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”"b'éi'r{?ﬁiEﬁiﬂﬁbﬁﬁiﬂ’iﬂé‘{“" T
(Al figures in INR. per month)

NAMF ) [ Mr. Rdma] Gajanan Padm'm

o St ma-iﬁéﬁleer T

ROLE

i

ng‘

u:l Tmmw

ROLE DESIGNATION J Svsths E

1. MONTHLY COMPONENTS B

fBONUS !' EX GRATIA (95% ofthc ellglbic amount (20% of B‘lSlG Sa]aly) bcmg pmd out ona monthly bqsla)
MONTHLY GROﬁS SALARY e

]i

BAS]C SALARY T , S 15,000
'BASKLT OF ALLOWANCES R o ]i

2, ANNUALCOMPONLNT D T
'BONUS / EX-GRATIA . (Balunce 59 will be paid 'Siit"'iii"ﬂié"eﬁ&'E;"r“ﬂ]e financial year after adjusting tho

i

'1(|vance (95%) pald out ona mouth]y basns)

3. RETIRAL BENGFITS s T T T
‘P'ROVIDENTFUND- 12% of Basio salmy' T S T L 1,800]"
'GRATUITY - 4.81% ofBamchlaLy o ] ) ] ] - "”322{ |

rrxcn GRU(‘)SS.SALARY (FGS) (1+2+3)

25,000

T S o KET{Hﬂ{Ei"iEsTERF]’K??ﬁi}iﬁfégﬁﬁ ] IAt an indicative Payout of |
! Le 4 . «
4 INCLN[ Ve COMPONENTS ]i Payout of 5% Payout of 10% : 20% _
"TRAINING PERFORMANCE, LINKED INCENTIVE ey T 1m0 T s N s 000
OTAL GROSS SALAliY (Tnclus&e of the lI]CC]’ltIVL Cnmnponcnt at ;;uhcative payout 5% of PGS) | 26,250 J
TOTAL GROSS SALARY (Incluswc ot tlu, mctntuvc Compunﬁnk at llldl(;ltlvc pﬂynutrl 0% of I“GS) : 27,500 ) ]
B N o - o e e e e S A e Epe—— - P ‘
'l OTAL GROSS SALARY (1’ncluswc of ﬂlL mcentwe Component at mdlcatlvc. p‘lyout 20% of FGS) ,' ‘ 30,000 J;
f T T dT}iEEEE&f:LHs T T ]
. e e T T N
Scllenle i E[ig_ible Altlount in INR. : , Interest ’Monthly Instalments ](I‘n be I)I:')'Irar:c{;ll:;i{:::n:%pfoyee}
i L °
SALARY LOAN 12,000 ! 5
. . i s H N H { i |
(subje'ct to submission of § (Without Sccurity) i Nil | 12 Nil |
..... Trainee Agr cum_nl) 3 B | ' |

Al the above benefits are as pcl Compduy s pOlILIC& wh
to the fulfilment of all eriteria defined for the same to the xlmsfdmon of the Company

ich are bl.li.}_lt:C[ to Lhﬂl]be from time to fime, Tie disbursement of'my loan / loan
as per the relevant loan / lopn d[lowance poli

cy at that time,

allowance is subject

*The grgi'l-[—l-{t'y arhount sel ou above is an o approximation, Your ehg.,llnlzty and the final pﬂy out of

lty Act

any Gmuuty amounts will be determined i in siriet aceerdance :

wnh thc plovmons of’the Payment of (”ralu

LR B

Company Confidential - This commihication is confidential hetveen JYou and Infosys Limited,
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To,
Ms. Vaishnavi Zawar,
Tel No.9158574509

Dear Vaishnavi,

2%
N oL Y
Koy r‘,:g' ioF

15" February, 2

LR
H

r

3%

19

This has reference to the Interview and discussions you had with us. We are pleased to appoint you as
“Graduate Trainee”. You would be on probation for a period of one year. On successful completion of
probation period your services would be confirmed and you wculd be re-designated as “Career

Development Officer”.

Find below your compensation details.

{Amount in Rupees.)

Per Month Per Annumn
Basic Salary 21,500 2,58,000
House Rent Allowance 1,400 16,800
Additional HRA 3,000 36,000
Transport Allowance 1,600 19,200
Telephone Allowance 500 6,000
Daily Travel Relmbursement 3 000 36.0
(Only for the days of field work @ Rs.150/-) : /000
Performance Incentive 10.000 1 20.000
{Payable based on the achlevement of Monthly targets) ! T
P- “armance cum Continuity Bonus (Annual) ;
.\ ..,able based on the achievement of targets for the year and 2,000 24,000
continuity in the organizatian for at least 1 year)
Teotal Rs: Five Lakh Sixteen Thousand Only pa. 43,000 5,16,000

Regards,
Jaro Education

Sushant Mallya
Sr.Manager - Human Resource

I agree to the above and attached terms & conditions

Dated

=
\1 ‘U'%;‘ E
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Offer: Computer Consultancy
Ref: TCSL/CT20182517368/Pune
Date: 16/02/2021

Mr. Ganesh Sambhaiji Jadhav
At.Post. Pethwadaj Tg. Kandhar Dist. Nanded,
Pethwadaj,
Nanded-431714,
Maharashtra.
Tel# -9607733032

Dear Ganesh Sambhaji Jadhav,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. '

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. if not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining tearning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check,

TCS Confidential 1
TCSLICT20182517368



COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 314,784/~ per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
- the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bougquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

TCS Confidential

House Rent Allowance (HRA)

Your HRA will be ¥5,8914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

LLeave Travel Allowance

You will be efigible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you nieed to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCSL/ICT20182517368



Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP to validate the offer jclter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexurg 3: Confidentiality and IP Terms

TCS Confidential 12
TCSLICT201682517363 o



GROSS SALARY SHEET

Annexure 1
‘Name 0 Ganesh Sambhaji Jadhav _
Deslignation ASSIstant System Englneer-Trainee
Institute Name All India Shri Shivaji Memorial Society' § Coe, Pune
Table 1. Compensation Details (All Components in iNR}
. Component Category i Monthly ~Annual
1) leed Compensation 7 -
Basic Salary _ 14,784 1,77,408
Souqguet Of Benefits # ] . 7,646 91,762
2) Performance Pay™ B o
Monthly Performance Pay - Lo | 20400
Quarterly Variable Allowance* 600 7,200
3) City Allowance _ 7 200 2,400
'4) Annual Components/Retirals _ _
Health insurance*** 7 _ NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,633
Total of Annual Components & Retirals 2,485 37,722
Retention Incentve —~ § oo NAC 0
TOTAL GROSS 27,415 3,36,877

#f Refer to Table 2 for TCSL definad Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given In Table 2 will bé applicakle.

* Amount depicted will be paid-out on a quarterly basis upen successful completion of the TCS Xplore / Xperience Program.
“The Performance Pay is applicable upen successful completion of the TCS Xplore / Xperlence Program.

" For HIS - Note that Rs, 7900 if the employee is Single. If the employee s married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,068
Leave Travel Assistance 1,232 14,784
Feod Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential
TCSL/ICT20182517368
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HRD/3T/19-20/13155174

Mr, Nehal Basalingappa Kadapatti

Candidate [D: 13155174 September 5, 2019
Flat No C1-501, Dream Estate, Near Jspm College Handewadi

Road, Hadapsar, Pune-411028

Pune

Maharashtra

India

Ph: (91) 82082 61989

Dear Nehal,

Welcome to Infosys!

4

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empoweted to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together, Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

‘Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLCO13115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalcre 560 100, India

T 81 80 2852 0261

F a1 B0 2852 0362

askus@infosys.com
wwwy infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.09.06 22:55:38 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confideniial - This commutication is confidential between you and Infosys Limited.
Page fof &
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HRD/3T/19-20/13155174 September 5, 2019

Mr. Nehal Basalingappa Kadapatti

Candidate ID: 13155174

Flat No C1-501, Dream Estate, Near Jspm College Handewadi
Road, Hadapsar, Pune-411028

Pune

Mabharashtra

India

Ph: (91) 82082 61989

Dear Nehal,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of cur offer:

Joining

Your scheduled date of employment with us will be November 11, 2019,
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements, In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above,

* For the purpose of this agreement, "affiliate” means any entity that conirols, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of ¢lassroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training,

Probation and confirmation

You will be on probation for a pericd of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee, Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Company Confidential - This communicaiion is confidential between you and Infosys Limited.
Fage 20f° 8
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Coempany, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternily and Bereavement Leave, Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement detzils the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit, The date of allocation to a Practice Unit is geaerally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining, Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - [ and Annexure - IL
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training, The details of this scheme will be communicated on your joining, Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment

for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid cut on a
monthly basis. The balance amount will be paid out in the end of the financial year,

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month,

You will have the flexibility of choosing the components and amounts under such componznts as per
the options provided to you on the Company intranet, based on your preferences and income tax plans

Campany Confidential - This communication Is confldeniial between you and Infosys Limited.
Puge 3af &
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /

'Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company,

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations requited for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate ‘semester, All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh', These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifls, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shali be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us, This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - IIT). ‘

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance or: any promise or representation other than those expressly
contained hetein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be iflegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Campary Confidential - This commuanication is confidentiol between yoii and Infosys Limited,
PageSof §
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National Pension Scheme

We offer all our India based emplayees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
brealcs. Please refer to the Information Sheet at Annexure - IV for more details.

[nsurance

You will be eligible to participate in & Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
{your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Tnsurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250,

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice cr salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
expetience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this conngction, you are required to furnish the documents listed in "Offer Annexure
for India".

if you fail to submit the necessary decuments as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment,

When a background check raises any concerns regarding any of the details furnished by you and the Company .
feels the need to farther validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have carlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are unable
to do so, the Company will initiate a criminal background check,

Company Confidential - This communication is confidentiad benween you and Infosys Limited.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years fo come.
Yours sincerely,

RICHARD L.OBO

EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC043116

44, Infosys Avenue
Electrenics City, Hosur Road
Bangalore 560 100, Indis

T 91 80 2852 0261

£ 91 80 2852 0362

askus@infosys.com
v infosys.com

Company Confidential - This conununivation is confidential between you and lnfosys Limired.
Page 5of 8



05™ Aptil 2019

To

Sanit Dalvi,
AISSMS College of Engineering, Pune,

Subject: Offer Letter and Terms of Employment -

Dear Mr. Sanit,

Thank you for exploring career opportunities with ElectroMech Material Handling Systems (INDIA) Pvt,
Led. (EMHS). You have successfully completed our initial selection process and we are pleased to make
you an offer of employment.

This offer is hased on your profile, relevant work experience and performance in the selection process,
You have been selected for the position of “Graduate Engineer Tralnea” at EMHS, Pune.

On joining and suecessful completion of joining formalities, you will be issued a Letter of Appointment by

EMHS,

The Terms & Conditions of the offer of employment are as follows:

TERMS OF OFFER & EMPLOYMENT

1. Validity:

Your employmerit shall be effective from 17 June 2019, This offer of employment is valid for 7
days from the date of offer and employment letter and acceptance should be communicated
within a period of 7 days. If not accepted within 7 days, this offer is liable to lapse unless
extended at the discretion of EMHS, Your offer of employment is valid subject to a positive
background check from the references provided by you.

Position and remuneration offered:

Based on your profile and relevant work experience and performance In the selection process,
you have been seiected for the position of “Graduate Engineer Trainee” at EMHS, Pune. Your
gross salary inciuding all benefits will be Rs. 3,00,000 per annum on Cost 1o Corﬁpany basis.
Annexure A provides a detailed break-up of the same. Company is also providing canteen facility
and transport facility at subsidized rates.

Place of Posting: During the initial training period you will be placed at Pune. After which you
may be asked to work for any of our branches or associate firms anywhere in India or abroad at
the discretion of the management.

. Joining Docwiments:

For a convenient joining process, the joining documents as mentioned in Annexure - B should be
submitted on the day of joining along with the originals documents for the verification process.

(6
ElectroMec

: Selutions ¢ Samvice  Satistoction .
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EiactroMech Material Handling Systems (India) -+, Ltd.
Gat, No. 316, At-past Kasar Amboli, Tal, Muishi, Dist, Pune 412 111 INDIA
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12.

Pre-Employment Medical Check Up:

You are required to undergo detailed medical check from the hospital appointed by the EMHS.
You appointment will be subject to you being declared “Fit for Employment” by the empane!ied
hospitals of EMHS, detalls of which will be notified to you by email.

Tralning & Probation Period:

The first year of your services will be considered as Training Perlod, Your conflrmation/ extension
in the Training period will be communicated to you in writing before 15 days of completion of
the Training'Period of one year. EMHS reserves the right to termihate your employment in.case
your performance, behavior and/for conduct is found unsatisfactory during the training period
without glving any written notice to you.

Leaves & Holidays :

You wiil be eligible for 10 privilege leaves for one year, no carry forward or encashment will be
given,

fn addition to the privilege leave, the company provides 8 paid holidays and one will be optional
holiday as per the holiday list.

Letter of Appointment:

You will be issued a letter of appointment at the time of your joining and on comaletion of the
joining formalities as per EMHS policy.

Confidentiality Agreement: :

As part of the joining formalities, you are required to sign a confidentiality agreement, which
aims to protect the intellectual property rights, proprietafy information,'conﬁdential information
and business information of EMHS and its clients coming to your knowledge during vour
employment with EMHS,

Rules and Regulations of the Company:

Your appointment will be governed by the palicies, rules, regulations, practices, processes and
procedures of EMHS as applicable along with changes made to them from time to time.

Working Hours:

You may be required to work in shifts and / or in extended working hours, as permitted by faw.
Yau may be required to work beyond your existing working hours depending upon the business
requirements/ exigencies from time to time, without any extra remuneration / compensation.

Mobility:

* EMHS reserves the right to transfer / utilize your services at any of its offices, work sites, or

13,

associated or affiliated companies in India, or outside India, on the terms and conditions as
applicable to you at the time of transfer.

Alternative Employment:



As a full-time employee of EMHS, you are not permitted to undertake any other business,
assume any public office, honorary or remunerative, without the written permission of EMHS,

14. Notice Period:
During your employment with EMHS, either you or EMHS can terminate theﬁ appointment by
giving 15 calendar day's written notice or 15 calendar day’s gross salary in lieu of the notice
during training period. If you resign during training period, you will have to compensate the
company towards the cost of trainings incurred on you, After confirmation either party can
terminate the appointment by giving 2 calendar months written notice or 2 months gross salary
in liew of the notice.

15, Ratirement:

You will retire from the services of the Company on reaching your 60th birthday as per the proof
of age submttted by yvou at the time of joining,

16. Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer and
employment. Any failure to fulfill any term and/or condition would entitle EMHS in withdrawing
this offer tetter at its sole discretion,

Please sign one copy of this letter and return it to our office to formalize your écceptance of this offer.
You may retain the encldsed copy for your records. If you have any questions feel free to contact us,

| look forward to have a mutually rewarding working relationship and your many contributions to the
team's success,

F e\ﬁiectmmam:h Materlal Hangdls ﬁ}g*&}ﬂai:ems {India) Pvt. Ltd
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1 hereby accept the offer along with above-mentioned terms and conditions.

Name: Signature; Date:




“Annexure - A”

CTC structure can be bifurcated as.under:

Name: Sanit Dalvi

Desighation: Graduate Engineer Trainee
Particulars Monthly Annual
Basic 8,750 1 02,000
House Rent Al!owance 3,506 | 44,800
Special Allowa nece 10,242 1,22,804
Gross Sa!a_ry 22,492 2,069,907
Employers coniribution ta Provident Fund 1,050 12,!600
Bonus 729 8,747
Leave Travel AlloWame 729 8,747
Cost To Company 25,000 3,00,ﬁ00
¥ Bonus will be paid as per the company rules

* Al Payments are subject to tncome Tax deduction as per Govt. of India norms.
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| hereby accept the above-mentioned terms and conditions.

Name: Signature: Date:




“Annexure - B”

Docurment Submission

Below mentioned documents are required to be submitted at the time of joining at EMHS.

1.

BN o A W

18.

11,
12,
13,

Birth Certificate or any other document jssued by any government office giving proof of date of
birth. '
Address Proof (Ration card/Landline /Telephone bill/Electricity bill/House Lease Agreement).
a. Present and Permanent Address Proof to be attached (If different then provide separate
proof).
b, Mchile phone bill nat acceptable as Address Proof.
Identify Proof (Passport/Voter's JD/PAN card/ Driving License).
Standard X and Xli the mark sheets / equivalents.
Degree certificate and mark sheets for alf semesters,
Postgraduate Degree certificate and mark sheets for all semesters,
Passport / Driving License / Ration Card Experience.
Certificate from previous emplovers indicating the following:
a. Period of ernployment.
b. Roles angt responsibilities héndied at the time of separation.
¢. Certificates for any training provided by your previous employers in various areas, if any.
Salary slips for last 3 months along with the details of TDS deducted till the time of separation
from the company.
Release letter and experlence letter from current and ali previous employers indicating date of
release.
PAN card and Aadhar Card.
Freviaus Employer TES estimation slip or Form 16,

Four passport size photographs.
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HRD/3T/21-22/1002872195

Mr, Radhakrishnan Lyer

Candidate ID: 1002872195 February 25, 2022
(-3, Dom’S Park Phase 2, Bhabola Chulna Road

Behind Mar Thoma Church

Vasai Maharashtra - 401202

Maharashira

India

Ph: (91) 87672 52116

Dear Radhakrishnan,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Tnfosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue

to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLCO13115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 580 100, India

T 91 80 2852 0261

F &1 80 2852 0362

askus@infosys.com
T owwwinfosys com

Comprany Confideniial - This comnnuication iy confidenrial hetween voir and Infosvs Linired.
Page Lol 9
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HRD/371/21-22/1002872195 February 25, 2022

M.

Radhakrishnan Iyer

Candidate ID: 1002872193

C-3, Dom’S Park Phase 2, Bhabola Chulna Road
Behind Mar Thoma Church

Vasai Maharashtra - 401202

Maharashira

India

Ph:

(91) 87672 52116

Dear Radhakrishnan,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

- ™ere are the terms and conditions of our offer:

L.

1.1
1.2
1.3

1.4

2.

Definitions

The following terms shall have the following meanings for the purpose of this Offer of Employment
(‘Offer Letter’ hereinafter).

‘Affiliates’ means any entity that controls, is confrolled by, or is under common control with the
Company.

‘Company’ refers to Infosys Limited.

‘Control’ means possessing, directly or indirectly, the power to direct or cause the direction of the
managsment, policies or operations of an entity, whether through ownership of voting securities, by
confract or otherwise.

“Training’ shall mean and include all the training that shall be imparted to you on joining the Company.

Joining

Your scheduled date of joining the employment of the Company will be March 3, 2022,

Location

Your location for employment is Mysore, India,

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the offices
of our customers, depending on business requirements. In such an event, your remuneration and other

benefits shall be determined in accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above,

Compeany Confidential - This comnnmication is confideatial between vou ond fnfosys Limited.
Page 20f ¢
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Navigate your next
Training

You recognize and accept that at the time of appointiment as Systems Engineer Trainee, except exposure to
academic knowledge, you have received no formal, effective, technical or practical training to
independently function as a Systems Engineer Trainee who is commercially viable to the Company. You
further recognize and accept that prier to and at the time of joining the Company, you have not been
exposed to and, therefore, have not acquired any management or communication skills, which are essential
for performance of duties by you which meet the current business needs, parameters, standards and
efficiency levels required by the Company

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
on the business requirements of the Company.

Terms and Conditions during Training

You are aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours ete. in the process of sclecting and appointing you as Systems Engineer Trainee and
thereafter imparting Training to you

You further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of a similar nature, The Training is
designed to satisfy the exclusive requirements of the Company

You admit and recognize that the technical and management Training involves substantial Training costs,
man hours, resource utilization and is the result of the Company' s pro-active policies in encouraging
leadership qualities

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probafion period

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh)

You accept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate of
the damages, loss and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period

You acknowledge that the failure to complete the Training successfully or leaving the Company within the
Probation Period shall mean and include;
a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)

whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

¢) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey
orders, breach of internal policies of the Company or unsatisfactory response from you during

the Probation period

Please be advised that you, by accepting this Offer Letter, hereby give your itrevocable consent Lo the above.

Conpany Congidentlal - This comanmication is confidendal benveon you wnd ifives Lbiited.
Puye 3ol Y
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Probation and confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a permanent
employee, Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure — [V,

Leave

You are entitled to earned Leave, right from your date of joining. You will be ¢ligible for 15 (Fifteenj
working days of earned leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The Leave eligibility shall begin in the quarter of your joining
the Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year, :

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining,

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services cat be transferred to any of our units / departments situated anywhere in India or abroad. At'
such time compensation applicable to a specific location will be payable to you

Compensation and Benefits

10.1  Salary

Your Total Gross Salary during the first six months from the Date of Joining will be INR 25,000 per
month znd Total Gross Salary post successful completmn of six months will be INR 30,000 per
month. The break-up of your salary has been provided in the Compensation Details sheet in Annexure
- Fand Amnexure - I1.

The effective date of the revised salary will be the 1st of the month succeeding the month in vou have
completed 6 months,

10.2  Performance- linked Incentive

You will be eligible for a Performance-linked Incentive (PI} upon successful completion of six months
from the Date of Joining, to & maximum of 20% of your Fixed Gross Salary, based on your performance
during the six months period,

The details of this scheme will be conunumcdted on your joining, Please refer to the Compensation
Details sheet for more details

Company Confidentivd - Ttis comnumication is confickentiol berwveen vou aind Infosys Limited,
Page 4 of ¥



10.3

10.4

10.5

16.6

11.

12.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I and Annexure - I1 of this letter. The
mode of paynient for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year. '

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You wil! have the flexibility of choosing the components and amounts under such components as per the
options provided fo you on the Company intranet, based on your preferences and income tax plans,

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the (overnment of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 5,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining the Company. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not
meet the prescribed criteria, your Training / employment can be terminated by the Company with one-
month notice or salary thereof. On confirmation, you will be required to give three months' notice or
salary thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion fo relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving three
months' notice or salary thereof,

In the event you do not successfully complete your Training, or you are involved in an act that
constitutes misconduct, your Training/employment can be terminated by the Company with immediate
effect without notice.

Company Confideniiod - This comminication iy confidential hetween yvou and infosys Linted
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13. Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining
date to validate your identity, the address provided by you, your education details and details of your
prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in "Offer Annexure for India”. '

If you fail to submit the necessary documents as required by the Company within the specified timé
period or if the Company is not satisfied, with the outcome of the background checks, the Company, in
its sole diseretion, reserves the right to withdraw this Offer without notice and compensation or to take
any appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its soe discretion, ask you
for further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that [nfosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

14, Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the consent of Infosys. The consent may be given subject to any terms and conditions that the Company
may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation / post-graduation, without any active backlog papers and with a pass percentage not lesser
than as specified during the selection process. You should also have completed all studies, course
requirements and examinations required for the award of the educational qualification recorded by you

in your application for employment with Infosys. You will be required to produce all marks sheets and
other relevant documents af the time of joining.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester.
All these proofs will need to be submitted on the day of joining. Further, you should have been
declared as passed by the relevant examination authority. The determination of the adequacy or
authenticity of all or any of the proofs and any condonation of delay in subinission of the same will be
at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will
be able to access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources
and administrative topics and procedures. The Company reserves the right to change these Policies at
any time in its absolute discretion. '

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts, If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift timings. During rotational shifts, you will continue to be bound by the provisions of the working
hour policy of the Company. If the rotational shifts require you to work night shifts, the policy on night
shift aliowance of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by ail the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure - 1.

Company Confidential - This compnatication is confidential betveen you aud Moy Limited.
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This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation

other than those expressly contained herein, and it cannot be modified or amended except in writing
signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be iilegal or unenforceable, such terms

shall be treated as severable from the rest of the terms and conditions of this offer and the remaining
terms and conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction
of the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of jeining.
“We welcome you to the Infosys family and wish you a rewarding career over the years to come,

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

Company Confidlential - This conmmmnication is confidential bevween you and fjosvs Limirad,
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ANNEXURE -1

{Compensation during the first six months from the Date of Joining)

" COMPENSATION DETAILS
; (Al figures in TNR. per monn)
NAME u ) l Mr, Radhakrishnan [yer |
ROLE S - | Systems Engmeer - o B |
L MONTHLY COMPONENTS e - ‘ - o - l
BASIC SALARY - - o B | 7 1sp00)
BASKE F OF ALLOWANCES ‘ l 4,478 l
BONUS / EX GRATIA (95% ofthe ellélblc amount {20% ofBasm Sa aly) bemg pmd outona monthy basis) | 2,850|>
MONTHLY GROSS SALARY B | 22,328]
2. ANNUAL COMPONENT S - |
"BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the '
iadvance (95%) paid cut on a monthly basis) 150
R L B , o R — _ l
PROVIDENT F{‘IWI:IW]S- 12% ofBastc S'lIarym T | —_— 1,300|
GRATUITY - 4.81% of Basic Salary | 722]
'FIXED GROSS SALARY (1+2+3) | 25,000|
“TOTAL GROSS SALARY | 25,000
- - S e e ]
Scheme: Eligible Amount in INR Interest | Menthly Instalments Margin Mouey
| o : : 4 (To be borne by the employee)
i SALARYLOAN || 12,000 § i
(subject to submission |} (Without Security) ; Wil 12 1 Nil
of 'l rainee Agl eement) i 5 | :
" All the above benefits are as pel Company s pohclcs whlch are qubj ect to change from time to time, The
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the 1e}ev'mt lcan / loan allowance pohcy at thdt time.
~ *The | g1 atmty amount set out above is an app1ox1m1tlon Your chg1b1hty and the final pay out of ¢ any Gratuity
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Conficlential - Vhis comanaication ix confidential hetween you and Infosys Lindited.
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(Al] figures in INR. per month)

| M. Radlml(nshnan fyen

] Systems Engmeel -

|
|
|

; - | Systems Engmeer Trrunee
1, MONTHLY COMPONI]NTS B

“BASIC SALARY ) " 15,000]
BASKETOF ALLOWANCES I J 4,478 ]

BONUS / EX G-f{P:TIA (95%;)?{};-e‘;hg1ble amount (20% of Basm Saléﬁy) bemg pald out ona monthly basm) | Z,SSO-I-

MONTHLY GROS SALARY T - N 22328
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (‘lella;llcé-s% will be p‘aid out in the end of the financial yeat after adjusting the 1
130

. advance (95%) paid out on & monthly basis)

'3, RETIRAL BENEFITS

‘PROVIDENT FUND - 12% of Basic Salary o ' ' N 1,800]
GRATUITY -4.81% of Basie Salary B | 72|
FIXED GROSS SALARY (FGS) (14243 ' . | 25,000|

At an indicative

4. INCENTIVE COMPONENTS : l At an indicative

' _At an indicative ﬁajﬂouf of |

P'ayout of S% Payout of 10% 20%
PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
I‘OTAL GROSS SALARY (Imluswe of thc mceutlvc Compnnent at mdlcatlve p’lyout 5% of I*GS) | . 26;250 . . l
TOTAL GROSS SALARY (Incluswe of the mcentlve Component flt mdwnnve pnyout ll]% or I‘GS) J 27,500 ” I
TO"[ AL GRO‘;S SALARY (Inclus:ve of the mcentlve Component ﬂt ll‘l(l!l(.'l(‘l.\-’e p’lyout 2[)% of TCS) I 7 30,000 ’

O'I‘HER-BI.ZN-EFI'I‘S

: Fligi ; . Margin Money
Scheme Eligible Amount in INR, : Iaterest ?Monthly [nstalments To be borne by the employee)
SALARY LOAN
bj ission of 12,000 ’ Nil 12 Nil
(subject to submission o (Without Security) : i
Trainee Agreement)

f\ll The above benefits arc as per Company 8 pol|c1cs which are subjcct to changc from tite Ic tine. The disbursement of any loan / loan allowance is subjoct
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

“The gmtuxty amount st out above is an '1pp|mumt|o11 Your ellg|b1hly and the final pay ‘out of 'my  Gratuity amounis will be determined in striel accordance

w1th the plowsmns of the Paymem of Glafmty Act

DIFANRHUL AR i

Compeny Coafidential - This cormnmmnication is confidential berween yoir and fifosys Limited.
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HRD/3T/19-20/13155276

 Mr. Umesh Bharat Zunjari
Candidate ID: 13155276
Gagangiri Kripa Niwas Shivaji
Wadi,Moshi

Pune - 412105

Maharashtra

India

Ph: (91) 91468 65265

Dear Umesh,

Welcome to Infosys!

Navigate your next .

o

September 6, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take vou. ’

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

LEYP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CiN: L85110KA1981PLCO13115

44 Infosys Avenue
Electronlcs City, Hosur Road
Bangalora 5680 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www, iInfosys.com

Digitally signed by RICHARD LOBO
Date: 2019.098.06 11:47:45 +05:30
Reason; Offer Letter

Location: Bangalore

Company Confidential - This communication is confidensial hetween you and Iifosys Limited.
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HRID/3T/19-20/13155276 September 6, 2019

Mr. Umesh Bharat Zunjari
Candidate ID: 13155276
Gagangiri Kripa Niwas Shivaji
Wadi,Moshi

Pune - 412105

Maharashtra

India

Ph: (91) 91468 65265

Dear Umesh,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:
Joining
Your scheduled date of employment with us will be January 6, 2020.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location. '

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreemeni, "affiliate” means any entity that controls, is conirolled by, or is
under common control with the First Party, For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your contimued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training. '

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submiiting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Company Confidential - This commuication is confidentfal benween yout aintd infosys Lintitad,
Page 2of §
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Leave

* You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 worling days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Qur offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of atlocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
 the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The brealk-up of your salary has been provided in
the Compensation Details sheet in Annexure - I and Annexure - IL.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximurm of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus .
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment

for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month,

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, based on your preferences and income tax plans

Compuny Confidentiul - This conmunication is confidentinl between voir and fifosys Limited.
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National Pension Scheme

We offer all our India based employees the option to confribute towards the National Pénsion
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details,

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose fo
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,008,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thercof.

‘In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice. '

~ Background cheeks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the Company
fecls the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action, ‘

Please note that Infosys requires you to furnish a copy of your passport at the time of joining, If you are unable
to do so, the Company wilf initiate a criminal background check.

Compuiy Confidential - This communication is confidentiaf heoween vouw and Infosvs Limited.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019, These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least tifl the penultimate semester, All
- these proofs will need to be submitted on the day of joining., Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
fo access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion,

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings,
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
- employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - I1I},

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warrantics, representations or agreements, whether
written or oral, It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India. ‘

Company Confidential - This commanicution is confidential between vou and fnfasys Linieed,
FPuge 50f 8



Infosys

Navigate your next

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

~ Thave réad, understood and agree to the terms and conditions as set forth in this offer leiter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: LB5110KA1981PLGO13115

44, Infosys Avenues
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com

ey Infoays ooim

Company Confidentivcl - This communication is confidential betveen vou end fnfosvs Limited.
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ANNEXURE -1
(Compensation during the Training Period) X
' COMPENSATION DETAILS o
_ {All figures in INR, per month)
NAME T B o | Mr. Umesh BharatZunjarl [
ROLE o o | Systems Engineer ' |
,ROLE DESIGNATION " |' Systems Engineer Trainee e
_L._MONTHLY COMPONENTS . - |
BASIC SALARY S ] ] o 15,000}
_BASKET OF ALLOWANCES 1 4,478
'BONUS / EX-GRATIA (95% of the ehglble amount (20% of Basic Salary) being pald out on & monthly b'lSls) o -~ 2,850|
MONTIILY GROSS SALARY L 22,328|
2. ANNUAL COMPoNtNT T |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the ;
advance (95%) p'ud out on a monthly basm) ) 150
3. RETIRAL BtNEFITs o ' |
PRcﬁfrbrNT FUND - 12% of Basic sqlal:y . ] 1,800]
GRATUITY - 4.81% of Basic S']lary | | 722|
FIXED GROSSSALARY (14243) o - | ~25,000]
TOTAL GROSS SALARY ] | 25000
] - OTHER BENEFITS |
Scheme * Eligible Amount in INR Interest Monthly Instalments Margm Money
. Elig - . Y {T'o be borne by the employee)
SALARY LOAN 12.000
(subjett to submission of | (With out Security) : Nil _ 2 Nil
Trainee Agreemcnt) i i ‘

‘All the above benefits are as p'e'r"Company’s:polridiés,'»ifhiéh are subject to 6heinge from time to time. The disbursernent of any loan { loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

# Thc gratuity ‘amount set out abave is an ﬂpprommatmn Your cllgﬂ):l:ty and the final pay out af any Gratuity amounls will be determined in strict accordance |

w1th thc pl‘OVlSlDI‘lS ot the Payment of Grahuty Act

Company Confidentiol - This communication is confidential between you and Difosys Limited.
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ANNEXURE-II
(Compensation post Unit allocation)

‘COMPENSATION DETAILS
{All figures in INR, per month)

‘NAME

o ] Mr. Umesh Bharat Zun jal‘l ' ]
ROLE |= Systems Englneer - i
ROLE PESIGNATION 7" "I” gystems Engincer Trainee |
1. MONTHLY COMPONENTS T ' ! |
‘BASIC SALARY o N 15,000|
'BASKET OF ALLOWANCES ] 4,473]
BONUS / EX GRATIA (95% Of the ehglble amount (20% of ]-?-Sa-é-l.u Salary) bemg, p’lld Out ona monthly bas.:s) 1; _ 2,850 i
MONTHLY GROSS SALARY L 22308
L ANNUAL VCOMPONENT |
‘BONUS / EX-GRATIA - (Balance 5% will be p'ud out in the end of the financial year after adjusting the """" it
advancc (95%) p'ud out ona monthly basls) 150
" 3. RETIRAL BENEFITS ’ ' ’ ’ |
PROVIDENT FUND - 12% of Basic Salary S T 1,800]
GRATUITY 4.81% of Basic Salary - - | 722/
FIXED GROSS SALARY (FGS) (1+2+3) ' B | 25,000|

" At an indicative | At an indicative

4. INCENTIVE COMPONENTS ‘

At an indicative Payout of

Payuut Ot 5% I"lyout of 10% 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TP) | 1,250 } 250 | 5,000 |
TO'] AL GROSS S‘;\LARY (Imlusw; Oi the mLentwe CompOnént at mdlcatlve payout 5% ot FGS) | 26 25[] - l
TO"l AL GROSS SALARY (lm.luswe of lhe 1mentlve Component at mduatwe payout 10% of FGS} ] 27,500 I
TO’l AL GROSS SALARY (Im.]uswe Ot the ulcentwc Compunent '|t mduatwe payout 20% Ol FGS) | 30,060 1
' THER BENERITS i

S : - : Murgm Muney
cheme : Eligible Amount in INR, : Interest Monthly Instalments (To be borne by the employee)
. SALARY LOAN 12.000 .
'[Sul]jECf te submission of : (Withou,t Security) Nil 12 Nil
Trainee Agrccmcnt) :

ATl the above benefits are as per Company 8 pollcms which are subject to changc from time to tinte. The disbursement of any loan / loan allowance is subject
to the falfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that'time.

with the pmwsmns of the Puyment of Gratuity Act

* The gl”lhllty amount sef out above is an apprommatmn Your ehglblllty and the final pay out of g 'my Glntulty amounts will be determined in strict acvordance

(I

Company Confidential - This commuuiication is confidential between you amd Infosvs Limited.
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Nighoje Chakan, Tatuka - Khad
Pune 410501

Maharashitra INDIA

Tel, +91(2135) 676 200
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CIN - U24139PN2007PTC133150 ‘ Sl ¥ TR

FAORE THAN FASTENITG

v, araymond.com

Refi ARVHR/2019
Date:

To,

Mr: T Ut Surlb \cn‘]ﬁc\mhf
] b

Subject: Training Letter

Dear T\HO\%UT ?

This has reference to your candidature and subsequent campus interview you had with us, we are pleased

to offer you the position of Graduate Engineer Traince in our organization based at Pune location
from 1* July 2019 for a period of 18 months

Your appeintment as Graduate Engineer Trainee is subject to attaining the required educational
qualifatications as prescribed by the Company.

You will receive a remunaration of Rs. 3 lacs per annum during your training pericd.

Our detailed letter containing terms and conditions will be given to you on your join’ ng, Please return the
enclosed copy duly swncd as a token of your acceptance of the letter.

Yours faithfully,

For A Raymond Fasteners India Pvt, Ltd., Agree and Accepted
- . : //
—

Human Resources

* ARaymond Network : Network of independent companies in Europe, Americas, Asia and North Africa
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07/11/2020

ERUHIELIITH

FIRECXTAL9-2001 2903559

Ar. Roshan Alesander
Cuneidate 1D: 12943549
Al Amar Heighls,

B Aundly Rond Xhadki
Pune - 411020
Bduhurashira

Inclin

Pl (DY 95528 1H8R]

Dear Boshan,

Welvome to [nfosys!

roshan alex zander.jpeg ‘m.“"
€0

FRpra—.
oy

September 5, 2019

Toduay, U corporate landicape is dynamic snd the world ahiead is {0l of possibilities! Noae of (he gimuzing thingy
we do at nfosys wonld be possible withoul an equally amazing suliire, the environment where Tdens can Hourish
and whire yow are empeveered to move forward as fir us your idous witl lake you,

Al Infosys, we ussure that your carcer swill never stand shill, we will inspire you to build what's next and we will
navigate further, wgether, Our jowney of learnabitily, values and rusied relafionships with aur clients conlinue 1o
be the cormerstones of owr srgenization sod these values ave uphekd only beese ol our people.

We laok Torward 1 working with you and wish you success in your carewr with s,

Warm regards,

RICHARD LOBO
SV and Head Human Resources — InTosys Limited

IHFDEYS LINITED
AN LASTHIMATIRIPLOOY 31 15

44, infoys Avanue
Eloclunics Dy, Hoswr Road
Bampaiare 560 100, ndlz
TR A0 25852 02601

F a1 Biy 3852 0362

AskusEifosys.com

AR N

Digitaily signed by RICHARD LOBO
Date; ’2}(‘}*.{-5?.{}9;[35 21:20:04 +05:30
Reason. Offer Letler

Localion: Bangalore

Ly

Gl

hitpe://mall.google.comimailfu/0r7tab=rm&ogbl#tinbox/Qgrel HrtwMKGqpbTBzgWVTm|BJsTziFdhFI?projecior=1&messagePartld=0 6 111



05" April 2019

To
Sanket Bagade,
AISSMS College of Engineering, Pune,

Subject: Offer Letter and Terms of Employment

Dear Mr, Sanket,

Ray

; - @
ElectroMech "

t Solutions Service Satisfoction

B

R

Thank you for exploring career opportunities with ElectroMech Material Handling Systems (INDIA) Pvt,
Ltd. {EMHS). You have successfully completed our initial selection process and we are pleased to make

you an offer of employment.

This offer is based on your profile, relevant work experience and performance in the selection process.
You have been selected for the position of “Graduate Engineer Trainee” at EMHS, Fune.

On joining and successful completion of joining formalities, you will be issued a Letter of Appointment by

EMHS.

The Terms & Conditions of the offer of employment are as follows:

TER_MS OF OFFER & EMPLOYMENT
1. Validity:

Your employment shall be effective from 17™ June 2019. This offer of employment is valid for 7
days from the date of offer and employment ietter and acceptance should be communicated
within a period of 7 days. If not accepted within 7 days, this offer is liable to-lapse unless
extended at the discretion of EMHS, Your offer of employment is valid subject to a positive
background check from the references provided by vou.

Position and remuneration offered:

Based on your profile and relevant work experience and performance in the selection process,
you have been selected for the position of “Graduate Engineer Tralnee” at EMHS, Pune. Your
gross salary including all benefits will be Rs, 3,00,000 per annum on Cost to Company basis,
Annexure A provides a detailed break-up of the same. Company is also providing canteen facility
and transport facility at subsidized rates,

Place of Posting: During the initial training period you will be placed at Pune, After which you
may be asked to work for any of our branches or associate firms anywhere in India or abroad at
the discretion of the management,

loinlng Documents:

For a convenient joining process, the joining documents as mentioned in Annexure - B should be
submitted on the day of Joining along with the originals documaents for the verification process.

ElectroMech Material Handling Systems (India) Pvit. LEd.
Gat No. 316, At post Kasar Amboli, Tal. Mulshi, Dist, Pune 412 111 INDIA



10.

11,

12,

13.

Pre-Employment Medical Check Up:

You are required to undergo detailed medical check from the hospital appointed by the EMHS,
You appointment will be subject to you being declared “Fit for Employment” by the empaneHed
hospltals of EMHS, details of which will be notified to you by email,

Training & Probation Period:

The first year of your services will be considered as Training Period, Your confirmatién/ extension
in the Training period will be communicated to you in writing before 15 days of completion of
the Training Period of one year, EMHS reserves the right to terminate your employment in case
your performance, behavior and/or conduct is found unsatisfactory during the training period
without giving any written notice to you.

Leaves & Holidays :

You will be eligible for 10 privilege leaves for one year, no carry forward or encashment will be
given.

In addition to the privilege leave, the company provides 8 paid holidays and one will be optional
holiday as per the holiday list. i

Letter of Appointment:

You will be issued a letter of appointment at the time of your jolning and on completion of the
jolning formalities as per EMHS policy.

T

Confidentiality Agreement;

As part of the jbiniﬂg formalities, you are required to sign a confidentiality agreement, which
aims to protect the intellectual property rights, proprietary information, confidential information
and business information of EMHS and its clients coming to your knowledge during your
employment with EMHS,

Rules and Regulations of the Company:

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of EMHS as applicable along with changes made to them from time to time.

Working Hours:

You may be required to work in shifts and / or in extended working hours, as permitted by law,
Yeu may be required to work beyond your existing working hours depending upon the business
requirements/ exigencies from time to time, without any extra remuneration / compensation.
Mability:

EMHS reserves the right to transfer / utilize vour services at any of its offices, work sites, or
associated or affiliated companies in tndia, or outside India, on the terms and conditions as
applicable to you at the time of transfer.

Alternative Employment:



14.

15.

16,

As a full-time employee of EMHS, you are not permitted to undertake any other business,
assume.any public office, honorary or remunerative, without the written permission of EMMHS.

Notice Period:

During your employment with EMHS, either you or EMHS can terminate the  appointment by
giving 15 calendar day’s written notice or 15 calendar day’s gross salary in lieu of the notice
during training period. If you resign during training period, you will have to compensate the
company towards the cost of trainings incurred on you:. After confirmation either party can
terminate the appointment by giving 2 calendar months written notice or 2 months gross safary
in tieu of the notice.

Retirement:
You will vetire from the services of the Company on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Compliance to all clauses:

You wili be required to fulfill all the terms and conditions mentioned in this letter of offer and
employment. Any failure to fulfill any term and/or condition would entitle EMHS in withdrawing
this offer letter at Iis sole discretion.

Please sign one copy of this letter and return it to our office to formalize your acceptance of this offer,
You may retain the enclesed copy for your records. If you have any questions feel free to contact us.

! iook forward to have a mutuaily rewarding working relationship and your many contributions to the
~ team's success.

For Elacirowlﬁch {\?ig‘cérlsii\ndlmg Systems (India) Pvt, Ltd
’ NN

x,‘

Asaistant Gai%r;aii}éarmga;‘gj%/& Admin

G?‘Eﬁ

| hereby accept the offer along with above-mentioned terms and conditions.

Narhe:

Signature: Date:




“Annexure - A”

CTC structure can be bifurcated as under:

l\“!ame: Sanket Bagade
Designation: Graduate Engineer Tralnee
" Particulars Mont-hly Annual .
Basic | 8,750 1,02, 000
House Rent Allowance | 3,500 40, 800
Special Allowance “ 10,242 1 1,22,904
Gross Salary : “’22,492 2,69,9‘;';
Employers contribution to Provident Fund ‘ 1,050 12,600
Bonus - [ 729 8,747
Leave Travel A-ilowa;c{;u | - 728 N 8,747
| Cost To Company | , 25,000 3,00,000
* Bonus will be paid as pert;1e co;n;;an;;esmwwb -

¥ All Payments are subject to Income Tax deduction as per Gowt. of India norms.

J
! Fa

euthech y};eﬁa! H‘é dlmg Systems (India) Pyt Ltd
)

Asszstant General Manamer— HR. & ff, min
“a» ‘f.;’!}m\ﬂ"

I hereby accept the above-mentionad terms and conditicns.

Name: _ Signature: . Date:




“"Annexure - B”

Document-Subrmission

Below mentioned documents are required to be submitted at the time of joining at EMHS.

L,

® N s W

10.

11,
12
13.

Birth Certificate or any other document issued by any government office giving praof of date of
birth,
Adgress Proof (Ration card/Landline /Telephone bili/Electricity bill/House Lease Agreement).
a. Present and Permanent Address Proof to be attached (If different then proyide separate
proof),
b. Mcbhile phone bill not acceptable as Address Proof,
Identify Proof {Passport/Voter's JD/PAN card/ Driving License).
Standard X and Xll the mark sheets / equivalents,
Degree certificate and mark sheets for all semesters.
Postgraduate Degree certificate and mark sheets for all semesters.
Passport / Driving License / Ration Card Experience.
Certificate from previous employers indicating the following: ”
a. Period cf employment.
b. Roles and responsibilities handled at the time of separation,
¢, Ceriificates for any training provided by your previous employers invarious areas, if any.
Salary slips for last 3 months along with the details of TDS deducted till the time 6f separation
from the company.
Release letter and experience letter from current and all pravious employers indicating date of
release.
PAN card and Aadhar Card.,
Previous Employer TDS estimation slip or Form 16.

Four passport size photographs,



REF : SK/CERT/2020/01942 : Date : 31/07/2020

CERTIFICATE
(TO WHOMSOEVER IT MAY CONCERN)
This is to certify that Mr Pratik R Mutha, {Employes _NQ:'Q;LQ#Z) was inour
employment as a "Graduate Trainee Engfneer“ under The Apprentices 'At:'t ;
1961, during the period from 01. 08.2019 to 31.07.2020. He‘s i5 n:lzwed (:m _

31.07.2020 after »c:c}m;:,ttetmn of training perled

Ve wish b gl the best in his fumle prceavar.

For WILO Mather and Platt Pumps PVt, Ltd

- Bunil Kode
JHead — Human Resource

e

S 3y G
araf s Py Men L




and condltlons diSCUSSEd and agreed upon as

- Your position in Ecomak Syét'_e_rhs'-s-Hé:I__I_-'bfedf_:T_‘raihjé:'e,ﬁEpgf:_nee:

2, A's'é'iqnment

| --'_'ffYour lo}e and responssb!iities wnH he assngned to you upon you ic
e V'organ zatron You WI|| adher@ to orgamza’nonal and HR po!1c1es which:m

- c_ha_nge from time to time at c{'isz_:re‘tzon of 'm_'ana'gementi Yoy




GGS Engineering services India Pyt, Ltd,

Flat N 175, Road e 4, Balarnrs) Mertisimg Socity
. N Bast Maredpaliy, Makindes Hilly, Secup 500024,
EHGIEEER#HG SEWH){S Tedarigans, indiy P 040676
WWW.EBSeREineering com

Date: 26" July, 2023
To,

Mr. Vishal Sangve,
Emp ID - 31676
Engineer, Assembly Team, ME Dept,

Pune.
Sub: Pay Revision.

Dear Vishal Sangve,

We take this opportunity to thank you for your hard work and continued association with GGs
over the past year. We are pleased to inform you that you're Annual Cost to have been revised
to INR 380,122/- (Rupees Three Lakh Eighty Thousand One Hundred Twenty Two Only). This
‘change will be effective from 01t ApriI' 2023 You will be eligible for the next appraisal in April-
2024,

Notice Period: -

Termination by the Company — The Company may terminate your services at any time with or
without Cause subject to the following:

If the Company terminates your services without Cause, it shall (a) provide you notice of 90
(ninety) days or such other period stated in the Company’s policy prevailing at the time of such
termination or (b) pay you an amount equivalent to the CTC per month for the shortfall in such
notice period.

If the Company terminates your services with Cause - Your Services may be terminated by the
Company without notice for Cause. A

“Cause” shall mean:

i i k
Technical information Solutions — Worldlase Standards 1! T RISENES
sYork, PA +Sterling Heights, M sGreensboro, NC  sEria” gg_j'kﬁ-MavagggB%* Puerto Rico

#Chennai, IN sBangalore, |N #Hyderabad, IN ekt Philippines




GGS Engineering Services India Pvt, Ltd. S P N

) $ & pr ir
Flot K178, Kesel Nod falarra Facis iy ) s

East f»'%.ﬂs.*mp.uii@_ WMabingrs Millg, &

ENGINEERING SERVICES Telingana, India. b 040.6

Solutions

d) The Company finds your performance unsatisfactory during any period of training or in the
discharge of duties assigned to you, or

e) Any act or omission by you that may have the effect of injuring the reputation or business of
‘the Company or causing loss to the Company, or

f) Your failure to comply with the instructions Specified in Schedule 1 hereto, or

9) Your Unauthorized absence from work; or

h) Your insubordination; or

i) Your misconduct

Termination by Employee — |f you wish to resign from the services of the Company, you shall
provide the Company notice of 90 (ninety) days or such other period stated in the Company’s

policy prevailing at the time of such resignation. You are expected to serve the full notice period
in order to complete the transition of your duties to an employee identified by the Company.

All other terms and conditions of your employment remain the same as per your original offer
letter or as per the prevailing company Policy at this time.

We realize that achieving these growth objectives for GGS will not only help grow our company,
but just as importantly will greatly enhance the career and development Opportunities for each
-and every one of you.

Wishing you all the best,

Technical information Solutions ~ World ¢iaessy) ﬁ:%ﬁ AN
#York, PA  «Sterling Heights, M| ¢Greenshoro, NC #Efie PA e-M;;;iagué}f Puerto Rico

¢Chennai, IN ¢Bangalore, IN éHyderab%cf;:.lﬁ -+Cebuy, Philippines 5
¥\ i ; J‘ »




GGS Engineering Services India Pvt. Ltd, oo e
ot i S Fled #is 175, Read No.4, Balarneai H;‘zu_;;:\g ’;,(;-(:Eé,}!‘fr }g!-?o ) ;‘E‘L )
" * East rﬂ.:s_m"zﬁf;n‘xli’s'. hahindrg Hills, Seq understadg. S0 ‘2) » \E .
fﬁ@fﬂffﬂﬂﬁ SEﬁwﬂfs telavgana, india. ph QA0-6793 0232 : b : k b '
WWW BISEngineering. com e SL ~ S!'

e 'Aﬁﬁéx_ﬂfe: -A -
Mr. Vishal Sangve

2O —— | "iee”AsebyT"‘m’ ME Dept

: Dsinaﬁon

Gross Components (A)
m

Gratuity*: You will be entitled to gratuit

Y in accordance with the rules governing such payment as
per the Payment of Gratuity Act 1972.

For GGS Engineering Services India Pvt. Ltd.

y:"-!
Manonmani

Sr. Executive — Human Resource

A e o e

Technical information Solutions ~ World ¢ lags’ ‘Shm:fmia il S N,
#York, PA +5terling Heights, M +Greenshoro, NC eE:;[e; PA +Mayaguez, Pﬁerto Rico %‘\

+Chennai, IN ¢Bangalore, IN ¢Hyderabad,3';\i,.f‘§g:ebu, thlippines;f




Government of India )
Department of Posts, India

Office of the Inspector of Postoffices, Kurkheda Sub Division Division,
ORDER OF PROVISIONAL ENGAGEMENT

SDIP)KUR/RECT/KURKHEDASO/DMM/2022 DATED 16.09.2022

|
Nresponse tg the notification No. u

/SmUMs..... MORE DEVRAQMADHUKAR ... son  /  daugher  of
Shri..DROPADI \hose Date of Birth s QHQ1A997
andwho belongs to......... SC., category/selected against SC category is hereby

in account with under

........................

Kurkheda S.0/Chand

.................
..........................................

T LmlNCrapurio. on PROVISIONAL BASIS with effect from dated
...1ﬁf9912.022..AN/FN in the TRCA scale of........ 10000........cone He/she shall be paid such
allowances as are admissible from time to time.

2. shri/smt/Ms............... MORE DEVRAQ MADHUKARon/daughter ~ of  Shri

......

LI 9.':3..5..A.E.’.’.’.M’.'.g‘?‘.!‘..§.@.\(§[‘.'f.(.!!f,'ﬁh.e.ﬂ§,§:g ........ — In account with / under

KurkhedaSOlChandrapurHO ..................................... shall be in the nature of a contract
liable to be terminated by him/her or by the undersigned by notifying the order in writing and
that his conduct and Engagement shall be governed by the department of Posts, Gramin Dak

Sevak (Conduct and Engagement) Rules, 2020 as amended from time to time.

3. This Provisional Engagement is subject to satisfactory verification of the prescribed
educational qualification, community certificate and other certificates, wherever prescribed. The

candidate will have to undergo satisfactory prescribed Induction Training course and Practical

Training as and when issued.

4. The engagement is provisional and subject to certificates being verified through proper
channels. If the verification reveals that the claim of the candidate belonging to Scheduled

Caste/Scheduled Tribe /Other backward classes/(not belong to creamy layer)/ is false or

educational certificates are not genuine or found unfit on Police Verification, his/her

Chandrapy,




L w

nt shall pe terminated forthwith wi

Engageme thout assigning any further reasons and without
udic

prej € to other criminal/legal 3¢

tion as may be taken under the provisions of Indian Penal

5. The €ngagement of (Economically Weaker Sections) EWS candidates is provisional and I‘S
subject to the Income and Asset certificate being verified through proper channels ar.‘d Hf
the verification reveals that the claim to belong to EWS is fake/false the Engag.erTTentS will be
terminated forthwith without assigning any further reasons and without prejudice to‘sucl:
further action as may be taken under the provisions of the Indian Penal Code for production o

fake/false certificate.

i .100/- that, you
6. At the time of joining, you will have to give undertaking on bond paper of Rs / X
: i her than the
have adequate independent means of livelihood for yourself and your family and ot

TRCA(aHowances) being paid to yYou by Govt,

7. The BPM will have to provide accommodation for Branch Post Office at Branch Office Village

& 28.09.2018 {which has already been mentioned in notification

................................................................................................................. As per Rule 3-A(vii) of

GDS (Conduct and Engagement) Rules 2020, you should take up residence in Post Office village

before engagement as it js Mandatory to YOu by these
Failure to reside in place of duty for GDs BPM after engagement shall be treated a

Rules,

a violation of

conditions of engagements and liable for discip!inary action under Rule-10 of GDS

(Conduct and Engagement) Rules, 2020 resulting in removal/dismissal from €ngagement.

the Post Office for other Categories of

Gramin Dak Sevaks after e€ngagement shall be treated as violate of conditions of engagement

and liable for disciplinary action under Rule 10 of the_GDS (Conductg, Engagement) Rules, 2020

requiring removal/dismissal
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10. You will have to furnish declaration for having knowledge of cycling. If you are having

knowledge of riding a scooter or motor cycle, that may be considered as knowledge of cycling,

The candidate has to submit a declaration to this effect and has to produce driving license.

11. If any information or documents submitted by the candidates is found false / incorrect at 5

later stage, his/her engagement shall be terminated in accordance with

Rule 8 of GDS (Conduct
f’-"'J s,
& Engagement) Rules, 2020. s
oy

ur Division

e frt’fjf‘ Posts
Aha-rgg;gwrg;m«
OHERFILD DY

FUET Tk PRIV

Am}yoﬂhis memo is issued to:
§

W1 The candidate......... MORE DEVRAQ MADHUKAR

....................................................................................... D BASMATHNAGAR BASMATHNAGAR HINGOL|
Il. - PF of the candidate
IIl. Postmaster /SPMKurkhedaSOiChandrapur H.O
IV. Divisional Office............! Kur khedaSUbD'V'S'%ﬂr information.
V. The .. DVISION e

for information.

VI. O/C/Spare




Ref.No. FM/ HOHR / 2021/ March Date: 05th-March-2021

Mr. Nagesh Rama Kokare

Address: S/o: Rama Kokare, Maka
Jain Mandir Shivrai Nagar Taroda
Khurd Nanded, Malegao Road,
Taroda Khurd, Nanded

Maharashtra -431601

Mobhile: 7620876819

E-mail -nageshiokareZd@gmail.com

Sub: Offer Letter
Dear Nagesh,

With reference to your application for the position of “Graduate Trainee Engineer” and the subsequent interview /discussions
you had with us, we are pleased to offer you employment in our organization on the following terms and conditicns.

1, Designation & Place of work: You will be designated as “Graduate Trainee Engineer” for “Atlas Copco - Dapodi,
Pune”. The company may, at the discretion of exigencies of business or otherwise, transfer you to or from any of the
company’s departments or branches, or associate or subsidiary companies, in a similar or comparable capacity, within
the geographical limits of India, whether such Department, Branch, Associate or subsidiary company is or is not in
existence at the time of commencement of this contract of employment.

In the event of transfer, you will be required to conform to the working hours & working days that are operative at the
place to which you are transferred/posted.

2. Reporting: You will report to “Warehouse Manager”.
3. Remuneration: You will be paid stipend of Rs. 15,000 /- (Rs. Fifteen Thousand Only) Per Month.

4. Period: On joining the company, you shall be on training period for One Year. During this period, your employment
may be terminated by either side by giving One month notice.

5. Working Hours: Your normal working hours will be as per the FM account at client's location. There can be late
sitting/stretch hours/shifts as well depending upon the work load.

6. Date of Joining: The above offer stands valid on your joining on or before 13-March-2021. You are required to
furnish the following documents at the time of joining and enable us to issue the appointment letter on your date of
jeining itself.

e Photo copies of your education certificates

Photo copies of your experience history

3 | card size photographs with red background

Latest Pay slip of your last company

Copy of your address proof

Relieving & Experience letter from your current organization

Joining Report duly submitted through your Reporting Authority.

7. Company will provide you with Mobile Sim card subject to your profile demanding the same and pay off your monthly
bills excepting your persanal calls which need to be declared and paid by you.

Thanking you,

Yours faithfully,
For FM India Supply Chain Pvt Ltd.

-~

ll .
l" (‘ N 4

¥
#

Veena Dhamankar
Director - Human Resource

FM India Supply Chain Pvt. Ltd.
7" Floor, A G Technology Park, Server Space, Off 1.T.1. Road Aundh Pune 411 007. Maharashtra. India
Tel.: +91 20 6644 9500 Fax : +91 20 6644 9593 Email : mfo@speariog com

CIN : U4900PN2015PTC178447




Contact

praﬁé\)s_hi'nde23'1-1-@-'g}nail.com S

www.linkedin.com/in/pranay-_
shinde-485146138 (LinkedIn)

Top Skills
NX'cad
SOLIDWORKS
- AutoCAD

Pranav Shinde

Student at All India Shivaji Memorial Societys College of
Engineering, Pune

Experience

KALYAN| TRANSMISSION TECHNOLOGIES PRIVATE LIMITED

Graduate Engineering Trainee
June 2020 - Present (3 years 5 months)

i worked in quality department. | worked on export product final quality

inspectiin. i have good knowledge of QA and And QC.

Kirti Engineering Works,Bhosari.
Production Engineer
July 2018 - June 2019 (1 year)

SKF India

Internship
January 2018 - July 2018 (7 months)

Dept - maintenance

Mahekar engineers

Internship
June 2016 - December 2016 (7 months)

Study about finishing process of connecting rod,Bearings.

Education
All India Shivaji Memorial Societys College of Engineering, Pune

Bachelor of Engineering, Production engg. - (2015 - 2018)

Bharti Vidyapeeth Javaharlal Nehru Institute Of

Technology,Dhankawdi,pune

Diploma in production technology, Production technology - (2011 - 2015)
e DAL

_,_"-';' et Pagt\a?ﬁ of 1 %
I e | Head epartment
hN ;

Production Engineering
%5 COE,FUNE 1

Rise




Contact
rkaustubh2@gmail.com

www.linkedin.com/in/kaustubh-
raut-1969ab165 (LinkedIn)

Material Requurements Plannmg
(MRP)

Materials Management

* Publications

Experimental Investigation and
Optimization in Near. Dry EDM of
Aluminum Silicon Carbide

Kaustubh Raut

Summary

To work in a firm with a professional work driven environment where
| can utilize and apply my knowledge, skills which would enable

me to grow while fulfilling organizational goals. | have completed
Masters of Technology (Production - Manufacturing Engineering
and Automation) from College of Engineering Pune, India. Have
strong interpersonal communication skill along with good leadership
gualities

Experience

Leak-Proof Engineering
Sales and Service Engineer
September 2021 - March 2022 (7 months)

SKF India

Intern
January 2018 - July 2018 (7 months)

SKF India

Intern
June 2016 - December 2016 (7 months)

Education

College of Engineering Pune
Master of Technology - MTech, Manufacturing Engineering and
Automation - (2018 - 2020)

All India Shivaji Memorial Sot etys College of Engineering, Pune
Bachelor of Engmeermg j-AE’-',"Ffroﬁuc‘Q@n\ (Sandwich) - (2015 - 2018)

Head of Department
' Produstion Engmeermg
\BZME COE, PUNE 1




Contact
vinaybondar@gmail.com
WWW linkedin. comlinNinay-

bondar—605891 134 (Lmkedln)

Top Skills

. Microsoft Office

Microsoft Excel

New Vendor Development

Certifications

Finance for Non-Financial
Professionals

: Supply Chain Logistics

Art of Negotiation-

Work Smarter, Not Harder: Time

-Manager_n_ent for Personal &
Professional Productivity

~ Project Management: The Basscs for
Success .

Vinay Bondar

Purchase Engineer at Valmet

Summary

B.E Production , Diploma mechanical

Experience

Valmet

Purchase Engineer
November 2022 - Present (1 year)

Mukand Limited
Junior Manager
February 2022 - November 2022 (10 months)

ElectroMech Material Handling Systems

Purchase Engineer
July 2018 - February 2022 (3 years 8 months)

Godrej Material Handling
Project Trainee
December 2017 - June 2018 (7 months)

Godrej Security Solutions

Project Trainee
June 2016 - December 2016 (7 months)

Education

Savitribai Phule Pun{-}nUﬂlversny

Bachelor of Engm’eeqng 'HE, i_'rodklctlon Engineering - (2015 - 2018)

.;-,=

L Page 1 0f2
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Veermata Jijabai Technological Institute (VJTI)
Diploma, Mechanical Engineering - (2012 - 2015)

. W.f "_ % 1;*' D&pamnem
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Gover nment of India

Form GST REG-06
[See Rule 10(1)]

Registration Certificate

Registration Number : 27APOPL0069H1Z0

1. |Legal Name SHREYANCE KISHOR LUNIYA

2. |TradeName, if any Mahavir Traders

3. Constitution of Business Proprietorship

4. |Addressof Principal Place of 1092 A, DANE DABARA, AHMEDNAGAR, Ahmednagar,
Business Maharashtra, 414001

5. Date of Liability

6. Period of Validity From 24/06/2020 |To Not Applicable

7. |Typeof Registration Regular

8. Particulars of Approving Authority |Maharashtra

Signature

Name TULSHIRAM GANPAT UNDHARE
Designation State Tax Officer

Jurisdictional Office AHMEDNAGAR_705

9. Date of issue of Certificate 24/06/2020

Note: The registration certificate is required to be prominently displayed at all places of businessin the State.

Thisisa system generated digitally signed Registration Certificateissued based on the approval of application granted on 24/06/2020 by
thejurisdictional authority.



GSTIN 27APOPL0069H1Z0O
Lega Name SHREYANCE KISHOR LUNIYA
Trade Name, if any Mahavir Traders

Details of Additional Places of Business

Total Number of Additional Places of Business in the State

Annexure A



AnnexureB

GSTIN 27APOPL0069H1Z0O
Lega Name SHREYANCE KISHOR LUNIYA
Trade Name, if any Mahavir Traders

Detailsof Proprietor

1 Name SHREY ANCE KISHOR LUNIYA
Designation/Status PROPRIETOR
Resident of State Maharashtra
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I CORE PURPOSE :

To secure privacy with ambience

B aBout

X-treme doors was started by Mr Hussain Hannure in 1975,

Since then, the Company has never looked back. We always have a strong commitment
towards good quality, prompt delivery and competitive price.X-treme doors is the
leading brand of 'Hannure Doors' into manufacturing of Flush Doors, Moulded and
lamunated doors etc. X-treme doors, before known as Hannure Doors are well known
for quality, security, environmental responsible and fully equipped with imported
machinery line ensuses quality of doors to match the toughest industry standards and
specifications X-treme doors only utilizes the best of Pinewood & Hardwood raw maters.

Faizan Hannure A Science graduate in engineering and having a rich experience
in real estate and management in family business. He has the needed expertise
in transformation, Expansion, marketing and Human Resource required for the
Organization's Growth.Vision & Mission of our company.

B missioN

Our mission is always to strive for quality products for our customers and with
which the customers can rely upon.

W vision

Our vision is to create a company. maximum continuous improvement & to

expand our company in all types of Doors, & Door Frames , windows &
all allied products.

Customer satisfaction has always been Our top priority & so consultation
with our technical team at an early stage of installation ensures that the door

needs no maintenance after installation. Also our brand is trusted by reputed
builders & developers.




¥ FLUSH DOORS

Flush doors are known for their subtle elegance and it makes them the best

option for homes . A flush door is a solid core door with cross band and

veneer faces on either side . Bonded with high quality phenolic formaldehyde

resin under uniform heat and pressure , each flush door from X-treme is
dimensionally stable and free from delamination , warping , fungus and termite
resistant Advanced processes conforming to IS specifications , render a perfect finish
enabling the door to be painted and polished on both sides too . X-treme offers
choice of single or dual core with variety of fillers such as solid wood,

ecolax and tubler board .

The pre - fabricated doors are available in designs and thickness to suit client needs .
Thickness ranging from 25mm to 50mm .

Every door from X-treme is manufactured using great care and quality
raw materials to ensure sturdy, beautiful and durable product .

Ecolax board is a widely known environment - safe board and is a popular core
material due to its durability , strength and sound proofing quality . Though it is
lighter than wood , its qualities make ecolax as excellent substitute for timber doors .

Tubler board is the newest entrant in fillers and is eco - friendly . Tubler core provides
an ideal combination of light weight and powerful resistance tubes in the board reduce
the weight by 60 % as compared to solid boards and have high impact resistance .

Wooden Stile

Solid Wood Filler

Wooden Lock/Rail

FLUSH DOOR SECTION

Face Veneer

Single Core Timber Single Core Ecolax Double Core Timber

P TYPES OF DOOR

LAMINATED DOOR MOULDED DOOR




X-TREME

Daone Forever

MOULDER MACHINE

PANEL SAW MACHINE







X-TREME

Daone Forever

CUTTER MACHINE PLANER
| ' .

¢




s X-TREME

HYDRAULIC HOT PRESS FOR DOOR
SHUTTER AND PLY

Daore Forever




X-TREME

Doows Forever

GLUE SPREADER MACHINE

DD SAW MACHINE FOR SIZING
OF DOOR SHUTTER




s X-TREME

Daore Forever

DRUM SANDER CALIBRATION MACHINE




Doows Forever

X-TREME

SOME OF OUR PRESTIGIOUS CLIENTS WHO

ME HAVE WORKED WITH.

B MONARCH GROUP
Monarch Estates
Monarch Tower

B KUMAR GROUP
Kumar Picassa

Il SANKALP DEVELOPERS
Wadgaon sheri

Il BHAVANI CONSTRUCTIONS
Nanapeth
Rastapeth
somwar peth
Bhavani peth

B SHANTI SAMARTH
Shanti Niketan

B VARDHAMAN GROUP
VARDHAMAN TOWNSHIP
Sasane Nagar

M VISION CONSTRUCTION
Narayangoan, Pune

Il KOHINOOR GROUP
Riena - Kondhwa
I-trend homes - Hinjewadi
Coral - Hinjewadi
Abhiman - Shirgaon
| - Trend Life - Chakan




Q

Lane No - 7, Plot No. 116/23, Ramtekdi
Industrial Area, Hadapsar, Pune - 411028

<]

faizan.hannure@gmail.com




SSJ

SHARDUL
SHLKE

I DEVELOPERS
—— 9IS DD SEATH ——

© Office Address : ® 8348 757575
Shop No. 58, Vishwa Empire,
Near Baramati Sahakari Bank,
Bhigwan Road, Baramati 413102

@© shardulshlkedevelopers
& shardulshlke@gmail.com
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VAISHNAVI ENTERPRISES

COMMITTED TO YOUR SUCCESS...!

Mob: 7350215295, 7350573574




ABOUT VAISHNAVI ENTERPRISES...

“COMMITED TO YOUR SUCCESS...!” keeping this in our mind, we keep challenging &
evolving our self to meet your requirement. 100% quality is our policy.

VAISHNAVI ENTERPRISES is established in 2017 with a motto of total satisfaction of our
valuable clients. We have a demonstrated experience in tool room activities & can meet your
requirements very effectively.

We are engaged with following activities:

» Machining Fixtures

Inspection gauges

Relation gauges

Customized Hydraulic power packs
Customized Lubrication Units
Hydraulic Compression Press
Customized Heat Exchangers

YV V VY Y VY

Customized Heater Blocks

Why Vaishnavi Enterprises...?

Vaishnavi Enterprises is dedicated to delivering effective, efficient, respectful services
with integrity & accountability using both proven & innovative method.

Our mission is to exploit technical innovations for the benefits of our customers by
implementing a cutting-edge technology so that they can gain a strategic advantage over their
. competitors.

We want to become the first choice, for the manufacturing industries by helping them
create, build & maintain the most innovative, reliable & cost-effective tools.

We promote honesty, integrity, and openness in all we do. We encourage innovation to
meet challenges.

Mob: 7250215295, 73505723574 R T R R O R R TS L P AP PR




a/dp2d, 114:49 AM Print : Udyam Reglstration Certificate

UDYAM REGISTRATION CERTIFICATE

UDYAM REGISTRATION '
NUMBER UDYAM-MH-26-0412013
- NAME OF ENTERPRISE
) Seification ) e
TYPE OF ENTERPRISE 02/03/2023
MAJOR ACTIVITY
SOCIAL CATEGORY OF -
ENTREPRENEUR GENERAL
{S.No. ~ Name of Unit(s)
NAME OF UNIT(S) [
R 1 aarohan enterprises
; ) J Name of
Flat/Door/Block srno, 5213 Premises/ smaruti nagar
No, s
Building
OFF ICAL ADDRESS OF | Village/Town  vadagaon sher Block Q
ENTERPRISE Road/Strect/Lane | [ane.no.4 City pune
State MAHARASHTRA |District |PUNE, Pin 411014
| Mobile 8208955573 - Email; aarohanenterprises2022@gmail.com
M‘/
DATE OF INCORPORATION / _ ’
REGISTRATION OF 28/11/2022
"ENTERPRISE
DATE OF COMMENCEMENT
OF PRODUCTION/BUSINESS
SNo, NIC 2 Digit NIC 4 Digit NIC 5 Digit Activity
NATIONAL INDUSTRY 1 47 - Retail trade, except | 4799 - Other retail 147990 - Other refail | Trading
CLASSIFICATION CODLE(S) of motor vehicles and sale not in stores, sale not in stores,
motorcycles stalls or markets stalls or markets
DATE OF UDYAM
REGISTRATION 0210372023

" In case of graduation {upward/reverse) of status of an enterprise, the benefit of the Government Schemes will be availed as per
the provisions of Notification No. 8.0. 2119(E) dated  26.06.2020 issued by the M/o MSME.

Disclaimer: ‘This is computer generated statement, no signaturs required, Printed from https:/udyamregistration.gov.in & Date of printing:-
02/03/2023

For any assistance, you may contact:

https:n’/udyamregistralion.gov.inlUdyam_User/Udyam_F‘r'mtAppIicalion.aspx

12



. 1
32123, 11:49 AM Print : Udyam Registration Caertificate

1. District Industries Centre:  PUNE (MAHARASHTRA)

2. MSME-DEQ: MUMBAI ( MAHARASHTRA )

Al

hitps:/fudyamregistration.gov.in/Udyam_User/Udyam_PrintApplicaticn.aspx 212
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Government of Indin
" Form GST REG-06
{Sea Rule 10(1)]
-i{e”gistmtimz Cerflficate

Reglstration Number : 27CLMPG5837N1ZE

© |Legal Name - - L HEISAYYAM PARAG GANDHI

Tende Name, itnhy |OM TRADING-COMPANY

| Gonistitution of Busingss - |Preprictorship

Addiessof. Princ:pa[ Place of C .+ |BHIGWAN C.NO- 1963 M NO-T24/2 4131035, OM TRADING
Businc}us o e g,gl‘;gPANY, BHIGWAN, BHIGWAN Pune, Mahamshtrn,
Lk : o , 0

Date.of Liability.

Périud-ggwiféilﬁ' S {mom . [30/08/202 < (Te, Not Applicable

Type of Reglstration . |Regatac

' P‘nrticufaxs of Approvinvz&uthmi{y |Centre

- T,Slgnalure vali f '-
_'Dg;ilallysl no GOODSAMD i

!Dale 2021 08 o 30 26 IéT)

' S;gnature

B e el '3‘gl;?g_l\;p_falzllgél;‘s'ingl]

-, |Designation _ s Saperintendent -
Iuns‘dicnonul Offce o INDAPUR. \70L
| {9:Date of i issue of‘Cerm“'cate 30/03}3021

| Nom' The rchsiratmn cortifi onte is- rcqu:rcd io-be: prommomly dnsplayed it all plnccs of busmess in the State.

V..
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Registration Certificate
Government of Maharashtra
Food And Drug Administration
Food Safety and Standards Authority of India
Reglstration Certificate under FSS Act, 2006

| Registration Number: 21521186000026

b

1. Name and permanent address of Food Om Trading Company Bhigwan /Pro.
Business Operator (FBO) Sayyarm Parag Gandhl
Bhigwan , Indapur, Pune Rural,
Maharashtra-413130

s Address of location where food'business  Bhigwan, Indapur, Pune Rural,

. isto'be cohd_g]__ctéd { premises -r\<|'_aha rashtra-413130°
@ 3, Kind:of Businass Wholesaler
4, Photo Identity Card o N'/A" Loy

This Regls:rat|mn;;:éﬂif{tate Is Issuéd under and Is subject tothe provislons of FSS Act, 2006 all of which must be compiled with by the
petty food business, i

Place / Pune Rural
Issued On/ 19012021 (New Reglstration)
Valid Upto: 18_~(31#2{):26-(qu details, refer Annexure)

Reglstering Authority

L]

Annexures:’

2.validiy Annexure ' ' o | L
3. Reyistratlon 1d Card .

1. Application for renéwal of Registration Certificate can ‘be filed as early as 180 days prior to expiry
* - date of Registration Certificate, You can file appllication for renewal or modification of Registration
© Certlficate By 10gin into- FSSAY's Food Safety Compliance system{https:/{foscos.fssal.gov.in) with your
user id and password or call us at 1800112100 for any clarification..
5 This Reglstration Certificate is.only to commence or carry on food businesses and not for any othe
purposa, '

3 Thi& is compixt_ér ‘généra'ted Registration Certificate and doesn't require any signature or stamp by
guthority. )

upto R, 12 Lacs:only.

Page 1 of 4

¥

-. 4. Thils Registration Certificate [s allowed to conduct food businesses actlvitles having annual turnover -

I
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215124, 54
43PN inoering Mail - CONGRATULATIONS 1

AISSMS College of Engi

ne <principal@aissmscoe.com>

G mall principal AISSMSCOE PU

1';'

e ————e

ATIONS l!!
= e —
c“p "‘Ssmscoe ; T Wed, Jul 24, 2019 at 7:03 PM

Cit a N
To: Principal <prin p@ issmscoe.com>

Cipal@aissmscoe.com>

All India Shri Shivaji Memorial Society’s

College of Engineering, Pune

Centre for Information, Training and Placement

Date: 24/07/2019

CAMPUS PLACEMENT
(2019 PASSOUT BATCH)
Congratulations
The below mentioned students have been selected in
Thermax
in the Pool campus recruitment drive at AISSMS COE
As
Graduate Apprentice Program
Sr. No. Name of Student Branch College
1 [radyumna Apte Mechanical AISSMS COE.
2 Akshay Gawale Mechanical AISSMS COE
3 Aditya Annadate Mechanical AISSMS COE
4 Akash Mahale Mechanical AISSMS COE
5 Surendra Devda Mechanical AISSMS COE
6 Karan Paigude Mechanical MMCOE
7 Radhesham Choudhary Mechanical MMCOE
8 Ved Gumaste Mechanical MMCOE
9 Rajendra Jangid Mechanical MMCOE
10 Nitin Shinde Mechanical PCCOE
11 Amogh Shedbal Mechanical PCCOE

ht(ps:I/mail.google.com/maiI/ulO/?ik=d9057b5476&view=pt&se3fCh:a”&permmsgid=msg-f:1639946882825558989&simpl=msg-f11639946882825... 112



L
2115124, 5:43 ppy

AIBEME Colloga of Engino

aring Mall = COHNORATULATIONS 11!

T Mechanlcal PCCOE
12 Ashitosh Nale e A
T v | Mechanical PCCOE
13 | Vijay zarkar Mechanic
Chemical AI55MS COE
—i Mohammad Alf ur Rehman____
15 Chemical DYPCOE
| Omkar Sanjay Debadwar :
Cche AISSMS COE
17 Vaishnavi Kumbhar Chemical 32
18 | Aditi Magdum Instrumentation | DYPCOE
19 Shubham Shinde Instrumentation DYPCOE

Thanks & Regards,
Prof Jitendra Khubani
DIE, DST, BE, ME

Head-Centre for Information, Training and Placement (CITP)
AISSMS College of Engineering,
1, Kennedy Road, Pune - 411 001

Phone: 020-26058507

Mobile: 07387013513, 09049849997

E-mail: citp@aissmscoe.com

aissmsplacement@yahoo.co.in
Website: - www.aissmscoe.com
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